
SENATE 268

To accompany the petition of Kenneth J. Kelley, secretary-treasurer,
legislative agent, Massachusetts Federation of Labor, for legislation
to amend the State labor relations law to cover specifically “one man
units.” Labor and Industries.

In the Year One Thousand Nine Hundred and Fifty.

Ax Act amending the state labor relations la w to
COVER SPECIFICALLY “ONE MAN UNITS.”

Be it enacted by the Senate and House of Representatives
in General Court assembled, and by the authority of the
same, as follows:

1 Section 1. Section 3of chapter 150 A of the Gen-
-2 era! Laws is hereby stricken out and the following
3 substituted therefor; —

:

4 Section 3. Employees (or a single employee in a
5 one man unit) shall have the right to self-organization,
6 to form, join or assist labor organizations, to bargain
7 collectively through representatives of their (or his)
8 own choosing, and to engage in concerted activities,
9 for the purpose of collective bargaining or other mu-

-10 tual aid or protection.
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1 Section 2. Section 5 (a) of chapter 150 A of the
2 General Laws is hereby stricken out and the fol-
-3 lowing substituted therefor:
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4 Section 5 (a). Representatives designated or se-
-5 lected for the purposes of collective bargaining by
(5 the majority of the employees in a unit appropriate
7 for such purposes (including representatives selected
8 or designated by an individual in a “one man unit”),
9 shall be the exclusive representatives of all the em-

-10 ployees in such unit for the purposes of collective bar-
-11 gaining in respect to rates of pay, wages, hours of em-
-12 ployment, or other conditions of employment; pro-
-13 Added, that any individual employee or a group of
14 employees shall have the right at any time to present
15 grievances to their employer.

1 Section 3. Section 5 (b) of chapter 150 A of the
2 General Laws is hereby stricken out and the fol-
-3 loAving substituted therefor:
4 Section 5 (b). The commission shall decide in each
5 case whether, in order to insure to employees the full
6 benefit of their right to self-organization and to col-
-7 lectiA'e bargaining and otherwise to effectuate the
8 policies of this chapter, the unit appropriate for the
9 purposes of collectiA'e bargaining shall be the employer

10 unit, craft unit, plant unit, or subdivision thereof, or
11 a “one man unit” where the commission deems such
12 unit to be appropriate; provided, that, in any case
13 where the majority of employees of a particular craft
14 or the employee in a one man unit shall so decide, the
15 commission shall designate such craft as a unit appro-
-16 priate for the purpose of collective bargaining.


