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FROM THE CHAIR 
It is my distinct pleasure to present the River Valley Charter School Annual Report for 2005-
2006. The report presents a public Montessori school that is committed to long-term 
sustainability as well as academic and personal excellence in both its students and its staff – an 
organization well-positioned to move into the future. 

The school continued to achieve positive feedback on its overall performance through the 
various audits conducted through the year as well as a Department of Education site visit. One 
particular accomplishment was the school’s accreditation of its Kinderhaus program by the 
National Association for the Education of Young Children. 

In addition, a Curriculum Coordinator position was added to the staff of the school this year. 
This position focuses on the integration of the curriculum, not only vertically – Kinderhaus-grade 
eight – but horizontally across each grade and classroom. This ensures that each child receives 
the same academic foundation in all subject areas. The Curriculum Coordinator also prepares for 
and assures a smooth transition between each level – Kinderhaus to E1, E1 to E2, and E2 to 
Middle School. The Curriculum Coordinator, as part of the administrative team, also makes sure 
that each student is improving his or her performance in all subject areas or that a strategy is put 
in place for that student to continue to progress. 

This year, the Board of Trustees moved from a founding Board – one involved in every aspect of 
day-to-day operations – toward an oversight role of setting policy and visionary leadership. It has 
also begun to focus on succession planning, identifying a pool of talent from which to draw 
future leadership. The Board also conducted the first external audit of its operations and 
governance structure. This audit depicted the Board as a governing body characterized not only 
by its passion and commitment for the school, but by its commitment to the school’s long-term 
sustainability through prudent fiscal management and controlled growth and expansion. The 
current and future challenge for the Board will continue to be progressing toward increased 
financial independence from state funding. This will only be achieved through aggressive 
development strategies. We continue to strive toward 100 percent participation in our Annual 
Fund and will seek ways to increase development revenue.  

This year, the Board saw all but one of its founding members retire. The torch was passed to a 
new generation of trustees who share the same passion and commitment to excellence in 
education as its predecessors. While the Board looks forward to the future, it is committed to 
maintaining the founders’ vision and charged one of its committees with the task of capturing the 
essence of the River Valley culture. Past and current Board members came together in a shared 
purpose. The ensuing document should always serve as a reminder of who we are and the values 
that make River Valley Charter School unique.  

Marianne Isgur 
Chair 
River Valley Charter School Board of Trustees 

July 2006 

River Valley Charter School 2005-2006 Annual Report 
Page 1 



EXECUTIVE SUMMARY 
Our school continues to thrive and develop as an exceptional “Montessori made public” 
institution. As River Valley Charter School enters its eighth year, the school continues to refine 
the curricular, instructional, and assessment strategies that will increase student success, 
strengthen our organizational viability, and broaden and enhance our faithfulness to our charter. 

An indicator of student success can be derived from scores on external tests. Our TerraNova 
scores remain high, and our goals have all been met or exceeded. However, our 2005 MCAS 
scores in math show room for improvement. 

Our 2005 MCAS and TerraNova data and its subsequent analysis, coupled with teacher 
observations, drove the decision to focus our school-wide efforts on improving student 
performance in mathematics. More specifically, we reviewed every student record of those 
children who did not attain proficient or advanced levels on the MCAS in math and those who 
had low scores on the TerraNova tests. Using the item analysis section of the tests, we worked 
with the teachers to identify common areas of improvement. This helped the teachers to think 
about ways to design instruction and modify their lessons as needed. This action will benefit all 
students. 

Next, we reviewed each student’s performance and identified those who needed additional 
assistance and the strategies to improve performance. From our meetings with the faculty, we 
decided that all of our lower elementary students would continue to receive intensive math 
training from their classroom teachers. Because of our analysis, we decided to concentrate our 
remaining resources in upper elementary (grades four through six) and Middle School classes. 

We hired a skilled math tutor who worked with our Curriculum Coordinator to develop a mock 
MCAS test for our upper elementary students. The test was administered to the selected children 
in grades four, five, and six, and baseline data was collected and reviewed. The tutor and 
coordinator worked to design specific lessons to address each child’s needs. Lessons began in 
October and finished just prior to the MCAS tests in May. The focus of the tutoring was on 
understanding the math questions, the concepts involved, and in developing effective test-taking 
strategies. The design was to support, not replace, the efforts of the classroom teacher. The tutor 
met individually or in very small groups in the students’ classrooms and provided math support 
to each child. In May, a posttest was given and individual student gains were noted. Throughout 
the process, the teachers were updated on the efforts of the tutor and their students. Next year, 
the tutor will return, and the process will continue for these upper elementary students. We had 
planned to add a lower elementary math tutor for the 2006-2007 school year, but due to a recent 
decline in revenue, we will be unable to do so. This decline stems from changes in the funding 
formula for Massachusetts charter schools. 

In Middle School, we hired a second math teacher, which has cut the class sizes in half and 
should improve our test scores. Our expectation is that individual student performance should 
increase given the lower teacher-student ratio.  

Because of careful and proactive financial management and oversight by the administration and 
Board of Trustees, the organizational viability of River Valley continues to remain sound. River 
Valley maintains an exceptionally highly qualified faculty of Montessori-trained teachers who 
enjoy living and working in this area, therefore, the percentage of faculty turnover remains low. 
A high enrollment rate, coupled with a long and growing wait list, further supports the strong 
interest in our school and its ability to sustain itself. Parent involvement rates, in regards to both 
volunteerism and financial support, continue to remain at exceptionally high levels. In regards to 
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volunteerism, we have seen a significant increase this year in the amount of hours. This year, 64 
percent of our parents gave more than 40 hours of community service to our school. This is the 
first time we have been able to reach this goal. More than 13,000 hours of parent volunteerism, a 
94 percent participation rate, have occurred this year. We have also increased the rate of 
financial support from our parents from 81percent to 87 percent. Parent satisfaction rates on our 
Annual Parent Survey show that 96 percent of parents are very satisfied or satisfied with the 
quality of education that their children receive at River Valley Charter School. These internal 
statistics are strong indicators of the school’s organizational viability and growth. 

Our final goal is to continue to be faithful to the unique aspects of our charter. River Valley 
provides a high-quality, Montessori public education. This year, we focused both our public 
school and Montessori audits on our Kindergarten level. This dual focus helped us to take an in-
depth look at a smaller segment of our school population. The 2006 Montessori Audit concluded 
that, according to the “Essential Elements of Successful Montessori Schools in the Public 
Sector,” we have more than fulfilled these requirements, and our Kinderhaus program is an 
exceptional model for Montessori, public, and private schools. 

Our classroom and school partnerships and community service activities continue to deepen and 
expand. We are learning to use the historical, cultural, and ecological resources within our 
geographic area more effectively and to provide children with an understanding of the local area 
and a sense of “place.” Later, children will expand their sphere of understanding to be more 
global in nature. Most importantly, we have become more accepted within the community and 
are sought after for additional partnerships and community activities. 

The River Valley Charter School community remains an active member of the Massachusetts 
Charter School Association and a strong advocate for charter schools. We are proud to present 
the families of our region with an alternative in the education of their children and a model for 
“Montessori made public.” 

Dr. Dale Bishop, Director 
River Valley Charter School 
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SCHOOL PROFILE 
River Valley Charter School is a regional school serving Newburyport, Amesbury, Salisbury, 
Newbury, and West Newbury. The school is located at 2 Perry Way, Newburyport, MA 01950. 
We can be reached by phone at 978-465-0065, by fax at 978-465-0119, or by e-mail at 
RVCSchool@comcast.net. Our Web site is www.rivervalleycharter.org. 

In 2005-2006, River Valley served a maximum of 288 children in kindergarten through grade 
eight, encompassing ages 5 to 14. In the elementary grades, each head teacher works with a full-
time assistant teacher. The Middle School (grades seven and eight) consisted of 67 students, as 
well as a team leader and five full-time teachers. Our full-day kindergarten program, which we 
call the Kinderhaus, served 32 students. 

This past school year ran from Sept. 6 to June 22, encompassing 180 instruction days. The 
school’s hours of operation were 8:30 a.m. to 3:10 p.m.  

Montessori Made Public 
Our first priority in opening River Valley Charter School was to establish a comprehensive 
Montessori program that addressed each student as a distinct individual and as a whole child. 
This required immediate and thorough implementation of the essential elements of Montessori, 
as follows. 

Multi-Age Classrooms: Three-year age spans in the elementary program and two-year spans in 
the Middle School maximize curriculum options, encourage cooperation, and foster self-
confidence in students who serve as role models. Our Elementary 1 program has had the full 
spectrum of 6- to 9-year-olds since opening. Elementary 2 started with 9- to 11-year-olds and 
expanded to ages 9 to 12 in the second year. Middle School started in 2001-2002 with seventh 
grade and reached its full capacity of seventh and eighth grades in 2002-2003. The Kinderhaus is 
a one-year program due to regulatory restrictions on charter schools. 

Montessori Faculty: Our goal is for all lead teachers in grades K through six to be Montessori 
trained or in training for the age group they are teaching and for all assistant teachers to have 
some Montessori education and/or public education training. In 2005-2006, all nine classrooms 
were headed by Montessori teachers. 

Montessori Materials: Materials focus on many levels of understanding, beginning with the 
concrete and moving to the abstract. Materials are self-correcting and reinforce autonomy, 
confidence, and self-motivation. We budgeted for and acquired a full complement of the 
beautiful and scientifically designed Montessori materials before opening in September 1999; 
our budget provides for maintaining this inventory. Our teachers have been pleased with how 
well stocked our classrooms are.  

Classroom Design: Classrooms are arranged in study centers, with clusters of student-sized 
tables and open areas for floor work. Students are allowed to move about the classroom and 
choose resources, working individually or in small groups. We were fortunate to be able to 
specify the build-out of the property we are leasing and so could design classrooms that are 
large, open, and light-filled and that include a “practical life” area with a sink, counters, and a 
tiled floor. Each class has the flexibility to set up its space as desired. While each classroom has 
a distinct personality, they all include live plants and animals, beautiful aesthetics, space divided 
according to areas of study, and a peace corner or quiet area.  

Peace Education: Peace education is integral to the Montessori method and is woven into the 
River Valley curriculum – through interdisciplinary studies of other cultures, through the 
River Valley Charter School 2005-2006 Annual Report 
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“fundamental needs of humans” curriculum, through studies of interdependence, and through 
active outreach to other communities and cultures. Our school participates in yearly peace 
education projects that occur within our local communities. Peace education is also evident in 
our approach to discipline, which is non-punitive, emphasizes protection of individual rights, and 
encourages students to work together to find peaceful resolution to conflicts. 

Interdisciplinary Approach: This arises naturally from Montessori’s Five Great Lessons and 
from the project orientation of the Montessori curriculum. For example, two of the lessons are 
the Story of Language and the Story of Numbers. As young elementary children study the story 
of writing, they develop an understanding of grammar, imagining the first words that were 
uttered and what parts of speech they might have been. As they study the Story of Numbers, they 
might practice writing and computing in Egyptian, Chinese, and Roman numerals. This work is 
also integrated into continent studies. 

Long Work Periods: A primary means of enabling focused, self-paced work in a Montessori 
school is the three-hour block of time devoted to study, preferably in the morning. Despite the 
limited school day, the demand for special subjects (art, music, and physical education), and the 
difficulties in juggling schedules of part-time specialist teachers, all classrooms have the 
mornings undisturbed. 

Individualized Learning: Students are respected as both unique and competent, with an innate 
desire to learn. They are empowered to direct their own learning within the structure of the 
curriculum, with the close guidance of the teacher, and with an understanding of their individual 
learning styles. (In many Montessori schools, teachers are referred to as guides.) Each student 
has an individual learning plan, the design of which he takes an increasingly active role in as he 
matures. 

Whole-Child Approach: The Montessori curriculum integrates the development of self-
reliance, independence, and respectfulness with academic work. As the child matures, he begins 
to use his personal and social skills to inform and evaluate his own work through individual and 
group self-assessment. 

Going Out: A basic Montessori element is experiencing the world outside the classroom in a 
meaningful way. Depending on the age of the student, this can mean anything from counting fish 
stock in a local river or serving meals at a soup kitchen to taking stewardship of farmland or 
apprenticing to a tradesperson or artisan. 

To the above Montessori fundamentals, River Valley Charter School adds the following 
elements that make it a viable public school. 

Correlated Curriculum: The River Valley curriculum integrates the Montessori Scope and 
Sequence with the Massachusetts Curriculum Frameworks. This allows us to demonstrate clearly 
our accountability to public education standards and assures that our students will be fully 
prepared to enter the next phase of their education – public or private – when they graduate from 
River Valley. 

Parent Participation: Because our students come to us with a variety of educational 
backgrounds, and because we recognize the vital role of parents in the educational process, we 
require parental involvement at 40 hours per year. This serves the dual purpose of educating 
parents in the Montessori method, which is not yet well or widely understood, and bringing 
parents into the school community, where they provide critical support in all aspects of the 
organization – from the classroom to the boardroom. 
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Parents’ Alliance 
The Parents’ Alliance is committed to supporting the River Valley Charter School by helping 
build our community through school-wide activities; serving our teachers and children through 
assistance in the classroom; fostering the school’s concern for the earth and the larger 
community; and supporting the educational environment through funding for enrichment 
activities, parent education, and curriculum support. 

Every parent at River Valley Charter School is a member of the Parents’ Alliance. Together, we 
have volunteered more than 13,000 hours over the past school year. Our strong base of 
committed parents has enriched the school community in countless ways. Parents have 
participated on committees, organized and attended events, worked on classroom projects, 
chaperoned field trips, prepared meals for teachers, and generously contributed their talents in 
numerous other ways. 

Listed below are the many ways the Parents’ Alliance contributed to the school in 2005-2006. 

Community 
Playground work party; PA meeting speakers; published family directory; Happenings weekly e-mail 
newsletter; ice-cream social; holiday party; skate night; annual spaghetti supper; Grandparents’ Day 

support; circle dinners; and year-end picnic 

Service 
Classroom pals; staff luncheons; teacher meals-to-go; Green Team/recycling; hurricane clothing and 
funds drive; trick-or-treat for UNICEF; winter coat drive; charitable book drive; dove peace mural; 

Earth Day clean-up; health kits to displaced people; and holiday gifts to children’s agencies 

Support 
Educational enrichment programs; supplemented physical education budget; supplemented music 
budget; projection screen replacement; Montessori magazine for RVCS parents; book fair; RVCS 

clothing sales; Square 1 Art fundraiser; and December gift wrapping 
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SCHOOL PERFORMANCE 

Mission 
The mission of the River Valley Charter School is to provide a rigorous academic program based 
on the Montessori philosophy and rooted in the history, culture, and ecology of the Merrimack 
River Valley. Students will reach their full potential as scholars and become self-reliant, 
productive members of society. They will be adept at critical thinking and creative problem 
solving and will be fully prepared to succeed in future schools, careers, and civic life. 

Goals 
River Valley has established the following goals to reflect both the school’s internal mission and 
its duty as a Commonwealth charter school: 

1. 	 Strong academic achievement, including not only traditional subject areas but also critical 
thinking, creative problem solving, and high levels of personal and social development 

2. Organizational viability 

3. Faithful adherence to the unique aspects of the charter mission: 

 	The Montessori philosophy 

 	Strong curricular and service connections with the Merrimack River Valley region.  

The following sections report on our progress toward these goals and provide additional data. 
The numbered items correspond to the River Valley Charter School Accountability Plan, dated 
February 10, 2004, on file at the school and at the Massachusetts Department of Education. 

Goal 1: Academic Achievement 
While we can neither predetermine nor specifically characterize each student’s full scholarly or 
personal potential, we can expect to see evidence of it through attainment of a well designed 
curriculum and assessment system. The River Valley Assessment Toolset combines the 
Montessori Scope and Sequence with the Massachusetts Curriculum Frameworks and provides 
integrated learning objectives for each of the planes of development served by the school.   

Outcomes 
We expect at least 80 percent of our students to meet or exceed the documented learning 
objectives for each of the four exit levels (Kinderhaus, Elementary 1, Elementary 2, and Middle 
School) in each of six defined curriculum areas. 

The results for 2005-2006 are as follows: 

In all of the six defined curriculum categories – mathematics, language arts, cultural (science and 
humanities), critical thinking, creative problem solving, and personal and social development – 
students have not only met but have in some cases dramatically exceeded our exit level 
expectations. 

These assessments are determined by the classroom teachers based on information from student 
portfolios, daily observations and recordings, curriculum tracking sheets, and progress reports, 
all components of the River Valley Toolset. Ongoing teacher training and refinement of these 
documents will help us to measure accurately future student performance. 
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Percent of Students Who Met or Exceeded Documented Learning Objectives 

Kinderhaus Elementary 1 Elementary 2 Middle School 

1.1 Mathematics 97 89 91 100 

1.2 Language Arts 94 89 84 100 

1.3 Cultural (Science and 
Humanities 94 96 91 100 

1.4 Critical Thinking 91 100 97 100 

1.5 Creative Problem Solving 91 100 94 100 

1.6 Personal and Social 
 Development 
 1.6.1 Self-Motivation 

91 96 84 100 

 1.6.2 Self-Reliance 91 96 84 100 

 1.6.3 Respect for the 
Prepared 
Environment 

97 96 94 100 

1.6.4 Community Service na 100 100 100 

Notes to the table: 

1.4 	 Critical Thinking: Teachers use their observation logs and student portfolios to support 
their evaluations of these life skills. 

1.5 	 Creative Problem Solving: Teachers use their observation logs and student portfolios to 
support their evaluations of these life skills. 

1.6.1 	 Self-Motivation: This information is derived three times a year from individual student 
progress reports, and it is based on teacher observations. In Kinderhaus, this information 
comes from the progress report sections called “logical thinking/problem solving” and 
“social development.” For E1 students, this information comes from the progress report 
sections called “personal development” and “work/study habits.” For E2 students, this 
information comes from the progress report sections called “life skills” and “work study.” 
For Middle School students, this information comes from the progress report section 
called “personal and social development.” 

1.6.2 	 Self-Reliance: This information is derived three times a year from individual student 
progress reports, and it is based on teacher observations. In Kinderhaus, this information 
comes from the progress report sections called “logical thinking/problem solving” and 
“social development.” For E1 students, this information comes from the progress report 
sections called “personal development” and “work/study habits.” For E2 students, this 
information comes from the progress report sections called “life skills” and “work study.” 
For Middle School students, this information comes from the progress report section 
called “personal and social development.” 

1.6.3 	 Respect for the Prepared Environment: By this we mean exhibiting appropriate behaviors 
so that every student can focus on learning; respect for the learning environment and 
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materials, respect for others, and completion of the work cycle. This information is 
derived three times a year from individual student progress reports, and it is based on 
teacher observations. 

1.6.4 	 Community Service: The original River Valley Charter School Accountability Plan 
required that students perform a certain number of community service hours at various 
exit levels of their education. All of our third-year students (28) and sixth-year students 
(32) have met or exceeded their community service goals. The third-years needed a 
minimum of 15 cumulative hours, and the sixth-years needed 30 hours. The Middle 
School students needed to acquire a grand total of 50 cumulative hours during their time 
at River Valley. All of the 35 graduating Middle School students acquired the desired 
number of hours, which means that 100 percent of the students had achieved the goal. 
Overall, all 95 River Valley Charter School exit level students, or 100 percent, reached 
their goal. Teacher and student documentation procedures have been further developed 
this year to more accurately track student community service activities. 

Further analysis reveals that the 35 graduating Middle School students performed more 
than 6,408 hours of community service during the past school year, for an average of 183 
hours per child. Thus, in a single year, they had exceeded what was expected to take 
more than eight years to achieve. Each child has a community service log. Community 
service remains a vital component of our charter design, and teachers work to create 
opportunities in order to carry out this important activity. 

Public School Audit 
This year, both of our outside audits, public and Montessori, focused on our Kinderhaus 
program. We wanted to examine this program in-depth in order to identify its strengths and 
weaknesses. Because of the intense scrutiny that is part of the National Association for the 
Education of Young Children accreditation process, we selected this organization to carry out 
our audit. Copies of the materials used in this process are available at the school. 

In 2005, River Valley initiated the process of seeking NAEYC accreditation for its Kinderhaus. 
A committee comprised of the members of the Readiness and Curriculum Committees associated 
with the Early Childhood Grant Fund Code 701 was established to carry out the tasks necessary 
for compliance with the nationally recognized criteria for high-quality early childhood programs. 

A self-study program and parent survey were conducted by the Assistant Director. The 
information collected was based on criteria that measured aspects of the environment: 
communications, relationships between faculty and students, health guidelines, cultural diversity 
opportunities, and curricular objectives. Once this data was collected, the application was filed 
with NAEYC. The next step in the process was a site visit in January by a consultant to NAEYC. 
The auditor validated the information and generated a report that was sent to the Commission at 
NAEYC for the accreditation decision.  

On May 17, 2006, River Valley received notification that it met the requirements for 
accreditation. The accreditation is valid until April 30, 2011. Each year on this anniversary date, 
the school will be required to submit an Annual Report according to the guidelines provided by 
NAEYC. The first report, due April 30, 2007, will address certain criteria noted by the auditor as 
areas that need more development in the Kinderhaus. The Commissioners commended the 
program for its high level of compliance with the quality criteria for early childhood education. 
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In addition to our Kinderhaus NAEYC audit, River Valley had its seventh-year Department of 
Education site visit, which provided further information about our school. The site visit took 
place in January 2006, and following are some of the findings. 

With respect to curriculum content and implementation, auditors found that: 

• 	 “RVCS has mapped a comprehensive Montessori curriculum that is aligned with the 
Massachusetts Curriculum Frameworks and is documented in the form of learning 
objectives for every multi-age group.” 

• 	 “Observed instruction at RVCS was engaging and focused, creating learning 

environments that encourage exploration and critical thinking for all children.” 


• 	 “Students at RVCS were motivated and self-directed and able to communicate the 

educational purposes underlying their activities.”


In its conclusion, the site visit team found that River Valley is a “high functioning school.” 
Furthermore, the report states that, “The school has become an established institution with an 
active Board focused on issues of sustainability, a highly trained faculty with low turnover, and a 
proactive administrative team committed to the mission of ‘Montessori made public.’” Finally, 
the auditors concluded that “River Valley Charter School is not only highly committed to but is 
also serving as a model for the implementation of Montessori curriculum.” 

Standardized Test Results 
River Valley administers the TerraNova test every year to every student. It also administers the 
MCAS as required by the Commonwealth of Massachusetts. Because test scores do not 
constitute outcomes in and of themselves, we do not have specific goals for test results beyond 
what is stated in the school charter (“significantly above state and national averages”). Rather, 
we use test results as an analytical tool to aid in setting future goals with the child. These results 
are also monitored over time to see the child’s progress and to determine appropriate 
instructional strategies. 

River Valley Charter School has achieved Adequate Yearly Progress according to the No Child 
Left Behind Act. This is quite an achievement, given our high level of special needs students. 

TERRANOVA 

The TerraNova test has been given every year since the inception of River Valley Charter 
School. At least four years of data, for five cohorts, exists. Following a thorough summary of this 
data, we conclude the following: 

• 	 The longer students attend River Valley, the higher their performance.   

Analysis of TerraNova testing for the 2005-2006 school year indicates that the average student in 
each of grades one through eight has a National Percentile Total Score of at least 69 (which 
occurred in the first grade) to as high as 86 (which occurred in the seventh grade).  

For all groups taking the TerraNova, River Valley students exceeded the national average on 
their Total Score (comprised of reading, language, and mathematics). The results demonstrate 
that our students significantly exceeded the objective set out in our charter. 

In addition, the Total Score (reading, language, mathematics) for five of eight cohorts increased 
over the 2004-2005 school year. This comparison was made by observing the performance of the 
same class from 2004-2005 to 2005-2006. For example, our fourth-grade class of 2004-2005 had 
a Total Score of 81, and the same class had a score of 85 in 2005-2006. 
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National Percentile of the Mean Normal Curve Equivalent – Total Scores 
 Percentile in ’03-‘04 Percentile in ‘04-‘05 Percentile in ’05-‘06 
Kinderhaus na 53* na** 
1st Grade na 72 69 
2nd Grade 81 82 77 
3rd Grade 76 80 77 
4th Grade 68 81 81 
5th Grade 85 85 85 
6th Grade 81 85 81 
7th Grade 83 84 86 
8th Grade 80 82 81 

*TerraNova Achievement Test, Version I 

**TerraNova Achievement Test, Version II – this test is not nationally norm-referenced. 

We performed a thorough analysis of the TerraNova scores for all subcategories tested as well – 
reading, language arts, mathematics, science, and social studies. The results for the 2005-2006 
school year are as follows. 

National Percentile of the Normal Curve Equivalent 2005-2006 
K** 1st  2nd 3rd 4th 5th 6th  7th  8th 

Reading na 74 76 84 85 85 82 84 83 
Language na 68 73 70 80 86 83 89 79 
Math na 60 77 73 71 79 74 80 77 
Total Score 
(Reading, 
Language, 
Mathematics) 

na 69 77 77 81 85 81 86 81 

Science na na 86 79 79 78 84 75 78 
Soc. Studies na na 84 87 81 82 72 79 69 
**TerraNova Achievement Test, Version II – this test is not nationally norm-referenced. 


The following tables show the reading, language, and math scores for 2003 through 2005 

TerraNova tests. Collectively, these scores determine the Total Score on TerraNova tests. 


National Percentile of the Mean Normal Curve Equivalent – Reading Scores
 Percentile in ’03-‘04 Percentile in ‘04-‘05 Percentile in ’05-‘06 
2nd Grade * 77 76 
3rd Grade * 83 84 
4th Grade 75 82 85 
5th Grade 64 79 85 
6th Grade 87 86 82 
7th Grade 85 82 84 
8th Grade 82 84 83 
Average 78.6 81.9 82.7 

* Changes in test designs make comparisons of second- and third-grade data impossible. 
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• Reading scores continue to increase and are one of River Valley’s strong points.  

National Percentile of the Mean Normal Curve Equivalent – Language Scores
 Percentile in ’03-‘04 Percentile in ‘04-‘05 Percentile in ’05-‘06 
2nd Grade * 71 73 
3rd Grade * 73 70 
4th Grade 62 74 80 
5th Grade 64 82 86 
6th Grade 78 80 83 
7th Grade 76 79 80 
8th Grade 82 82 77 
Average 72.4 77.3 78.4 

* Changes in test designs make comparisons of second- and third-grade data impossible. 

• 	 River Valley’s language scores continue to show improvement and are reaching very 
high levels of performance. 

National Percentile of the Mean Normal Curve Equivalent – Math Scores 
 Percentile in ’03-‘04 Percentile in ‘04-‘05 Percentile in ’05-‘06 
2nd Grade * 59 77 
3rd Grade * 78 73 
4th Grade 80 78 71 
5th Grade 73 77 79 
6th Grade 79 81 74 
7th Grade 76 79 80 
8th Grade 82 75 78 
Average 78 75.3 76 

* Changes in test designs make comparisons of second- and third-grade data impossible. 

• 	 River Valley’s math scores are somewhat erratic. This year’s scores show some growth, 
but math will remain an area of focus in the forthcoming year. 

Longitudinal data, beginning with test scores from 2003-2004 (where available), show certain 
trends in specific subject areas for the same cohorts, as evidenced in the tables below.  

Longitudinal Subject Area Cohort Data – Grades 2 & 3 
Gr. 2 

‘04-‘05 
Gr. 2 

‘05-‘06 
Gr. 3 

‘04-‘05 
Gr. 3 

‘05-‘06 
Reading 77 76 83 84 
Language 71 73 73 70 
Math 59 77 78 73 
Science na na 64 79 
Soc. Studies na na 73 87 
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Longitudinal Subject Area Cohort Data – Grades 4, 5, & 6
 Gr. 4 

‘03-‘04 
Gr. 4 

‘04-‘05 
Gr. 4 

‘05-‘06 
Gr. 5 

‘03-‘04 
Gr. 5 

’04-‘05 
Gr. 5 

’05-‘06 
Gr. 6 

’03-‘04 
Gr. 6 

’04-‘05 
Gr. 6 

’05-’06 
Reading 75 82 85 64 79 85 87 86 82 
Language 62 74 80 64 82 86 78 80 83 
Math 80 78 71 73 77 79 79 81 74 
Science 85 78 79 74 82 78 85 81 84 
Soc. Studies 68 80 81 71 85 82 78 86 72 

Longitudinal Subject Area Cohort Data – Grades 7 & 8
 Gr. 7 

‘03-‘04 
Gr. 7 

‘04-‘05 
Gr. 7 

‘05-‘06 
Gr. 8 

‘03-‘04 
Gr. 8 

’04-‘05 
Gr. 8 

’05-‘06 
Reading 85 82 84 82 84 83 
Language 76 87 89 80 79 79 
Math 76 79 80 82 82 77 
Science 85 85 75 83 75 78 
Soc. Studies 89 84 79 79 77 69 

Based on this data, we can see the following: 

• Grade 2 reading and language scores remain stable at high levels of performance. 
• Grade 2 mathematics scores have dramatically improved. 

• Grade 3 reading scores remain very high, and language scores are high and stable. 
• Grade 3 math scores show a slight decrease, but the scores are still very good. 
• Grade 3 science and social studies scores both show significant improvements. 

• Grade 4 reading and language scores demonstrate significant increases. 
• Grade 4 math scores reflect a decrease in performance. 
• Grade 4 science scores may show a slight decrease, but they remain very high. 
• Grade 4 social studies scores reflect a significant increase in performance. 

• Grade 5 reading and language scores have dramatically increased. 
• Grade 5 math and science scores have shown a slight increase. 
• Grade 5 social studies scores show a significant increase. 

• Grade 6 reading scores are very high, but show a very slight decrease. 
• Grade 6 language scores reflect a slight increase. 
• Grade 6 math scores show a slight decrease. 
• Grade 6 science scores are somewhat stable, but very high. 
• Grade 6 social studies scores had a significant decrease. 

• Grade 7 reading scores remain very high and stable. 
• Grade 7 language scores reflect a significant increase. 
• Grade 7 math scores remain stable. 
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• 	 Grade 7 science and social studies scores have shown a decrease. 

• 	 Grade 8 reading and language scores remain high and stable. 
• 	 Grade 8 math and science scores show a slight decrease. 
• 	 Grade 8 social studies scores have decreased. 

Additional analysis reveals: 

• 	 Overall, River Valley’s reading and language scores continue to increase from a high 
level to a very high level over a period of time. 

• 	 Math scores, although fluctuating across grade levels, continue to show some increases in 
student performance. 

• 	 Science and social studies scores remain high, with some grade-level fluctuations. 
• 	 River Valley students continue to perform well in reading and language; these are 


strengths of the school. 

• 	 Science and social studies scores show an overall solid performance. 
• 	 Although there have been some gains in math scores, we continue to see this as an area 

for ongoing improvement. 

After reviewing the TerraNova data and its analysis, we see the need for additional support 
services in mathematics. Although the scores exceed our benchmarks, there is definite room for 
improvement. Another area of focus is in social studies for grades six, seven, and eight. 
Although the scores remain high, there is some decrease in student performance at these grade 
levels, and further observations are needed. 

MCAS 

A total of 193 River Valley students in grades three through eight participated in the MCAS test 
in spring 2005. The results of these tests have been compared to state averages, as well as 
analyzed longitudinally to identify possible weaknesses of our program. Following is a table of 
scores for the spring 2005 MCAS for both River Valley and the state. Note the small sample size 
(n) for River Valley, which is between 20 and 39 students. 

Percentage of Students in Each Category 
River Valley State 

n= A  P  NI  W  A P  NI W 
3rd-Grade Reading 39 na 74 26 0 na 62 31 7 
4th-Grade ELA 31 6  39  48  6  10 40 40 11 
4th-Grade Mathematics 31 10 16 55 19 14 26 44 15 
5th-Grade Science and 
Technology/Engineering 

32 19 59 22 0 16 35 38 12 

6th-Grade Mathematics 33 12 24 52 12 17 29 30 23 
7th-Grade ELA 38 11 66 16 8 10 56  27 8 
8th-Grade Science and 
Technology/Engineering 

20 15 35 40 10 4 29 41 26 

8th-Grade Mathematics 20 10 40 25 25 13 26 30 31 
(Key: A= Advanced P= Proficient NI= Needs Improvement W= Warning) 
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MCAS Analysis 

• 	 For nearly every test given, River Valley had a lower percentage of students in the 
Warning category than the state. The exceptions are fourth-grade math and seventh-grade 
ELA, which was the same. In three instances, the rate at which River Valley students 
scored in the Warning category was at least 11 points lower than the state (11 percent for 
sixth-grade Mathematics, 12 percent for fifth-grade Science and 
Technology/Engineering, and 16 percent for eighth-grade Science and 
Technology/Engineering). 

• 	 For third-grade Reading and fifth-grade Science and Technology/Engineering, River 
Valley had no students scoring in the Warning category. 

Percentage of Students in Warning Category 
River Valley State Difference 

3rd-Grade Reading 0 7 -7 
4th-Grade ELA 6 11 -5 
4th-Grade Mathematics 19 15 4 
5th-Grade Science and Technology/Engineering 0 12 -12 
6th-Grade Mathematics 12 23 -11 
7th-Grade ELA 8 8 0 
8th-Grade Science and Technology/Engineering 10 26 -16 
8th-Grade Mathematics 25 31 -6 

• 	 For most of the tests administered, River Valley had a lower percentage of students 
scoring in the lower two categories combined (Needs Improvement and Warning) than 
the state. 

Percentage of Students in Needs Improvement and Warning Categories Combined 
River Valley State Difference 

3rd-Grade Reading 26 38 -12 
4th-Grade ELA 54 51 3 
4th-Grade Mathematics 74 59 15 
5th-Grade Science and Technology/Engineering 22 50 -28 
6th-Grade Mathematics 64 53 11 
7th-Grade ELA 24 35 -11 
8th-Grade Science and Technology/Engineering 50 66 -16 
8th-Grade Mathematics 50 61 -11 

• In five of eight of the tests administered, River Valley had a higher percentage of 
students scoring in the Proficient category than the state. 
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Percentage of Students in Proficient Category 
River Valley State Difference 

3rd-Grade Reading 74 62 12 
4th-Grade ELA 39 40 -1 
4th-Grade Mathematics 16 26 -10 
5th-Grade Science and Technology/Engineering 59 35 24 
6th-Grade Mathematics 24 29 -5 
7th-Grade ELA 66 56 10 
8th-Grade Science and Technology/Engineering 35 29 6 
8th-Grade Mathematics 40 26 14 

• 	 In five of eight of the tests administered, River Valley had a higher percentage of 
students scoring in the upper two categories combined (Advanced and Proficient) than 
the state. 

Percentage of Students in Advanced and Proficient Categories Combined 
River Valley State Difference 

3rd-Grade Reading 74 62 12 
4th-Grade ELA 45 50 -5 
4th-Grade Mathematics 26 40 -14 
5th-Grade Science and Technology/Engineering 78 51 27 
6th-Grade Mathematics 36 46 -10 
7th-Grade ELA 77 66 11 
8th-Grade Science and Technology/Engineering 50 33 17 
8th-Grade Mathematics 50 39 11 

• 	 In third-grade Reading, special needs students from River Valley outscored those from 
the state. In fact, 21 percent of the state’s special needs students failed the test; no River 
Valley student failed the test. 

• 	 In fourth-grade ELA and Mathematics, the percentage of special needs students in the 
Needs Improvement and Warning categories was higher than that of the state. However, 
only 20 percent of River Valley’s special needs students scored in the Warning category 
in both tests, compared with a state average of 30 percent for ELA and 39 percent for 
Mathematics.  

• 	 In fifth-grade Science and Technology/Engineering, the percentage of special needs 
students in the Needs Improvement and Warning categories was much lower than that of 
the state average. Also, 0 percent of the River Valley students scored in the Warning 
category, as compared to 31 percent of the state’s special needs students. 

• 	 In sixth-grade Mathematics, River Valley’s special needs students performed better than 
those of the state. In addition, only 10 percent of River Valley students scored in the 
Warning category, compared to 56 percent of students from the state. 

• 	 In seventh-grade ELA, River Valley’s special needs students outperformed the state by a 
substantial margin.  
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• 	 In eighth-grade Science and Technology/Engineering, the average River Valley special 
needs student performs at a much higher level than the average state special needs 
student. 

• 	 In eighth-grade Mathematics, River Valley’s special needs students performed at a 
slightly lower level than the state. However, only 50 percent of River Valley’s students 
scored in the Warning category, compared to 67 percent of those students from the state. 

Percentage of Special Needs Students in Needs Improvement and Warning Categories 
River Valley State Difference 

3rd-Grade Reading 38 66 -28 
4th-Grade ELA 100 81 19 
4th-Grade Mathematics 100 86 14 
5th-Grade Science and Technology/Engineering 50 76 -26 
6th-Grade Mathematics 70 85 -15 
7th-Grade ELA 44 72 -28 
8th-Grade Science and Technology/Engineering 67 92 -25 
8th-Grade Mathematics 100 91 9 

General Analysis 

• 	 River Valley students show significant strength in Science and Technology/Engineering 
in both grades five and eight in comparison to the state scores. 

• 	 In third-grade Reading, River Valley outperformed the state by 12 percent. 
• 	 In seventh-grade ELA, River Valley outperformed the state by 11 percent. 
• 	 In eighth-grade Mathematics, River Valley outperformed the state by 11 percent. 
• 	 In general, River Valley had more students in the Advanced and Proficient categories 

than the state. In fact, when looking at the total difference in Advanced and Proficient 
scores for all tests, the average River Valley test score is 6.125 percent higher than that of 
the state. 

• 	 Of the River Valley students taking the spring 2005 MCAS, the breakdown of special 
needs students is as follows: 

 20.5 percent of third-grade students have special needs. 
 15.6 percent of fourth-grade students have special needs. 
 18.8 percent of fifth-grade students have special needs. 
 30.3 percent of sixth-grade students have special needs. 
 23.7 percent of seventh-grade students have special needs. 
 30 percent of eighth-grade students have special needs. 

Overall, approximately 23 percent of the River Valley students who took the MCAS tests 
were special needs students. In comparison, 17.9 percent of the state’s grade three to 
eight population consisted of special needs students. This represents a 28.5 percent higher 
rate of special needs students in grades three through eight in the River Valley population 
than in that of the state. 

• 	 On each test, River Valley special needs students perform more than 10 percent higher 
than special needs students from the state. Generally, as the special needs student gets 
older, his or her scores increase. 

• 	 The data supports our belief that, overall, student performance generally increases the 
longer the student attends River Valley. 
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Following is a table of MCAS results by performance category for the years 2002 through 2005. 
Due to small class sizes, variations in scores are quite apparent.  

MCAS Results by Performance Category, 2002-2005 
Subject Students 

Tested 
% 

Advanced 
% 

Proficient 
% Needs 
Improve. 

% 
Warning 

Reading – Grade 3 
2005 39 0 74 26 0 
2004 33 0 64 30 6 
2003 32 0 75 25 0 
2002 34 0 68 26 6 

ELA – Grade 4 
2005 31 6 39 48 6 
2004 30 13 50 33 3 
2003 34 9 62 29 0 
2002 32 6 34 50 9 

Math – Grade 4 
2005 31 10 16 55 19 
2004 30 7 37 53 3 
2003 34 6 35 41 18 
2002 32 9 34 34 22 

Math – Grade 6 
2005 33 12 24 52 12 
2004 36 28 22 39 11 
2003 20 0 45 35 20 
2002 41 17 34 34 15 

ELA – Grade 7 
2005 38 11 66 16 8 
2004 20 5 75 20 0 
2003 41 24 63 12 0 
2002 29 52 41 7 0 

Math – Grade 8 
2005 20 10 40 25 25 
2004 38 16 34 39 11 
2003 24 8 50 33 8 

Longitudinal Data 

• 	 Grade three reading scores continue to remain high from 2002 through 2005. 

• 	 ELA test scores from 2005 for grade seven were significantly higher than the ELA test 
scores for the same group of students in 2002 when they were fourth-graders.  

• 	 In 2002, 40 percent of our fourth-grade students were in the advanced or proficient 
categories on the ELA test, while 77 percent of the same group of students scored in 
these top two categories in 2005. 
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• 	 On the 2002 fourth-grade ELA test, 50 percent (or half of the students) scored in the 
needs improvement category. In 2005, only 16 percent of these same students scored in 
the needs improvement category. 

• 	 When comparing the 2005 grade eight math scores to the same group’s sixth-grade 2003 
math scores, there are some positive gains, but math performance will continue to be an 
area of focus. Grade six math scores in 2005 also reflect the need for improvement. 

Goal 2: Organizational Viability 
River Valley strives to provide a strong and reliable infrastructure to support the school’s 
learning community in both the short and long term. We look at our organizational performance 
in six categories: finance, staffing, enrollment, governance, dissemination of best practices, and 
family participation. 

Finance 
We measure financial health in terms of both sound fiscal management and development of 
financial resources. 

2.1 Sound financial management 

The financial statements and information in this Annual Report have been prepared by 
the management of the school and are unaudited. Total revenues of $2,981,519 exceeded 
the budget by $123,845. Tuition revenues of $2,640,219 exceeded the budget by $23,471. 
The average rate per pupil was $9,167, based on a planned enrollment of 288 students. 
The school budgeted $2,929,174 in operating expenses for fiscal year 2005-2006. 
Expenditures of $2,989,026 before depreciation of $59,433 exceeded the budget by 
$59,852. The fiscal year 2005-2006 budget planned to use up to $71,500 approved by the 
Board of Trustees on June 14, 2005 in accumulated net assets to fund the increase in 
expenditures. 

When our previous financial materials (2004-2005) were audited, there were no material 
findings. Furthermore, the auditors determined that, based on their audit of the River 
Valley Charter School statements, there were no reportable conditions and no instances 
of noncompliance.  

2.2 Progress toward financial independence from changing economic and political climates 

Despite ongoing changes in the political climate, River Valley Charter School continues 
to move toward financial independence. As stated in the 2005-2006 budget (as revenue 
raised through the River Valley Charter School Foundation), the annual development 
goal for this year was $92,000. The development committee raised more than $78,000 
from the annual appeal and fall ask event, with an additional $7,797 in pledges. This has 
significantly moved us toward our financial and political goals. The most exciting area of 
growth continues to be non-parent donors, defined as family members of our students, 
alumni families, corporate partners, and outside community members with no children in 
the school. We received almost $21,000 in revenue from this population in fiscal year 
2005-2006. 

Although we did not achieve our very ambitious goal of $92,000, we did remarkably well 
in gathering more than $78,000 in donations. We changed our development model 
slightly this year and had two basic objectives. First, we focused on the Annual Giving 
Campaign rather than a series of strenuous fund-raisers in addition to the Annual 
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Campaign. Our goal was to maintain our target amount but decrease the manpower 
required to attain the desired donation level. The Development Director moved from an 
employee of the school to a part-time employee of the River Valley Charter School 
Foundation and began a job-sharing role due to a life-changing situation. These changes 
may have resulted in decreased visibility and access to the Development Director and 
thus decreased revenue. About $8,000 in pledges did not result in revenue, but the 
reasons were very understandable. Our final objective was to improve the overall parent 
participation rate. This year’s total amount of donations were significant and a strong 
indicator of our community effort. Last year, 81 percent of our parents donated to the 
school, and this year’s total was 87 percent. This trend reflects a growing parental 
commitment to our school. 

The River Valley Board of Trustees and the Foundation are in the process of deciding 
whether or not they can afford a full-time Development Director. Thus, our fund-raising 
goals for the future are uncertain at this time. 

Staffing 
A thriving professional community is critical to the success of River Valley. We measure 
performance in this category in terms of staff retention rates as well as professional development 
opportunities. 

2.3 	 Long-term retention of highly qualified faculty and administration 

School Director Dr. Dale A. Bishop 
Assistant Director Ann Mooney 
Middle School Coordinator Robin Pendoley 
Curriculum Coordinator Lisa Camp 
Business Manager Debbi McCrevan 

There has been no turnover on the administrative team this year, but we have created the 
new position of Curriculum Coordinator and our Development Director is now an 
employee of the school’s foundation. Three members (12 percent) of the full-time 
teaching faculty employed by the school left before the start of the school year. All of our 
lead teachers will be returning in the coming school year. However, two full-time 
assistant teachers (8 percent) finished the 2005-2006 school year but will not be returning 
in the fall. These teachers are leaving to take lead teacher positions at public and private 
Montessori schools. 

Our retention rate for administration was 100 percent, while our retention rate for faculty 
was 88 percent. 

Of our lead teachers in grades K through six, 100 percent are Montessori trained or are 
engaged in training for the level at which they teach.  

2.4 	 Professional development opportunities for faculty and administration to meet the needs 
of the school 

This past year, 100 percent of our faculty and administration met individual professional 
development goals. Documentation of professional development activities and faculty 
goal-setting is on file at the school. 

As part of our seventh-year site visit by the Department of Education, the auditing team 
raised some questions concerning “a consistent definition of successful student 
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achievement.” In response, faculty and administration have begun discussions aimed at 
defining the terms used to describe student success. 

SUMMARY OF TEACHER QUALIFICATIONS 

River Valley employs 34.1 FTE teachers and assistants. At the time of the No Child Left Behind 
report card, 94.6 percent of our teaching staff was considered “highly qualified.” Since that time, 
the remaining faculty members have reached this status, bringing our total to 100 percent. 

Full-Time Equivalent (FTE) Teachers and Assistants 
Kinderhaus 2 head teachers, 1 assistant teacher (1.0 each) 3.0 
Elementary 1 4 head teachers, 4 assistant teachers (1.0 each) 8.0 
Elementary 2 4 head teachers, 4 assistant teachers (1.0 each) 8.0 
Middle School Math (two at 1.0 each); science, humanities, language arts 

(1.0 each);1 coordinator (1.0) 
6.0 

Special 
Education 

1 coordinator/teacher (1.0) and 3 special education teachers 
(two at 1.0 and one at .3) 

3.3 

Specialists 1 art teacher (.6), 1 after-care coordinator (.6), 1 music 
teacher (.8), 1 Montessori reading specialist (1.0), and 6 

special education assistants (.3, .2, .4, .8, .3, .8) 

5.8 

Grand Total: 34.1 

Our staff averages a total of eight years of teaching experience and three years of service with 
the River Valley Charter School. 

The average class size at the elementary levels is 24 students; in the Kinderhaus it is 16; in the 
Middle School it is 13. The apparent discrepancy between the elementary classrooms and the 
Kinderhaus and Middle School has to do with how those programs are structured. Although our 
elementary class size is 24 and our Kinderhaus is 16, we also employ a full-time, highly trained 
assistant teacher in each classroom, therefore the actual student-teacher ratio is 12 for elementary 
classes and 10.7 for Kinderhaus. 

Enrollment 
River Valley maintains two major enrollment objectives – one for the wait list and one for 
returning students. 

2.5 	 Wait list adequate to meet the school enrollment objective of at least two applications per 
opening each year 

Withdrawals over the summer of 2005 equaled 10. An additional five students transferred 
after the school year began in September. Four of the five openings created during the 
2005-2006 school year were filled immediately, leaving one additional opening that will 
be filled during the 2006-2007 school year. The breakdown of total openings for 2005-
2006 is as follows: 

Graduating Students:  21 

Withdrawals:  14

Total: 35 
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Applications that were lottered in February 2005 totaled 168. The existing wait list prior 
to these lotteries numbered 177. The total number of applications available for this school 
year was 345. For 35 openings, that is a ratio of 9.9 applications per opening in the 
school; this well exceeds our requirement of having two applications per opening. 
Significant local advertising, opportunities for parent observations, and a strong 
reputation in the community have resulted in large numbers of applications. We expect 
the interest in River Valley to remain high in future lotteries. 

Lottery Applications 2005-2006 
Grade 

Town TOTAL K 1 2 3 4 5 6  7  8 
Amesbury 34 23  3  1  3  1  1  2 0 0  
Newbury 16 9 1 1 2 1 2 0  0  0 
Newburyport 87 57  7  6  5  1  8  1 2 0  
Salisbury 7 6 1 0 0 0 0 0  0  0 
West Newbury 7 3 1 0 0 1 2 0  0  0 
Total 151 98  13  8  10  4  13  3 2 0  
Non-Residents 17 7 3 1 1 0 2 1  2  0 
Grand Total 168 105 16 9 11 4 15 4 4 0 

2006-2007 Applications 

The current wait list includes any names not used during this past year and applications 
lottered in February 2006 (157) – minus students who have accepted available positions, 
those who have declined positions, and those who have asked to be removed from the 
wait list. They total 392 and are detailed in the chart below. 

Current Wait List 
Grade 

K  1 2 3 4 5 6 7 8 
63 70 84 35 23 45 26 36 10 
Total: 392 

2.6 High rate of returning students — goal is at least 85 percent of non-graduates 

For the 2005-2006 school year, we had a total of 262 non-graduate students who would 
have been returning in the fall. Of these 262 students, 10 (or 4 percent) transferred before 
school began, giving RVCS a retention rate of 96 percent of non-graduate students. This 
is an improvement over last year’s 93 percent retention rate. We feel that our strong 
academic program and school culture continue to promote the reputation of our school, 
which results in high rates of retention. 

A total of 15 students have left River Valley since our last Annual Report, which 
represents a significant drop when compared to last year’s figure of 23 students who left 
during the same timeframe. Dates and reasons for transferring for these students are listed 
below. It should be noted that six of the 15 students who left River Valley did so because 
their families were moving out of state. 

In addition, the school learned of seven students at the time of this report who had 
finished the 2005-2006 school year but would not be returning in the fall. Two of these 
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students were moving out of the area; three were leaving to be in the same school as their 
siblings; and two were seeking a more traditionally structured environment. 

Student Turnover 2005-2006 
Student Date of Transfer Reason for Transfer 

1 6/22/05 Moved out of state 
2 6/22/05 Moved out of state 
3 6/22/05 Moved out of state 
4 7/05/05 Early transition to future high school 
5 7/06/05 Wanted access to more sports and facilities 
6 7/27/05 Moved out of state 
7 8/09/05 Wanted more competitive academics 
8 8/12/05 Moved out of state 
9 9/05/05 Decided to home-school 
10 9/05/05 Moved out of state 
11 9/26/05 Wanted another school 
12 12/12/05 Child preferred traditional school setting 
13 1/03/06 Looking for a different social environment 
14 3/18/06 Incompatibility with child 
15 3/18/06 Sibling moved to another school 

As students get older, the reasons for transfer relate to social needs and are less academic. 
This matches the sensitive period of Montessori for social development in the period 
from childhood to adolescence. Changes of school in the older students reflect the search 
for alternatives by families, the inability of the child to adjust to the independence 
required for the academic program, and to the timing of the other community schools’ 
entrance requirements.  

From time to time, it is apparent that the open classroom – with its emphasis on learning 
in a social context – is not the optimum environment for some children with special 
needs. The particular characteristics of their disabilities may require a small class with 
more adult supervision of work. The Montessori classroom in these cases is too 
stimulating and is a source of frustration for these students. Once teachers and families 
recognize this situation, it is in the best interest of these children to change the 
placements to accommodate their special needs.  

When families have a child with special needs, they may find that their current school is 
not able to provide the quality of education that they want for this child. River Valley is 
often thought of as a good alternative choice and, with its special attention to individual 
needs, may be a better solution for this child’s education. It isn’t until after the child is 
attending that it becomes apparent that he or she is not able to function in the open, multi-
aged classroom. In some cases, a child may have joined the school during the later 
elementary or middle school years and is only here for a short time before it is necessary 
to change his or her placement. 
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OTHER STUDENT INFORMATION 

Total enrollment as of October 1, 2005:        288 

Total enrollment as of June 22, 2006:            287 (K: 32, grade one: 31, grade two: 30, grade 
three: 28, grade four: 38, grade five: 29, grade six: 
32, grade seven: 32, and grade eight: 35) 

Expulsions: 
In-school suspensions: 
Out-of-school suspensions: 

0 
1 (setting off a “stink bomb”) 

       10 (1 case of setting off a “stink bomb,” 2 cases of   
fighting with another student, 1 case of urging other 
students to fight, 3 cases of possessing/trading items 
that posed a danger to others, 1 case of using 
profanity and disrespecting a teacher, 1 case of 
being defiant and shoving a teacher, and 1 case of 
inappropriate and unsafe conduct toward another 
student) 

Student Demographics 
Number Percent 

Boys 141 49 
Girls 146 51 

White 263 92 
Asian 17 6 
Hispanic 3 1 
Black  4 1 

English Language Learners (ELL) 0 0 
Linguistic Minorities 0 0 
Students Enrolled in Special Education 54 19 

Free or Reduced-Price Lunches (Low Income) 3 1 

Governance 
River Valley has one overarching goal for its governance structure: 

2.7 The Board of Trustees should provide appropriate stewardship of the school 

The Accountability Plan establishes three measures for this outcome: 

 Achievement of all goals as set during annual board retreat. 

The board set three goals for fiscal year 2006: 
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1. Ensure the long-term sustainability of the school: This goal was approached 
through two avenues: first to ensure the long-term financial sustainability of the 
school through increased development activities and prudent fiscal management of 
the school’s funding. The goal is to create a financial buffer to weather the legislative 
and political environments as much as possible. The Board and its foundation are 
exploring a more active alliance in an effort to leverage the manpower of both Boards 
toward increased development activity. 

The second avenue ensures that the organization’s long-term sustainability is 
achieved through succession planning at both the Board and school level. As the 
Board transitions from a founder Board to one that has “next generation” members, it 
is important to identify and develop trustee talent for future officers, as well as 
identify and select potential trustees with skills that the Board will need over the long 
term. By engaging in succession planning now, the Board will create and develop a 
deep pool of talent from which to draw for the future and ensure that the founders’ 
vision for the school continues to thrive.  

2. Continue to expand development through the Raising More Money model: The 
Board continued its commitment to development this year and to the Raising More 
Money model by requesting that every trustee host at least one of the monthly River 
Valley View tours during the year. In addition to providing Board visibility, these 
tours are the springboard for creating a network of outreach that has benefited the 
school through both financial and in-kind donations. With this commitment, the 
Board led the development effort by example, contributing to the financial stability 
and sustainability of the school and its programs. This year, the school expanded its 
donor base to include our alumni. Our target goal for parent participation reached a 
historic high of 87 percent this year and raised more than $57,000. An additional 
$21,000 was raised from 72 non-parent donors (defined as those from outside of the 
community, extended family, and alumni families) and six alumni gifts. 

3. Continue to strive to be a policy-making Board: As the school matures and 
continues to have stability through school administration’s management of the 
organization, the Board’s focus now is on continuing to move toward setting policy 
and allowing the administration to design the procedures and processes by which 
those policies will be implemented. This year, the Board focused on capturing the 
River Valley culture and values that make it unique and that the Board would like to 
see perpetuated. 

 Biannual External Audit of Board Operations 

The Board conducted its first external audit of board operations in 2005-2006. This 
audit was conducted by Dwight Lueth and Associates, Wellesley. The purpose of this 
audit focused on the following criteria: to ensure we are operating, as a Board, in the 
most efficient and effective manner; that we are aligned with the goal and mission of 
the Board, school, and charter; that the committee structure is still the valid and most 
efficient way to organize the Board’s work; that the Board of Trustees is using each 
Board member’s time and energy efficiently; that we are ensuring the Board’s 
transition from start-up operation to a mature organization that focuses on oversight 
duties; and that we are actively engaged in succession planning at the Board and 
school level. 
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A statement from the audit captures the essence of the report by giving “a picture of a 
Board of Trustees that, by and large, has done things right from the beginning and 
continues to be characterized by a level of passion and commitment that can only 
serve it well as it evolves into the future. The Board is to be commended for its many 
successes. While there are challenges ahead in terms of the fact that everything about 
the school is evolving and there is a desire not just for sustainability but also for 
growth and expansion, a strong foundation at the Board level bodes well for these 
transitions. The tasks before the Board, as outlined in this report, are by no means 
overwhelming or insurmountable; nonetheless each is important to ensuring the 
positive trajectory into the future.” 

A copy of the 2006 River Valley Charter School Board Audit Report is available in 
the school’s main office. 

As part of our seventh-year site visit by the Department of Education, the auditing 
team raised some questions concerning the Board’s understanding of “how student 
success is consistently defined within the context of the Massachusetts Charter 
School Accountability System and the school and district accountability system.” In 
response, the administration has begun a series of presentations at Board and 
committee meetings to help trustees to more clearly understand these terms and 
requirements. Throughout the course of this year, the administration has already been 
conducting “Board education” through various related activities. 

Another valuable form of data, the perceptions of the parents, supports the claim that 
River Valley is a well managed institution. The results from our 2005-2006 Parent 
Survey stated that 69 percent of our parents strongly agreed or agreed that the Board 
of Trustees provides appropriate governance for River Valley Charter School. The 
survey also reported that 83 percent of the parents strongly agreed or agreed that the 
administration provides appropriate leadership. Furthermore, 81 percent of the 
parents strongly agreed or agreed that the school was strongly supported by the 
Parents’ Alliance organization. Finally, perhaps the most remarkable statistic is that 
96 percent of the parents strongly agreed or agreed that the overall education at River 
Valley is excellent. 

 Less Than 25 Percent Intra-Term Trustee Turnover  

Four trustees resigned this year before their terms expired due to career and other life 
demands. This translates to a 20 percent turnover rate. Two of the four Trustees 
resigned within five months due to professional obligations. As the Board continues 
to move toward more of a policy-making and oversight role, only three of the 
available openings were filled for fiscal year 2006-2007. The trustees were selected 
for their strategic vision and commitment to the Montessori educational philosophy.  

The Board made the following major policy decisions this year: 

 To accept the policy for the McKinney-Vento Homeless Education Assistance Act, with 
revisions. (September 2005) 

 To approve an additional $10,000 in the 2005-2006 budget line item 51310 (specialists) 
to enable the administration to hire a math specialist/tutor. Line 51310 was increased 
from $124,700 to $134,700. (October 2005) 

 To approve the RVCS Code of Conduct document as written. (October 2005) 
 To charge the Community Building Committee to define the ideals of the River Valley 

school culture and determine ways in which it can be perpetuated. (November 2005) 
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 To accept representation of management and the expression of the opinions made by 
Ambrosi, Donahue, Congdon, and Co., P.C., as embodied in the financial statements, 
supplemental schedules and independent auditor’s reports for the year ended June 30, 
2005 and approve and authorize the submission of the financial results to the Department 
of Education. (December 2005) 

 To approve the administration’s request to acquire computer and peripheral equipment 
memorialized in the Finance Committee report dated Feb. 6, 2006 for up to $25,000. 
(February 2006) 

 To accept the objectives of the Board audit as written in the January 2006 Committee on 
Trustees report. (February 2006) 

 To approve utilization of up to $7,080 of the tuition contingency line item 55700 to pay 
for a new voice-mail system. (March 2006) 

 To elect Suzanne Dubus as vice chair of the Board of Trustees through June 30, 2006. 
(April 2006) 

 To approve the school calendar for 2006-2007. (May 2006) 
 To approve the fiscal year 2005-2006 budget as amended to reallocate $23,532 from the 

capital expenditures line and $24,947 from the “additional funding from prior year 
funding balances per BOT” line to the appropriate expense line. (June 2006) 

 To approve the budget for fiscal year 2006-2007 as presented on the River Valley Charter 
School Proposed Budget FY 2006-2007 spreadsheet dated June 13, 2006. (June 2006) 

 To accept the director’s evaluation. (June 2006) 
 To approve the new slate of trustees and officers. (June 2006) 
 To accept the Wellness Policy. (June 2006) 

The board received no formal or official complaints in 2005-2006. 

The River Valley Charter School Board of Trustees for 2005-2006 included 17 voting members 
and three non-voting members, as follows: 

Name 
Board 
Position 

First 
Term 

Elected 

First 
Term 

Length 
Term 

Expires 

Term 
Limit 

Complete Affiliations Committees 

Jeanne 
Anderson 

Trustee Jul-05 (3 yrs) Jun-08 Jun-11 Biologist Finance, Site 

Dr. Dale 
Bishop 

Director* Jul-01 (1 yr) Annually Jun-07 School director, 
RVCS 

Executive, 
Finance, 
Accountability, 
Development 

Lucinda 
Cathcart 

Vice Chair Jul-03 (3 yrs) Jun-06 Jun-09 Textile artist; 
designer; retail 
business owner; 
Firehouse Center 
for the Arts, 
Institute for 
Savings Board of 
Incorporators 

Development, 
Finance, Site, 
COT, Executive 
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First First Term 
Board Term Term Term Limit 

Name Position Elected Length Expires Complete Affiliations Committees 

Debbie 
Davies 

Trustee Jul-05 (3 yrs) Jun-08 
Resigned 
Sept-04 

Jun-11 Teacher, Davis 
School, Bedford 

Accountability, 
Grievance 
(Chair) 

Clare 
Dowd 

Trustee Jul-03 (3 yrs) Jun-06 Jun-09 International 
business 
consultant, 
Global 
Connection Inc. 

Development 
(Co-Chair), 
Grievance 

Suzanne 
Dubus 

Vice Chair Jul-04 (3 yrs) Jul-07 Jul-10 Executive 
Director, 
Women’s Crisis 
Center, 
Newburyport 

Finance, 
Director 
Evaluation, 
COT, Executive 

Claire 
Dunbar 

Trustee Jul-02 (3 yrs) Resigned 
Oct-05 

Jun-08 Nurse 
practitioner, 
Harvard 
Vanguard 
Medical 
Associates, 
Peabody 

Accountability, 
Finance 

Lisa 
Graham 

Secretary Jul-03 (3 yrs) Jun-06 Jun-09 Recruiting, office 
systems and 
operations 

Accountability 
(Chair), COT, 
Executive 

Marianne 
Isgur 

Chair Oct-02 (3 yrs) Jun-05 Jun-08 Recruitment, 
human resource 
management 

Development, 
COT, Site, 
Accountability, 
Director 
Evaluation, 
Executive 

Karianna 
Johnson 

Faculty 
Trustee* 

Jul-05 (1 yr) Annually Elementary 2 
classroom 
teacher, RVCS 

Heidi 
Kelleher 

Trustee Jul-03 (3 yrs) Jun-06 Jun-09 Psychiatric nurse; 
registered nurse 

Development 
(Co-Chair), 
Community 
Building 

Ann 
Mooney 

Asst. 
Director* 

Jul-01 (1 yr) Annually Jun-07 Assistant 
Director, RVCS 

Development, 
Executive, 
Community 
Building 
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Name 
Board 
Position 

First 
Term 

Elected 

First 
Term 

Length 
Term 

Expires 

Term 
Limit 

Complete Affiliations Committees 

Manny 
Muros 

Trustee Jul-04 (3 yrs) Jun-07 Jun-10 RVCS founder; 
Business owner, 
yoga center 

COT, 
Community 
Building 

Julie 
Ryan 

Trustee Jul-05 (3 yrs) Jun-08 Jun-11 Human resources; 
marketing 

Community 
Building 
(Chair), 
Development 

Dorina 
Sawyer 

Trustee Jul-04 (3 yrs) Resigned 
Sept-05 

Jun-10 Executive 
Director, The 
Foundation for 
Neurologic 
Diseases 

Community 
Building, Site, 
Development 

Linda 
Sewell 

Trustee Jul-04 (3 yrs) Jun-07 Jun-10 Customer service 
associate, British 
Airways 

Director 
Evaluation, 
Accountability 
(Co-Chair), 
COT 

Bill 
Taylor 

Trustee Jul-05 (3 yrs) Jun-08 Jun-11 Elementary 
school teacher, 
Stoneham 

Accountability, 
Grievance 

George 
Vining 

Trustee Jul-05 (3 yrs) Jun-08 
Resigned 
Nov-05 

Jun-11 City Planner, 
Newburyport 

Site 

Mark 
Welch 

Trustee Jul-05 (3 yrs) Jun-08 
Resigned 
Oct-05 

Jun-11 President, 
Institution for 
Savings, 
Newburyport 

Site, Finance 

Lee 
Willingham 

Vice Chair Oct-02 (3 yrs) Jun-05 Jun-08 Senior Vice 
President, TD 
Banknorth, 
Burlington 

Finance, Site, 
Executive 

* ex officio, 
nonvoting 
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Dissemination of Best Practices 
The major objective in this category is: 

2.8 	 Continue to foster River Valley Charter School as a model for public Montessori 
programs 

River Valley continues to believe that dissemination is elemental to its charter. The extent 
to which the school has been able to disseminate information has been greatly enhanced 
as a result of having received the Massachusetts Department of Education Dissemination 
Program Grant in 2004. These funds continue to enable River Valley to engage in 
dissemination activities beyond press releases and open houses.  

Video Project: Montessori Made Public  
In 2004, the dissemination grant helped us to fund a 20-minute video/DVD that 
highlighted “Montessori made public” education in three schools: River Valley, a school 
in Jefferson County, Colorado, and one in Yonkers, New York. We continue to share this 
DVD with many people around the nation and in other countries, including Australia and 
Africa. This year, we sent 80 copies to a school in Colorado at the request of a former 
RVCS parent who had moved to the area. The DVDs were also disseminated to educators 
from around the country and in Canada during the 2006 North American Montessori 
Teachers’ Association conference in Chicago. We also shared copies of our DVD with 
members of the faculty from the Heller School for Social Policy and Management at 
Brandeis University and gave some to one of the founders of the Coalition for 
Community Schools and the Boston Roundtable for Full-Service Schools. 

Conferences 
River Valley Charter School continues to actively disseminate our “Montessori made 
public” pedagogy in a regional, national, and international manner by presenting at a 
variety of conferences. 

During the American Montessori Society’s 2006 Annual Conference in March in 
Houston, Texas, members of our staff presented workshops titled “Developing a 17th-
Century Kitchen Herb Garden” and “Experiencing the Humanities with ‘The Lord of the 
Flies.’” 

Four of our faculty members gave presentations at the 2006 Annual Conference for the 
Montessori Schools of Massachusetts organization in January. One of these presentations 
shared our River Valley Toolset, which is our assessment system. 

As part of the AMS Florida State Montessori Conference, one of our faculty members 
presented a workshop that dealt with astronomy, geology, and history. 

These events are outstanding examples of dissemination by our River Valley staff. They 
helped to share the Montessori philosophy and best practices with educators not only 
from Massachusetts, but also on a national and international level. 

Additional Dissemination Activities 
River Valley also participated in other dissemination activities, including increasing 
newspaper presence, continuing our community outreach program, conducting numerous 
tours of the school, and providing teacher training and professional development 
opportunities. 

River Valley Views, monthly tours of the school, are offered to various members of the 
community and local region as a means of sharing our best practices. We have invited 
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other educators from private and public schools, executives, politicians, local school 
committee members, and local and state government leaders to these events throughout 
the year. These activities have helped to establish River Valley’s reputation and status. In 
addition, River Valley has shared this practice with at least two other charter schools, 
which have incorporated this activity into their own development models. 

Our Middle School students attended “Making Memories, Making Connections,” a 
collaborative celebration featuring author Lois Lowry, at the Nock Middle School in 
Newburyport. This event provided the opportunity for our students to work with peers 
from outside of their own school. 

Middle School students opened their own photography gallery in Newburyport and 
staged an exhibition in May. The event was free and open to the public. These activities 
showcase River Valley students’ self-motivation, critical-thinking, and problem-solving 
skills. 

During the Middle School Celebrations of Learning in June, eighth-graders made their 
final presentations in front of a panel of judges and an audience of peers and parents. 
Those invited to be panelists included RVCS teachers, adults other than the child’s 
parents, members of the BOT or Accountability Committee, outside educators, parents, 
peers, and others. 

Grandparents’ and Special Friends’ Day took place on June 2. This is an event in which 
students invited special people in their lives to come to visit their classrooms and learn 
about River Valley. About 200 visitors attended student presentations and had a chance to 
tour the school. 

The President of the school council of the Armidale Montessori Pre-School in Australia, 
contacted our Director in May looking to forge ties between our school and his for the 
exchange of information between both staff and students. This relationship will be 
ongoing in the forthcoming years. 

Members of the AMS reaccredidation team for the Seacoast Montessori School visited 
RVCS in June and met with one of our staff members. In addition, they received River 
Valley DVDs, and our Director completed surveys for the reaccredidation process. 

One of our teachers is a parent of a child in our local school district. As a member of the 
Page School Council, he has used our Parent Survey to help their organization design a 
similar survey. This is direct collaboration and sharing of best practices with a local 
school district. As part of our partnership with Salem State College, and as a form of 
dissemination and collaboration with local school districts, River Valley Charter School 
also hosted a “Picturing Writing” workshop for 40 teachers in February. Several teachers 
from local districts attended the presentations and had a chance to meet and exchange 
ideas with River Valley faculty. 

Our Web site, www.rivervalleycharter.org, is a superb form of dissemination. It is not 
only continuously accessed by parents of current students, but it continues to be a source 
of information for local, regional, national, and international educators, as well as parents 
of prospective students. Our site helps to explain what the “Montessori made public” 
process is all about. 

As part of our dissemination and our partnership with Salem State College, we act as 
cooperating educators as a site for student teachers. This year, we have had several 
teachers observe as well as develop their teaching skills. We also hosted “Using 
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Literature Across the Curriculum,” a graduate course offered by Salem State that enabled 
student teachers at the college to work directly with students in River Valley’s after-
school program. Additionally, River Valley hosted a picture-writing conference for local 
educators and Salem State graduate students in February. 

One of our staff members was invited to become an educational advisor to the 2006 
National Young Scholars Program, representing River Valley Charter School and joining 
select educators from across the nation who nominate their most outstanding rising 
fourth- and fifth-grade students for early academic recognition. 

A leading consultant on autism visited River Valley in October to view the school and 
provide some teacher training. 

As part of our science study group, we used a series of readings to support our 
professional development. In conversations with a member of the Charter School Office, 
we learned of his interest in this area and shared the materials and a “Montessori Made 
Public” DVD with him. 

River Valley Charter School was listed in a publication by the National Charter School 
Clearinghouse in recognition of its efforts to support hurricane relief. 

Our Director took part in a survey conducted by a graduate student in Regis College’s 
MAT teaching program in order to understand the effectiveness of charter school leaders 
and to understand different models of leadership. In another survey, by a doctoral student 
at the University of Massachusetts, our Director provided information on his perceptions 
of the teacher evaluation process. This was helpful, as the process used at a charter school 
differs from typical union-style management. As part of academic research on how media 
pedagogy is conducted in the public school systems of Massachusetts, our Director also 
completed a survey that was being done by a professor from Franklin Pierce College. Our 
Director also assisted a graduate student from Lesley College in research on charter 
schools by answering questions about funding. 

As part of a local school district’s school committee meeting, the River Valley Charter 
School 2004-2005 Annual Report was reviewed and discussed by the members of the 
committee. 

In November, River Valley hosted its annual fund-raising breakfast, which was attended 
by 300 people at the Hope Community Church in Newburyport. Educational 
presentations were made by students, the “Montessori Made Public” DVD was shown, 
and explanations of the River Valley Charter School model were shared. 

In November, 12 River Valley Charter School students attended the Student Leadership 
Training Program, which was held at Nichols College in Dudley. The SLTP is recognized 
as the sole “student-led” leadership program in the nation. RVCS students met with 450 
students from 104 schools from all over New England to build their leadership skills.  

At the request of a local school district, River Valley shared its best practices in a 
Curriculum Leadership structure survey that was undertaken by this district. River Valley 
was able to highlight its innovative design in this area. 

As part of our ongoing support of charter schools at the national level, River Valley 
Charter School shared several of its important policies with the Seacoast Charter School 
in New Hampshire. This is the first charter school to be formed in New Hampshire, and 
River Valley administrators and Board members have provided support and materials. 
We have also provided others in New Hampshire with our DVD and informational 
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materials, as they seek to open Montessori public charter schools. A member of our 
Board of Trustees, who was an original founder of River Valley, assisted a group of 
parents from Minnesota in the beginning stages of opening a Montessori charter 
elementary school by answering their questions regarding selecting a location, recruiting 
teachers, and developing a budget. 

River Valley quite often answers questions from other charter schools in Massachusetts 
in regards to governance, finance, development, instructional strategies, and assessment. 

As part of the 2006 National Charter Schools Conference, held in Sacramento, CA, in 
February, a video was produced that showed pictures from charter schools around the 
country. River Valley submitted three photos, which showcased our Lowell’s Boat Shop 
partnership. 

One of our teachers visited the Bridgeview School, a Montessori school located in 
Sagamore, to conduct an audit of their educational program. In addition, she shared River 
Valley policies and best practices and other materials with their staff. 

In a Boston Globe article in February, one of our teachers was highlighted and quoted for 
her work on sensory integration issues. River Valley continues to have a growing 
presence in both local and regional newspapers. Our educational practices and 
innovations are often highlighted in articles that feature our school and students. 

River Valley provided a copy of its Code of Conduct policy to the Benjamin Franklin 
Classical Charter Public School to aid them in developing a policy of their own. In 
addition, we have shared with other charter schools financial auditor information. 

Local school districts have begun to track volunteerism by their parent bodies. This is an 
area that has been a vital component to River Valley’s success and is now serving as a 
model for replication by others. 

River Valley has shared with other Massachusetts Montessori schools information about 
our experiences with nationally normed standardized tests. 

THE FUTURE OF DISSEMINATION AT RIVER VALLEY CHARTER SCHOOL 

River Valley will move forward with its commitment to dissemination, as we continue to 
distribute our video, present at conferences, and share our strategies with visitors. These 
activities are most important, as we seek to share with others the value of this public education 
form. It is also most exciting and rewarding when we see others integrate what they have learned 
here into the design of their own learning environments. 

Family Participation 
Families are a critical component of River Valley’s organizational viability. Family support 
helps us provide many school activities and programs that would not occur otherwise. We have 
the following expectations for family involvement: 

2.9 High levels of family participation at all levels of school life 

A goal of attaining high levels of active family participation, both in community service 
and by financial contributions, is a major component of our Accountability Plan. This 
year, 172 out of 183 families, or 94 percent, recorded a combined 13,002 hours of 
service, which well exceeds our goal of 80 percent for rate of family participation. 
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Furthermore, each of our 183 families is required to perform a minimum of 40 hours, and 
our goal was set at a minimum of 60 percent who would attain this objective. This year, 
117 families, or 64 percent, completed their required 40 hours of parent participation. 
This is an improvement over last year’s 51 percent.   

This year, we dramatically improved the system that we use to track and document parent 
volunteerism. This has helped to provide an accurate picture of the ways in which our 
parents are involved with the school. 

In order to have high rates of family participation, a school needs to provide families with 
sufficient opportunities for engagement – either through volunteerism, student events, 
curriculum evenings, assessment forums, or other presentations. According to our 2005-
2006 Parent Survey, 91 percent of the families surveyed held that River Valley provided 
ample chances to satisfy parent volunteer requirements. Furthermore, the school is 
obligated to provide parents with occasions to learn more about Montessori education and 
curriculum. From our Parent Survey, 91 percent of the families strongly agreed or agreed 
that they had those chances for involvement. Increased communication strategies, such as 
an online community for Middle School families as well as a weekly e-mail newsletter, 
have improved our levels of parent and school communications. We plan to expand our 
online community to include all grade levels. 

2.10 High percentage of families contributing financially to the school 

We expect that 50 percent of our families will give to our Annual Giving program. This 
year, 160 out of 183 families contributed, for a rate of 87 percent, which exceeds our goal 
but is well in line with what is actually needed for a truly successful development effort. 
This is also represents an improvement over last year’s rate of 81 percent. This 
improvement is a result of several fund-raising strategies, including car pool “blitzes,” a 
telethon, written and electronic direct appeals, our annual breakfast, and a visual indicator 
of our financial gains. 

The level of family participation is directly related to the success of an institution. River 
Valley Charter School continues to embrace family involvement and cites our parent 
participation rates as a major factor in our ability to provide high-quality education. 

Goal 3: Faithfulness to the Unique Aspects of the Charter 
River Valley’s mission is to provide an authentic and complete Montessori program within the 
public sphere. It is also to integrate regional history, culture, and ecology into the learning 
process, so that students become aware of both the larger world beyond school and their places 
in it. This, in turn, is key to the last part of the school mission, which is preparedness for future 
schools, careers, and civic life. 

3.1 Meet nationally recognized standards for high-quality Montessori education 

River Valley Charter School conducts a Montessori audit each year to assure its 
adherence to the philosophy and practices of a high-quality Montessori school. In 
addition, it is a professional affiliate school member of the American Montessori Society 
(AMS), taking advantage of the resources available nationally from this organization for 
the benefit of the teachers and parents.  

This past year, the annual AMS convention was held in Houston, Texas, and three faculty 
members were workshop presenters. Participation at this level gives the school a national 
presence and provides a forum for dissemination of best practices, a requirement of 
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charter schools in the Commonwealth. River Valley is repeatedly invited to send its 
teachers and administrators to Montessori seminars as they become recognized as 
innovative leaders in the public Montessori sector. 

In the future, we plan to continue to make presentations at national, regional and local 
conferences to maintain our visibility. Our public and Montessori audits will continue, 
and we will use the data to improve our school. 

Since the Kinderhaus applied for accreditation from the National Association for the 
Education of Young Children last year, the school decided to focus the annual Montessori 
audit on the Kinderhaus classroom. An internationally known Montessori consultant, 
Margaret Albanese, conducted the audit based on the Essential Elements of a Public 
Montessori School, a document endorsed by AMS. She also used other criteria from 
AMS standards to guide her observations and report. The full survey is available on the 
school’s Web site or from the school office. Excerpts from this report follow. 

Standard: Employ a building principle/educational leader who has knowledge of 
Montessori principles and curriculum through Montessori coursework, Montessori 
Administrator Credential and or/annual conference exposure. 

“The operations of the school is overseen by a Director, who is a highly qualified 
licensed public school educator with a knowledge of Montessori principles and practices, 
and an Assistant Director who is an AMI Montessori certified teacher (3-12 year olds) 
and has the NAMTA adolescent training. The Directors’ team is a complementary one 
that works extremely well and offers a very effective and supportive leadership.” 

Standard: Sustain the support of the central administration through high-profile 
communications about program development. 

“All three teachers in this class speak very highly of the staunch support they get from the 
Directors’ team. They are clearly energized by this. The teachers are notified of any 
changes in the program and planned improvements at the school. Training courses, 
workshops or lectures that are scheduled locally, are communicated at meetings, staff 
mailboxes, through e-mail or posted in the school. All communication is done effectively 
and in a timely manner. New positions that open up at the school are made known to the 
staff as they arise, so that they get an equal opportunity to apply for them.” 

Standard: Provide Montessori parent education programs that promote understanding of 
Montessori principles and curriculum. 

“RVCS appreciates the value of establishing and maintaining good parent-teacher-student 
partnerships for the betterment and development of the whole child and the school 
community. The school offers the parents many opportunities to attend meetings and 
learn more about the workings of the school and the Montessori program.”  

“Throughout the year, the school conducts parent information evenings presented by staff 
members, school Directors, or outside speakers. They cover topics on all issues that are 
relevant to the school. The Montessori philosophy, curriculum, the school’s program and 
policies have been developed in relation to the requirements of public schools. Some 
examples of topics at recent events are Special Education, Internet Safety, and Basic 
Montessori Principles. RVCS is committed to developing a partnership with the parents 

River Valley Charter School 2005-2006 Annual Report 
Page 35 



and families of all its students that come from diverse cultural and socio-economic 
backgrounds. It values the high-quality program that results from having parents involved 
in supporting their child’s educational growth.” 

Standard: Develop a classroom design that is compatible with Montessori “prepared 
environment” principles. 

“This classroom is clearly designed with this age child in mind. It is a large, bright, 
spacious, room that is very inviting. It has lots of open space that allows physical activity 
and freedom of movement as the child moves about to explore the environment. The 
bookcases and furniture in the classroom, and the cubbies and coat hooks in the 
cloakroom area, are all at the child’s level, which help him feel comfortable and secure in 
his surroundings and fosters independence. The materials, which are clearly displayed on 
low shelves, are clean, colorful and very attractive. They cover the broad range of 
interests and abilities in the classroom and promote excitement in discovery and learning. 
Some of the materials are duplicated to meet the needs of a class full of five-year-old 
children, many of whom are at the same developmental level and may need to work with 
the same activities at the same time.” 

Standard: Implement state mandated assessments in such a way that the character of the 
Montessori program is not compromised. 

“RVCS has an accountability plan and tool set that is compatible with Montessori’s focus 
on the whole child, and matched with the Massachusetts State Frameworks. In the 
Kinderhaus program, the teachers record their observations daily. They record all aspects 
of the child’s social, emotional, physical and cognitive development. The teachers have a 
record keeping system and record the lessons that the child has received, worked on, and 
mastered. They also use as a cross-reference, a chart listing the Montessori materials that 
are appropriate for this age group and record all the children who have worked with each 
material. In addition, each child creates a portfolio of his work progress. With the aid of a 
teacher, he chooses examples of his completed work and places them in his portfolio. The 
observation notes, records of the child’s work and the check list of materials that were 
presented to the child, are the monitoring systems used by the teachers to assess, evaluate 
and track his work accomplishments, his learning and developmental growth. These 
tracking systems ensure that the spirit of the Montessori program stays intact and answers 
the State’s mandated assessment needs.” 

3.2 	 Acquire and maintain community partners for both curriculum and service in our 
surrounding region. River Valley teachers will individually cultivate curriculum partners, 
as well as create opportunities for community service. 

Curriculum Partnerships 
Curriculum partnerships are an important part of the River Valley educational design. 
They enrich curriculum at many levels and may include community service-like 
activities. They are reciprocal relationships between our school and community 
organizations that benefit each. Our growth and success in this area in the past year is 
largely due to our new Curriculum Coordinator, who has helped to develop and nurture 
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several of our partnerships. We expect these partnerships to continue to flourish in the 
coming years. 

For the children of River Valley, these relationships bring not only academic benefits but 
help to meet the socio-emotional, critical-thinking, and problem-solving needs that our 
students have; they also teach our children to care about their environment and all living 
things that dwell within it. Furthermore, we continue to stress the importance of “place,” 
as we focus our efforts within the Merrimack River Valley. 

We identify two types of partnerships as part of the Curriculum Partners Program. The 
first type is a school-wide partnership. This type consists of relationships with schools 
and universities, Montessori organizations and training centers, health organizations, and 
local community and human services groups. The second type of partnership is the 
classroom curriculum partnership, which is developed and established with 
environmental and historical associations, as well as with national and international 
human service organizations. Partnerships in this area may be developed with individual 
classes or school-wide in nature. 

SCHOOL-WIDE PARTNERSHIPS 

A school-wide partnership has been established with Salem State College. This 
relationship began a few years ago, during a public school audit. A professor from the 
college asked the River Valley Director to speak to graduate education classes about the 
Montessori philosophy and charter schools. As part of a faculty study group, a professor 
later volunteered to work with our teachers to strengthen our reading programs, which led 
to the establishment of River Valley as a host for a graduate reading program and 
summer literacy camp in 2004. The program has continued and was held during this past 
summer for the second year. Teachers from the surrounding school districts attended the 
professional development course, sponsored by Salem State and held here at River 
Valley. Our faculty and administrators have been guest lecturers and shared best practices 
at graduate courses in reading and administration at Salem State College. Graduate 
students from the college have attended a reading course here this year and worked 
closely with students from River Valley to develop a literacy camp over spring break. 
Graduate students have done observations at different levels in our school, and our staff 
has met and shared our best practices with them. We have shared our “Montessori Made 
Public” video free of charge with several of the Salem State faculty and students, and 
they have used it as an educational tool. One of their faculty members, who was also a 
parent of a River Valley student, is a member of our Accountability Committee, which is 
charged with oversight of our assessment systems. Literacy education professors at Salem 
State have also helped us by sharing appropriate reading lists with our faculty as a vehicle 
for enhancing student learning. We expect to continue this partnership with Salem State 
and extend it to other institutions of higher learning.  

As a mechanism of maintaining our faithfulness to our charter and our mission of 
fostering Montessori education, we are active members of the American Montessori 
Society, and we also participate in Association Montessori Internationale conferences. 
Our partnerships with these organizations are vital components in spreading the 
knowledge and best practices of Montessori education. These organizations provide 
national linkage for many schools and training centers and act as conduits for general 
information, staffing, instructional information, and professional development. This year, 
we sent three faculty members to the AMS National Conference. Two Middle School 
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teachers gave a three-hour workshop on integrating humanities, cultural studies, and 
leadership that was very well received by the attendees. In addition, another teacher from 
Elementary 1 gave a presentation on a classroom community partnership with the Coffin 
House colonial garden in Newbury. In addition to these presentations, our faculty 
members distributed several copies of our video to administrators and teachers from all 
over the world. We have again submitted a proposal for next year’s conference and are 
looking forward to that event. 

We are also members of the Montessori Schools of Massachusetts Association, and we 
have attended and presented at their conference held each spring. Teachers presented in 
the areas of community partnerships and accountability at this year’s conference. An 
extension of this school-organization relationship is with the regional AMS teacher 
training center, the Seacoast Montessori Training Center, located in southern New 
Hampshire; each summer, many of our staff attend training sessions and graduate from 
their programs. In addition, their staff has previously carried out our Montessori audits, 
and they regularly meet with our administration to review teacher performance and give 
feedback to our faculty. Often, they send students from their programs to observe our 
faculty and to gain knowledge about Montessori teaching methods. Presently, we share 
an employee, who is a lead trainer at Seacoast. She has provided valuable assistance to 
our faculty’s professional development program and to our students. Seacoast has copies 
of our video, and they have used it in their training programs and at other schools around 
the country as part of their consulting work. We are continuing to work collaboratively 
for the benefit of all. 

Other forms of school and community partnerships with local school districts have begun 
to develop, as we begin to formulate alliances and share resources with various groups. 
This year, River Valley Middle School students joined with the Rupert A. Nock Middle 
School in Newburyport in the first Literary Festival program, featuring author Lois 
Lowry. Students planned presentations and developed questions as part of the event. This 
will become an annual experience in the coming years.  

We have worked with the Newburyport mayor’s office on the Coalition Partnership for 
the Newburyport Drug-Free Community Grant to facilitate a Youth Assets Survey for 
their youth services group. The Newburyport Youth Commission has a student 
representative at the Newburyport High School who is a graduate of River Valley. He is 
developing a partnership with River Valley students to volunteer at Youth Commission 
activities during the coming school year. Other activities included joint work on school 
calendars as a means of saving transportation funds. River Valley sees these activities as 
the foundation for future efforts. 

CLASSROOM CURRICULUM PARTNERS 

Parker River Clean Water Association, Newbury 
Parker River is one of the first organizations with which River Valley formed a 
partnership. Again, this past year, students participated in the Plover and Wildlife 
Festival by contributing educational materials such as murals depicting the plover and the 
issues of its sensitive environment. In addition, one Elementary 1 class continues to 
participate in the Parker River spring fish count of alewives. This project operates in 
conjunction with the Essex County Sportsmen’s Association and the Massachusetts 
Audubon Society. The students traveled to the Central Street dam in Byfield, recorded 
cloud coverage and air and water temperatures, and counted the fish that made it to the 
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top of the fish ladder. This work allows the children to see the effect of the weather on 
the fish, to learn about the life cycle of the alewife, and to use scientific tools such as the 
thermometer. Working in the future with the Sportsmen’s Association as the project 
develops will add a dimension to the students’ understanding of conservation and the 
importance of the alewife to the local area. Students have been able to build on the 
research from the previous year’s count and weather changes. Students have also noted 
the differences and are beginning to ask questions about how they can help to protect the 
waterway. 

Classes also participated in an Earth Day clean-up for the Parker River Clean Water 
Association. There is a component of community service to this work, along with the 
reflective aspect that allows the child to appreciate the beauty and delicate balance of the 
river environment through observation and active involvement in its care. The objective 
of this participation is that the child will experience the important value of stewardship of 
nature. In this way, both the Parker River Clean Water Association and the students at 
River Valley benefit from the partnership. 

Joppa Flats Education Center and Wildlife Sanctuary, Newburyport/ 
Massachusetts Audubon Society 

Many of the activities with this partner are conducted in conjunction with the Parker 
River National Wildlife Refuge and other organizations that co-sponsor activities. Some 
of these are noted in the section above. Our faculty visits the Education Center and 
Wildlife Sanctuary at Joppa Flats each fall for presentations on the work of the center 
with the purpose of identifying resources for students and work projects for partnerships. 
River Valley also supports these organizations by distributing flyers announcing their 
activities to school families. Therefore, we benefit from their efforts to help us educate 
our students, and they benefit from the support of our families in their missions. 

This year, our 67 Middle School students conducted extensive research about migrations 
of the song bird species at Joppa Flats and Parker River National Wildlife Refuge. 
Students learned to identify, weigh, and determine the sex and age of various birds. They 
also participated in bird-banding, an identification project to track birds’ movements from 
year to year. This three-month research project incorporated math and science curriculum 
and culminated in students asking questions and then researching and presenting their 
findings. These findings were reviewed by the Joppa Flats Audubon naturalists and the 
scientists at the Joppa Flats Center for Education during an evening event where students 
explained their projects to their parents and the scientists.  

A group of eight Middle School students participated in an elective this past winter 
working with a naturalist from the Joppa Flats Education Center to prepare them as 
Student Project Interns (or SPIES) for the Eagle Festival in February. Over a six-week 
series of classes and on-site training, these students prepared materials and learned about 
the characteristics of the bald eagles found in the Merrimack River Valley. On the day of 
the festival, these students served as guides to the public, leading walks and acting as 
interpreters to the public. Students came back to the school and shared their information 
and enthusiasm for the bald eagles with the rest of the student body. The art teacher 
developed a school-wide project incorporating the Middle School students’ interests, and 
an exhibit of wire sculptures, a life-sized eagle’s nest with 15 eaglets, and three large 
murals were on display for the spring months at River Valley. All students, Kinderhaus 
through the Middle School, were involved in the process. 
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Newburyport Tree Committee 

Elementary 2 students and teachers have joined together with a community action group 
connected to the planning commission in Newburyport. Initial presentations were given 
to all four classes and a map was created by the students of sites needing trees in and 
around their neighborhoods. Students then chose trees and, with funding by the town 
planning commission, planted 105 trees with the committee members during one week in 
the spring. Summer care will be monitored by students in their own neighborhoods. 
Study of types of trees best suited to the light and water availability were taken into 
consideration. Future monitoring of the trees will be a joint effort of the town and the 
students at River Valley. 

Ipswich River Wildlife Sanctuary, Ipswich 

Students continue to experience the annual tradition of maple sugaring, with a lively 
indoor introduction on basic concepts about trees, sap flow, and the process of making 
maple syrup. They collected sap and were able to taste it and the syrup after it was 
cooked. The Ipswich River Wildlife Sanctuary has an excellent example of wetlands and 
forest succession in the area. Students use the sanctuary as a resource for independent 
research work. 

Amoskeag Fishery, Lawrence 
This well-developed partnership ties into the ecology, history, and culture of the 
Merrimack Valley. The population of the Atlantic salmon has been in decline due to a 
variety of factors: over-fishing, too much real estate development, pollution, and ATV 
use near the source of the river. The purpose of this project is to raise Atlantic salmon 
from fertilized eggs to the fingerling stage right in the classroom. 

Students have been studying salmon using a multidisciplinary approach for the past three 
years, covering Native Americans, salmon in Celtic literature, studies in ecology, 
pollution, ph, temperature measurement, word problems, zoology, and migration, 
geography, care of the environment, scientific classification, and anatomy. At the end of 
the school year, the students released several hundred salmon into the Merrimack River 
with great hope of helping to repopulate the species. It has become a tradition here for the 
Elementary class to maintain this partnership. 

Lowell’s Boat Shop, Amesbury 

Middle School students were again given the opportunity to build a boat with the oldest 
(1763) continually operational boat building facility in the state. Through an anonymous 
donation, we were chosen to participate in the project this year. This decision was based 
on the ongoing involvement we have with the community and the Maritime Society. 
Students worked for a total of 40 days constructing the 13-foot Salisbury skiff and six 
sets of oars with a boat builder at the boat shop on the Merrimack River. Students were 
chosen after submitting an essay on the importance of sustaining history in a community. 
Video documentation, photography, oar research, and local history were all woven into 
the experience for the students. The christening of the boat and the initial row on Lake 
Gardener in Amesbury completed the construction phase of our second dory. Students 
look forward to the possibility of continuing this in the coming years, as we increase our 
fleet for use in research and team-building activities with the Middle School students and 
teachers. 
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Powder House Restoration Committee, Newburyport 

A partnership was formed last April by one of our Elementary 2 classes with the Powder 
House Restoration Committee in Newburyport. This partnership is on hold due to 
funding and property safety issues. The historic building is located behind the school and 
is visible to the students of this classroom. The children have researched its history and 
plan to help with creating and circulating a petition to support the restoration of this 
important structure. They hope to participate in the design of the interior space and assist 
with signage for the finished project. 

Spencer-Pierce-Little Farm, Newbury 
The Spencer-Pierce-Little Farm in Newbury is owned and operated by Historic New 
England and is the site of many activities for River Valley students. This historic farm of 
230 acres is maintained to preserve and enliven life as it was during the early colonial 
years of our country. Our participation not only allows our students to learn about the 
history of our region during that period, but it also offers them the opportunity to 
contribute their time to further the mission of the farm. Examples of our involvement this 
past year include: 

o 	Demonstrating spinning wool into yarn on a spinning wheel and on drop spindles 
at the Draft Horse Plow Match, a competition among New England draft horse 
clubs. Students participated in sheep shearing, wagon rides, and other activities. 
They were able to teach other children the spinning process and enjoyed many of 
the other activities of the festival with their families. 

o 	Planting and maintaining a17th-century kitchen herb garden reminiscent of those 
in colonial days. 

o 	Attending the Dirt Detectives program, a simulated archaeological dig to learn 
how we can define the past life on the farm through the stratification of artifacts 
being uncovered on the land. 

Our Middle School students’ community partnership work added a new dimension to the 
relationship the school has with the Spencer-Pierce-Little Farm. For the second year in a 
row, a representative from Historic New England conducted a six-week course for 15 
students at River Valley. This number increased this year based on the enthusiasm of the 
past students. They learned the information necessary to become docents for the 314-
year-old mansion on the property. During reenactments of the Revolutionary War 
depicting the Battle for Newbury, the students led tours of the mansion. They are called 
upon during the summer months to continue in this role as needed. This year, the students 
increased their commitment to the organization by learning about the plantings on the 
farm so that they can help maintain the land. They also worked with the animals on the 
farm and served as assistants during school group workshops for community service 
work. 

Additional Farm Projects 
Several other farms were the sites of various Middle School student studies and are in the 
initial stages of curriculum partnership development. In each visit to these community-
based farms, students learned about that particular farm’s business, interviewed the 
owners of the farms about small business entrepreneurship, and performed community 
service. In conjunction with last year’s farm experiences and teacher training in farm 
integration this past summer, students spent time developing an understanding of the role 
of farming in the settling of New England colonies.  
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A plot of land in Amesbury, Beech Hill, has been given to the school for use by the 
Middle School students for study and research. Students spent a week’s time on the land 
over the course of the year, plotting the landscape, testing soil, and journal writing about 
the potential uses for the land in the future. Adjoining farms and landowners are 
collaborating with the students to determine the use of the land. Students did an impact 
study this year and will continue studying the human impact on the land and will create a 
sustainable land use plan. This connects to the sustainability solutions work done last 
year at Overlook Farm in Rutland and the work with the Heifer International Project.  

At Middle Earth Farm in Amesbury, students learned about organic farming – from the 
ground up to the government regulations. This farm is adjacent to the Beech Hill 
farmland we are now caretaking.  

At the Parker River Alpaca Farm in Newbury, students studied alpaca and helped to clear 
a pasture of stones and sticks to provide a grazing area for the animals. The class also 
shared its plant dye research with the owner of the farm. 

HUMAN SERVICES 

There are many ways in which River Valley students extend themselves outside of the 
school environment to the community at large to provide direct services and fund-raising 
for relief, care for the less fortunate, and to show appreciation to others. Because this 
experience connects the students to their local community cultures, we see this work as a 
valuable contribution to the mission of River Valley. 

In the area of human services, our students volunteered to support Representative Harriet 
Stanley and Senators Bruce Tarr and Steven Baddour as they sorted, boxed, and loaded 
clothing and personal items for families who were victims of Hurricane Katrina. Students 
from the Middle School participated in this clothing drive on short notice and spent the 
weekend working to complete the full shipment for delivery to Houston, Texas.  

Parents and students took part in the annual walk for the Jeanne Geiger Crisis Center, a 
women’s center in Newburyport, on May 1. The school also supports a fund-raiser 
benefiting the center through distribution of flyers announcing the event.  

Each year, Kinderhaus students make muffins and valentines for firefighters at the 
Newburyport Fire Department to show their appreciation for a fireman’s visit to their 
class to teach about fire safety. They present their gifts at the firehouse, where they get to 
see the fire trucks and learn how firefighters respond to alarms.  

The Kinderhaus students also collect aluminum can tabs throughout the year for a fund-
raiser for the Shriners’ Burn Centers and donate animal food and bedding on several 
occasions to the Merrimack River Feline Rescue Society in Salisbury. 

One class has had a four-year relationship with Head Start, located in Newburyport. This 
is a literacy partnership designed to promote reading and introduce pre-school-aged 
children from economically disadvantaged backgrounds to the richness of children’s 
literature. Each month, a group of multi-aged students read aloud to the children. The 
students practice public-speaking skills, while building their own reading fluency. Head 
Start is a child-focused program with the overall goal of increasing school readiness in 
young children. 

Each week, students worked to prepare and serve lunches at Among Friends, a soup 
kitchen at St. Paul Church in Newburyport. They plan, cook, and serve a complete 
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luncheon once a year. Through these activities, the students gain an increased awareness 
of the needs and situations of those less fortunate, and the patrons receive pleasure and 
satisfaction by interacting with the students. The students demonstrated maturity and 
responsibility to the other volunteers at the kitchen. They were able to interact with many 
elderly citizens and provide conversation, warmth, and youthful exuberance. Students 
look forward to this experience each year as much as the staff and volunteers at St. Paul’s 
Church. 

One class has run a food drive for the past six years for the Pettengill House, a food 
pantry in Salisbury. They collect donated items and deliver them weekly for this project. 
In return, they learn about poverty in our community through discussions with the other 
volunteers. They attended a luncheon hosted by Pettengill, where they met many 
community leaders and learned about the origination and purpose of the program. These 
students also made fleece hats and scarves for Pettengill House, the Maris Center (a 
women’s halfway house in Salisbury), and the Crisis Center. Tours of these facilities 
provided our students with a glimpse into the issues of homelessness, hunger, and 
alternatives for a safe environment for some of our citizens.  

Middle School students created an eight-week elective this year repairing donated 
bicycles from the school community. More than 15 bicycles were donated and repaired 
by a group of eight individuals. The students contacted the Pettengill House, Turning 
Point, and Bikes Not Bombs in Roxbury to find recipients for the bikes. All 15 bikes 
found new homes and were delivered before the end of the school year. The students 
learned a great deal from this experience of repairing, recycling, and donating to those 
less fortunate. This will hopefully become an annual event.  

One class maintained their relationship with the American Red Cross of Northeast 
Massachusetts. A Red Cross representative came to River Valley to speak about how they 
respond to emergencies such as Hurricane Katrina and about the importance of having an 
evacuation plan. In response, the class collected pennies to help pay for the “comfort 
kits” that are given to families during a disaster. They also adopted a soldier in Iraq, sent 
correspondence to him, and regularly exchanged e-mail messages with him. Additionally, 
students originated several fund-raisers to contribute to the Red Cross relief efforts. 
School-wide, announcements were distributed to provide information about dates and 
locations of Red Cross blood drives. 

Some of our Middle School students worked with students from the Nock Middle School 
in Newburyport to present a Winter Carnival this past year. Middle School students 
developed games and activities for the event, including building snow furniture and a 
hockey slap shot competition. For two months, students worked with adults in the 
community to build and design a back board, create a schedule to monitor the games, and 
to award prizes. Due to thin ice on the pond, this event was canceled, but this cooperative 
effort marked the first time that our students have collaborated with their peers on an 
event in our local district for the purpose of community building.  

One Elementary 1 class visits regularly with residents of the Heritage House in 
Newburyport to read, knit, and celebrate holidays. Students continue to strengthen 
personal friendships with the elderly friends they have made over the years. On Earth 
Day, they picked up trash near Heritage House to help keep their environment clean. This 
class also made a visit to Brigham Manor, a nursing home in Newburyport, and they 
return each year to visit and spend time with the seniors there.  
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Students who visited monthly at the Country Manor Nursing Home in Newburyport 
served tea and baked goods to the elderly and brought seasonal gifts. They also sang for 
the residents, which brings joy to the elderly and is also a way for the students to give 
back to those who need care in a way that is simple and effective. They planted herb and 
flower gardens, started from seed in the classroom, to add beauty to the residents’ 
environment.  

INTERNATIONAL RELATIONS 

Two classes joined the Peace Project, an international program to promote world peace 
by allowing students to learn more about children in other parts of the world. They 
exchanged group artwork projects, letters, and journals. This is an annual event 
coordinated through Montessori schools all over the world. 

Heifer International, with headquarters in Little Rock, Arkansas, is an organization that is 
dedicated to giving livestock to extremely poor families. Our Middle School students 
raised more than $2,000 for a Heifer International project to benefit Newburyport’s sister 
city, Bura, Kenya. Others in the school community (family and friends) participated in a 
24-hour community fast followed by an educational meal together at the school. Many 
discussions about hunger and sharing their personal experiences helped students and 
adults gain a better understanding of what it means to be hungry. River Valley’s 
relationship with Heifer International represents how our mission statement, our region, 
and the whole world are connected. This is a partnership that allows us to integrate our 
learning experiences with community outreach and also relates to Dr. Montessori’s 
ultimate objective for world peace.  

Ten eighth-year students participated in a Montessori Middle School conference this year 
at the United Nations for four days. Our students met with the ambassador from Sudan 
and spoke with him for an hour about the situation in Darfur. Interviewing, research, and 
writing skills were needed in order to participate in this event. Students had to earn a 
significant portion of the money for this trip and write an essay explaining why they 
wanted to participate in this experience. Students came home moved and motivated to 
become active in positive ways to improve their ability to negotiate and to serve the 
needs of others. Students were also able to see the importance of developing a voice and 
speaking up about injustices in the world. They presented their experience to the school’s 
Board of Trustees and to the rest of the Middle School community. Students worked in 
groups to present to the elementary classrooms information about the UN and its role in 
the global community. They purchased a book for the school library and read it to each 
class during the remainder of the year. This experience was an example of the level of 
commitment the students have to becoming active, successful members of the 
communities in which they live.  

Community Service 
River Valley students continue their commitment to services to their school and home 
communities. They have greatly exceeded their goals for community service hours this 
past year. The reason for our students’ success in this area stems from the support of 
excellent parent community service coordinators. In addition, our teachers and students 
are committed to the concept of giving both time and money. Closely related to many of 
our curriculum partnerships, these outreach activities were diverse, reflecting the many 
interests of the students. Following are examples of community service projects 
completed by our students. 
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• 	 Collecting for UNICEF 

• 	 Recycling by our Green Team, an interactive program for students and teachers to 
learn how to reduce, reuse, and recycle classroom materials, with recognition by 
the Department of Environmental Protection 

• 	 Providing herb seeds for planting to the Lupane Women’s Centre in Lupane, 
Zimbabwe, Africa 

• 	 Donation of bicycles to the Pettengill House that provides for needy and homeless 
families 

• 	 Supporting the eleventh annual coat drive for “Coats for Kids” by collecting coats 
for the needy who live in northern Massachusetts and southern New Hampshire 

• 	 Hosting the Girl Scouts for enrollment of new students in that organization 

• 	 Collecting aluminum tabs by the children in the Aftercare Program for a recycling 
project sponsored by the Ladies Oriental Shrine of North America, Inc. to benefit 
children in the Shriners’ Hospitals 

• 	 Participation in community theater productions of Oliver 

• 	 Donation to the American Cancer Society ($420) by a Kinderhaus student who 
accepted donations at her birthday party instead of presents; she also formed a 
team to participate in the Relay for Life to benefit the American Cancer Society. 

• 	 Planting more than 100 trees in the city of Newburyport to honor Arbor Day 

• 	 Organizing a photography show in Newburyport by seventh- and eighth-grade 
students 

• 	 Donation of $1,258 to the American Heart Association through support of the 
Jump Rope for Heart and Hoops for Heart Programs; amount does not reflect 
future matching gifts.  

• 	 Regular visits by a classroom to a local retirement and extended care home to sing 
and give cards and handmade gifts throughout the year; students also cleaned the 
grounds for Earth Day to demonstrate care of the environment. 

• 	 School-wide participation in clean-up of various locations in the community at 
large for Earth Day; sites included sections of Plum Island, private business and 
public roadways off of Perry Way, the Heritage House grounds in Newburyport, 
Moseley Pines in Newburyport, Highrock park in Salisbury, Deer Island, 
Winnekenni Castle in Haverhill, and Fuller Athletic Field and the Graf Ice Rink in 
Newburyport. 

• 	 Donation of proceeds to local charities from the sale of an original music CD 
created by a student 

• 	 A holiday giving tree project to gather gifts for families at Turning Point in 
Newburyport; Turning Point provides housing and treatment services for women 
and children whose lives have been devastated by substance abuse and/or 
domestic violence. 
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• 	 Participation by fourth-year students from one class in an annual sculpture show 
at Maudslay State Park through submission of a large work titled Peace Cycle; 
parents of RVCS students also participated individually. 

• 	 Holding the second annual world hunger awareness event that included fasting 
and then designated meals such as a peasant meal, a middle class meal, or a 
typical American meal; money ordinarily spent on a meal was donated to Heifer 
International. 

• 	 Raising funds for the St. Jude Children’s Research Hospital through a school-
wide Math-A-Thon 

• 	 Donation of computers and clothing items to the Salvation Army 

• 	 Making soup for the public works employees during a blizzard 

• 	 An effort by two of our students to clean up the Joppa Flats salt marsh for the 
Massachusetts Audubon Society; these students took it upon themselves to 
undertake this project because they noticed that it was an area of concern. 

• 	 Participation in the Coins for a CAUSE Program that allows schools to receive a 
portion of a bank fee when families cash in loose change at a local bank 

• 	 Support by Middle School students of the United Nations Millennium Campaign, 
an organization for eradication of extreme poverty and disease, through a fund-
raiser movie night. 

• 	 Collection of personal care kits for the Jeanne Geiger Crisis Center (a women’s 
crisis center) by students school-wide 

• 	 Coordinating with a local state representative to collect clothes and household 
items for the victims of Hurricane Katrina to be shipped to Houston, Texas. 

• 	 School support led by a Middle School student of a community based project to 
collect and send animal supplies to the New Orleans Animal Shelter 

• 	 Participation by a core group of students in a Student Leadership Training 
Conference held at Nichols College in Dudley to learn how to promote a safe 
learning environment 

• 	 Aftercare students supported soldiers from our area through writing notes and 
making cards to let them know they are in our thoughts 

• 	 Participation in the “Kids as Peacemakers” mural project 

• 	 Donation to Turning Point, Inc.’s Division of Family Services of holiday gifts, 
birthday gifts, and other special occasion gifts by our families 

• 	 Participation in a community road race to benefit another elementary school in 
Newburyport, the first school in the city and an historical building 

• 	 Saving 283 car miles and about 15 gallons of gasoline by taking part in Bike to 
School Week 

Students in our before- and after-care programs work with the coordinator to complete a 
variety of community service projects. The coordinator has made it a priority to teach 
children the importance of giving to and caring for others. 
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Also, many community service projects were completed within the school. Volunteer 
efforts included: classroom-to-classroom “reading buddies,” shoveling snow around the 
school, set-up for concerts and other events, our “flag team” (students who raise and 
lower the American flag on the school’s front lawn each day), and older students acting 
as escorts for Kinderhaus children during dismissal. 
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FINANCIALS
 RIVER VALLEY CHARTER SCHOOL

   Statement of Net Assets 

 June 30, 2006 

ASSETS 

Current Assets 

Cash and cash equivalents $   1,022,589  

 Grants receivable 10,331 

 Accounts receivable    2,663  

 Prepaid Expenses    757 

Total current assets    1,036,340  

Capital Assets, Net    329,540  

Other Assets 

 Deposits  34,893  

Total other assets    34,893  

Total assets $    1,400,773  

LIABILITIES AND NET ASSETS 

Current Liabilities 

 Accounts payable $    9,755  

 Deferred grant revenue    900

 Accrued expenses    3,500

 Accrued payroll   214,335  

 Other current liabilities    5,118  

Total current liabilities    233,608  

Net Assets 

 Unrestricted: 

Invested in capital assets   329,540  

Unrestricted   837,625  

Total net assets    1,167,165  

Total liabilities and net assets $    1,400,773  

 ** Please note that this statement is preliminary (unaudited). The River Valley Charter 

   School's financial year ends June 30, 2006 and additional adjustments may be required. 
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RIVER VALLEY CHARTER SCHOOL

Statement of Revenue, Expenses and Change in Net Assets 


Year Ended June 30, 2006


July 2005-June 2006 
Operating Revenues: 

State allocation for tuition  $ 2,640,219 
Program Service Fees 137,527 
State government grants 86,320 
Federal government grants 42,141 
Management Fees 40,650 
Private Grants  3,000  

Total operating revenue 2,949,857  
Operating Expenses: 

Salaries   1,755,820  
Occupancy  409,290  
Direct Program Contract Services  194,977  
Fringe benefits  143,321  
Payroll taxes  93,357  
Maintenance of buildings and grounds  63,430  
Depreciation  59,433  
Staff development  55,325  
Instructional supplies and materials  49,712  
Information management and technology  46,241  
Utilities  43,310  
Office supplies and materials  32,295  
Contract services  29,172  
Insurance   14,734  
Maintenance of equipment  10,272  
Equipment lease and rental  10,155  
Supplies and consumable expenses  10,153  
Dues and association fees  7,435  
Postage and printing  5,701  
Travel  3,134  
Meals and lodging  3,024  
Advertising and recruitment costs  2,787  

 Program support  2,667  
 Legal fees  2,554  
 Other 160 

Total Operating Expenses 3,048,459  
Operating income (loss) (98,602) 

Nonoperating Revenues:
 Miscellaneous Income 15,834 
 Contributions  3,944  

Fundraising  2,199  
Interest Income  9,685  

Total nonoperating revenue 31,662 
Change in net assets (66,940) 
Net Assets - Beginning of Year 1,234,105  
Net Assets - End of Year $ 1,167,165  

** Please note that this statement is preliminary (unaudited). The River 

Valley Charter School's financial year ends June 30, 2005 and additional 

adjustments may be required. 
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RIVER VALLEY CHARTER SCHOOL 
Approved School Budget - Passed June 13, 2006 
July 2006 - June 2007 

Approved % of Total 
Budget Overview  Budget 

2006-2007   2006-2007 
  July 1, 2006-  July 1, 2006- 
June 30, 2007 June 30, 2007 

STUDENT ENROLLMENT 288 

Operating Revenue 

State Allocation - Tuition  2,783,666  92.15 % 
Federal Government Grants 40,000 1.32 
State Government Grants 69,000 2.28 
Program Fees  21,500 0.71 

  Total Operating Revenue  2,914,166  96.47 
Nonoperating Revenue -
Private Grants and Fundraising 100,000  3.31 
Interest Income 6,750 0.22 

  Total Nonoperating Revenue 106,750  3.53 
-

  Total Revenue  3,020,916  100.00 
-

Expenditures -
Administrative Expenses 404,635  13.39 
Instructional Services  1,680,840  55.64 
Other Student Services 74,200 2.46 
Operation and Maintenance of Plant 569,850  18.86 
Benefits & Other Fixed Charges 301,250  9.97 
Non Operating Expenses  32,141 1.06 

-
Total Expenditures  3,062,916  101.39 

-
  Excess of Revenue Over Expenditures  (42,000) (1.39) 

-
Less: Capital Expenditures -
Computer Equipment 13,000 0.43 
Leasehold Improvements 5,000 0.17 

-
  Total Capital Expenditures 18,000 0.60 

-
  Total Expenditures Including -
  Capital Expenditures  3,080,916  101.99 

-
  Excess of Revenue Over Expenditures -

With Capital Expenditures (60,000) (1.99) % 

Unrestricted Net Assets, June 30, 2006  1,167,165  
Unrestricted Net Assets, June 30, 2007  1,107,165  
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APPENDIX A 
“NO CHILD LEFT BEHIND” REPORT CARD 
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2005-06 DISTRICT REPORT CARD - RIVER VALLEY CHARTER 
(DISTRICT) 

River Valley Charter (District) (04820000) 
Dale A Bishop, Charter School Leader 
Mailing Address: 2 Perry Way 
Newburyport, MA 01950 
Phone: (978) 465-0065 
FAX: (978) 465-0119 
Website: http://www.rivervalleycharter.org 

Overview: 
This report card contains information required by the federal No Child Left Behind Act 
for our district and its schools including: teacher qualifications; student achievement on 
the Massachusetts Comprehensive Assessment System (MCAS); and school/district 
accountability. 

Mission Statement: 
The mission of the River Valley Charter School is to provide a rigorous academic 
program based on the Montessori philosophy and rooted in the history, culture, and 
ecology of the Merrimack River Valley. Students will reach their full potential as 
scholars and become self-reliant, productive members of society. They will be adept at 
critical thinking and creative problem solving and will be fully prepared to succeed in 
future schools, careers, and civic life. 

Teacher Data (2005-06) 

District State 

Total # of Teachers 19 73,593 

% of Teachers Licensed in Teaching Assignment 64.5 94.4 

Total # of Teachers in Core Academic Areas 18 62,301 

% of Core Academic Teachers Identified as Highly Qualified 94.6 93.7 

Student/Teacher Ratio 15.5 to 1 13.2 to 1 

Educator Quality Data 
All 

Schools 
High Poverty 

Schools 
Low Poverty 

Schools 

Percentage of teachers licensed in area in which 
teaching: 

64.5 - 64.5 

Percentage of teachers in core academic subjects who 
are Highly Qualified 94.6 - 94.6 
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Additional Teacher Information 

In addition to head teachers, River Valley has an assistant teacher in each Kinderhaus and elementary classroom, which 
reduces our student/teacher ratio significantly. Also, several members of our teaching staff are in the process of 
becoming licensed. 

Web Resources 

Massachusetts Department of Education: 
http://www.doe.mass.edu/ 

School and District Profiles: 
http://profiles.doe.mass.edu/?orgcode=04820000 

Adequate Yearly Progress (AYP) Information: 
http://www.doe.mass.edu/sda/ayp/cycleIVmid/ 

Massachusetts No Child Left Behind website: 
http://www.doe.mass.edu/nclb/ 
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2005-06 District Report Card - River Valley Charter (District) 
GRADE LEVEL 3 - READING 

STUDENTS 
INCLUDED 

PERCENT OF STUDENTS AT EACH 
PERFORMANCE LEVEL 

# % A P NI W/F 

STUDENT STATUS 

REGULAR 31 79 NA 77 23 0 

DISABLED 8 21 NA - - -

    LIMITED ENGLISH PROFICIENT 0 0 NA - - -

GENDER 

FEMALE 22 56 NA 77 23 0 

MALE 17 44 NA 71 29 0 

RACE/ETHNICITY 

    AFRICAN-AMERICAN 0 0 NA - - -

    ASIAN OR PACIFIC ISLANDER 2 5 NA - - -

HISPANIC 1 3 NA - - -

    NATIVE AMERICAN 0 0 NA - - -

WHITE 36 92 NA 72 28 0 

LOW INCOME 0 0 - - - -

MIGRANT STUDENT 0 0 - - - -

STATE

    2005 71463 100 NA 62 31 7 

    2004 73332 100 NA 63 30 7 

ALL STUDENT

    2005 39 100 NA 74 26 0 

    2004 33 100 NA 64 30 6 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality 
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2005-06 District Report Card - River Valley Charter (District) 
GRADE LEVEL 4 - ENGLISH LANGUAGE ARTS 

STUDENTS 
INCLUDED 

PERCENT OF STUDENTS AT EACH 
PERFORMANCE LEVEL 

# % A P NI W/F 

STUDENT STATUS 

REGULAR 27 84 7 44 41 7 

DISABLED 5 16 - - - -

    LIMITED ENGLISH PROFICIENT 0 0 - - - -

GENDER 

FEMALE 18 56 6 33 56 6 

MALE 13 41 8 46 38 8 

RACE/ETHNICITY 

    AFRICAN-AMERICAN 0 0 - - - -

    ASIAN OR PACIFIC ISLANDER 2 6 - - - -

HISPANIC 0 0 - - - -

    NATIVE AMERICAN 0 0 - - - -

WHITE 29 91 7 34 52 7 

LOW INCOME 0 0 - - - -

MIGRANT STUDENT 0 0 - - - -

STATE

    2005 72780 100 10 40 40 10 

    2004 73111 100 11 45 35 9 

ALL STUDENT

    2005 32 100 6 38 47 9 

    2004 30 100 13 50 33 3 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality 
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2005-06 District Report Card - River Valley Charter (District) 
GRADE LEVEL 4 - MATHEMATICS 

STUDENTS 
INCLUDED 

PERCENT OF STUDENTS AT EACH 
PERFORMANCE LEVEL 

# % A P NI W/F 

STUDENT STATUS 

REGULAR 27 84 11 15 52 22 

DISABLED 5 16 - - - -

    LIMITED ENGLISH PROFICIENT 0 0 - - - -

GENDER 

FEMALE 18 56 6 6 67 22 

MALE 13 41 15 31 38 15 

RACE/ETHNICITY 

    AFRICAN-AMERICAN 0 0 - - - -

    ASIAN OR PACIFIC ISLANDER 2 6 - - - -

HISPANIC 0 0 - - - -

    NATIVE AMERICAN 0 0 - - - -

WHITE 29 91 7 17 55 21 

LOW INCOME 0 0 - - - -

MIGRANT STUDENT 0 0 - - - -

STATE

    2005 72831 100 14 27 44 15 

    2004 73323 100 14 28 44 14 

ALL STUDENT

    2005 32 100 9 16 53 22 

    2004 30 100 7 37 53 3 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality 
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2005-06 District Report Card - River Valley Charter (District) 
GRADE LEVEL 5 - SCIENCE AND TECHNOLOGY 

STUDENTS 
INCLUDED 

PERCENT OF STUDENTS AT EACH 
PERFORMANCE LEVEL 

# % A P NI W/F 

STUDENT STATUS 

REGULAR 26 81 19 65 15 0 

DISABLED 6 19 - - - -

    LIMITED ENGLISH PROFICIENT 0 0 - - - -

GENDER 

FEMALE 19 59 21 68 11 0 

MALE 13 41 15 46 38 0 

RACE/ETHNICITY 

    AFRICAN-AMERICAN 1 3 - - - -

    ASIAN OR PACIFIC ISLANDER 0 0 - - - -

HISPANIC 1 3 - - - -

    NATIVE AMERICAN 0 0 - - - -

WHITE 30 94 20 60 20 0 

LOW INCOME 0 0 - - - -

MIGRANT STUDENT 0 0 - - - -

STATE

    2005 73242 100 16 35 38 12 

    2004 74853 100 20 35 33 13 

ALL STUDENT

    2005 32 100 19 59 22 0 

    2004 32 100 28 47 25 0 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality 
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2005-06 District Report Card - River Valley Charter (District) 
GRADE LEVEL 6 - MATHEMATICS 

STUDENTS 
INCLUDED 

PERCENT OF STUDENTS AT EACH 
PERFORMANCE LEVEL 

# % A P NI W/F 

STUDENT STATUS 

REGULAR 23 70 13 26 48 13 

DISABLED 10 30 10 20 60 10 

    LIMITED ENGLISH PROFICIENT 0 0 - - - -

GENDER 

FEMALE 16 48 13 31 44 13 

MALE 17 52 12 18 59 12 

RACE/ETHNICITY 

    AFRICAN-AMERICAN 0 0 - - - -

    ASIAN OR PACIFIC ISLANDER 3 9 - - - -

HISPANIC 0 0 - - - -

    NATIVE AMERICAN 0 0 - - - -

WHITE 30 91 10 27 50 13 

LOW INCOME 0 0 - - - -

MIGRANT STUDENT 0 0 - - - -

STATE

    2005 74789 100 17 29 30 23 

    2004 76661 100 17 25 32 25 

ALL STUDENT

    2005 33 100 12 24 52 12 

    2004 36 100 28 22 39 11 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality 
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2005-06 District Report Card - River Valley Charter (District) 
GRADE LEVEL 7 - ENGLISH LANGUAGE ARTS 

STUDENTS 
INCLUDED 

PERCENT OF STUDENTS AT EACH 
PERFORMANCE LEVEL 

# % A P NI W/F 

STUDENT STATUS 

REGULAR 29 76 14 76 10 0 

DISABLED 9 24 - - - -

    LIMITED ENGLISH PROFICIENT 0 0 - - - -

GENDER 

FEMALE 15 39 27 60 0 13 

MALE 23 61 0 70 26 4 

RACE/ETHNICITY 

    AFRICAN-AMERICAN 0 0 - - - -

    ASIAN OR PACIFIC ISLANDER 1 3 - - - -

HISPANIC 0 0 - - - -

    NATIVE AMERICAN 0 0 - - - -

WHITE 37 97 8 68 16 8 

LOW INCOME 1 3 - - - -

MIGRANT STUDENT 0 0 - - - -

STATE

    2005 76717 100 10 56 27 7 

    2004 77386 100 9 59 25 7 

ALL STUDENT

    2005 38 100 11 66 16 8 

    2004 20 100 5 75 20 0 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality 
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2005-06 District Report Card - River Valley Charter (District) 
GRADE LEVEL 8 - MATHEMATICS 

STUDENTS 
INCLUDED 

PERCENT OF STUDENTS AT EACH 
PERFORMANCE LEVEL 

# % A P NI W/F 

STUDENT STATUS 

REGULAR 14 70 14 57 14 14 

DISABLED 6 30 - - - -

    LIMITED ENGLISH PROFICIENT 0 0 - - - -

GENDER 

FEMALE 10 50 20 40 10 30 

MALE 10 50 0 40 40 20 

RACE/ETHNICITY 

    AFRICAN-AMERICAN 0 0 - - - -

    ASIAN OR PACIFIC ISLANDER 0 0 - - - -

HISPANIC 0 0 - - - -

    NATIVE AMERICAN 0 0 - - - -

WHITE 20 100 10 40 25 25 

LOW INCOME 1 5 - - - -

MIGRANT STUDENT 0 0 - - - -

STATE

    2005 77026 100 13 26 30 31 

    2004 78893 100 13 26 32 29 

ALL STUDENT

    2005 20 100 10 40 25 25 

    2004 38 100 16 34 39 11 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality 
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2005-06 District Report Card - River Valley Charter (District) 
GRADE LEVEL 8 - SCIENCE AND TECHNOLOGY 

STUDENTS 
INCLUDED 

PERCENT OF STUDENTS AT EACH 
PERFORMANCE LEVEL 

# % A P NI W/F 

STUDENT STATUS 

REGULAR 14 70 21 36 43 0 

DISABLED 6 30 - - - -

    LIMITED ENGLISH PROFICIENT 0 0 - - - -

GENDER 

FEMALE 10 50 20 30 40 10 

MALE 10 50 10 40 40 10 

RACE/ETHNICITY 

    AFRICAN-AMERICAN 0 0 - - - -

    ASIAN OR PACIFIC ISLANDER 0 0 - - - -

HISPANIC 0 0 - - - -

    NATIVE AMERICAN 0 0 - - - -

WHITE 20 100 15 35 40 10 

LOW INCOME 1 5 - - - -

MIGRANT STUDENT 0 0 - - - -

STATE

    2005 76891 100 4 29 41 26 

    2004 78887 100 5 28 35 31 

ALL STUDENT

    2005 20 100 15 35 40 10 

    2004 38 100 5 42 37 16 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality 
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2005-06 District Report Card - River Valley Charter (District) 
2005 Adequate Yearly Progress (AYP) Report 

ENGLISH LANGUAGE ARTS 

Student 
Group 

Aggregate 

2005 Mid-Cycle IV (2005) Data 2005 

AYP 
2005 

Yes 

Participation Performance Improvement Attendance 

Enrolled 

109 

Assessed 

108 

% 

99 

Met 
Target 

N 

108 

CPI 

86.6 

Met 
Target 

Yes 

CPI 
Change 

-3.1 

Met 
Target 

No 

% 

95.9 

Change 

0.8 

Met 
Target 

YesYes 

Lim. 
English 
Prof. 

0 - - - - - - - - - - - -

Spec. Ed. 19 19 - - 19 - - - - - - - -

Low Income 1 - - - - - - - - - - - -

Afr. 
Amer./Black 

0 - - - - - - - - - - - -

Asian or 
Pacif. Isl. 

5 - - - - - - - - - - - -

Hispanic 1 - - - - - - - - - - - -

Native 
American 

0 - - - - - - - - - - - -

White 102 102 100 Yes 102 85.8 Yes -4.1 No 95.9 0.8 Yes Yes 
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MATHEMATICS 

Student 
Group 

2005 Mid-Cycle IV (2005) Data 2005 

AYP 
2005 

Participation Performance Improvement Attendance 

Enrolled Assessed % 
Met 

Target 
N CPI 

Met 
Target 

CPI 
Change 

Met 
Target 

% Change 
Met 

Target 

Aggregate 85 84 99 Yes 84 69.9 Yes -5.5 No 95.9 0.8 Yes Yes 

Lim. 
English 
Prof. 

0 - - - - - - - - - - - -

Spec. Ed. 21 21 - - 21 63.1 - - - 95.6 0.4 - -

Low Income 1 - - - - - - - - - - - -

Afr. 
Amer./Black 

0 - - - - - - - - - - - -

Asian or 
Pacif. Isl. 

5 - - - - - - - - - - - -

Hispanic 0 - - - - - - - - - - - -

Native 
American 

0 - - - - - - - - - - - -

White 79 79 100 Yes 79 69.6 Yes -5.7 No 95.9 0.8 Yes Yes 

Adequate Yearly Progress History 
Accountability Status 

No Status 

1999 2000 2001 2002 2003 2004 2005 

ELA 
Aggregate Yes Yes Yes Yes Yes Yes Yes 

All subgroups N/A N/A N/A N/A Yes Yes Yes 

MATH 
Aggregate Yes Yes Yes Yes Yes Yes Yes 

No Status 
All subgroups N/A N/A N/A N/A Yes Yes Yes 
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Teacher Quality Data 
for High-Poverty and Low-Poverty 

River Valley Charter (District) Public Schools 

School HQ% LIC% 

Low Poverty 

River Valley Charter School  94.6   64.5  
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Data Definitions 

Enrollment - This information reflects the public school enrollment on October 1, 2005. 

Race/Ethnicity:  

Asian. A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian 
subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine 
Islands, Thailand, and Vietnam. 

Black or African American. A person having origins in any of the black racial groups of Africa.  

Hispanic or Latino. A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish 
culture or origin, regardless of race.  

Native Hawaiian or Other Pacific Islander. A person having origins in any of the original peoples of Hawaii, 
Guam, Samoa, or other Pacific Islands. 

Native American. A person having origins in any of the original peoples of North and South America (including 
Central America), and who maintains tribal affiliation or community attachment.  

White. A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.  

Multi-racial. A person selecting more than one racial category and non-Hispanic.  

Selected Populations: 

Limited English Proficient: A student whose first language is a language other than English who is unable to 
perform ordinary classroom work in English is identified as limited English proficient.  

Low Income: An indication of whether a student meets ANY ONE of the following definitions of low income:  

1. The student is eligible for free or reduced price lunch; or  
2. The student receives Transitional Aid to Families benefits; or 
3. The student is eligible for food stamps  

Special Education: Students who have an Individualized Education Plan (IEP). 

Migrant: An indication of whether an individual or a parent/guardian accompanying an individual maintains 
primary employment in one or more agricultural or fishing activities on a seasonal or other temporary basis and 
establishes a temporary residence for the purposes of such employment.  

Educator Quality - Educator information is as of October 1, 2005. 

Percent of teachers licensed in the area in which teaching: The percentage of teachers with Preliminary,

Initial, or Professional licensure (all teaching staff, including long-term substitutes) in the area in which they are

teaching. Charter schools are not required to hire licensed teachers. 

Percentage of core academic classes taught by highly-qualified teachers: The percentage of staff, 

measured in "full-time equivalency", teaching in core academic areas, that meet the NCLB definition of highly-

qualified. To meet the definition, teachers must possess a valid Massachusetts teaching license at the 

Preliminary, Initial, or Professional level AND demonstrate subject matter competency in the areas they teach.

The core academic areas are defined as English, reading or language arts, mathematics, science, foreign 

languages, civics and government, economics, arts, history, and geography. NCLB subject matter competence

requirements are applied differently to those who teach at different levels. For more information on the definition 

and requirements of highly-qualified, please see http://www.doe.mass.edu/nclb/hq/hq_memo.html. 

High-Poverty Schools: Schools in the bottom quartile statewide by low-income percentage.

Low-Poverty Schools: Schools in the top quartile statewide by low-income percentage.  


MCAS Results- Spring 2005 Results 

Performance Level Definitions  

(A) Advanced - Students demonstrate a superior understanding of challenging subject matter, and solve a wide

variety of problems.  

(P) Proficient - Students demonstrate a solid understanding of challenging subject matter, and solve a wide

variety of problems.  

(NI) Needs Improvement - Students demonstrate partial understanding of subject matter, and solve some

simple problems.  

(W/F) Warning/Failing - Students demonstrate minimal understanding of subject matter, and do not solve 

simple problems.  
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Student Subgroup Definitions  

Regular - Students who do not meet the definition for Students with Disabilities or for Limited English Proficient.  

Students with Disabilities - Students who have an Individualized Education Plan (IEP) or a plan of instructional

accommodations provided under Section 504 of the Rehabilitation Act of 1973. 

Limited English Proficient, Race/Ethnicity, Low income, Migrant - See definitions under Enrollment.


Adequate Yearly Progress - According to federal law, a measure of the extent to which 
students in a school, taken as a whole and certain groups within the school, demonstrate 
proficiency in English language arts and mathematics. All schools are rated, and AYP 
determinations are made, based on an analysis of the performance and improvement schools 
and districts demonstrate toward achieving this goal. Detailed information on AYP 
determinations can be found on the MA Department of Education website at 
http://www.doe.mass.edu/sda/ayp/cycleIVmid/. 

Accountability Status Labels:  

II-S Identified for Improvement - Subgroups only

II-A Identified for Improvement 

CA-A Identified for Corrective Action 

RST Identified for Restructuring 

UR Status Under Review  
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APPENDIX B 
NON-DISCRIMINATION AND SEXUAL HARASSMENT POLICY 

River Valley Charter School 

NON-DISCRIMINATION AND SEXUAL HARASSMENT POLICY 

I. Introduction 
River Valley Charter School is committed to maintaining an educational environment and 
workplace where bigotry and intolerance, including discrimination on the basis of sex, race, 
color, ancestry, national origin, religion, age, disability, marital status, or sexual orientation are 
not tolerated and where any form of intimidation, threat, coercion and/or harassment that insults 
the dignity of others and interferes with their freedom to learn or work is unacceptable. This 
policy is intended to help each member of the community to be unencumbered by unwelcome 
comments or gestures that would interfere with his/her feeling of safety while at school. 

River Valley Charter School strictly enforces a prohibition against harassment and 
discrimination, sexual or otherwise, of any of its employees, students, or parents by anyone, 
including any fellow student, teacher, supervisor, co-worker, vendor, parent, or other third party, 
as such conduct is contrary to the mission of the River Valley Charter School and its 
commitment to equal opportunity in educational programs and employment. 

Discrimination and harassment consist of unwelcome conduct, whether oral or physical, that is 
based on a characteristic protected by law, such as sex, race, color, ancestry, national origin, 
religion, age, disability, marital status, or sexual orientation. River Valley Charter School will 
not tolerate harassing or discriminatory conduct that affects employment or educational 
conditions, that interferes unreasonably with an individual’s school or work performance, or that 
creates an intimidating, hostile, or offensive work or school environment. Discrimination and/or 
harassment of employees, students, or parents occurring in the school or workplace is prohibited 
by law and will not be tolerated by River Valley Charter School. For purposes of this policy, 
“workplace” or “school” includes school-sponsored social events, trips, work related travel or 
similar events connected with school programs or employment. 

Further, any retaliation against an individual who has complained about discrimination, 
harassment or any retaliation against any individual who has cooperated with an investigation of 
a discrimination, harassment or retaliation complaint is similarly unlawful and will not be 
tolerated. 

River Valley Charter School takes allegations of discrimination and harassment seriously and 
will respond promptly to complaints. Where it is determined that inappropriate conduct has 
occurred, the River Valley Charter School will act promptly to eliminate the conduct and will 
impose corrective action as necessary, including disciplinary action where appropriate, which 
may include termination of employment, school-related discipline, or reporting to state/federal 
agencies. 

II. Definition of Discrimination and Harassment 

“Discrimination” and “Harassment” is defined as unwelcome conduct, whether oral, written, or 

physical, that is based on sex, race, color, ancestry, national origin, religion, age, disability, 

marital status, or sexual orientation.  
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Discrimination and/or harassment includes, but is not limited to: 

• Display or circulation of written materials or pictures that are degrading to a person or group 
described above. 

• Oral abuse or insults about, directed at, or made in the presence of an individual or group 
described above. 

• Any action or speech that contributes to, promotes or results in a hostile or discriminatory 
environment to an individual or group described above. 

• Any action or speech that is sufficiently severe, pervasive or persistent that it either (i) 
interferes with or limits the ability of an individual or group (as described above) to participate in 
or benefit from employment or a program or activity of the River Valley Charter School; or (ii) 
creates an intimidating, threatening or abusive educational or working environment. 

Many forms of harassment and discrimination have been recognized as violations of the civil 
rights laws (including Section 504 of the Rehabilitation Act of 1973, Title VI and Title IX) by 
federal courts, state courts, the U.S. Equal Employment Opportunity Commission, the U.S. 
Department of Education, Office for Civil Rights and the Massachusetts Commission Against 
Discrimination. 

“Sexual harassment” is defined as sexual advances, requests for sexual favors, and oral or 
physical conduct of a sexual nature when: 

• Submission to or rejection of such advances, requests, or conduct is made either explicitly or 
implicitly as a term or condition of employment, academic standing, school-related opportunities 
or as a basis for employment decisions. 

• Such advances, requests, or conduct have the purpose or effect of unreasonably interfering with 
an individual’s academic or work performance by creating an intimidating, hostile, humiliating, 
or sexually offensive work or educational environment. 

Under the definition stated above, direct or implied requests by a teacher, supervisor, parent, or 
any individual in a position of work or school authority for sexual favors in exchange for actual 
or promised job or school benefits such as favorable reviews, salary increases, promotions, 
increased benefits, continued employment, better grades, recommendations or other advantages 
constitutes sexual harassment. 

While it is not possible to list all circumstances that may be considered sexual harassment, the 
following are examples of conduct that are inappropriate and that, if unwelcome, may constitute 
sexual harassment. In each case, such a determination will depend upon the totality of the 
circumstances, including the severity of the conduct and its pervasiveness. 

Sexual harassment includes, but is not limited to: 

• Unwelcome sexual advances, whether they involve physical touching or not. 

• Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive or 
insulting comments. 

• Sexual epithets, jokes, written or oral references to sexual conduct, comments about an 
individual’s body, comments about an individual’s sexual activity, deficiencies, or prowess. 

• Discussions of one’s own sexual activities or inquiries into others’ sexual experiences. 

• Displaying sexually suggestive objects, pictures, cartoons. 

River Valley Charter School 2004-2005 Annual Report 
Page 68 



The definitions of discrimination, harassment, and sexual harassment are broad. In addition to 
the above examples, other unwelcome conduct, whether intended or not, that has the effect of 
creating a school or work environment that is hostile, offensive, intimidating, or humiliating to 
either male or female employees, students or parents also may constitute discrimination, 
harassment and/or sexual harassment. 

III. Reporting Complaints of Discrimination and Harassment 
If any River Valley Charter School employee, student, or parent believes, in good faith, that 
he/she has been subjected to sexual harassment or any other form of harassment or 
discrimination described above, the individual has a right to file a complaint with River Valley 
Charter School through the Sexual Harassment and/or Civil rights Officer (Officer). This may be 
done orally or in writing. Teachers or other staff members who observe incidents of harassment 
involving students should report such incidents immediately to the Officer. The Officer, being 
aware of harassment involving any employee or student, is obligated to follow the school policy 
for documenting and resolving the situation. 

If another school community member wishes to file a complaint, he/she may do so with the 
Officer. 

IV. Complaint Investigation 
When the Officer receives a complaint of discrimination or harassment, he/she will investigate 
the allegation in a fair and expeditious manner. The investigation will be conducted in such a 
way as to maintain confidentiality to the extent practicable under the circumstances. The 
investigation may include an interview with the person filing the complaint and also may include 
interviews with witnesses or other individuals who the Officer believes would be useful to the 
investigation. The Officer also will interview the person alleged to have committed the 
discrimination or harassment. When the Officer has concluded his/her investigation, the Officer 
will, to the extent appropriate, inform the person filing the complaint and the person alleged to 
have committed the conduct of the results of the investigation. The Officer will keep confidential 
written records of the pertinent information and the investigative process. 

The complaint investigation procedures are designed to promote the sensitive handling of 
harassment and discrimination issues, the thorough investigation of complaints, facilitation of a 
prompt and expeditious internal review, and a fair and equitable resolution of the complaint.  

An employee, student, or parent may select any of the routes identified below to discuss a 
concern or file a complaint of discrimination or harassment. School community members are 
encouraged to attempt resolution personally at the onset of the unwanted behavior by telling the 
offending party to stop. The school community member may seek advice and help from 
appropriate individuals within the administrative office without being required to file a formal 
complaint.  

Please note that while these procedures relate to the River Valley Charter School policy of 
promoting a workplace and educational setting free from discrimination and harassment, 
including sexual harassment, as detailed further in this policy, these procedures are not designed 
nor intended to limit the River Valley Charter School’s authority to discipline or take remedial 
action for workplace and educational conduct which the River Valley Charter School deems 
unacceptable. 
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A. General Policies 
1. No reprisals or retaliation shall be invoked against any employee, student, or parent for 
processing, in good faith, a complaint, either on an informal or formal basis, or for participating 
in any way in these complaint procedures. 

2. No reprisals or retaliation shall be invoked against any employee, student, or parent who, in 
good faith, has testified, assisted or participated in any manner in any investigation, proceeding, 
or hearing of a complaint or for otherwise participating in any way in these complaint 
procedures. 

3. Whenever possible, a conference should be scheduled during a time that does not conflict with 
regularly scheduled work and/or school programs. 

4. River Valley Charter School will work with an individual who files a complaint of 
discrimination or harassment, including conducting an investigation and holding conferences, in 
order to fairly and expeditiously resolve the complaint. 

5. When a student has filed a complaint, guidance counseling services will be offered 
individually to any students involved to support them as they participate in the investigative 
process. 

B. Procedures 

1. Informal Resolution of Discrimination and Harassment Concerns. 

Before initiating the formal procedure, the school community member should, if possible, 
resolve any complaint regarding an alleged discriminatory practice on an informal basis. 

a. The student or parent can raise the issue with the teacher or the Sexual Harassment or Civil 
Rights Officer (Officer) of River Valley Charter School who is located in the school office at 2 
Perry Way, Newburyport, MA (telephone: 978-465-0065). The name of the Officer is posted in 
the public areas of the school and in other school publications, including the Family Handbook. 

b. The employee can raise the issue with the Sexual Harassment or Civil Rights Officer (Officer) 
at the school office, which is located at 2 Perry Way, Newburyport, MA 01950 (telephone: 978-
465-0065). The name of the Officer is posted in employee areas, in the public areas, and in other 
school publications, including the Faculty Handbook. 

c. The Officer shall attempt, within his/her authority, to work with the individual to resolve the 
complaint fairly and expeditiously within ten (10) school days of receiving the complaint. 
Attempts will be made to resolve the matter to the satisfaction of the employee, student, or parent 
who has made the complaint. If the employee, student, or parent is not satisfied with the 
resolution, or if the employee, student, or parent does not choose informal resolution, then he/she 
can begin the formal complaint process. 

2. Formal Resolution of Discrimination and Harassment Concerns. 
a. The employee, student, or parent may file a written complaint to the Sexual Harassment or 
Civil Rights Officer (Officer) of the school located at 2 Perry Way, Newburyport, MA 01950. 
The name of the Officer is posted in public and employee areas of the school and in publications 
by the school, namely the Family Handbook and Faculty Handbook. The employee, student, and 
parent are expected to file a written complaint no later than twenty (20) school days after the 

River Valley Charter School 2004-2005 Annual Report 
Page 70 



alleged discriminatory practice occurred in order for an expeditious investigation to be 
conducted, unless extenuating circumstances exist. The employee, student, or parent shall write a 
letter that will state the name of the individual and the location of the school where the alleged 
discriminatory practice occurred, the basis for the complaint and the corrective action that he/she 
is seeking. 

b. After receipt of a filing of the formal written complaint, the Officer shall promptly give 
written notification to the appropriate school member identified in the complaint. This written 
notification shall include a copy of the complaint letter filed with the Officer. 

c. The Officer will conduct the necessary investigation promptly after receiving the complaint. In 
the course of its investigation, the Officer shall contact those individuals that have been referred 
to as having pertinent information related to the complaint. This process shall include, at a 
minimum, contacting the complainant and the person against whom the complaint was filed. If 
further documentation is needed, the Officer shall present to the appropriate individuals, written 
requests for additional information pertaining to the complaint. 

d. Strict timelines cannot be set for conducting the investigation because each set of 
circumstances is different. For example, sometimes the employees, students, or parents that are 
involved in the complaint are not immediately available. The Officer, however, will try to 
facilitate the process so that the complaint is handled as quickly as is feasible and will strive to 
complete the investigation within twenty (20) school days. When more than twenty (20) school 
days is required for the investigation, the Officer shall inform the school community member 
who filed the complaint that the investigation is still ongoing.  

e. After completing the formal investigation of the complaint, the Officer shall request a meeting 
with the person against whom the complaint was filed to discuss the findings, and, at the same 
time, to give the person against whom the complaint was filed an opportunity to respond to the 
findings, and to seek to resolve the complaint.  

f. When feasible and appropriate, the Officer will make every attempt to resolve the issue within 
the time parameters of this initial meeting; however, more than one meeting may be necessary. 
The Officer shall strive to complete both the investigation and the resolution of the complaint 
within twenty (20) school days. When more than twenty (20) school days is required for the 
investigation and resolution process, the Administration shall inform the school community 
members involved in writing that additional time is needed for the resolution process. 

g. If no satisfactory resolution can be reached through the informal or formal resolution 
procedures detailed above, the employee, student, or parent has the right to appeal the decision 
by filing a grievance according to the guidelines specified in the River Valley Charter School 
Grievance Policy. 

h. If, after completing the procedures set forth in the River Valley Charter School Grievance 
Policy, the employee, student, or other school community member is not satisfied with the 
outcome, he/she may file a complaint with an appropriate state or federal agency. Moreover, it 
should be noted that using the River Valley Charter School’s complaint process does not prohibit 
the individual from filing a complaint with these agencies.  
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i. For students or parents complaints may be taken to: 
U. S. Department of Education 

Office for Civil Rights 

33 Arch Street, 9th Floor 

Boston, MA 02110 

Tel: 617-289-0111 

Fax: 617-289-0150 

Program Quality Assurance 

The commonwealth of Massachusetts 

Department of Education 

350 Main Street 

Malden, MA 02148-5023 

Tel: 781-338-3300 

j. For employees or applicants for employment, complaints may be taken to: 
Massachusetts Commission Against Discrimination 

One Ashburton Place 

Boston, MA 02108 

(617) 994-6000 

Equal Employment Opportunity Commission 

JFK Federal Building 

475 Government Center 

Boston, Massachusetts  02203 

617-565-3200 or 800-669-4000 

The United States Equal Employment Opportunity Commission (EEOC) 

1801 L Street, NW 

Washington, DC 20507 

202-663-4900 

Each agency has a specific time period for filing a claim. The United States Equal Employment 
Opportunity Commission (EEOC) allows at least 180 days (may be longer in some 
circumstances) to file a complaint, and the Massachusetts Commission Against Discrimination 
(MCAD) allows at least 300 days to file a complaint. 

V. Disciplinary Action 
If it is determined that inappropriate conduct has been committed by a River Valley Charter 
School teacher, student, parent, supervisor, co-worker, vendor, or other third party, the River 
Valley Charter School will take action that is appropriate under the circumstances. Action may 
range from counseling to termination of employment, discipline, up to and including expulsion, 
or reporting to state and/or federal agencies. 
Approved by the Board of Trustees  May 10, 2005 
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APPENDIX C 
RIVER VALLEY CHARTER SCHOOL CIVIL RIGHTS 
COORDINATORS 

RIVER VALLEY CHARTER SCHOOL CIVIL RIGHTS COORDINATORS  
Notice to the River Valley Charter School District 

This notice provides information regarding legislation that guides the school in its employment and educational 
policies. These laws are promulgated by the River Valley Charter District to insure the equal enjoyment of all 
opportunities and privileges regardless of race, color, religion, national origin, or sexual orientation. River Valley is 
an equal opportunity employer that complies with provisions of Chapter 622/282, Title IX and the Drug Free School 
Act of 1988. 

Title IX 
No person in the United States shall, on the basis of sex be excluded from participation in, be denied the benefits of, 
or be subjected to discrimination under any education program or activity receiving federal financial assistance. 
(Title IX of the Education Amendments of 1972). In compliance with these regulations, The River Valley Charter 
District has a designated Title IX Coordinator: Ann Mooney, Assistant Director and Sexual Harassment Officer. 

McKinney-Vento, Section 725(2) 
Children and youth in a state care or custody who are identified as homeless have the same rights as other homeless 
students to fully attend and participate in all school activities classes, educational opportunities, meals, social and 
athletic events, clubs, teams, and other services. For attendance at River Valley, the child has the right to apply for 
enrollment according to the school’s Enrollment Policy. For further information please contact: Ann Mooney, 
Assistant Director and Homeless Liaison. 

Title VI 
Title VI, 42 U.S.C. § 2000d et seq., was enacted as part of the landmark Civil Rights Act of 1964. It prohibits 
discrimination on the basis of race, color, and national origin in programs and activities receiving federal financial 
assistance. ). In compliance with these regulations, The River Valley Charter District has a designated Title VI 
Coordinator: Ann Mooney, Assistant Director and Civil Rights Officer. 

Contact Information for Titles IX and VI and McKinney-Vento Compliance: Ann Mooney, Assistant 
Director, River Valley Charter School, 2 Perry Way, Newburyport, MA 01950 (978-465-0065, ext 13). 

Section 504 
No otherwise qualified individual...shall solely by reason of handicap, be excluded from the participation in, be 
denied the benefits of, or be subjected to discrimination under any program or activity receiving Federal financial 
assistance. (Section 504 of Rehabilitation Act of 1973). In compliance with the above regulation, the River Valley 
Charter District has designated a Coordinator of 504 activities. If there are any questions regarding River Valley’s 
compliance with Section 504, please contact: Kate Lallas, Guidance Counselor and 504 Coordinator, River Valley 
Charter School, 2 Perry Way, Newburyport, MA 01950 (978-465-0065, ext.19) 

Special Education
 603 CMR 28.00 governs the provision by Massachusetts public schools for special education and related services to 
eligible students and ensures that they receive individual educational opportunities in the least restrictive 
environment in accordance with the Individuals with Disabilities Education Improvement Act of 2004. If there are 
any questions regarding River Valley’s compliance with Special Education benefits, please contact: Lori McCrevan, 
Director Special Education, River Valley Charter School, 2 Perry Way, Newburyport, MA 01950 (978-465-0065, 
ext.35). 

Inquiries regarding compliance with any of the above laws may also be directed to: 

Department of Education, Director of Civil Rights, 350 Main Street, Malden, MA 02148 or

 Department of Health, Education & Welfare, Boston, MA 02114.
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