
State Employees’ Group Insurance Commission

In compliance with General Laws, chapter 30, sections 33 and 33A,
as amended, we have the honor to submit herewith such portions
of the annual report as embody recommendations for legislation,
accompanied by drafts of proposed measures to cover such recom-
mendations as require the enactment of legislation.

Respectfully submitted,

WILLIAM A. BURKE,
Executive Secretary.
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HOUSE No. 26

Cftc Commontoealti) of epassacfnisetts

STATE EMPLOYEES’ GROUP INSURANCE COMMISSION.



HOUSE No. 26. [Jan.

In conformity with General Laws, chapter 30, sections 33 and 33A,
the following recommendations for legislative action are respectfully
submitted to the General Court;

I. An Act classifying Certain Handicapped Children op

Employees insured under the State Insurance Plan
as “Dependents” and further providing that the
Commonwealth share in any Additional Premium
REQUIRED.

The definition of a “dependent” as defined in section 2, chapter
32A, as amended, excludes all children over the age of nineteen.
A handicapped child, that is, one who is mentally or physically
incapable'of earning his own living, and who is over the age of
nineteen, is allowed coverage at the present time under his parent’s
membership, provided the child continues to be mentally or phys-
ically incapable of earning his own living, and provided, also that
his parent makes payment directly to the non-profit hospital service
corporation or non-profit medical service corporation (Blue Cross-
Blue Shield) for an additional premium attributable to the handi-
capped child.

It is believed that the handicapped child over age nineteen is in
every sense a dependent and should be so classified in chapter 32A.
It follows that one half of the cost of the additional premium attrib-
utable to the child should be borne by the Commonwealth, inas-
much as the Commonwealth contributes one half the cost of the
employee-parent’s premium.

As of this writing there are only three known cases within the
State Insurance Plan. This proposed change will be of considerable*
benefit to these families, and its passage is urged.

RECOMMENDATIONS.

11. An Act extending the Benefits op the Law providing

for Contributory Group General or Blanket Insur-
ance for Persons in the Service of the Commonwealth
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SO AS TO INCLUDE DISMEMBERMENT FROM ANY CAUSE, AND
FURTHER PROVIDING FOB ADDITIONAL INSURANCE BENEFITS
for Retired Employees.

Triennially this Commission engages in negotiations with insur-
ance companies licensed in Massachusetts that ultimately result
in a new program of contributory group life, accident, hospitaliza-
tion, medical and surgical insurance for more than 35,000 state
employees and their families. This program is known as the State
Insurance Plan. During the six-month period of negotiations just
completed ideas and suggestions for the expansion and betterment
of the program were invited and received. These, together with
considerations of the program from the operating level, were care-
fully evaluated and weighed in the light of statutory-cost limita-
tions, and ultimate benefit to the employee. A number of these
suggestions were adopted which resulted in a truly splendid program
of hospital, surgical, and medical coverage effective January 1, 1959.

A few suggestions all of which related to the life insurance phase
of the State Insurance Plan were also carefully considered, but
their implementation was considered inadvisable because of statu-
tory-cost limitations and questionable benefits to employees. These
suggestions as they may be applied to the State Insurance Plan
would accomplish the following rc
in premium cost:

nits, with an appropriate increase

“dismemberment” would include
At present, dismemberment does

1. Provide for coverage so that
both “accident” and “disease.”
not include disease.

2. Provide $l,OOO of accidental death and dismemberment
(from any cause) insurance for employees retired from the service
of the Commonwealth. At present these former employees retain
$l,OOO of life insurance of the $2,000 which they had when regularly
employed. They do not have accidental death and dismember-
ment ; and the Commonwealth does not contribute to the monthly
premium of a retired employee.

3. Provide $2,000 of life insurance and $2,000 of accidental death
and dismemberment insurance for a retired employee by means of a
contractual device of a “waiver of premium” should the retired
employee become permanently and totally disabled prior to retire-
ment. At present all retired employees are covered for $l,OOO of
life insurance without regard to the reason for retirement.
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Only fragmentary information has been obtained relative to the
effect such changes would have upon the entire State Insurance
Plan, and particularly upon the basis of projected experience. It is
not yet possible to conjecture as to its true effect. Information has
been received that these three suggestions are uncommon and not
the general practice of the industry.

These recommendations, therefore, have been made for the pur-
pose of expanding life insurance benefits for employees, including
former employees, should such be considered in their best interest.
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