
SENATE No. 47
To accompany the petition of the Consumers’ League of Massa-

chusetts, by Margaret Wiesman, for legislation to prohibit discrimi-
nation by employers in wages paid to females. Labor and Industries.

In the Year One Thousand Nine Hundred and Forty-Five.

An Act prohibiting discrimination by employers in

WAGES PAID TO FEMALES.

Be it enacted by the Senate and House of Representatives
in General Court assembled, and by the authority of the
same, as follows:

1 Chapter one hundred and forty-nine of the General
2 Laws, as amended, is hereby further amended by
3 inserting after section one hundred and five the
4 following new sections:
5 Section 105A. No employer shall discriminate in
6 any way in the payment of wages as between the
7 sexes, or shall pay any female in his employ salary
8 or wage rates less than the rates paid to male em-
-9 ployees for work of comparable character or work on
10 comparable operations.
11 Section 1058. The commissioner of labor and
12 industries shall have the power and it shall be his
13 duty to carry out the provisions of this act. For
14 this purpose the commissioner, or his authorized
15 representative, shall have the right to enter places
16 of employment, to inspect pay rolls, to compare
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17 character of work and operations on which employees
18 are engaged, to question employees, and to take
19 such other action as is reasonably necessary to de-
-20 termine compliance with this act.
21 Section 105C. Any employer who violates the
22 provisions of section one hundred and five A of this
23 act shall be liable to the employee or employees
24 affected in the amount of their unpaid wages, and in
25 an additional equal amount of liquidated damages.
26 Action to recover such liability may be maintained
27 in any court of competent jurisdiction by airy one or
28 more employees for and in behalf of himself or them-
-29 selves and other employees similarly situated, and
30 any agreement between the employer and any such
31 employee to work for less than the wage to which
32 such employee is entitled under this act shall be no
33 defense to such action. The court in such action
34 shall, in addition to any judgment awarded to the
35 plaintiff or plaintiffs, allow a reasonable attorney’s
36 fee to be paid by the defendant, and costs of the
37 action. At the request of any employee paid less
38 than the wage to which he is entitled under this act,
39 the commissioner may take an assignment of such
40 wage claim in trust for the assigning employee and
41 may bring any legal action necessary to collect such
42 claim, and the employer shall be required to pay an
43 additional equal amount of liquidated damages,
44 together with the costs of the action and such reason-
-45 able attorney’s fees as may be allowed by the court.
46 The commissioner shall not be required to pay the
47 filing fee, or other costs, in connection with such
48 action. The commissioner shall have power to join
49 various claimants against the employer in one cause
50 of action.
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51 Section 105D. Any employer who violates any
52 provision of this act, or who discharges or in any
53 other manner discriminates against any employee
54 because such employee has made any complaint to
55 his employer, the commissioner, or any other person,
56 or instituted or caused to be instituted any proceed-
-57 ing under or related to this act, or has testified or is
58 about to testify in any such proceedings, shall, upon
59 conviction thereof, be punished by a fine of not less
60 than dollars, or more than dollars,
61 or by imprisonment for not less than days
62 or more than or by both such fine
63 or imprisonment. Each day on which a violation
64 occurs shall constitute a separate offense.




