
HOUSE . . . . No. 184
By Mr. Donkin of Boston, petition of Edmond J. Donlan and another

for providing leaves of absence from work for employees who are mem-
bers of the reserve components of the armed forces while engaged in
certain temporary military training. Labor and Industries.

In the Year One Thousand Nine Hundred and Fiftv-Six.

An Act providing for leave of absence from work
FOR EMPLOYEES WHO ARE MEMBERS OF THE RESERVE
COMPONENTS OF THE ARMED FORCES WHILE ENGAGED IN
TEMPORARY MILITARY TRAINING WITH THE ARMED FORCES
OF THE UNITED STATES.

Be it enacted by the Senate a?id House of Representatives in
General Court assembled, and by the authority of the same, as
follows:

1 Section 1. Any person who is a duly qualified mem-
-2 her of the reserve components of the armed forces, who
3 is a member of the ready reserve, who is a member of
4 an organized unit, and who, in order to receive military
5 training with the armed forces of the United States not
6 to exceed fifteen days in any one calendar year, leaves a
7 position other than a temporary position in the employ
8 of any employer, and who shall give evidence defining
9 date of departure and date of return for purposes of

10 military training of the satisfactory completion of such
11 training immediately thereafter, and who is still qualified
12 to perform the duties of such position, shall be entitled
13 to be restored to this previous or a similar position with
14 the same status, pay and seniority, and such period of
15 absence for military training shall be construed as an
16 absence with leave and within the discretion of the em-
-17 ployer said leave may be with or without pay.
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Section 2. Such absence for military training shall
not affect the employee’s right to receive normal vaca-
tion, sick leave, bonus, advancement and other advan-
tages of Ins employment normally to be anticipated in
his particular position.

Section 3. If any employer fails to comply with any
of the provisions of this act, the employee may, at his
election, bring an action of law for damages for such non-
compliance, or apply to the courts for such equitable
relief as may be just and proper under the circumstances.


