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PERAC PLACEMENT AGENT POLICY UP AND RUNNING 

By Joseph E. Connarton
Executive Director

On March 26, 2012, I wrote an 
open letter to all the public 
employee retirement boards in the 

Commonwealth.  In that letter, I traced the 
milestones in 
the process that 
led to Governor 
Deval Patrick 
signing Chapter 
176 of the 
Acts of 2011.  
Because imple-
menting the 
Act’s reforms 
and moderniza-

tion measures has bought new challenges 
and some controversies to retirement 
board members and staff, I believe it is 
helpful to review how and why we arrived 
at this juncture.
 
Beginning in 2004 the Commission 
embarked on a review process of then-
current public pension laws and regula-
tions and the ability of PERAC and the 
retirement systems to fulfill the public’s 
trust. The result, after many public hear-
ings, meetings with impacted parties and 
years of public debate, was the enactment 
of Chapter 176 of the Acts of 2011.  Chapter 
176 does contain several provisions long 
sought and advocated for by PERAC. The 
intent of these governance provisions was 

NOTE FROM THE EXECUTIVE DIRECTOR

By Joseph I. Martin 
Deputy Executive Director

PERAC’s Placement Agent Policy took 
effect on January 1st, 2012.  Vendors 
have already begun to submit forms 

detailing relationships with those that act 
as a

“finder, solicitor, marketer, consultant, 
broker or other intermediary in rela-
tion to the investment of assets of 
Massachusetts public pension systems, 
including any person or entity which 
provides proactive consultant services 
concerning the changing political 
and policy environment in New 
England and nationally as it relates 
to retirement plans, notwithstanding 
the description of such services as 
informational consulting services only 
not involving the referral of investment 
advisory services.”

The Commission adopted this Policy 
following a Public Hearing and is taking 
related action in the wake of the approval 
of pension reform legislation which altered 
the Commission’s approach to establish-
ment of revised Investment Regulations.

“The Commission is committed to 

assuring that retirement boards make 
fully informed decisions when selecting 
investment service providers,” stressed 
Executive Director Joseph Connarton, 
“this policy is based on the need to 
make sure that all arrangements relat-
ing to that decision are transparent 
and that no hidden interests impact the 
investment of our pension funds.”  

The Policy provides that regulatory approv-
als and acknowledgments will be withheld 
if a placement agent that the manager has 
used is not registered with the Securities 
and Exchange Commission or the 
Financial Industry Regulatory Authority 
or, if appropriate, the Commodity Futures 
Trading Commission or does not possess 
three years experience in the investment 
field.  In addition, PERAC will prohibit 
any manager or placement agent from 
soliciting new investments from any retire-
ment board for a period to be determined 
by the Commission after the manager or 
placement agent has committed a material 
violation of this regulation.

Placement Agent Forms are now available 
on the PERAC Website: mass.gov/PERAC.

(Continued on Page 6)
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Joseph Connarton



Page 2

By Michael DeVito 
Director of Strategic Planning, 
Management and Public Affairs

Senator William N. Brownsberger 
(D-Belmont), newly elected Senator 
for the 2nd Suffolk and Middlesex 

District has been appointed Chairman of 
the Joint Committee on Public Service by 
Senate President 
Therese Murray. 
Chairman 
Brownsberger 
was elected on 
January 10, 
2012 in a Special 
Election to 
replace outgoing 
Senator Stephen 
A. Tolman 
who resigned 

to assume the position of President of the 
Massachusetts AFL-CIO.  

Senator Brownsberger replaces Senator 
Katherine Clark as Public Service Chair. He 
previously served as a member of the Joint 
Committee on Public Service and begins his 
new position with an in-depth understand-
ing of the issues facing the Massachusetts 
pension system. Senator Brownsberger won 
the Pioneer Institute’s Better Government 
Competition for 2011 for his innovative pen-
sion reform proposal.

Senator Brownsberger was first elected to 
the Massachusetts House of Representatives 
in 2006. He served as a member of the 
Belmont Board of Selectmen from 1998-
2007 and also as an Assistant Attorney 
General in Massachusetts. Senator 
Brownsberger is a graduate of Harvard 

College and Harvard Law School.

PERAC’s Executive Director Joseph E. 
Connarton congratulated the Senator: 

On behalf of PERAC’s Chairman, the 
Honorable Domenic J.F. Russo, his 
fellow Commissioners, and our staff, 
I would like to congratulate Senator 
Brownsberger on his election and 
appointment. One of the key roles 
of our agency is to provide technical 
assistance to the Committee as it reviews 
and analyzes legislation impacting the 
Massachusetts pension system. We 
enjoyed a solid working with the Senator 
while he was a member of the Committee 
and look forward to a close working 
relationship with him as he assumes the 
Chairmanship.

SENATOR WILLIAM BROWNSBERGER APPOINTED CHAIR OF PUBLIC SERVICE  
Newly elected Senator assumes important committee post

By Michael DeVito
Director of Strategic Planning,  
Management and Public Affairs

Section 57 of Chapter 68 of the Acts of 
2011, the fiscal 2012 Massachusetts 
budget, requires every city, town, 

district, county and municipal lighting plant 
to annually submit to PERAC on or before 
December 31, a summary of the costs and 
obligations of its other post-employment 
benefits and all related information required 
under Government Accounting Standards 
Board (GASB) Standard 45, covering the 
last fiscal or calendar year for which this 
information is available. PERAC is required 
to file a summary report of the information 
received with the Massachusetts Legislature, 
the Health Care Security Trust Board, and the 
Secretary of Administration and Finance.

GASB describes itself as: 

…the independent organization that 
establishes and improves standards of 
accounting and financial reporting for 
U.S. state and local governments…. The 
GASB is not a government entity; instead, 
it is an operating component of the FAF 
[Financial Accounting Foundation] which 
is a private sector not-for-profit entity.... 
Its standards are not federal laws or regu- 
lations and the organization does not have 

enforcement authority. Compliance with 
GASB’s standards, however, is enforced 
through the laws of some individual states 
and through the audit process, when 
auditors render opinions on the fairness 
of financial statement presentations in 
conformity with GAAP (generally accepted 
accounting principles).

GASB identifies OPEB and the Board’s 
Statement 45 goals as follows:

In addition to pensions, many state and 
local governmental employers provide 
other post-employment benefits as 
part of the total compensation offered 
to attract and retain the services of 
qualified employees. OPEB includes post-
employment healthcare, as well as other 
forms of post-employment benefits (for 
example, life insurance) when provided 
separately from a pension plan. This 
Statement establishes standards for the 
measurement, recognition, and display of 
OPEB expense/expenditures and related 
liabilities (assets), note disclosures, and, if 
applicable, required supplementary infor-
mation (RSI) in the financial reports of 
state and local governmental employers.

To facilitate PERAC’s implementation of 
this legislative mandate, Governor Deval 
Patrick has submitted a budget item in his 

latest Supplementary Budget, H. 3898. This 
item would provide funding for “a reserve to 
evaluate the retiree health care cost valuation 
of cities and towns in the Commonwealth; 
provided, that funds from this item may 
be used by the public employee retirement 
administration commission in agreement 
with section 57 of chapter 68 of the acts of 
2011.”

PERAC has begun implementation of 
this legislative mandate and numerous 
Massachusetts governmental bodies 
(approximately 250 to date) have already 
complied with PERAC’s request for submis-
sion of OPEB data. PERAC will be submitting 
its summary report later this year. 

If your municipality, district, etc. has not 
submitted its OPEB Actuarial Valuation 
Report to PERAC, please request that it be 
submitted, preferably electronically, to Jim 
Lamenzo, PERAC’s Actuary (jlamenzo@per.
state.ma.us) or by regular mail. Questions 
about the OPEB legislation may be submitted 
to the same email address or via phone at 
617-666-4446, ext. 921. 

A summary of Standard 45 is available on 
the GASB Website: http://www.gasb.org/st/
summary/gstsm45.html 

PERAC IMPLEMENTS OPEB LEGISLATIVE MANDATE 
Agency to review other post-employment benefit summaries

Senator William N. 
Brownsberger



By Joseph I. Martin 
Deputy Executive Director

At its meeting of March 26, 2012, the 
Commission unanimously adopted the 
following Security Protocols relative to 
the Statements of Financial Interests that 
retirement board members are required to 
file with PERAC pursuant to Chapter 176 of 
the Acts of 2011:

Filings shall be processed by administrative 
staff who, upon opening a letter containing 
such a Statement, shall set it aside securely 
and provide it to the Compliance Counsel or 
Compliance Officer;

1. The Compliance Counsel or Compliance 
Officer shall process the Statement by 
(a) instructing administrative staff to 
date and time stamp it; (b) insuring that 
a stamped copy is mailed to the filer; 

(c) instructing 
administrative 
staff to record that 
the member has 
submitted his or 
her Statement; 
and (d) filing the 
Statement in the 
secured location 
designated for 
these Statements;

2. The Statements shall not be scanned, 
copied (with the exception of making 
a copy to stamp and return to the 
filer) or electronically recorded in any 
manner, provided, however, that an 
electronic record shall be kept which 
records whether or not the member has 
filed a Statement; no information other 
than the member’s name and a mark 

designating whether or not a Statement 
has been filed shall be contained in such 
electronic record;

3. The only staff at PERAC who shall 
have access to the Statements are the 
Compliance Officer and the Compliance 
Counsel, provided, that in the event an 
issue arises as to whether or not further 
action under the statute is required the 
PERAC General Counsel and Executive 
Director may also have access;

4. Commissioners may have access to 
the Statements upon a request to 
the Chairman; in the event that a 
Commissioner accesses a Statement(s) 
he or she shall review the filing(s) in the 
presence of the Compliance Officer or 
the Compliance Counsel; the member(s) 
whose Statements are accessed by a 
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By Joseph I. Martin 
Deputy Executive Director

In the first three months of 2012, more 
than 93 attendees from 42 retirement 
boards have participated in PERAC’s 

inaugural education program.  Session top-
ics have included retirement board Annual 
Statements, procurement, disability and 
ethics.

“The enthusiastic response that we have 
received from retirement board members 
across the state,” observed PERAC Executive 
Director Joseph Connarton, “underscores 
the commitment of these men and women 
to their important roles as trustees of our 
pension systems.”

Although PERAC staff, particularly mem-
bers of the Audit and Disability Units, have 
conducted several sessions, the Commission 
also welcomed Public Education and 
Communications Division Chief David 
Giannotti of the State Ethics Commission 
for a review of ethical issues. 

Other scheduled events in upcoming 
months include an evening session on 
actuarial basics on Monday, May 7, 2012 at 
the Wellesley Free Library (Main Library) 
from 7:00 to 8:30 p.m.; and disability 
basics for retirement boards on May 16 
and May 17, 2012 at 10:00 a.m. at PERAC 
in Somerville. Retirement board members 
wishing to attend should contact Katie 
Bozzi at KJbozzi@per.state.ma.us to make 
reservations.

PERAC and MACRS have agreed that credit 
will be given for participation in educational 
sessions offered as part of the MACRS 
Conference being held June 3 – 6, 2012 
at the Resort and Conference Center in 
Hyannis.  On Wednesday, June 6, PERAC 
will present three hours focusing on Section 
15 forfeiture, benefit calculations and 
understanding an actuarial valuation.  Three 
hours of credit will also be awarded for par-
ticipation in sessions provided by MACRS 
on other days of the Conference.

The Commission will grant three hours of 
credit to retirement board members who 

complete a public education seminar on the 
Conflict of Interest Law conducted by the 
State Ethics Commission. These sessions are 
sometimes held in conjunction with meet-
ings of certain organizations.  For example, 
PERAC has credited a town clerk who serves 
on a retirement board for attending such 
a session held at the Massachusetts Town 
Clerks Association winter meeting.

In conjunction with MACRS, PERAC has 
finalized a plan for accreditation for retire-
ment board members attending the upcom-
ing Trustee Educational Seminar (TEDS) 
of the National Conference on Public 
Employee Retirement Systems (NCPERS) 
which will be conducted in New York, New 
York on Saturday, May 5 and Sunday, May 
6, 2012.

“These initiatives,” Mr. Connarton stated, 
“reflect our commitment to maximizing the 
availability of educational opportunities 
for retirement board members to meet the 
statutory requirements.”

PERAC EDUCATION PROGRAM OFF TO A FAST START
93 Attend First Quarter Sessions

CHAPTER 176 UPDATES

SECURITY PROTOCOLS ADOPTED 

(Continued on Page 5)

MASSACHUSETTS 
PUBLIC EMPLOYEE RETIREMENT 
ADMINISTRATION COMMISSION

RETIREMENT BOARD MEMBER
STATEMENT OF FINANCIAL 

INTERESTS
FOR CALENDAR YEAR 2011

(With Instructions) 
 

Public Employee Retirement Administration Commission
5 Middlesex Ave 3rd Floor 

Somerville, MA 02145 
Telephone: (617) 666-4446
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MORTALITY ASSUMPTION IN ACTUARIAL VALUATIONS

By James Lamenzo, Actuary and  
John Boorack, Actuarial Associate

Life expectancy has increased 
significantly over the past 50 
years.  It is generally expected that 

this trend will continue although perhaps 
at a slower rate.  Recently, the Actuarial 
Standards Board updated the standard of 
practice relating to an actuary’s selection 
of assumptions.  One specific change 
impacts the selection of the mortality 
assumption.  The standard requires that 
future mortality improvement (greater 
life expectancy) be considered in any 
actuarial valuation performed after July 
1, 2011.   Improvements can be measured 
over a finite period of time (i.e. 10 years) 
or indefinitely (known as fully genera-
tional).  Our analysis indicates that  
 

 

switching to a fully generational mortal-
ity assumption increases the actuarial 
accrued liability by approximately 2%.

The principal mortality assumption 
we used in 2011 valuations is generally 

known as the RP-2000 mortality table 
projected 10 years with Scale AA (mortal-
ity rates at selected ages shown in chart). 
The 10 year projection under Scale AA 
reflects 10 years of mortality improve-
ment from the date of the table.  In 
other words, the assumption projects the 
mortality assumption from 2000 to 2010 
using the improved life expectancy scale.  

Beginning with the January 1, 2012 
actuarial valuations, we will be reflecting 
future improvement (beyond 2012) in our 
mortality assumption.  We are currently 
conducting an experience analysis regard-
ing mortality rates for recent retirees of 
the State Retirement System.  Over the 
next few months, we plan to determine 
the mortality assumption that will be 
used in our 2012 local system valuations.

Age Male Female

30 4.2 2.4

40 10.0 6.1

50 17.8 14.1

60 41.5 37.4

70 190.9 159.2

80 582.1 427.7

By Frank Valeri
Deputy Director 

PERAC has initiated disability 
training sessions for retirement 
boards.  Board members who 

attend a “Disability Basics for Retirement 
Boards” seminar will receive three hours 
of credit toward satisfaction of the edu-
cational training requirement mandated 
by Chapter 176 of the Acts of 2011, An Act 
Providing for Pension Reform and Benefit 
Modernization.  

These disability seminars are designed for 
retirement board members as well as staff. 
Staff members from PERAC’s Medical 
Panel and Comprehensive Medical Exam 
Units will make presentations. Their focus 
will be on the processing and timelines 
associated with establishing independent 
medical panels along with the board 
review and disposition of medical panel 
reports. Medical Panel staff will discuss 

the unique circumstances that boards may 
confront when dealing with multiple dis-
ability claims, medical panel clarification 
requests and panel requests for additional 
information. In addition, the PERAC nurs-
ing staff will discuss the post-retirement 
medical review of all disabled retired 
public employees. Their review will include 
the three current levels of the medical 
examinations: comprehensive medical 
evaluations, restoration to service and re-
evaluation of a member’s return-to-service 
status. 

The first disability training session in 
2012 was held at PERAC in Somerville on 
February 22 with 21 attendees, 18 of whom 
were retirement board members. This 
seminar kindled a variety of discussions 
among the PERAC presenters and the ten 
retirement boards who were represented.
 
Three more disability training sessions are 
currently scheduled:

•	 May	16,	2012	at	10:00	a.m.	at	PERAC,	
5 Middlesex Avenue, 3rd Floor, 
Somerville, MA  

•	 May	17,	2012	at	10:00	a.m.	at	PERAC,	
5 Middlesex Avenue, 3rd Floor, 
Somerville, MA 

•	 November 14, 2012 at 10:00 a.m. at 
PERAC, 5 Middlesex Avenue, 3rd 
Floor, Somerville, MA  

Prospective seminar participants should 
e-mail Katie Bozzi at KJbozzi@per.state.
ma.us to register.  

PERAC 2012 DISABILITY TRAINING SESSIONS UNDERWAY
Board Member Attendance to be Credited Toward Mandatory Educational Training Requirements

RP-2000 EMPLOYEE AND  
HEALTHY ANNUITANT TABLES 

Projected 10 Years Using Projection Scale AA 
Deaths Per 10,000 Lives

The Accidental & 
Ordinary Disability 
Retirement Process

Commonwealth of Massachusetts | Public Employee Retirement Administration Commission

The Comprehensive 
Medical Evaluation 
(CME) & Restoration to 
Service (RTS) Process

Commonwealth of Massachusetts | Public Employee Retirement Administration Commission
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latest Supplementary Budget, H. 3898. This 
item would provide funding for “a reserve to 
evaluate the retiree health care cost valuation 
of cities and towns in the Commonwealth; 
provided, that funds from this item may 
be used by the public employee retirement 
administration commission in agreement 
with section 57 of chapter 68 of the acts of 
2011.”

PERAC has begun implementation of 
this legislative mandate and numerous 
Massachusetts governmental bodies 
(approximately 250 to date) have already 
complied with PERAC’s request for submis-
sion of OPEB data. PERAC will be submitting 
its summary report later this year. 

If your municipality, district, etc. has not 
submitted its OPEB Actuarial Valuation 
Report to PERAC, please request that it be 
submitted, preferably electronically, to Jim 
Lamenzo, PERAC’s Actuary (jlamenzo@per.
state.ma.us) or by regular mail. Questions 
about the OPEB legislation may be submitted 
to the same email address or via phone at 
617-666-4446, ext. 921. 

A summary of Standard 45 is available on 
the GASB Website: http://www.gasb.org/st/
summary/gstsm45.html 

Commissioner shall be notified that 
such access has taken place; in this 
context under no circumstances is a 
copy of a Statement to be made;

5. Notwithstanding Item #4 in the event 
an issue arises as to further action 
under the statute, Commissioners may 
have access to the Statement(s) that 
form the basis of that potential action.  
The member(s) whose Statement(s) 
is accessed by the Commission shall 
be notified that such access has taken 
place.”

In addition, the Commission adopted the 
approach set forth below for the initial 
review of the filings:

“The Compliance Officer and the 
Compliance Counsel shall determine 
whether or not PERAC has recorded 
the receipt of a Statement of Financial 
Interests from a retirement board member 
and report their determination to the 
Commission at its June meeting.  That 

report shall not delineate the identi-
ties of the individual retirement board 
members who have or have not filed but 
shall state the totals of those who have 
filed and those for whom PERAC has no 
record of filing.  On or before July 15th 
the Compliance Officer shall, by certified 
mail, notify any retirement board member 
for whom PERAC has no record of filing.  
On or before August 1st the Compliance 
Officer or Compliance Counsel shall make 
an effort to communicate by telephone 
with each such retirement board member 
to counsel and assist the member in 
completing his/her form.  Prior to the 
September meeting of the Commission 
the Compliance Officer, Compliance 
Counsel, General Counsel and Executive 
Director shall review the status of the 
members who have not filed a Statement 
of Financial Interests and prepare recom-
mendations to be made to the Commission 
at the September meeting.

The Compliance Officer and Compliance 

Counsel shall, as soon as practicable after 
May 1, conduct a cursory review of the 
submissions received for the sole purpose 
of assessing whether or not inadvertent, 
ministerial errors have been made in 
completing the Form (for example, failure 
to answer a question without assertion of 
privilege or explanation, failure to sign, 
etc.).  In the event that such an error has 
taken place the retirement board member 
who has filed the Form shall be notified 
and provided an opportunity to address 
the issue(s).  The 30 day filing provision 
noted in the statute shall not apply to this 
communication.”

“These precautions reflect the 
Commission’s commitment to meeting  
the confidentiality requirements of the 
law,” Connarton stated, “we are also 
exploring the establishment of a fast track 
for the destruction of these documents 
once the administrative review is  
completed.”

SECURITY PROTOCOLS ADOPTED (continued from Page 3)

By Frank Valeri
Deputy Director 

Educational credits were awarded 
to board members who attended 
training sessions hosted by PERAC 

in January and February. At these ses-
sions, Deputy Chief Auditor Tivnan made 
a presentation on preparing and filing the 
Annual Statement, a sworn statement of 
the financial condition of a contributory 
retirement system. The PERAC Audit Unit 
took advantage of the opportunity to also 
provide information about several topics 
that have generated particular interest 
among board members in recent months. 
Chief Auditor Harry Chadwick detailed 
the procedural requirements associated 

with new remote participation regulations 
for board meetings.  Other matters aris-
ing out the pension reform changes were 
addressed by PERAC staff, including the 
new definition of regular compensation, 
service buy-back agreements and the files 
now required to be maintained when pro-
curing certain professional services.

The materials that were made available to 
attendees at these sessions are now posted 
under the education section of PERAC’s 
Web page.  

Board members made a strong showing at 
these sessions and they were among the 
first, as mandated by Chapter 176 of the 
Acts of 2011, to be awarded educational 

credits in 2012 for their participation.  
Forty-four attendees from 17 retirement 
boards attended the February 9th West 
Springfield training session. PERAC 
audit staff conducted three other training 
sessions at PERAC in Somerville. The 
Somerville sessions drew 53 trustees from 
32 boards.

PERAC Auditors have been made available 
on a regional basis to work with retirement 
board staff members to provide techni-
cal assistance on the Annual Statement.  
Questions about the Annual Statement 
may also be directed to PERAC’s email 
“Help Desk” at AnnualStatement-2011@
per.state.ma.us

2011 ANNUAL STATEMENT SESSIONS
MANDATORY EDUCATIONAL TRAINING CREDITS AWARDED 
Remote Participation and Pension Reform Changes Also Covered  



By Sarah Kelly
Communication Director 

In November of 2011, Governor Patrick 
signed Chapter 176 of the Acts of 
2011, reforming and moderniz ing 

Massachusetts’ public pension laws. With 
the enactment of Chapter 176, whether one’s 
membership in a Massachusetts contributory 
retirement system commences before or on 
or after April 2, 2012 has become an impor-
tant distinction. 

To inform members of the systems and other 
interested parties about retirement benefits 
PERAC will pub lish five guides that will 

reflect changes and amendments to the law 
through the enactment of Chapter 176 of the 
Acts of 2011: 

Massachusetts Public Employee 
Retirement Guide for those Who 
Became Members Prior to April 2, 2012 
Now available on PERAC’s Website (in 
HTML and PDF)

Massachusetts Public Employee 
Retirement Guide for those Who 
Became Members On or After April 2, 
2012
Not yet available

Guide to Disability Retirement for 
Public Employees Regardless of the 
Date of Membership
A version that is as of 2006 is currently 
posted on PERAC’s Website (in HTML and 
PDF). An updated version that will apply to 
all members regardless of the date of mem-
bership will be posted by June 30, 2012 

Guide to Survivor Benefits for Public 
Employees Who Became Members 
Prior to April 2, 2012 
Now available on PERAC’s Website (in 
HTML and PDF)

Guide to Survivor Benefits for Public 
Employees Who Became Members On 
or After April 2, 2012
Not yet available 

Please note that the guides are currently 
available online only. Hard copies in booklet 
form will become available upon the success-
ful completion of an RFP process for printing 
and distributing the guides. 

PERAC will publish five guides that will 

Page 6

NOTE FROM THE EXECUTIVE DIRECTOR (continued from Page 1)

in part to provide greater transparency and 
openness in government and to establish 
some additional oversight of the systems 
by PERAC. Throughout the elongated 
process, it was never the intent of the 
Commission to support or advocate for a 
punitive legislative approach for the man-
agement of the public pension systems. 
The intent was to provide the tools needed 
by retirement boards and PERAC to bring 
all of our retirement systems into full 
compliance with the expectations of the 
Commonwealth’s taxpayers for openness 

and transparency in their government. 
 
In the numerous communications I have 
shared with retirement board members 
and staff since the enactment of Chapter 
176, I have been repeatedly struck by their 
commitment to their pension system duties 
and their desire to meet the high standard 
of accountability to which they are held.  
I thank them for their cooperation and 
diligence.  Massachusetts has a remarkably 
strong public pension system in large part 
because of their efforts.  I assure you that 

PERAC has and will continue to match the 
boards’ commitment with one of our own.  
As you can see from other articles in this 
newsletter, PERAC has been hard at work 
creating a variety of educational options, 
gathering SFIs and implementing our 
Placement Agent Policy. We are making 
substantial progress, but there is much 
more work ahead.  We will keep  
you posted.  
 

UPDATED RETIREMENT GUIDES
Now Posted on www.mass.gov/PERAC 

MASSACHUSETTS PUBLIC EMPLOYEE 

Retirement 
Guide

for Public Employees Who Became Members 
Prior to April 2, 2012

HTML and PDF)

Guide to Survivor Benefits
 FOR PUBLIC EMPLOYEES WHO BECAME MEMBERS 

PRIOR TO APRIL 2, 2012




