
HOUSE .... No. 430
By Mr. McCarthy of East Bridgewater, petition of the County

Commissioners’ & Sheriffs’ Association of Massachusetts for legisla-
tion to provide for tenure of employment for certain county em-
ployees. Counties.

In the Year One Thousand Nine Hundred and Forty-Nine.

An Act providing for tenure of employment for
CERTAIN COUNTY EMPLOYEES.

Be it enacted by the Senate and House of Representatives
in General Court assembled, and by the authority of the
same, as follows:

1 Section 1. All full-time county employees in all
2 counties except Suffolk and Nantucket, who are not
3 elective officers or whose employment is not otherwise
4 provided for by statute, who have been in the employ
5 of the county for not less than three consecutive years,
6 shall become employees under tenure, of the county,
7 at the discretion of the head of the department in
S which they are employed.

1 Section 2. In every such county subject to this
2 act, no employee shall be dismissed by the head of his
3 department, except for inefficiency, incapacity, con-
-4 duct unbecoming the position which he holds, insub-
-5 ordination or other good cause, nor unless he shall
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6 have received at least thirty days written notice; nor
7 unless, if he so requests he shall have been furnished
8 by the head of his department with a written charge
9 or charges of the cause or causes for which his dis-

-10 missal is proposed; nor unless, if he so requests, he
11 has been given a hearing before the county commis-
-12 sioners which may be either public or private at the
13 discretion of the commissioners and at which time he
14 may be represented by counsel, present evidence and
15 call witnesses to testify in his behalf and examine them;
16 nor unless the charge or charges shall have been sub-
-17 stantiated. Neither this nor the preceding section
18 shall affect the right of a department head to suspend
19 an employee for unbecoming conduct, or to dismiss
20 an employee whenever an actual decrease in the num-
-21 ber of employees necessary to carry on the activities
22 of his department renders such action advisable. No
23 employee who has been lawfully dismissed shall receive
24 compensation for services rendered thereafter, or for
25 any period of lawful suspension followed by dismissal.


