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Department of Labor and Industries

To the Honorable Senate and House of Representatives , State House, Boston 33
Massachusetts.

Gentlemen; In accordance with the provisions of section
33, chapter 30, of the General Laws, as amended by chapter 67
of the Acts of 1948, I herewith submit recommendations of the
Commissioner of the Department of Labor and Industries for
the year 1958 together with drafts of bills embodying the legis-
lation recommended. Tire bills have been submitted to the
Counsel for the House of Representatives for advice and assistance
as to the form thereof.

Yours very truly,

ERNEST A. JOHNSON,

Cfcc Commontoealtfc of e^agsacimsetts

Commissioner.
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1. An Act providing for Minimum Wages in Manufactur-
ing Occupations.

There are at present ten minimum wage orders covering manu-
facturing occupations for which the minimum wage is eighty
cents per hour. The reasons for failure to increase this rate are,
first, that the federal minimum wage of one dollar covers the
same occupations; and second, due to the limited number of
wage boards which it is possible to have in any one year, the
Department has concentrated its work on the revision of occu-
pations which are not covered by the federal law. It is obvious
that the eighty-cent minimum is of no effect.

Under these circumstances, it is suggested that the General
Court enact a minimum wage of one dollar per hour for all em-
ployees in manufacturing occupations, subject to the statutory
exemptions.

2. An Act providing for the Payment of Less than the
Minimum Wages under Certain Circumstances.

RECOMMENDATIONS.

Section 9 of chapter 151 of the General Laws empowers the
Minimum Wage Commission to grant licenses to employees who
are learners or apprentices, or who are employed under an ap-
proved apprentice training program, or whose earning capacity
is impaired by age or physical or mental deficiency or injury,
authorizing employment at less than established minimum wages.
It seems obvious that this authorization should be granted to the
employer, for it is the employer who is responsible for the pay-
ment of the wage, not the employee. It is felt, also, that the
granting of such right, being an administrative act, should be in
the hands of the Commissioner rather than the Commission, the
duties of which end in relation to a minimum wage order when
the same is transmitted to the Commissioner.


