
1 
2 
3 
4 

 

Director of  
Outreach & Engagement 

Christopher Fallon 
 

Director of Public Affairs 
Diane Wiffin 

 
Editor 

Jaileen A. Hopkins 
 

Design 
Cara Savelli 

Newsletter printed by 
Massachusetts                

Correctional Industries 

Division Feature: 
   Central Records  
From Afghanistan with Love 
  
 
 
 
 
 
MassHealth Partnership   
RTC 309 
 
 

MCI Shirley Reentry  
    Initiative  
What is CDAC?  
Cognitive Skills Workshop  
Hampden County DOC 
  Reentry Program 
 
 
Community Work Crew        
   busy during holidays  
Toys for Tots  
Promotions & Retirements 

In This Issue 

Commissioner  
Luis S. Spencer 

Around the Block 
Massachusetts Department of Correction Newsletter 

March 2012 
Volume 8, Issue 2 

Central Records 
By Patricia O’Malley  
  
Central Records (CR) is located at MCI 
Concord in the administrative building 
known as “B” Building.  The unit is re-
sponsible for storing and maintaining all 
inactive inmate records for the Department 
of Correction, including the inmate’s six 
part folder, mittimus (mitt) and the final 
release package.  The unit also maintains a 
contract with Apex, an off site records 
management company that stores and 
maintains all inactive inmate records 
where the release date is five years or 
older.  The Central Records Unit processes 
all CORI, Evaluative CORI and Pen Pack 
(Penitentiary Package) requests, and works 
with Social Security under the Prisoner Update Processing System (PUPS) program ensuring incarcerated offenders do not 
receive Social Security benefits while incarcerated.   
 
Pen Packs consist of the committing/booking documents for each of the inmate's commitments, including photograph, finger-
prints, inmate sentence listing, mitts (court committing documents), movement history, and certificate of discharge.  The major-
ity of requests for this documentation are from District Attorneys Offices in the pursuit of the enhanced/ habitual sentences.  
 
Under a Memorandum of Understanding between the Massachusetts Department of Correction and the Social Security Ad-
ministration, DOC submits a monthly report to Social Security of individuals who have been confined and/or convicted in a 
correctional facility.  
 
The mission of the Central Records Unit is to ensure proper storage of all inactive offender records in compliance with CORI 
regulations.  The unit provides accurate and timely records to outside stakeholders and internal divisions.  In addition, CR 
provides training to records staff and other departmental staff on the CORI Law and Regulations in conjunction with DOC 
Legal and the Criminal History Systems Board and oversees the destruction schedule for all records.  
 
In 2008, the mission of the CR unit changed.  Prior to this date, all inactive inmate records were sent to the off site storage com-
pany.  In an effort to reduce the cost of the contract and make better use of resources, CR used research based recidivism statis-
tics that proved ex-offenders who recidivate, do so within five years.  Based on this research, the unit began storing all inactive 
records on site for releases within a five-year range, currently housing 7,246 records on site.  This change not only proved to be 
extremely cost effective, but also enhanced the immediate access of a record for CORI requests, and date computation, should 
the offender return to custody.   
 
CR is the keeper of record for the Department of Correction and will be called into court to testify on the authenticity of the 
offender’s record, most often by the District Attorneys who are trying to enhance the conviction for sentencing purposes under 
the Habitual Offender statute. 
 
The staff of the Central Records Unit are dedicated to ensuring all inquires are handled timely, accurately and with the utmost 
professionalism.            

From Afghanistan with Love 
By Superintendent Steve O’Brien 
 
During MCI Plymouth’s annual holiday luncheon, a very noticeable 
man in military uniform named Captain Landon Mavroulis greeted 
each staff member at the door.  
 
It was Correctional Program Officer Keith Donahue’s way of sending a 
very special message to the staff of MCI Plymouth while he was in 
Afghanistan. He wanted to thank them for their continuous support 
throughout his one year deployment with the Army National Guard in 
Afghanistan.  
 
This was a mission Captain Mavroulis could enjoy. Instead of having 
to travel to Afghanistan, Captain Mavroulis was sent on a shorter jour-
ney to MCI Plymouth on behalf of his friend and comrade CPO Keith 
Donahue. The mission was to present the staff of MCI Plymouth with 
a memorable plaque for all their friendship, support and packages he 
received while in Afghanistan. Captain Mavroulis presented a beauti-

ful frame that included an American flag dedicated to MCI Plymouth that flew over Camp Phoenix, Afghanistan on Septem-
ber 11, 2011, the 10th Anniversary of 9-11.  
 
Staff expressed their honor and appreciation to receive such a gift, making the holiday luncheon memorable for years to come. 
 
The frame containing the flag will be placed where everyone entering MCI Plymouth will see that the staff of MCI Plymouth 
support our troops.    

Central Records Unit from left to right: Mary Goddard, Records Manager Pat 
O’Malley and Gail Bossi  

Left to right: Supt. Steve O’Brien, CPO Karen Horn 
and Capt. Mavroulis 
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Recruit Training Class 309 and 309 Industrial Instructors 
By Bruce Cuscovitch, Deputy Director, Division of Staff Development 
 
Commencement ceremonies in honor of Recruit Training Class (RTC) 309 and Recruit 
Training Class 309 II (Industrial Instructors) were held on November 23, 2011, and on 
December 30, 2011, respectively. 
 
The ceremony for 101 graduates of RTC 309 was held on the campus of Fitchburg State 
University for 83 Correction Officers (CO) and 18 Correctional Program Officers (CPO).  
The cold and rainy weather outside the Weston Auditorium did nothing to dampen the 
spirits of the graduates and their guests inside.  The ceremony was a celebration of a new 
and challenging mission accomplished by the Division of Staff Development and this 
team of MADOC newcomers. 
 
The mission for the Division of Staff Development was to prepare the 309th RTC for facil-
ity assignment in six weeks, nearly half the time of previous recruit classes.  However, 
the Recruit Training Program (RTP) is supplemented with six additional weeks of facility 
based training and one final week of reconnection training, making the RTP a 12 week 
program.   Until RTC 309, the Recruit Training Program was a 12 week pre-service pro-
gram.  The goals of this RTP, like all previous RTPs remains unchanged and are:  to de-
velop the basic knowledge, skills, and competencies to perform the essential duties of the 
position; align recruits to the MADOC’s vision, mission, goals, policies and procedures 
and standards of conduct; motivate recruits to achieve personal excellence and operate as 
a member of a cohesive team of correctional professionals; and create an environment 
that utilizes contemporary learning strategies to acquire and enhance one’s knowledge, 
skills and abilities.  The blended course of study includes formal training, informal learn-
ing, online learning, exam and practical assessments of training topics covered, and 
physical fitness training.  Post academy training involves one week of institutional orien-
tation, five weeks of Field Training Program Preparedness Training at each new officer’s 
assigned facility, and one week of Reconnection Training at the Academy, which signifies 
the end of the 12 weeks of recruit training. Following the Reconnection Week, all new 
COs and CPOs begin participation in the Field Training Program (FTP) which continues 
through the new officer’s designated probationary period.  The 101 members of RTC 309 
responded to the challenges of this innovative program design and quickly began per-
forming as a functional team, and have continued to do so beyond the conclusion of their 
academy training. 
 
The Master of Ceremonies for the Graduation of RTC 309, Director William A. Dupre, 
welcomed family, friends, staff and distinguished guests. Commissioner Luis S. Spencer 
addressed the recruit class, gave the Oath of Office and presented diplomas to the gradu-
ates and the Commissioner’s Award to the recruit with the highest academic average. 
Superintendent Raymond Marchilli of Lemuel Shattuck Hospital Correctional Unit gave 
the Keynote Address.   
 
Commissioner Spencer reminded the recruits of the power of good communication and 
that their role is not just reducing victimization while incarcerating individuals but influ-
encing the individual so as to not further victimize people when they leave incarceration.   
 
Superintendent Marchilli, in his keynote address, welcomed the graduates to the DOC 
family. He praised them for their career choice and advised them that their choice in-
cludes the selection of a lifestyle where a code of conduct, self discipline and teamwork 
go to the core of who they are as individuals.      
 
Sergeant Arthur Comer sang both the National Anthem and God Bless America to the 
enjoyment of all present.  Class President Joe R. Garcia addressed his classmates, com-
mending them on how quickly they came together as a team.  Class Vice President Dale 
Hadley, Commissioner’s Award recipient Catherine Hall, and Banner Award Recipient 
(Leadership) Joe R. Garcia were all recognized for their accomplishments.  Officer Garcia 
presented the banner to Superintendent James Saba of MCI Cedar Junction for display at 
the facility.  The Department’s Honor Guard, who led the graduates into the auditorium, 
presented and retrieved colors, then escorted the graduates of RTC 309 from the audito-
rium at the conclusion of the ceremony. 
 

MassHealth Partnership  
By Donald Stewart 
 
Critical to the discharge planning process is the ability to access necessary medical insur-
ance, enabling a smoother transition from incarceration to the community by providing 
post-release treatment programs, medical appointments and related services. From this 
joint acknowledgement, a partnership evolved between the Department of Correction 
and MassHealth, known as the MassHealth Pilot Program. 
 
On November 15, 2004 the DOC began working closely with MassHealth to facilitate the 
paper application for MassHealth benefits for releasing offenders. In June 2006, the part-
nership evolved with the implementation of the electronic MassHealth application. From 
this point, assigned Correctional Program Officers (CPOs) from all 18 correctional facili-
ties began processing the application electronically via the Executive Office of Health 
and Human Services Virtual Gateway portal. The result was a dramatic increase in the 
number of offenders releasing with health insurance. In 2007 the partnership between 
the DOC and MassHealth was selected as a finalist in the Council of State Governments 
Innovations Awards Program.   
 
Sustained efforts by CPOs over the past seven years have ensured that an overwhelming 
majority of eligible offenders have released with health insurance. During the first quar-
ter of fiscal year 2012, 88% of releasing offenders released with health insurance. At pre-
sent, the MassHealth partnership continues to evolve.  The department recently learned 
that UMass Medical has agreed to begin long term utilization studies.  

Below: RTC 309 during the National Anthem 

Left: Commissioner Spencer  
addressing RTC 309 

Above: CO Joe Garcia receives 
congratulatory handshakes 
from (left to right): Commis-
sioner Spencer, Supt. Marchilli, 
Director Dupre and Supt. Saba. 

Above: RTC 309 Industrial Instructors 
take the Oath of Office 

RTC 309 II 
 
The RTC 309 II (Industrial Instructors) began their five week recruit training pro-
gram the Monday following the graduation of RTC 309 and celebrated with their 
commencement ceremony on December 30, 2011.  The Division of Staff Develop-
ment faculty and guest instructors have been put to task this fall and early winter 
preparing many for what hopes to be rewarding careers with the Massachusetts 
Department of Correction.    
 
Much like the class of COs and CPOs that preceded them, this class of 15 new Re-
cruit Industrial Instructors began working hard in preparation for the career chal-
lenges ahead of them.  Like RTC 309, the RTC 309 II was hard working and diligent 
from the start, and quickly formed as a team, dedicated to the academic, physical 
and emotional challenges that tested their character, competence and commitment 
to the mission of the Massachusetts Department of Correction.  Training modules 
included the development and practice of the competencies required of an Indus-
trial Instructor, to include: tool control, control of contraband, toxic/caustics, inmate 
supervision, and the MADOC reentry model.  Their supervision of inmates will sup-
port the mission, vision and core values of the Department of Correction.  Modeling 
pro-social behavior while providing marketable employment skills to offenders is in 
direct alignment with the agency’s reentry efforts to prepare offenders to return to 
the community and remain law abiding.   
 
The graduation ceremony for the 15 graduates of RTC 309 II was held in the audito-
rium of the Shirley Training Academy.   Master of Ceremonies for the graduation of 
RTC 309 II, Deputy Director Bruce Cuscovitch, welcomed the family and friends of 
the graduates and MADOC staff. Deputy Commissioner of the Prison Division Peter 
A. Pepe addressed and congratulated the class, gave the Oath of Office and pre-
sented diplomas to the graduates.  Deputy Commissioner Pepe stressed the impor-
tance of the role of Industrial Instructors in preparing offenders for successful com-
munity reentry.   
 
Sergeant Arthur Comer sang the National Anthem and God Bless America. Class 
President Roger Peacock addressed his classmates and guests.  Class President Pea-
cock said that this group of Industrial Instructors not only worked hard as a team, 
but also shared a collective sense of humor and goals that included becoming strong 
employees dedicated to public safety.  Industrial Instructor Lori Goulet received the 
Commissioner’s Award for highest academic achievement from Deputy Commis-
sioner Pepe.  Guest instructors, institutional instructors, and Academy faculty were 
all thanked for their roles in preparing this new team of Industrial Instructors for the 
next step in their career development with the Department of Correction. 
 
 



3 MCI Shirley Reentry Initiative Thriving Through Collaboration- 
Both Inside and Out 
By Sheri Richard, CPO A/B, Housing Specialist, MCI Shirley 
   
The MCI Shirley complex currently houses approximately 1500 inmates and includes an As-
sisted Daily Living Unit, Health Service Unit, and Special Management Unit.  Due to the 
unique variables of the site, collaboration is of the utmost importance.  MCI Shirley’s reentry 
initiative develops, implements, coordinates, and monitors a comprehensive reentry program.  
The program promotes a successful reintegration for positive behavior among former offend-
ers when they return to society, which aims to reduce recidivism rates.   
 
 
The reentry initiative is a true collaboration involving a number of disciplines, from the Cor-
rection Program Officer in the unit to the officer in the yard, Mental Health, Medical, Records, 
Spectrum, Discharge Planner, Parole, Chaplains, and Housing Specialists develop the best 
individual reentry plan for the offender.  The Correction Program Officer is on the frontline 
and identifies individuals who require special housing placements and face difficult chal-
lenges.  They assist the individual throughout his incarceration, identifying the best program-
ming to address his needs, such as General Education Diploma, English as a Second Language, 
Correctional Recovery Academy, Fatherhood, Anger Management, and Criminal Thinking 
programs. 
 
Closer to the offender’s release, the Spectrum Reentry Planner prepares him for employment 
by assisting him with his résumé, cover letter, application and other employment concepts, 
which enables the individual to release with a comprehensive employment portfolio. 
 
The Housing Specialist is assigned to work with difficult to place inmates with severe mental 
health, geriatric and/or medical issues and Criminal Offenders Records Information chal-
lenges.  The specialist establishes a working relationship with medical, mental health, dis-
charge planner, and most importantly, the outside community programs and housing vendors 
to help the offender.  Some of these are Department of Mental Health, Project Peer Connection, 
Mass Health, Regional Reentry Centers, SPAN, Corrections to Communities and Jeremiah’s 
Inn.  This collaboration between the Housing Specialist and community programs secures the 
best possible placement for the releasing inmate. 
 
The following are highlights from some of our outside vendors demonstrating that MCI 
Shirley’s reentry initiative educates inmates, eliminates barriers, and promotes a more success-
ful reintegration, therefore reducing victimization and recidivism rates: 
 
Jeremiah’s Inn – Walter Spencer, Executive Director: 
 
“Jeremiah’s Inn has enjoyed a collaborative relationship with the reentry personnel at MCI 
Shirley and MCI Shirley’s Housing Specialist has been an active participant in the Massachu-
setts Department of Public Health Bureau of Substance Abuse Services by attending regional 
meetings of substance abuse service providers.  Having a knowledgeable reentry person at 
these meetings helps open up communication between providers in the community and be-
hind the walls. 
 
It is always difficult to determine what elements will be the key to keeping someone from re-
cidivating.  While there may be some common issues that can be gleaned from the data and 
longitudinal studies, we must always keep in mind that we are dealing with people, human 
beings, and not cold data.  When reentry people have an understanding of the different types 
of programs and the services offered, it assists and assures a smooth transition into the com-
munity. 
 
Applications to Jeremiah’s Inn are reviewed by two case managers and once it is determined 
that the applicant might benefit from our program we attempt to complete a face-to-face inter-
view.  We find that this meeting helps put the applicant at ease, allows the opportunity to ask 
questions about the program and what to expect upon release and enables us to meet the per-
son represented by the stack of paperwork in order to have a conversation about their needs 
and expectations. 
 
All the work done behind the walls on educating inmates about the disease of addiction, the 
steps of recovery, and helping to build social skills and encourage positive behavior makes the 
transition less problematic and gives the former offender some foundation for life outside the 
walls.” 
 
SPAN  - Lynn Levy, Director: 
 
“From the perspective of SPAN, a community based re-entry provider in Boston that works 
with approximately 1,100 reintegrating inmates a year, two significant things happen when we 
collaborate with the re-entry departments in the prisons.  The first is that it makes planning, 
implementation, and the entire re-integration process more likely to succeed for the client.  The 
second is that the process is made smoother and more effective for the staff as well.  When we 
are on the same page, it’s possible to plan seamlessly, making sure the services are set up in a 
way that protects the public, meets the individual needs of the client, and that the process is 
accomplished smoothly. 
 
Re-entry planning requires that action be taken both inside the prison and in the community, 
sometimes right down to the mode of transportation the inmate will be using on the day he is 
released.  Confirming the actual release date as early as possible is crucial, so that we can make 
sure all the services are in place for the inmate.  The more contact we have with the institu-
tions, the more up to date information we have and the better we can forecast the offender’s 
needs. 
 
We see barriers eliminated when MCI Shirley and SPAN collaborate to meet all of the of-
fender’s needs: housing, treatment, support, etc.  By assessing the offenders needs prior to 
release and continuing to support him in the community we create a safe and supportive at-
mosphere in which the offender can address his needs effectively. 
 
While it is only a 39-mile trip between MCI Shirley and SPAN’s office, those 39 miles represent 
a life change not just a change in housing.  Valuable information and education is provided 
inside the institution, but those lessons must be supported and reinforced to fit the offender’s 
new surroundings in the community.”  
 
MCI Shirley would like to thank Walter Spencer from Jeremiah’s Inn and Lynn Levy from 
SPAN for their cooperation and contribution to this article and all the other community re-
sources that help MCI Shirley’s reentry initiative to be a success. 

What is the Commissioner’s Diversity Advisory 
Council (CDAC)?  

By Karyn Rautenberg  

The council is a cross section of DOC staff from various institutions 
and divisions nominated by senior staff to represent all constituents 
within the Department.  CDAC was created in 2009 to help the DOC 
maintain its mission to create a workplace that reflects the diversity of 
the Commonwealth and all its citizens (under the objectives of Execu-
tive Order 526).  Since its inception, CDAC has assisted in providing 
support, training and understanding of equal opportunity objectives, 
access and representation for members of protected classes.   

The council’s support includes behind the scenes work such as policy 
reviews which help identify and develop departmentwide initiatives 
on topics including recruitment and retention.  However, CDAC is 
probably most known within the Department for its creation and or-
ganization of past “Unity Days,” which provide an opportunity for 
staff members and the community to gather and celebrate our diversity 
with cultural icons such as music, dance, and food. More recently, 
CDAC began a monthly poster campaign that will last the fiscal year, 
highlighting and celebrating our diversity with a different theme every 
month (February featured African American Heritage).  The “Thought 
of the Day” posted on the intranet provides insightful quotes to 
enlighten our day.  In December, CDAC launched a “Did you Know?” 
feature which is updated biweekly and presents interesting facts that 
celebrate our diversity.   

In conjunction with the Commissioner, CDAC is currently setting its 
goals for 2012. CDAC works to improve your workplace and we en-
courage you to contact us with any comments or concerns via our dis-
cussion board. Our intranet page can be found under “Committees.” 
Check it out and find out more about what we do.  Suggestions for the 
“Thought of the Day” or the “Did you Know?” features are appreci-
ated and may be submitted to Todd Quarterman on groupwise. 

Cognitive Skills Workshops 
By Bill Milhomme 
 
The Chaplain and volunteer facilitated Cognitive Skills workshops con-
tinue to garner interest among offenders. The workshops are composed 
of seven life-skills lesson plans that address behavior change: Active 
Listening, Problem Solving, Goal Setting, Negotiating, Assertive Com-
munication, Using Self Control and Asking for Help. The workshops, 
which are presented in a dialogue rather than a lecture format, provide 
soon-to-be released offenders with basic skills to promote a successful 
reintegration, as well as coping and motivational skills for offenders 
with lengthier sentences. 

CDAC Members 

Hampden County DOC Reentry Program  
By Holly Rossi 
 
Hampden County and the MA Department of Correction have part-
nered to create a program in which high risk state offenders are able to 
serve the remainder of their sentence in the Hampden County Sheriff’s 
Department.  In order to be eligible, offenders must be releasing to 
Hampden County, have a COMPAS risk score equal to medium or high 
and must be classified as eligible by both agencies.   
 
The objective of the program is to step down offenders to the commu-
nity and reconnect them with their family/support systems, potential 
employers, and community based providers.  Ultimately the program is 
designed to reduce recidivism by implementing a seamless reentry 
plan, to include services and supervision, which is developed prior to 
release.  As of January 24, 2012, the DOC has had 64 offenders eligible 
to transfer, of which 56 offenders have transferred.   



Retirements:  November—January 

Promotions:  November—January 

Community Correspondents  
Network   
Daniel Alves 
Lisa Antunes 

Patricia Capozzoli 
John Cunningham 

Mike Devine 
Ryan Donlon 

Steve Duxbury 
Sherry Elliot 

Christopher Fallon 
Sharon Ficco 

Bet Gentz 
Paul Henderson 
Jaileen Hopkins 

Kimberley Lincoln 
Mary Lynch 

James Morrone 
Debra Moschos 
Anne Manning 

Brenda Melanson 
John O’Malley 
Chris Pearson 
Cara Savelli 

Christopher Shlimon 
Kyra Silva 

Gary Temple 
Roxanne Travis 

Diane Wiffin 
Shawn Zoldak 

DOC Community corner 
If you or someone you know in the Department is doing something good 

for the community, we’d love to hear about it. Please e-mail any pictures or articles 
to Cara Savelli via Groupwise. 
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We’re on the Web! 

www.mass.gov/doc 

Massachusetts Department of Correction 
DOC Central Headquarters 

50 Maple Street Suite 3 
Milford, MA 01757 

 
Commissioner Luis S. Spencer 

Adams, Steven J 
Almeida, Marcella L 
Amaral Sr, Jonathan S 
Amaral, Michael 
Anderson Jr, Christopher P 
Antunes, Lisa A 
Auer Jr, Daniel S 
Babbitt, Timothy P 
Baldwin, Scott R 
Ball, Carl J 
Barboza Jr, John R 
Barriere, Jeffrey P 
Barros, Jason T 
Belton, Tobey R 
Bernard Jr, Freddy 
Bianchi, Michael F 
Bibeau, Brian S 
Black, Scott 
Boudreau, Paul L 
Boumil, Christopher S 
Bucchanio, Andrea L 
Bue, Joseph D 
Burdick, Donald S 
Bussiere, Jeffrey H 
Byrne Jr, Thomas J 
Caban, Joseph R 
Callahan, James P 
Capodilupa Jr, John 
Charette, Jeremiah B 
Charleson, Matthew V 
Chelmo, David S 
Child, Jeffrey W 
Connor, Danielle R 
Cordeiro, Cheryl A 
Corey, Charles R 
Costa, Darrell S 
Cronin, James M 
D'Amadio, Robert M 
Darcy, David 
Delgado, Waleska 
Dellarocco, Darrin 
DeMartino, James R 
Dempsey, Steven E 

Devine, Martin P 
DiPadua, David D 

Doherty, Patrick R 
Doman, Timothy 
Dragone, Richard J 
Dufresne, Donald R 
Dunn, Michael J 
Earls, Chad H 
Fields, Andrew D 
Findley, Anthony G 
Ford, Robert K 
Foster, Joshua P 
Francis, William A 
Furmanik, Edward J 
Garcia, Miguel P 
George, Dawne D 
Germain, Keith P 
Germain, Keith T 
Gleason, Shawn M 
Gobbi, Lynne C 
Goguen, Andrew W 
Gonsalves, Jeffrey L 
Gonsalves, Jeffrey R 
Goulet, Lori A 
Green, Kelley M 
Griffin, James D 
Guertin, Jeannine M 
Haidul, Sarah B 
Hanson, David J 
Hanson, William E 
Hargrove, Judith 
Hicks II, Charles W 
Holmes, Michael J 
Houle, Keith R 
Howell, William P 
Hutchinson, George M 
Jaillet, Robert D 
Kalogeropoulos, Dimitrios 
Kelley, Daniel 
Kennedy Jr, George L 
Kong, Philip H 
Lamb, Spencer R 
Lamon, Robert C 

Lapierre, Gary R 
Lauzier, Sean C 
Lee, Andrew F 
Lees, Mary E 
Lewis III, William A 
Libby, James M 
Lindgren, Heather L 
Lopes, Dwayne D 
Magnett, Brian K 
Maloney, Jeffrey A 
Manning, Daniel J 
Martin, Dennis P 
Martin, John W 
Martin, Kenneth M 
Matheny, John E 
McCabe III, Thomas J 
McCann II, John T 
McDonald, Melissa F 
Medeiros, David A 
Mitchell, William H 
Monaco, Daniel L 
Morales, Richard L 
Morissette, Rhonda L 
Murphy Sr, James D 
Murray, Timothy J 
Norton, Douglas R 
O'Neill, Katherine L 
Pacheco III, Anthony 
Park, Shawn 
Patterson, Stacy C 
Peterson Jr, Richard S 
Pino, Robert C 
Platine, Jennifer L 
Platine, Keith G 
Plummer, Robert R 
Poirier, Adam C 
Portalatin, Jose A 
Primeau, Michael J 
Proctor, James A 
Ramette Jr, Paul J 
Reese, Amy M 
Ricci Jr, Ralph J 
Rivera, Carmen J 

Rizzuto, Edward M 
Robinson-Jones, Vanessa 
Romans, Jason M 
Ronayne, Mark C 
Rooks, Richard E 
Rose, Lisa A 
Rumery, Michael J 
Rush, Michael F 
Ruziak Jr, Vincent 
Ryan, Heather A 
Sabourin Jr, Kevin D 
Samuels Jr, Derrick A 
Scott, Sherline 
Silvia, Katherine P 
Smith, Joshua A 
Smith, Matthew T 
Smith, Todd 
Soares, Lisa A 
Sousa, Florentina 
Souto, Yvonne M 
Spring, Gregory S 
Stone, Timothy W 
Stuart, Donald 
Tagliavia, Brian P 
Tarantino, Christopher J 
Taylor, Deborah E 
Tenore, Donna M 
Tetreault, James J 
Theos, Costas 
Thistle, Michael C 
Tigano, Mark A 
Tocci, Thomas M 
Toloczko, Jonathan R 
Towle, Alan J 
Urquhart, Julie A 
Valaouras, Thomas A 
Vasconcelos, Rui J 
Vinitsky, Lauren E 
Vuolo, Gary M 
Whalen, Kenneth P 
White, Gregory E 
Wilson, Keith M 
Wood, Robert A 

Baker, Sean G          06/1989 
Burdett, Mark S         09/1981 
Burke, Daniel D        05/1988 
Cameron, Ernest E  11/2003 
Chamberland, Ryan    11/1991 
Corbett, Glenn A     12/1987 
Cosetta, Richard A   05/1981 

Cummings, Virginia E    01/1976 
Curran, Paul M             04/1990 
Dibiaso, Sibylla L          09/1991 
Doering Jr., Edward T  07/1991 
Duhamel, Carlton A     09/1991 
Frye, Brian D               04/1980 
Johns, Suzanne J       09/1985 

Johnson, Samuel       02/1982 
Jones, Anthony W     11/1991 
Kuokkanen, Martha   06/1989 
Laczka Sr., Brian P   03/1990 
Nerek, Lois A            08/1978 
Reddy, Michael J      11/1979 
Scott, Kevin P           06/1991 

Simmons, Gail V        08/1991 
Sylvester, Rebecca   11/1991 
Taylor, Larry D          06/1983 
Viveiros, Donna L      09/1987 
Wehmeyer, William   03/1981 
Cravedi, Michael D   06/1990 
Griffin, Robert C       10/1991 
Kortes, Timothy S     04/1988 

Community Work Crew busy during holiday  
season 
By Gina Perez 
 
The Central Division MCI Shirley Minimum community work crew was busy during the holiday season.  Ginny White, owner 
of Ginny’s Helping Hands, Inc, a non-profit located in Leominster, sent a letter to DOC Commissioner Luis Spencer acknowl-
edging their support.   “This crew packed over 235 food boxes for local needy families in preparation for the Thanksgiving 
holiday.  In addition to the packing of the food boxes, the crew reassembled two trailer trucks that are used for storage and 
organized them according to season by repacking hundreds of donated clothing boxes.  In the furniture display room the crew 
cleaned, set up and reorganized the furniture into small groupings of furniture for a more cohesive display.   In my past experi-
ences, this crew has been the most polite and respectful work crew that I have had the opportunity to utilize.  Their work has 
been invaluable to my organization during our busiest time of the year and I would like to extend my sincere gratitude for al-
lowing this crew to assist in giving back to the community.” 
 
The Central Division MCI Shirley Minimum community work crew had a busy fall as well. For the City of Fitchburg, they did 
storm damage cleanup from the Halloween storm, including brush and tree cutting and weed whacking.  They also tiled, re-
paired walls and painted offices and hallways in the DPW building and cleaned and removed debris and old bleachers at 
Crocker Field.   
 
The Central Division community work crew pulls inmates in minimum custody from MCI Shirley, Old Colony Correctional 
Center, MCI Plymouth and MASAC. 

Toys for Tots 
 
The Massachusetts Department of Cor-
rection (DOC), along with the Massa-
chusetts National Guard, has a long his-
tory of generously supporting the 
United States Marine Corps Reserves in 
its annual Toys for Tots drive.  For 64 
years, this toy drive has made the holi-
days happier for thousands of children.   
The 2011 Toys for Tots Drive was a total 
success, judging from the looks of the 
truck filled with over 2200 presents do-
nated by DOC staff and the Mass. Na-
tional Guard.  DOC Acting Deputy 
Commissioner Paul L. DiPaolo (left) is 
pictured with Massachusetts National 
Guard Brigadier General Gary W. Keefe 
as they prepare the truck for departure 
to the Toys for Tots collection center. 
 
“Because of the big hearts of DOC em-
ployees, bins in our facilities overflowed 
with trucks, games, stuffed animals and 
dolls,” said Acting Deputy Commis-
sioner DiPaolo.  Added Brigadier Gen-
eral Keefe, “I want to thank everyone in 
the Mass. National Guard who partici-
pated in this year’s toy drive.”  


