
Department of Labor and Industries,
tate Hodse, Boston 33, November 3, II

Honorable Senate and House of Representatives, State House, Boston,
Massachusetts.

Gentlemen ; In accordance with the provisions of
section 33, chapter 30 of the General Laws, as amended
by chapter 67 of the Acts of 1948, I herewith submit
recommendations of the Commissioner of the Depart-
ment of Labor and Industries for the year 1954 together
with drafts of bills embodying the legislation recom-
mended. The bills have been submitted to the Counsel
for the House of Representatives, for advice and assist-
ance as to the form thereof.

Very truly yours,

ERNEST A. JOHNSON,

HOUSE No. 27

Cfte Commontoealt!) of 6@assacfnisetts

Commissioner.
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These recommendations are mostly corrective, in order
to bring the wording of the statutes in line with the in-
tent of the General Court.

1. The description of places of employment to be in-
spected by the Department of Labor and Industries
namely “buildings used for industrial purposes” or “in-
dustrial establishments” is somewhat restrictive, con-
trary to the intentions of the General Court. It is recom-
mended, therefore, that the words “and all other places
of employment” be added at the end of this definition.

2. An employee of this Department whose classifica-
tion is “Wage Investigator” and whose duties require
inspections of places of employment was recently refused
admittance to a factory because of the absence in sec-
tion 17 of chapter 149 of any mention of that classifica-
tion. It is suggested, therefore, that this addition be
made.

3. Section 48 of chapter 149 of the General Laws re-
quires an employer to allow persons in his employ twenty-
four consecutive hours of rest in every “seven consecutive
days” has been found to be difficult to enforce because of
the indefiniteness of the quoted words. I recommend that
these words be changed to the words “current week”.

4. Many instances arise during the course of a year
when employers find it necessary in cases of emergency
to eliminate the one day’s rest in seven requirement. The
statute does not permit such variation and it is recom-
mended that the Commissioner of Labor and Industries
be given the right to grant such exemption when he finds
the same to be necessary.

5. Amendments which have been made during past
years to section 56 of chapter 149 of the General Laws
relative to posting of shift notices by employers of women
and children have resulted in the statute being somewhat
confusing and this recommendation is made for the pur-
pose of clarifying the wording therein.
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6. Minors under the age of 18 may not be employed in
operating motor vehicles. This does not restrict the em-
ployment of helpers on trucks and similar vehicles. It is
suggested that no minor under the age of 16 shall be em-
ployed in any capacity on any motor vehicle.

7. Section 64 of chapter 149 of the General Laws pro-
hibits the employment of minors in any “saloon or bar
room”. These words are not accurately descriptive of
the legal classifications of places which sell alcoholic
beverages, and it is suggested that the necessary change
be made to properly describe the establishments intended
to be covered by the statute.

8. Section 66 of chapter 149 of the General Laws regu-
lates the employment of boys under 18 and girls under
21 in occupations “named in section 60”. It is suggested
that section 60 be changed to “section 56”, the latter
section being more inclusive of places of employment.

9. Section 67 further regulates the employment of
minors and the same change is suggested as the one
covered by the previous recommendation.

10. This recommendation would prohibit any boy un-
der the age of 16 from engaging in street trades after
eight o’clock in the evening or before six o’clock in the
morning. Present law reads nine o’clock in the evening
and five o’clock in the morning.

11. Section 79 of chapter 149 of the General Laws
penalizes any person who hinders or delays an “authorized
inspector of the Department of Labor and Industries in
the performance of his duties.” This recommendation
would broaden the statute by including other authorized
representatives of the Department.

12. Section 95 of chapter 149 of the General Laws re-
quires the employer of a minor over 16 and under 21 to
keep on file an educational certificate for said minor in
certain enumerated occupations. It seems reasonable
that this requirement should cover all occupations and
this recommendation would do that.

13. The General Court intended to regulate the ap-
pearance of children in theatrical and similar exhibitions
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when it enacted section 104 of chapter 149 of the Gen-
eral Laws. The present wording is ambiguous and this
recommendation would re-write the same to make it more
clearly enforcive.

14. This recommendation would further regulate the
means of egress in industrial establishments to give more
protection to employees therein in case of fire.

15. The present law requires the shoring and bracing
of any trench eight feet or more in depth in order to pre-
vent its caving in or collapsing and thereby injuring
those working therein. Eight feet has been found to be
too great and it is suggested that this be changed to five
feet and also that the statute be applicable to projects
carried on by the Commonwealth itself.

16. This recommendation would prohibit the storing
or using of explosives in any place of employment in such
a manner as to be a hazard to the egress of employees
from the establishment in case of fire.


