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In the Year One Thousand Nine Hundred and Forty-One.

A n  A ct to pro tect  w o r k in g  w o m en  b e fo re  and  a f t e r

CHILDBIRTH.

Be it enacted by the Senate and House of Repre
sentatives in General Court assembled, and by the 
authority of the same, as folloivs:

1 Chapter one hundred and forty-nine of the General
2 Laws is hereby amended by striking out section fiftv-
3 five, as appearing in the Tercentenary Edition, and
4 inserting in place thereof the following: —
5 Section 55. (A) No female person shall knowingly
6 be employed in laboring in a mercantile, manufactur-
7 ing or mechanical establishment within two weeks
8 before or four weeks after childbirth. The foregoing
9 provision shall be included in the notice with regard

10 to the employment of women required to be posted
11 in such establishments.
12 (B) An employer shall not dismiss an employee
13 on account of pregnancy.
14 (C) An employee presenting a certificate to her
15 employer signed by a registered physician of the com-
16 monwealth stating that she is pregnant with child
17 shall be entitled to two extra rest periods per day of
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18 fifteen minutes each during the period of her preg-
19 nancy.
20 (D) It shall be the right of an employee pregnant
21 with child to be absent from work for six weeks prior
22 to the date of expected delivery of the child without
23 dismissal or notice of dismissal by the employer, pro-
24 vided that a certificate signed by a registered physician
25 of the commonwealth stating such date is presented 
2G to the employer two weeks prior to the date
27 on which she absents herself from the place of em-
28 ployment, and she shall thereupon also have the right
29 to be absent from work without dismissal or notice
30 of dismissal by the employer for six weeks after the
31 actual date of delivery, without requirement of further
32 notice to the employer.
33 (E) In the event that an employee pregnant with
34 child suffers premature delivery or miscarriage at any
35 time after the fifth month of pregnancy, a certificate
36 to this effect stating the date of such delivery or mis-
37 carriage signed by a registered physician of the com-
38 monwealth shall suffice to protect the employee against
39 dismissal or notice of dismissal for six weeks after
40 this date; and shall suffice to reverse any dismissal
41 or notice of dismissal which may have been presented
42 during the absence not exceeding six wreeks immedi-
43 ately preceding the premature delivery or miscar-
44 riage.
45 (F) An employee presenting a certificate to her
46 employer signed by a registered physician of the com-
47 monwealth stating that she is nursing a child shall be
48 entitled to two extra rest periods per day of three-
49 quarters of an hour each for the purpose of nursing
50 such child, for a period of one hundred and eighty
51 days following the date of birth of the child.


