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The mission of the Bo ston Re naissance 

Charter School, a public school, is to develop 

academic competence and to build confi

dence, character, and citizenship. 

mission statement 

Renaissance, located in downtown Boston and open to all Boston children, offers its students a challenging and 

comprehensive academic program in a vibrant and child-centered atmosphere. The rich curriculum is comple

mented by programs in technology, foreign language, fine arts, music, dance, theater, and athletics. Renaissance 

recognizes the crucial role played by teachers in the school and focuses on attracting, developing, and retaining 

an excellent faculty to educate its students. Renaissance students are active in a variety of business, university, 

cultural, and community-based partnerships around the city. Renaissance parents and guardians are expected 

and encouraged to be actively engaged in all aspects of their children’s school experience. 

Dr. Roger Harris, Renaissance Headmaster 
since 1998, is deeply committed to providing 
an effective education for urban youth. 
PHOTO: LINDA HAAS 



iexecut ve summary 

In its seventh year, Renaissance undertook two critical initiatives that will sharply define the school as it enters the midpoint of 
its second five-year charter term. These initiatives demanded intense focus by the Board of Trustees and the school’s leadership 
team, and were discussed in some depth with the Department of Education during its site visit. 

Relationship with Edison Schools Ends 

At the conclusion of the last academic year, Board Chairman John Gilmartin constituted a new subcommittee of the Board to 
conduct an in-depth review of Edison’s work at the school. Founding Trustee David Knapp chaired the subcommittee. Senior 
Edison personnel working closely with the school were invited to meet every six weeks with the Knapp subcommittee to 
discuss various aspects of Edison’s on-going interactions with, and contributions to, Renaissance. 

Driving this initiative was the Board’s growing sense that Renaissance’s various modifications to the “Edison model” since the 
arrival of Headmaster Roger Harris in 1998 were making the school look and feel less like a traditional Edison partnership school. 
As well, with the strengthening of Renaissance’s internal leadership team, it was more apparent that the school could operate 
independently, without the assistance of an educational management organization. Further, as Edison personnel had often pointed 
out, it was becoming more important for the Board to have a “single point of accountability ” to drive student achievement. The 
current organizational structure, with both Edison and the Headmaster reporting to the Board, blurred accountability. 

Anticipating that this might be the final year of its relationship with Edison, the Board asked school personnel in the fall to build 
a comprehensive plan for disengagement. The plan was presented and reviewed at a daylong retreat in December. In March the 
Knapp subcommittee formally recommended to the full Board that the Management Agreement with Edison Schools be abro
gated on June 31, 2002, per contractual procedures. While acknowledging the invaluable contributions made by Edison Schools 
to the launching and development of Renaissance, the full Board voted to accept the recommendations of the Knapp subcom
mittee. 

Following this vote, Edison personnel worked closely with the Headmaster, the school’s President, Director of Finance, and other 
senior school personnel to effect the Board’s decision. As Renaissance begins its eighth year, new staff have been recruited to 
provide services formally provided by Edison, all financial obligations to Edison have largely been dealt with, and the school’s 
bankers, led by Fleet and the Massachusetts Development Finance Agency, have approved a new credit line. In various respects, 
however, the new academic year will be a “transitional” one, with core academic programs remaining intact while further long-
range planning takes place. 
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Instructional Excellence Initiatives Take Hold 

Contributing to the Board’s decision to end its relationship with Edison were a series of new academic initiatives 
that were successfully launched this fall and supported by an ambitious fundraising effort. 

Following recommendations from the Headmaster and his academic team, the Board approved the hiring of 
two instructional coaches, three science-only teachers for the Elementary Academy, and two additional reading 
specialists. The Board agreed with the argument that continuous professional development provided by master 
teachers, functioning in a non-evaluative role, was essential to the growth of Renaissance’s young teaching 
corps; that science-only teachers for the school’s elementary students would spur better learning in a subject 
that has proven to be particularly challenging for urban students, while permitting elementary homeroom 
teachers to more sharply focus their preparation time on fewer core subjects; and that reducing the size of 
reading classes with additional specialists would improve outcomes. 

However, none of these initiatives were part of the traditional Edison model and, further, each one was expen
sive. Accordingly, the Board agreed to mount a $1.6 million capital campaign to provide three years of support 
to the “instructional excellence” program, as it came to be known. At the end of that three year period, those 
pieces of the program that are successful will be rolled into the school’s operating budget, displacing programs 
that have less impact. On October 25th a “Friends of Renaissance” gala celebration formally kicked off the cam
paign, following several months of quiet fundraising. Led by Tony Helies, chair of the Board’s Development 
Committee, the campaign gained momentum and was virtually completed by June 30th of this year. 

Measuring the impact of the instructional excellence program will take some time, but preliminary feedback is 
extremely positive. The coaches have been so well received that their ranks will be expanded by up to three 
additional coaches for the new academic year. Many media stories have been generated by the science-only 
elementary teaching program, including national coverage in The Christian Science Monitor. However, because 
of the demands on the science-only teachers, the span of grades they instruct will change from grades 2-5 to 
grades 3-5 next year. While drawing any substantive correlations between these initiatives and testing results is 
tenuous, the school was certainly pleased to note improved results from this spring’s administration of the 
Stanford Achievement Test Ninth Edition: on eight of the twelve tests where the school has two or more years 
of comparative data the National Percentile Rank improved. 

Department of Education Site Visit Takes Place 

The DOE site visit team spent a full day at the school on February 5th. This was Renaissance’s first site visit since 
the comprehensive, multi-day, Charter Renewal site visit that occurred in October 1999. The site visit team had 
the opportunity to learn more about the Board’s review of the Edison partnership and to witness aspects of the 
instructional excellence program. The team concluded that Renaissance is “making progress toward becoming 
the school envisioned by its mission”; however, much work remains to be done. The Board plans to work closely 
with DOE in updating its accountability plan now that Edison has departed. 

Photographer for The Christian Science 
Monitor captures the rapt attention 

of Renaissance second-graders for the 
newspaper ’s article on Renaissance’s 

Instructional Excellence Initiative (see 
inside back cover). Students are listening 

intently as their science-specialist teacher 
gives them instructions before they begin 

an experiment on storms. 
PHOTO: BLAKE HIMES/SPECIAL TO 

THE CHRISTIAN SCIENCE MONITOR 



school performance 

New Initiatives in Teaching and Learning 

In accord with the school’s major goals in teaching and learning, the following initiatives were taken this year in the areas of 
literacy, science, and the arts. 

iGeneral L teracy 

The position of K-5 reading coordinator was upgraded organizationally with the coordinator reporting directly to the 
headmaster and supervising all reading-only teachers and reading tutors. This dramatically increased the amount of 
observation and feedback reading teachers and tutors in the reading program received. The hiring of a more qualified 
tutoring staff also strengthened the tutoring program. The literacy tutor position requires a bachelor’s degree with some 
education courses preferred and is now regarded as a teacher-in-training position. These positions have raised the level 
of expertise and consistency in the Success For All (SFA) reading program for grades K-5. In addition, the tutors and 
reading-only teachers were used this year in all the academies to bring more remediation services directly to more 
children grades 1 through 8. Renaissance held its first Literacy Night in the fall, offering attendees a guest speaker and s 
literature, reading aloud, storytelling, poetry readings, and writing. Attendance was excellent and enthusiasm demanded 
that the event be an annual one. 

iProject Read Phonology/ Linguist cs 

As planned, another training session was provided to some teachers in the summer and fall in the Phonology/Linguistics 
components of Project Read. Certain special education teachers used the program this year and more training will be 
provided next year as the phonology component is used in the Primary Academy for the lowest performing readers, 
taught by reading-only teachers and special education teachers. 

Visual and Performing Arts 

This year Renaissance appointed an assistant headmaster for the visual and performing arts to emphasize and develop 
the school’s mission to bring a strong program of arts and expression to its students. Throughout the year teachers 
organized, developed, and practiced performances that students gave at the end of every term to show other students 
what they had learned. In addition, teachers organized, directed, and produced a 90-minute version of the musical 
The Wiz to a sellout crowd of parents and friends. This production was not only a tribute to the work of teachers and 
students, but the quality of the performance showed what a school-wide commitment to such achievement could 
realize. Renaissance also was the headquarters for the City of Boston’s First Night celebration and many students and 
parents participated in the parade representing the school. 
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Science 

Given the historically low level of science achievement at the upper grades, Renaissance implemented a new science initiative 
this year using science specialist teachers for grades 2-5 for the first time. Three new science teachers worked very hard to 
bring a new level of instruction to the school using three of the existing science labs and the that are part of the very 
rich TRACS science curriculum. Although it is very early to show dramatic results, there was certainly a marked increase 
in student interest and achievement based on classroom observation and student and parent enthusiasm. The new efforts 
culminated in an outstanding science fair, where students showcased and presented their knowledge of the scientific method 
to a school-wide audience. Renaissance looks forward to very concrete, measurable outcomes soon. 

Professional Development 

The early to mid-career demographics of Renaissance’s teaching staff still underscores the need for aggressive professional 
development during the academic year. In addition to the training for special initiatives mentioned above, on six first Fridays 
of the month students were released so that their teachers could focus on a broad range of professional development 
activities. Teachers also had development sessions for five days prior to the opening of school. Also, the entire K1 and K2 
teams went off site during the year for training in kindergarten development and literacy programs. Topics for the year 
included: classroom instructional techniques, student achievement goals, data analysis, teaching beliefs, science curriculum, 
individual SFA component instruction/review, mathematics assessment mapping, thematic planning, special education 
issues, teaching/testing Limited English Proficiency students, and embedding MCAS vocabulary and formats. Sessions were 
taught or facilitated by Renaissance administrators, teachers, and outside trainers such as Edison Schools, Bureau of 
Education and Research, and the Garside Institute for Teacher Training. In addition, two newly created Instructional Coach 
positions enabled Renaissance teachers to be mentored and monitored on a daily basis in a non-evaluative manner, 
providing necessary support. This year represented another significant step forward in strengthening professional 
training for Renaissance staff. 

Massachusetts Curriculum Frameworks Alignment 

Many members of the teaching staff participated in a curriculum alignment workshop during the 3rd week of August. 
The purpose of the workshop was to investigate and correct the alignment of the Renaissance core curriculum with the 
Massachusetts Curriculum Frameworks. Specifically, the group was charged with developing a matrix for certain core 
subjects by academy to show whether the Renaissance curriculum adequately covered the state standards represented 
in the Frameworks. In addition, teachers were asked to specify the scope and sequence for each grade level to reflect any 
additions or deletions from the established Renaissance curriculum units. Besides strengthening the specified curriculum 
plan, teachers increased their familiarity with the state standards through their participation in the workshop. 

new initiatives 
Measurable Student and School Performance Objectives 

As part of its accountability plan, Renaissance employs a set of basic expectations, based on the Massachusetts Curriculum 
Frameworks and the specifics of its academies’ Student Achievement Plans. These state standards and the alignment of the 
school’s rich curriculum direct grade-level and classroom planning and instruction. These state standards are quite ambitious 
and in addition to providing more traditional grading systems for students and parent understanding, student progress toward 
proficiency in those standards is rated through four different levels: “beginning”, “developing”, “proficient”, and “exemplary”, 
mirroring the student performance categories in the state assessment system (MCAS). Most educators now agree that it will 
take schools with more challenged students several years to attain a proficient level of performance in the core academic 
areas. Renaissance will continue to focus on the progress attained for all students each year as well as the overall categorical 
placement of students each year. 
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Documentation of Progress in Meeting Performance Objectives 

Each year, the Headmaster and leadership team at Renaissance evaluate their progress in every important area of school perform
ance. The assessments for evaluating performance include both internal and external elements. Internal assessments are used for 
ongoing evaluation of student achievement during the year, and include student classroom work reflected in portfolios, Quarterly 
Learning Contracts (QLCs), SFA reading assessments (K-5), the Gates-MacGinitie reading assessment and, when possible, monthly 
benchmark assessments. The Stanford Achievement Test Version 9 (SAT-9) is the nationally normed external assessment that 
Renaissance uses to provide consistent norms for year-to-year measurement of student progress. As a public school, Renaissance 
administers the state’s criterion referenced Massachusetts Comprehensive Assessment System (MCAS) battery, which is based on 
the state curriculum frameworks on which the school strives to align its curriculum and instruction. 

These assessments are designed to correspond to each other on two levels. First they should provide equivalency in their 
evaluation (grading, performance level) of student progress within a particular subject. This means that the performance ratings in 
the Quarterly Learning Contracts, the level of work and grading in the portfolio work, and any other periodic assessment scores 
should all reflect the same evaluative rating of the student’s performance level. Second, these internal assessments should also 
correspond and be equivalent to the rating of student achievement reflected in the external assessments, which measure the 
student’s general skills against other students nationally (SAT-9) and the student’s curriculum knowledge (including general skills) 
against a performance expectation for a given grade level across the state (MCAS). 

i i

The illustration to the right shows the relationship 
among the levels of the student learning 

environment and the assessments used to 
measure and report on student progress. 

Renaissance In structional Grid 

Standards Massachusetts Frameworks BRCS Standards 

Curriculum/Instruction Renaissance Staff 

Assessment Benchmarks Portfolio MCAS 

Reporting Results QLC Reports 

75% prof cient prof cient 

Tracking Renaissance Student Tracking Records 

The internal assessments are part of the student’s general portfolio and can be reviewed whenever parents meet with teachers to 
discuss student progress or problems. External assessments such as SAT-9 and MCAS tests are sent home to parents immediately 
after the school receives the results and become part of the student’s school records. 

Student Assessment System – Tools, Process, and Progress 

The student assessment system at Renaissance consists of the following elements: 

Student Portfolios Students’ work is collected throughout the year such that examples of classroom work (writing samples, 
tests, projects, journals, performance recordings, etc.) represent and can be shown as evidence of student achievement at the 
student performance level specified on the student QLC and reflected in the benchmark scores corresponding to the same 
marking period as the student work. 
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Sixth-grader Abdool Laltaprasad was 
one of 240 Junior Academy students who 

participated in the 2002 Junior Academy 
Science Fair—far exceeding previous levels 

of participation. This enthusiasm reflects 
Renaissance’s commitment to the study 

of science school-wide. 
PHOTO: BRCS–ATH 

The school made even more progress this year in defining and collecting portfolios of student work. All students will progress to 
the next grade this year with a portfolio in place for review by the next teacher – and again by the student. Renaissance defined 
consistent basic portfolios this year, with both school-wide and academy-required content. It intends to increase the level of 
specificity and sophistication each year, with grade-level, academy-wide and school-wide consistency. 

Benchmark Assessments In its second year of implementation Edison Schools introduced a new version of its web-based, 
interactive version of the benchmark assessment system for Reading, Language Arts, and Mathematics. These assessment tools 
were designed to take a snapshot of current student performance against year-end academic standards. Thus, given that the 
benchmarks are written at a constant level of difficulty (year-end expectations), students are expected to do progressively 
better in each successive benchmark. Again this year Renaissance experienced some difficulties with the system and had some 
concerns about the consistency of the assessment’s level of difficulty and corresponding calibration to year-end objectives. 
The long term plan for the school is to have such benchmark tools calibrated formally to other standardized assessments that 
Renaissance uses school-wide (SAT-9, MCAS). Until such time as Renaissance identifies a benchmark system that is operationally 
stable and calibrated reliably to national and state assessments, the school would not rely on its results as a major achievement 
indicator. 

However, because Renaissance believes in the value of such tools to help focus on academic standards, provide general indicators 
of student strengths and weaknesses, and assist instructional planning, it will continue to evaluate systems that might provide 
consistent, reliable and useful data towards those ends. In the coming school year, Renaissance intends to pilot the Scholastic 
Reading Inventory (SRI) as a proven, easy to use, nationally normed quarterly reading assessment. 

Quarterly Learning Contracts  QLCs summarize current student performance and progress toward standards. The reports specify 
where students are with respect to grade-level expectations and proficiency standards, and provide commentaries on each subject. 
Each quarter, Renaissance plans conferences for teachers and parents to discuss student performance and address goals for improve
ment. The QLC reports to the family three concrete evaluations about student progress in each subject: first, the level of curriculum 
the student is working with (above, below, or on grade level); second, the quality of the student’s work at that curriculum level 
(a letter grade in grades 3-8); and third, the overall performance or achievement level (exemplary, proficient, developing, or begin
ning) measured against the grade level academic standards, which are closely correlated with the state Curriculum Frameworks. 

Given the sophistication of the QLC format and content, and because consequent teacher implementation and parent under
standing were problematic historically, Renaissance modified its approach to QLCs this year. First, it chose not to use the online 
system to develop QLCs each quarter in order to lessen teacher anxiety and increase the flexibility in managing the time in 
preparing QLCs. Secondly, Renaissance made paper forms of the QLC that were appropriate for each academy. The forms were 
very similar to the old forms but streamlined somewhat in form and content. Renaissance continued to provide a letter Grade, 
a curriculum Level category, Behavior and Effort ratings, and a general Comments section. The BRCS educators feel that the 
Performance category formally on QLCs is useful to teachers and administrators in understanding where the student is with 
respect to the state standards (Beginning, Developing, Proficient, and Advanced). But rather than causing confusion among 
parents, Renaissance would instead maintain that evaluation as internal information for teacher tracking purposes based on an 
accurate benchmark system. 
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student success

“To me courage means to give love, help or 
care for someone in need.” 
Precious Okunbor ’s award-winning essay 
written for the 2002 Max Warburg Courage 
Curriculum contest, earned recognition for 
Precious, her teacher Rebekah Jordan, and 
Boston Renaissance Charter School. 
PHOTO: MICHAEL LUTCH 

SFA Quarterly Reading Assessments This assessment for the Roots portion of the Success for All reading program (grades K-2) 
monitors progress of individual students by means of a one-to-one session with a teacher or tutor and the student, with a pre
scribed script for evaluating the current reading level of the student. The results are used to regroup children who have progressed 
far enough in a given quarter to warrant placement into a more advanced group. This process allows for students to be in reading 
groups made up of students currently at the same reading level, thereby allowing teachers to instruct to a narrower range and 
attain faster student growth in all reading groups. Next year Renaissance will also use the Scholastic Reading Inventory assessment 
(described above) for all students who have moved on from Roots into the Wings component of the program (grades 2-5). 

State and District Standardized Tests  Renaissance students take the same type of standardized tests as other public school 
districts, including the mandated Massachusetts Comprehensive Assessment System (MCAS) and a nationally normed achieve
ment test such as the Stanford Achievement Test (SAT-9). The results are annually matched with internal assessment results and 
inform grade-level and individual teacher instructional strategies. These feedback strategies are, therefore, based on individual 
needs of students with regard to specific school academic standards or curriculum strands within the state curriculum frameworks. 

Historically, Renaissance has administered the SAT-9 external assessment in order to: (1) track the year to year scores of the 
same cohort of students to measure individual and cohort progress in English language arts and mathematics in grades 2-8; (2) 
train teachers to analyze student data and to work in teams to develop new instructional practice and curriculum focus; and (3) 
match Renaissance’s student scores with those of the Boston Public Schools such that Renaissance has an indicator of the 
difference its school curriculum, instruction, methods, and culture make on Boston public school children. 

As of this writing, Boston Public Schools has chosen to forego administering the SAT-9 achievement test to its students. 
However, Renaissance will most likely keep the administration of the SAT-9 assessment as major part of its internal diagnostic 
strategy so that until there is a sanctioned and effective alternative to measuring each student each year in the critical core 
subject areas. Renaissance will have detailed feedback about the areas where students need to improve and where the school 
needs to modify instruction and/or curriculum. 

One alternative to the SAT-9 diagnostics in the future may be a more comprehensive state MCAS assessment wherein that system 
would provide: (1) testing in language and mathematics at all grades level every year; (2) detailed and easily decipherable feed
back in specific areas of language and mathematics; and (3) management reports similar in detail to established protocols like 
SAT-9. Under new federal legislation, the states have until the 2004-2005 school year to provide individual student testing 
annually in reading and mathematics. Until the Massachusetts Department of Education can provide such a testing system for 
tracking students annually, Renaissance will most likely continue to use SAT-9 as an internal assessment instrument. 

Summary of External Standardized Test Results 

Massachusetts Comprehensive Assessment System (MCAS) 

Renaissance saw moderate improvement in MCAS results this year. 

• Real progress was made in Math for both 4th and 8th grades. 

• Progress is not apparent in 8th grade ELA. 

• Because 4th grade ELA has been re-scaled, the significant upward trend may be misleading. 

• Not demonstrated by the table on the next page but reviewed by Renaissance staff is the reasonably good news 
that Renaissance has been doing better than most urban school districts moving students out of “warning” and out 
of “low warning”. 
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Massachusetts Comprehensive Assessment System

Percentage of All Students at Each Proficiency Level, 1998-2001


GRADE ENGLISH LANGUAGE ARTS MATHEMATICS SCIENCE & TECHNOLOGY HISTORY & SOCIAL SCIENCE 

’01 ’00 ’99 ’98 ’01 ’00 ’99 ’98 ’01 ’00 ’99 ’98 ’01 ’00 ’99 

8 Advanced 0% 0% 1% 0% 4% 1% 0% 0% NR 0% 0% 0% 0% 0% 0% 

Proficient 29% 32% 32% 21% 8% 8% 6% 0% NR 0% 2% 1% 0% 0% 1% 

Needs Improvement 49% 51% 45% 45% 19% 17% 27% 9% NR 13% 12% 8% 13% 14% 21% 

Warning (tested) 22% 17% 20% 34% 69% 73% 64% 91% NR 87% 84% 91% 87% 86% 79% 

Warning (absent) 0% 0% 2% 0% 0% 0% 2% 0% NR 0% 2% 0% 0% 0% 0% 

Average Scaled Score 231 231 230 224 221 213 213 205 NR 208 207 205 215 209 211

4 Advanced 3% 0% 0% 0% 4% 3% 0% 1% NR 1% 0% 0% NR NR NR 

Proficient 23% 3% 3% 2% 12% 13% 8% 3% NR 21% 14% 12% NR NR NR 

Needs Improvement 43% 62% 62% 63% 43% 38% 37% 36% NR 51% 60% 49% NR NR NR 

Warning (tested) 31% 35% 36% 35% 41% 47% 55% 59% NR 27% 25% 38% NR NR NR 

Warning (absent) 0% 0% 0% 1% 0% 0% 0% 1% NR 0% 0% 1% NR NR NR 

Average Scaled Score 230 223 223 223 226 222 220 219 NR 227 226 224 NR NR NR 

NR =Not Reported 

Massachusetts Comprehensive Assessment System 
2001 Test Administration for the First Time 

GRADE 7 GRADE 6 GRADE 3 
ENGLISH LANGUAGE ARTS MATHEMATICS READING 

’01 SCHOOL YEAR ’01 SCHOOL YEAR ’01 SCHOOL YEAR 

Advanced 0% 2% 0% 

Proficient 36% 6% 27% 

Needs Improvement 42% 21% 43% 

Warning (tested) 22% 72% 30% 

Warning (absent) 0% 0% 0% 

Average Scaled Score 231 218 NR 

NR =Not Reported 
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Stanford Achievement Test Ninth Edition (SAT-9) 

The following four tables show the changes in National Percentile Rank on the SAT-9 since the school opened. Per previous 
reports, one can see the strength of the student body during the school’s first year. The out-migration of students to other 
schools from that first year contributes to the score decline as does a program and staff still very much in development. 
The last two years, in general, begin to reverse the downward trend. 

Stanford Achievement Test Ninth Edition 
National Percentile of Mean NCE Score 

READING 

SPRING 96 SPRING 97 SPRING 98 SPRING 99 SPRING 00 SPRING 01 SPRING 02 

GRADE 3 53 49 46 41 - 31 42 

GRADE 4 - 44  38  - - - 44  

GRADE 5 62 46 47 36 36 40 44 

GRADE 6 - 56  48  38  35  33  40  

GRADE 7 - 40  44  30  29  37  32  

GRADE 8 - 34  34  48  41  40  45  

Stanford Achievement Test Ninth Edition 
National Percentile of Mean NCE Score 

MATHEMATICS  

SPRING 96 SPRING 97 SPRING 98 SPRING 99 SPRING 00 SPRING 01 SPRING 02 

GRADE 3 57 49 44 41 - 30 40 

GRADE 4 - 46  42  - - - 48  

GRADE 5 50 43 38 35 33 44 51 

GRADE 6 - 36  38  40  42  37  56  

GRADE 7 - 22  26  32  28  43  35  

GRADE 8 - 28  17  34  45  39  47  

i
Teacher Meredith Bentley, 
start ng her third year of 
teaching at Renaissance in 
September 2002, gives her 
undivided attention to one 
of her K-1 students. 
PHOTO: PATRICK ANDRADE 



Renaissance celebrated 2002 Black 
History Month by honoring “Today’s 
Heroes.” Boston Herald photographer 
Ted Fitzgerald captured a special 
moment as sixth-grader Roderick 
Calloway escorts award recipient 
Dr. Olivia Moorehead-Slaughter, 
who was honored for her assistance 
to children and minorities as former 
vice president of the Dimock 
Health Center. 

The tables below highlight same-student data. The trend over the last two years in reading and math at all grade levels is 
particularly encouraging. 

Stanford Achievement Test Ninth Edition 
National Percentile of Mean NCE Score – Same Student (1997–2002) 

READING MATHEMATICS LANGUAGE 

GRADE 3  (1997) 37 37 -

GRADE 4  (1998) 25 26 -

GRADE 5  (1999) - - -

GRADE 6  (2000) 30 35 37 

GRADE 5  (2001) 35 39 -

GRADE 6  (2002) 45 50 47 

Stanford Achievement Test Ninth Edition 
National Percentile of Mean NCE Score – Same Student (2001–2002) 

READING 

2001 2002 

GRADE 2 – GRADE 3 - -

GRADE 3 – GRADE 4 28 44 

GRADE 5 – GRADE 6 36 41 

GRADE 6 – GRADE 7 23 28 

GRADE 7 – GRADE 8 35 46 

MATHEMATICS 

2001 2002 

30  40  

27 48 

38 57 

27 32 

41 50 

Summary of Internal Assessment Results 

Please refer to previous section: “Student Assessment System – Tools, Process, and Progress”. 

13 



14

school profile 

Grades and Age Levels Served 

In 2001-02 Renaissance served students in grades K1 through 8th grade, ages 4 -14. 

Student/Teacher Ratio 

Student/Teacher ratios were as follows: K1: 20 to 1; Primary and Elementary Academies: 24 to 1; Junior Academy: 23 to1. 

Number of Instruction Days  

Opening day of school occurred on September 5, 2001 and the final day of instruction took place on June 21, 2002. There 
were 175 instructional days for the kindergarten classes and 179 for 1st through 8th grade classes. Kindergarten through 
5th graders arrived at the school at 8:30 AM and departed at 3:50 PM; the 6th through 8th graders arrived at 7:45 AM and 
were dismissed at 3:35 PM. 

K-1 students excitedly select an 
insect for their class unit on insects. 
PHOTO: PATRICK ANDRADE 



governance profile 

List of Board of Trustees 

The Board of Trustees of the Boston Renaissance Charter School is an elected, volunteer body representing 
professionals from the corporate, financial, education, legal, and community service fields. Board members 
this year were: 

John A. Gilmartin 

Patricia M. Kelleher 

Faye Sampson-Russell 

Amy Brakeman 

Marcus Byruck 

Anthony M. Helies 

Anne Hyde, Esq. 

Dr. David C. Knapp 

Robert Lewis, Jr. 

Monroe “Bud” Moseley 

Nicholas Paleologos 

William P. Wall, Esq. 

Joseph Wheeler 

Elaine Yearwood 

Board Committees and Members 

Executive Committee 

Finance Committee 

Educational Achievement Committee 

Development Committee 

Human Resources Committee 

Nominating and By Laws Committee 

Chairman; retired CEO, Millipore Corporation 

Vice Chairman; Executive Director, Home & Health Care 
Association of Massachusetts 

Clerk; Adjunct Faculty, Lesley College 

Management Consultant, McKinsey & Co. 

Independent Consultant 

Principal, Walnut Venture Associates 

Independent Consultant 

President Emeritus, University of Massachusetts 

President and Executive Director, NCCJ 

Vice President and Director, Issacson Miller 

Chairman, Zollo Productions, Inc. 

Managing Director, Fidelity Capital 

Principal, The Wheeler Group 

Assistant Account Manager, Stop Loss Insurance Brokers 

CHAIR(S) 

J. Gilmartin 

W. Wall 

A. Brakeman 

T. Helies 

F. Sampson-Russell 

D. Knapp 
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MEMBERS 

A. Brakeman, T. Helies, P. Kelleher, 
D. Knapp, F. Sampson Russell, W. Wall, 
E. Yearwood 

A. Hyde, N. Paleologos 

J. Gilmartin, T. Helies, J. Wheeler 

M. Byruck, R. Lewis 

A. Hyde, P. Kelleher 

B. Moseley 



Advisory Board 

The Honorable William F. Weld Honorary Chair; Director, Leeds Weld & Company 

Richard M. Burnes, Jr. General Partner, Charles River Ventures 

Nancy Coolidge Consultant 

Alice R. Dietrich Chair Emerita, Pingree School 

Robert Fraser, Esq. Of Counsel, Goodwin, Proctor & Hoar LLP 

Richmond Y. Holden, Jr. President & CEO, J.L. Hammett Co. 

Nicholas A. Lopardo Chairman & CEO, Susquehanna Capital Management 

Peter Nessen Chairman, NCN Financial Corporation 

Richard J. Phelps Chairman, Phelps Industries 

Jeffrey Shames Chairman & CEO, MFS Investment Management 

Ronald L. Walker II Senior Vice President, Sovereign Bank New England 

Bennie Wiley President & CEO, The Partnership, Inc. 

Leon E. Wilson Executive Vice President, Managing Director, Not-for-Profits 
Fleet Asset Manager Group 

Summary of Major Policy Decisions 

Through its committees and subcommittees, the Board of Trustees spent considerable time evaluating its partnership with Edison 
Schools; reviewing the organizational structure and the leadership of the school for the post-Edison years; revising the achieve
ment goals of the school in order to update Renaissance’s “accountability plan”; monitoring the progress of the instructional 
excellence initiative and meeting the goals of the attendant capital campaign; stewarding the school’s financial resources; and 
dealing with the financial impact of the State’s decision to zero-out the school’s facility grant. The key Board decisions related to 
these items were: 

• Approved bonus pool for the Headmaster to award meritorious performance 

• Approved refinancing of debt with the Massachusetts Development Finance Agency 

• Approved the termination of Management Agreement with Edison Schools effective June 30, 2002 

• Approved new academic performance goals for AY02-05 

• Approved the proposed $15,208,487 budget for AY02 

Summary of Official Complaints 

The Board received no official complaints during the academic year. 

Advisory Board Members Rick 
Holden and Nancy Coolidge 

enjoy themselves at the first 
Friends of Renaissance Open House 
in October of 2001. Advisory Board 

Members support Renaissance’s 
programs such as the Junior 

Academy Mentoring program 
and the Parent Center. 



1,290 
student profile 

Student Demographics 

Student enrollment this past year totaled 1290. 

student demographics

ETHNICITY* 

African American

Caucasian

Hispanic

Asian

Native American


1038 80 %

60 5 %


161 12.5%

21 2 %


.5 

GENDER 

Male 634 49%

Female 656 51%


LUNCH STATUS 

Free 642

Reduced 169

Total 811


SPECIAL EDUCATION 	 Students are encouraged to visit 
Renaissance’s libraries for casual 

Total # of Students in Special Education: 154 reading as well as research. 
Total # of Students with “formal IEPs”: 154 PHOTO: EMILY E. SMITH 

Total # of Students with “Non Formal IEPs”: 1136 
Total # of Students on 504 Medical Accommodation Plans: 36 
Total # of Students on IEPs listed by prototypes:* 502.10 63 

502.20 87 
502.30 19 
502.40 19 
502.40 0 
502.80 8 

*Note: These numbers will be higher than total count listed above because they include students who left during year. 

The Special Education Department services students who have met the criteria set forth by the Department of Education

for a disability. Currently there are 154 students eligible and receiving services that range from mild to moderate special

education needs. Special education teachers work directly in the inclusion classroom, as well as provide smaller group

instruction, and in rare situations, provide substantially separate education to students who need more intensive services.

Providing a continuum of services is important so the school can responsibly address student growth and achievement. 


Additionally, the Special Education Department oversees 36 students who receive support services through a 504 Medical

Accommodation Plan. These students primarily receive speech and language, occupational therapy or physical therapy

services. Although these students may not have met the criteria for special education services, they could be provided the

necessary support through other service providers in our school community.
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Student Applications Received 

Total number of student applications received 

K1 K2 1 2 3 4 5 6 7 8GRADE TOTAL  

Allston 0 5 1 0 1 0 0 0 0 0 7 

Boston 33 47 11  8  9  9  5  16  7  2  147  

Brighton 1 2 0 1 0 1 1 0 2 1 9 

Charlestown 0 2 1 0 0 0 0 0 0 0 3 

Dorchester 99 87 32 30 25 26 20 40 18 5 380 

East Boston 1  2  2  1  0  1  0  2  2  0  11 

Hyde Park 17 13 10 6  10  4  2  8  3  0  73  

Jamaica Plain 13 10  2  3  1  0  3  3  1  0  36  

Mattapan 28 25 11  9  11  11  8  7  3  0  113 

Roslindale 8 10  7  3  1  3  2  7  1  2  44  

Roxbury 34 29 8 5 10  9  4  8  3  0  110 

South Boston  5  10  4  1  1  1  1  0  0  0  23  

West Roxbury 15  2  0  1  0  0  0  0  0  0  18  

Total 254 244 89 68 64  65  136  91  40 10 1061 

Number of students on waiting list 
(Includes those students who wished to remain on waiting list from previous year) 

K1 K2 1 2 3 4 5 6 7 8GRADE TOTAL  

Allston 0  5  3  1  1  1  0  2  1  1  15  

Boston 33 72 47 26 26 27 38 51 37 17 374 

Brighton 1  4  8  7  0  6  3  4  7  3  43  

Charlestown 0 4 1 0 0 0 0 0 0 0 5 

Dorchester 99 135 93 74 70 72 113 106 70 51 883 

East Boston 1  7  3  3  0  2  4  2  4  1  27  

Hyde Park 17 21 30 16 17 12 22 24 13 11  183  

Jamaica Plain 13 17  9  6  8  5  8  6  13  4  89  

Mattapan 28 25 24 18 26 32 25 26 23 12 239 

Roslindale 8 18 13  9  6  5  10  17  8  6  100  

Roxbury 34 52 30 21 30 25 19 33 21 17 282 

South Boston  5 12 12  7  2  5  10  6  3  5  67  

West Roxbury 15  3  1  1  1  1  1  1  1  1  26  

Total 254 375 274 189 187 193 243 278  201  129  2323  
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Headmaster Roger Harris and 
Renaissance students proudly 
display their Reading Is 
Fundamental (RIF) books. 
RIF is supported by the 
generosity of Holland 
& Knight. 
PHOTO: BRCS–JD 

Total number of students admitted from the waiting list 

Includes back-filling of students who said they planned to enroll in September but failed to matriculate. 

K1 K2 1 2 3 4 5 6 7 8 

0 9 6 6 593  24  19  18  22  

Student Turnover 

Total number of students who left during the school year. 

K1 K2 1 2 3 4 5 6 7 8 

0 4 9 2 9 4 1 9 7 2 

Primary reasons for leaving: 18 students moved out of the district; 15 students enrolled in Boston Public Schools; 6 transferred 
to non-BPS schools; 5 were expelled. 

Students Suspended/Expelled 

Total of 136 students suspended 

Total of 5 students expelled 

Reasons for suspensions and/or expulsions include: fighting, defiance, disobedience, inappropriate language, theft, sexual 
harassment, being in an unauthorized location, assault on a teacher, vandalism, and public safety threat. 

Graduate Placements 

The 8th grade graduating class will pursue a variety of high school options: 

METCO: 2 students 
Independent Schools: 2 students 
Charter Schools: 13 students 
Catholic Schools: 14 students 
Boston Pilot Schools: 22 students 
Boston High Schools: 18 students 
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staff profile 

Massachusetts Board of Education 

Department of Education 

BRCS Board of Trustees 
Chairman 

Headmaster Edison Schools President 

Director of 
Development 

Executive Office 
Assistant 

Special Education 

Directors of Community 
& Business Partnerships 

Director of Building 
Operations and Athletics 

Custodians, Technology, 
Athletic Coaches 

Director of Security 

Director of 
Finance/Special 

Projects 

Director of 
Student Services 

Assistant 
Headmasters 

Director of Arts & 
Specialties 

Director of After School 
Program & Director of 

Parent/School Relations 

Administration Office 
Manager 

Support Staff 
Registrar, Office, Etc. 

Academic Staff 
Lead Teachers, Reading Specialists, 

Instructional Coaches, Teachers, 
Technology/Library, Education Staff, 
Student Support Specialists, Tutors, 

Sports, Etc. 

Business Manager 



Staff Turnover Analysis Staff Turnover Analysis 
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Summary of Teacher Qualifications 

MA CERTIFIED OTHER STATE NOT BA MA MA+ 0-2 YEARS 3-5 YEARS 6-10 YEARS 11+ YEARS 
CERTIFIED CERTIFIED EXPERIENCE EXPERIENCE EXPERIENCE EXPERIENCE 

13 46 86 28 33 43 

FTE Teachers and Aides 

CATEGORY FTE 

Classroom Teachers: 

Lead 10 
Teacher 46 
SUBTOTAL 

Shared Teachers: 

Reading 
Art 
Music 
Physical Ed 
Dance 
Science 
SUBTOTAL 

Support Teachers: 

Special Education 13 
Speech & Language 
Psychologist 
SPED Para 
Teacher Assistant 
Kindergarten Para 10 
SUBTOTAL 

TOTAL INSTRUCTION FTE: 111 

CATEGORY POSITION # LEFT EMPLOYMENT # GAINED EMPLOYMENT 
*AY01 AY02 

Instruction Teachers  20 30 
Teachers Assistant 
Para/Tutor 

SUBTOTAL 44 

Administration Parent/Family Coordinator 
Case Manager 
Sch Secretary 
Student Support Special st 
Nurse’s Aide 
Speech Pathologist 
Psychologist 
Instructional Coach 

SUBTOTAL 11 

Technology Technology Director 
Librarian 
Library Aide 
Security Aide 
SUBTOTAL 

GRAND TOTAL 

*Table includes some staff members who left employment during AY02 

Headmaster 
Dr. Roger F. Harr



financial profile 

Massachusetts provides charter schools with a tuition rate that represents the average spending level at the “send
ing district”—the school district that would otherwise be educating charter school students. For the 2001-02 school 
year, Renaissance received $9,540 per student in tuition revenue. This figure represents the average expenditure 
within the Boston Public School system for 2001-02 and reflects a 7.2% increase over the 2000-01 tuition rate. 

For the ’02 school year, Renaissance received $1,159,645 in federal and state grants; this amount represents 8.2% 
of the school’s operating revenue. 

Through its Foundation Office, Renaissance raised $ 979,810 in gifts, grants, and pledges from private individuals, 
corporations, and foundations during 2001-02. 

With $1,681,900 expended on debt service in 2001-02, the school spent $1,301 per pupil. This amount represents 
13.6% of the per pupil tuition provided by the state.. 

At the conclusion of the 2001-02 fiscal year, Renaissance had a $28,384,614 balance in outstanding loans on its 
facilities and infrastructure and a $479 balance in its endowment account. 

Over 240 students participated in the school’s comprehensive after school programming. Renaissance charged 
$90 per month or less, depending on family size and family income level for this programming. Broken down by 
the hour, parents and guardians paid $1.50 or less to have a child participate in Renaissance’s after school programs. 

FY01–02 State and Federal Grant Listing 

SOURCE GRANT NAME FY02 AMOUNT RECEIVED 

FEDERAL Early Education Allocation $ 3,353 

FEDERAL Eisenhower Professional Development $ 11,265 

FEDERAL Federal Special Education Entitlement $ 163,676 

FEDERAL SPED-Supporting Access to the Curriculum $ 12,725 

FEDERAL Title I $ 494,228 

FEDERAL Title VI $ 13,153 

FEDERAL USDA Food Program $ 366,216 

FEDERAL Class Size Reduction $ 63,604 

STATE Charter Facilities $ 0 

STATE MCAS Tutoring $ 61,425 

TOTAL $1,159,645 
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FY2001-02 Revenue and Expenses (unaudited) 

Student Enrollment 1,293 
State Tuition per Student 9,540 

REVENUES: 

State Tuition (Enrollment x Tuition) $ 12,336,174 
Title I Funding 494,228 
State Facilities Grant 
School Lunch Proceeds 366,216 
Other Grants 299,201 
Fundraising 362,000 
Complementary Program Revenues 212,000 
Interest Income 150,292 

TOTAL REVENUE $ 14,220,111 

EXPENSES: 

School Management Contract—Operations $10,708,000 
Instructional Excellence Program 362,000 
Debt Service and Fees 1,681,900 
Administrat ve/Foundation/Programs 898,000 
Technology/Curriculum Support 155,147 

TOTAL EXPENSES $13,705,047 

Net Result of Operations 515,064 

Less Applications to Reserve Accounts: 
Debt Service Reserve Fund (80,000
Capital Maintenance Reserve 300,000
Non-Financed Capital Expenses (100,000

Equals Net Contribution to Fund Balance 35,064 

Renaissance’s financial 
team is made up of 
Senior Auditor Genevieve 
Davis, Associate Bridget 
Bissonnette, Director of 
Finance Glenn Fratto, 
and Business Manager 
Tom W lliams. 
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FY2001-02 BALANCE SHEET as of 6/30/02 (unaudited)  

ASSETS 

Current Assets 
Checking/Savings $ 3,447,398 
Accounts Receivable 337,419 
Escrowed Bond Funds 2,800,700 

TOTAL CURRENT ASSETS $ 6,585,517 

Fixed Assets 
Land $ 1,337,827 
Building 6,658,750 
Furniture & Equipment 961,205 
Leasehold Improvements 21,058,118 

TOTAL FIXED ASSETS $30,015,900 

Other Assets 
Amount to be Provided LTD $ 27,979,611 

Total Other Assets $ 27,979,611 

TOTAL ASSETS $ 64,581,028  

LIABILITIES & EQUITY 

Current Liabilities 
Accounts Payable $ 2,611,351 

TOTAL CURRENT LIABILITIES $ 2,611,351 

Long Term Liabilities 
Bond Debt $24,700,000 
MA Government Land Bank 3,684,615 

Total Long Term Liabilities $ 28,384,615 

Total Liabilities $ 30,995,966 
Total Equity 33,585,062 
TOTAL LIABILITIES & EQUITY $ 64,581,028 
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FY2002-03 School Budget 

Student Enrollment 1,356  
State Tuition per Student $ 9,530 

REVENUE SOURCES: 

State Tuition $ 12,922,680 
Governmental Grants 1,196,708 
Fundraising 400,000 
Application of Fund Balance Reserve 299,099 
Other Income/Program Fees 390,000 

TOTAL REVENUE $ 15,208,487  

EXPENDITURES 

Non-Personnel: 
Debt Service Costs/Bond Required Reserves $ 2,445,600 
Professional Development 155,000 
Instructional Expenses 401,000 
Facility Support Expenses 1,650,600 
Technology Support Expenses 248,100 
Administrative Expenses 126,270 
Central Office Expenses 221,676 
Complementary Programs Expenses 62,500 

TOTAL NON-PERSONNEL EXPENSES $ 5,310,746  

Personnel: 
Salaries and Wages $ 8,705,928 
Professional Development 1,191,813 

TOTAL PERSONNEL EXPENSES $ 9,897,741  

TOTAL EXPENDITURES $ 15,208,487  
REVENUES LESS EXPENDITURES $ 0 
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dissemination 

While charter schools are “required” to disseminate best practices, Renaissance believes the sharing of best practices begins as a 
dialogue, not a monologue. Renaissance learns from exemplary district schools as other district schools learn from Renaissance. 
Because Renaissance has focused its attention on becoming an exemplary school (since that must precede any attempt to dis
seminate), Renaissance is still in the developing stage of its dissemination efforts. The following initiatives are worth noting: 

Because of his selection both on the national and state level as an outstanding principal, Dr. Harris has become involved in a 
regional and national network of principals who exchange best practices. Earlier this year, he was also invited to present at 
the annual conference of the Black Educators Alliance of Massachusetts. 

One of the school’s new Instructional Coaches presented at the Boston Children’s Museum’s Professional Development for 
Early Childhood Teachers Symposium that included a number of Boston Public School teachers. 

The Special Education department worked with a few Boston schools to set up mutual site visits to focus on the delivery of 
services, including the Grover Cleveland School, the Carroll School, and Mary Lyons School. 

Specialty teachers this year visited the Timilty School and Boston Arts Academy to discuss curriculum and other implemen
tation ideas. Other exchanges have been with McCall Middle School (Winchester) and Seven Hills Charter School 
(Worcester). 

Renaissance’s Business and Community Partnerships Team won a best practices fellowship from the Massachusetts Charter 
School Association (MCSA) to profile Renaissance’s exemplary work in this domain. The fellowship paper will be presented 
at MCSA’s annual conference next spring. 

Renaissance athletes were invited to compete with BPS schools in basketball and track and field this year. Renaissance 
athletes must meet academic and behavioral goals to participate on a team. 

The highly regarded school chorus, Voices of Renaissance, has performed throughout the city and in various schools, inspiring 
other schools to raise their expectations for student performances. Since December 1998, the Voices has given over 40 
concerts, including stops in Atlanta, Washington, D.C., Colorado Springs. 
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recommended information 

Parent Survey Results 

Once again, HarrisInteractive, working through Edison Schools, provided a comprehensive survey of Renaissance’s 
primary constituents, including parents. Operating out of the Parent Center, parent volunteers worked diligently to 
increase the number of parents responding to the survey this year. Their efforts paid off as 637 parents responded, 
far exceeding last year’s number of 363. 

Parents continue to be positive about the Renaissance experience for their children. On a scale of 1-10, parents 
gave 8-or-better ratings to the following areas: overall satisfaction, feedback on child’s performance, principal/ 
administration, teachers, communications/involvement; 7-or-better ratings to: curriculum/training, and equipment/ 
facilities; and only one sub-7 rating to: satisfaction with the school bus. In all but the latter rating, Renaissance parents 
were slightly more satisfied than the norm of parents at other Edison partnership schools. 

Parent Involvement 

More than 400 parents volunteered in some capacity this year: in classrooms, chaperoning field trips, co-sponsoring 
the annual book fair, and working in the Parent Center. 

Renaissance continued its partnerships with the Institute for Responsive Education (IRE), an organization that works 
with schools across the country to build strong, effective, and lasting partnerships with families and communities, 
and with Families First, an organization that provides parenting workshops. A good deal of effort was expended in 
working toward achieving the parent-involvement goals identified in the school’s strategic plan: improving com
munication to parents, improving volunteer opportunities for parents, providing parents with resources on parenting, 
encouraging learning at home, getting more parents involved in decision making at the school, and collaborating with 
the community partners who provide services for families. The group of parents and teachers who developed this plan 
will meet with IRE this summer to assess progress thus far. It will also hold a focus group of parents this summer to 
provide feedback on progress. 

Families First provided the four following workshops this year for Renaissance parents: 

• Whose Homework is it Anyway? Fostering Independence and Responsibility in Our Children. 

• Things Kids Do That Drive Us Nuts: Positive Approaches to Discipline (offered twice). 

• When You’re Tired of Yelling: Talking and Listening and Problem-Solving in the Family. 

Workshop participants expressed their overwhelming approval of the quality of programming provided by Families 
First. This partnership has proven to be a big success. 

Parent Trustees Joseph 
Wheeler and Elaine 
Yearwood review 
their report on parent 
involvement and 
activities, before 
presenting it to the 
full Renaissance 
Board of Trustees. 
PHOTO: BRCS-ATH 



The Parent Center continues to be a vital resource for parents. The Center is open Monday through Friday from 7:00 AM-6:00 PM. 
Parents are encouraged to come to the Center to use computers, make telephone calls, volunteer, or simply spend time 
socializing with other parents. The Center is stocked with parenting magazines, books, and other parenting resources. Two 
part-time staff (parents) and several parent volunteers work in the Center, assisting with book fairs, the monthly distribution 
of the school newsletter, and the distribution of parent information. In addition, the staff from the Center outlined new 
initiatives to increase opportunities for parent participation at the school including computer classes, new parenting resources, 
volunteer opportunities, and a weekly coffee hour for parents. 

Finally, when Renaissance entered a new partnership with Colgate and Tufts Dental School this year to provide free dental 
care for students, the Parent Center took on the management of the partnership. 

After School Programs 

The After School Program of the Boston Renaissance Charter School offered a safe educational environment for children 
this year. Student enrollment was the largest since the inception of the program. Parents paid a monthly fee, and a reduced 
fee was available to parents who were income eligible. 

The After School Program served 185 students in the school year 2001-02 in Kindergarten through Grade 5 in the following 
categories and enrollments: 

• One K1 class–14 students 

• Three K2 classes–40 students 

• Two first grade classes – 30 students 

• Two second grade classes – 34 students 

• Two third grade classes– 36 students 

• One fourth grade class – 16 students 

• One fifth grade class– 15 students 

The After School Program operated from 3:30-6:00 PM each school day, offering a 45-minute academic period for tutoring 
and homework with an additional fifteen minutes of direct instruction and review of skills taught during the academic day; 
time for rest and socialization; and activities such as chess, yoga, dance or gym time.  

The program was administered by a full-time director and staffed by fifteen Renaissance teachers and nine part-time 
employees. 

The After School Program also offered the following activities: 

• Citizens Schools—offered to 4th through 7th graders, two days per week and on Saturdays. 

• Orton-Gillingham Reading Program—an intensive one-on-one tutoring program for students with reading disabilities 

• Girl Scouts 

• Dance squads 

• Theater productions 

• Step classes 

• Math Clubs 
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A new after school program for Junior Academy students—Junior Academy Teen Enrichment Center (JATEC) — 
was introduced this year. The program operated Monday through Thursday and was specifically designed to offer 
homework assistance and tutoring from Renaissance staff, college students, and tutors from Boston Latin School. 
Students also received computer instruction and participated in a journal-writing course in collaboration with City 
Year. An optional Saturday component consisted of field trips to museums, movies, the zoo, and skating outings. 

After School activities also included the opportunity for some of Renaissance’s student athletes to participate in 
organized sports. This year the Director of Athletics organized interscholastic competition for the boys and girls bas
ketball teams and for boys and girls track and field. Additionally, an energetic group of students committed them
selves to the cheerleading squad. Renaissance athletes earned top-three recognition in the state-wide Charter 
School Basketball Tournament. Next year there are plans to organize an official Charter School League, with a greater 
variety of sports available. 

Because of connections between Headmaster Harris and the Boston Public Schools, Renaissance was invited to compete 
against Boston middle schools in both basketball and track. Because working with Renaissance’s Boston colleagues rather 
than in isolation from them is one of Renaissance’s primary objectives, this small step was important to the school. 

Library Resources 

This year has been one of remarkable growth for the Renaissance libraries. The newly renovated Janiak Library on 
the mezzanine, serving the Primary and Elementary Academies, reopened in September. Students and staff were 
delighted with the improvements that included over 2,500 brand-new books, new furniture and shelving, a five-
computer research station, and the addition of a very inviting story-time area. Hours were increased to 6:00 PM 
every Wednesday to allow parents and their children to visit the library together. A second librarian joined the 
staff in December to oversee this extremely active and bustling library. 

October marked the official grand opening of the Junior Academy Library. With slightly over 1,000 books and 13 
computer workstations, this library came alive on day one. Frequented by classes and individual students conducting 
research and/or searching for the perfect book, the library was never dull. Students and staff especially appreciated 
the wealth of electronic resources available through the library’s new web page. 

Between the two libraries, over 16,500 books were borrowed this school year. 

In keeping with Renaissance’s focus on literacy, the librarians, together with the law firm, Holland & Knight, and members of 
Renaissance’s Partnerships Team, hosted three successful Reading is Fundamental (RIF) days. Thanks to the generous spon
sorship of Holland & Knight, all students were able to select a new book to take home and keep for each of the RIF days. 

Head librarian Laurie Stamper and 
assistant librarian Jennifer Caccamo 
review books for distribution 
between Renaissance’s two libraries— 
the Janiak Library on the mezzanine 
serving Primary and Elementary 
students and the Junior Academy 
Library on the eleventh floor. 
PHOTO: BRCS-ATH 
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Computer/Technology Resources 

During the academic year 2001-02, the Technology Department made significant improvements to Renaissance’s Information 
Technology infrastructure. The following summarize these accomplishments 

• 	Addition of four new servers: the Domain Controller (DC) server; Exchange Server (email); Remote Access server; 
and Web Control and Security server. 

• 	A solid, dependable and user-friendly email system was established. This year, communication via email became 
part of the school’s culture, with everyone using email for their internal and external communications, such as 
correspondences, announcements, and file and document exchanges. 

• 	For the first time, Renaissance’s network was available from offsite locations. The entire staff was able to connect 
to the school’s network, check and respond to email, access documents and application programs, and more at 
anytime and from anywhere via the Internet. 

• 	All of Renaissance’s computers are now Internet-enabled. Browsing is monitored and secured by an Internet 
Security server, which restricts the web access based on the content of the sites. 

• Renaissance’s entire network is protected against virus attack. 

• 	Two new computer labs were established. The computer labs have been integrated with Renaissance’s network 
and are connected to the Internet and email. 

• 	A new high-capacity data backup system was installed and all of Renaissance’s data (emails, files, etc.) are backed 
up nightly. 

The following projects are underway and will be completed before the start of the new academic year: 

• 	WinSchool has been selected as the new student database, replacing SASI. This package has been purchased 
and will initially be installed on eight work stations in one of the new computer labs. An eight-day training on 
WinSchool for the Technology Department and selected school’s administrative staff will be conducted (training the 
trainer program). The Technology Department’s trained staff will then prepare training materials and curriculum for 
training teachers and other WinSchool users. 

• 	The software configuration on all 400+ workstations in Renaissance will be changed. The project modifies the 
existing software configuration of all of the school’s workstations. The new software image will add new software 
applications requested during a survey conducted earlier this year and will remove unwanted applications on 
each workstation. 

• 	Using the Massachusetts’ DOE guidelines, a technology training plan schedule and curriculum for the teachers’ 
professional development will be prepared for the next academic year. 

• 	Development of Renaissance’s web site is in progress. It is estimated that the site will be published on the 
Internet within the next few weeks. 

For security reasons due to September 
11, the Boston City Fire Department 
visited Renaissance for the annual 
fire safety day. METRO WEST photog
rapher concentrated on recording 
student reaction as fire professionals 
climbed the hook-and-ladder to the 
8th floor of Renaissance. 
PHOTO: METRO WEST 



friends of renaissance 

Board Chairman John Gilmartin, Headmaster Roger Harris, and Foundation President Dudley Blodget gratefully acknowledge

the important support from the following organizations, foundations, and individuals to the Renaissance Charter School

between July 1, 2001, and June 30, 2002. We regret any omissions or errors in these lists. Please report all necessary changes

to the Renaissance Foundation Office at (617) 357-0900, extension 1210. Corrections will appear in the fall issue of Renaissance

Charter School NEWS.


Renaissance Scholars ($50,000+) Richard J. Phelps Charitable Foundation   

Anonymous (2) Mr. and Mrs. Kenneth Rathgeber

Josh and Anita Bekenstein William P. Wall, Esq.

Steven and Anne Dodge 

John and Maryann Gilmartin Model Citizens Club ($500-$999)


Charles Hayden Foundation The Winifred and Harry B. Allen Foundation


The Millipore Foundation Harold Amos, M.D.


Jeffrey Shames Dudley Blodget


The Walton Family Foundation Louise French Blodget


Trustees’ Circle ($25,000-$49,999)

John W. Alden Trust

Bain Capital Children’s Charity Limited

Amy and Ed Brakeman


Citizens Bank 
Harry Collins 
Olive Darragh 
Kathleen Dwyer 
Paul D. Fay and Julie M. Curtis 
Martin S. and Kathleen Feldstein 

Headmaster ’s Club ($10,000-$24,999) John L. Grandin, Jr. 
Anonymous Robert M. Howitt 
Paul and Sandy Edgerley Douglas Horst, M.D., and Maureen Phillips 
Nellie Mae Foundation Brian M.O. Kopperl 

Champions Club ($2,500-$9,999) Ted and Karen Martin 

Marcus and Sara Byruck McKinsey & Company, Inc. 

CIBC World Market Cooperation Soundtrack 

J.L. Hammett Foundation Wayne L. Workman 

Rick and Margaret Holden Teachers Circle ($100-$499)
Nicholas Lopardo Anonymous 

Academy Circle ($1,000-$2,499) AAA Corporate Rentals 

James R. Bertelli American Cancer Society 

Clementi Family Charitable Trust David A. Balfour 

Gerard Ciccio Cindy Barlow 

Alice Dietrich Douglas Berthiaume 

Tony and Deanna DiNovi Kennett F. and Barbara Burnes 

Tony and Brenda Helies      Ben and Karyn Campbell 

Klieman, Lyons, Schindler & Gross George C. Castell 

David C. Knapp The Codman Company, Inc. 

Michael Krupa and Anne C. Kubic Mrs. Nelson J. Darling 

Stephen R. Levy Jim and Anne Davis 

Robert B. and Nancy C. McKersie Fran R. Doran 

Monroe Moseley James F. Dwinell 

Lonnie Norris Robert Fraser 

Stephen G. and Judy Pagliuca Glenn Fratto 

Paradigm Properties, Inc. David and Glacia Glancy 
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Michael C. Groton 
John and Arlene Heiss 
Mary Ann Jarvis 
Patricia D. and Richard A. Johnston 
Robert Lewis, Jr. 
The Honorable Stephen F. Lynch 
John A. McNeice, Jr. 
Mrs. August R. Meyer 
Frances Moyer 
Myrtle Faithful Fund, Inc. 
Peter Nessen 
Geoffrey and Clare Nunes 
Nicholas Paleologos 
Jon and Amy Poorvu 
Mr. and Mrs. Irving W. Rabb 
Mr. and Mrs. William L. Saltonstall 
Michael R. and Ellen Sandler 
Joanne Scheuble Communications 
Shaw’1s Supermarket 
Solomon’s Collection & Fine Rugs 
David F. and Patricia Squire 
Warren and Virginia Stone 
Timility Middle School Basketball Program 
Jack Welch and Dr. Lisa Breen 
The Honorable William F. Weld 
Sally G. Withington 
Robert King Wuff and Sarah B. Wulff 
Target Software 
Stephen C. Tracy 
Young Women Christian Association 

Renaissance Partners (up to $100) 
Marilyn Adams, Ph.D. 
Margot Biggin 
Linda Cabot Black 
Dick Concannon and Smoki Bacon 
Sean Denniston 
Tom and Nancy Dingman 
Mr. and Mrs. David C. Dolan 
Dottie Engler 
Robert D. Gaudet 
Ed and Susan Goldstein 
Matthew W. Hall 
Joseph D. and Sarah R. Hinkle 
Pamela Jackson 
Patricia M. Kelleher 
Cesare T. and Irena K. Lombroso 
William T. Loomis 
Virginia Nelson 
Frank and Michele D. Occhiuti 
Janet D. Richey 
The Stop & Shop Supermarket at South Bay 
Patti Zimble 

Matching Gifts Companies and Foundations 
Fidelity Foundation Matching Gifts to Education Program 
John Hancock Financial Services 
Josiah Macy, Jr., Foundation 

In Honor/In Memory Gifts 
In honor of Marcus Byruck 
In honor of Tony Helies 
In honor of Robert Lewis, Jr. 
In honor of Patty’s Kitchen 
In memory of Yvonne Grant 
In memory of Chester Janiak 
In memory of Sheila Sathan 

Tangible Gifts 
Anonymous —a Yamaha grand piano 
Aquent—shirts and school supplies 
Baja—gift certificate for Staff Teamwork Recognition 

Program 
Boston Friendship Foundation—rebuilt computers 
Amy Brakeman —books for Renaissance’s libraries 
P.F.Chang’s —gift certificates for Staff Teamwork 

Recognition Program 
Charles Hayden Foundation — tickets to the 

Big Apple Circus 
The Cheesecake Factory —gift certificate for Staff 

Teamwork Recognition Program 
Commonwealth Land Title Insurance —passes for 

the Museum of Science 
Cottonwood Café—gift certificate for Staff Teamwork 

Recognition Program 
Therese Dalton—Untitled Monotype 1985 by Mario Kon 
Dunkin Donuts —gift certificate for Staff Teamwork 

Recognition Program 
First Church of Christ Scienctist— books for 

Renaissance’s libraries 
John Hancock Financial Services —teaching materials 
Tony Helies — books for Renaissance’s libraries 
Hidden Kitchen— refreshments for Teacher 

Appreciation Night 
Holland & Knight—a book for each student on three 

Reading is Fundamental Days 
McCormick & Schmick’s Restaurant—gift certificates 

for Renaissance Man Pageant and Staff Teamwork 
Recognition Program 

McKinsey & Company—binders for storage 
M.J. O’Connors—gift certificates for Staff Teamwork 

Recognition Program 
Soundtrack—a spinette piano and Renaissance Voices’ 

demo compact disc 
Souper Salad—gift certificates for Staff Teamwork 

Recognition Program 
Timberland —Timberland boots for the Renaissance 

Man Pageant 
Trader Joe’s —gift bag for Staff Teamwork Recognition 

Program 
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Community & Business Partners 

Ailey Camp Boston 
Boston Ballet—City Dance 
Boston Children’s Theatre 
Boston F re Department 
Boston Pol ce Department 
Boston Public Library 
Carney, Sandoe & Associates 
The Children’s Museum 

zen Schools 
City on a Hill Charter School 
City Year 
Classwell Learning Group 
Community Servings 
Coyote Theatre 
First Night, Inc. 
FleetBoston Celebrity Ser es—Project Discovery 
Franklin Park Zoo 
Generations Incorporated 
Holland & Knight 
Huntington Theatre Company 
Impulse Dance Co. 
James D. St. Clair Public Court Education Project 
Junior League of Boston 
Leaps in Literacy 
Lyric Stage Company 
Max Warburg Courage Curriculum 
McCormick & Schmick’s Restaurant 

Museum of Fine Arts, Boston 
Museum of Science 
New England School of Law 
Paradigm Properties, LLC 
The Park Plaza Hotel 
Radisson Hotel Boston—Stuart Street Playhouse 
SitesAL
Suffolk Superior Criminal Court 
Tenacity, Inc. 
Thompson Island Outward Bound 
Tufts University School of Dental Medicine 
Urban Improv 
The Wang Center—Suskind Young At Arts 

partners 

Jeanne Collins, a member of a dedicated 
team of volunteers from Holland & 
Knight, helps students select the best 
book for them at one of three Reading 
Is Fundamental (RIF) days. 
PHOTO: BRCS-ATH 

Community & Business Partnerships 

Community and business partnerships create invaluable 
opportunities for students, staff, and families of the Boston 
Renaissance Charter School by tapping resources in the 
community to support school goals and to meet educa
tional challenges in unique and creative ways. 

One example, Renaissance’s Adopt-a-Class Program, 
placed over 60 adult volunteers from neighboring corpo
rations and universities in 26 adopted school classrooms. 
These volunteers acted as one-on-one tutors with students 
in academic need, teachers’ assistants for classroom projects 
and trips, storytellers for literacy events, and mentors and 
judges for science fairs. Their ongoing presence in the 
classroom helped build trust and confidence between 
students, teachers, and adults. 
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BOSTON RENAISSANCE CHARTER SCHOOL 

250 Stuart Street . Park Square . Boston MA 02116 

telephone 617 357 0900 ext. 1209  facsimile 617 338 2647 


	The Boston Renaissance Charter School Annual Report 2002
	Table of Contents
	Mission Statement
	Executive Summary
	School Performance
	School Profile
	Governance Profile
	Student Profile
	Staff Profile
	Financial Profile
	Dissemination
	Recommended Information
	Friends of Renaissance
	Renaissance in the News



