
Welcome/Congratulations 
  
 The Women’s Caucus would like to welcome aboard newly elected 
Representative Corey Atkins (D-Concord) who filled the House seat that was left vacant 
when Pam Resor was elected to the Senate last May.  Representative Atkins was sworn in 
to office November3, after defeating xxxxx in her election October 27.  With this new 
addition to the House, women now comprise 26% of the Legislature — 10 female 
Senators and 42 female representatives. 
  
 The number women senators could increase later this month as Representative 
Joan Menard (D-Somerset) recently won the Democratic primary for the special election 
to fill the Senate seat vacated by Thomas Norton.  Representative Menard has served in 
the Legislature since 1979.  The final election for the Senate seat will be on December 
21. 
 
25th Anniversary 
 It was back in the spring of 1975 that 14 women legislators came together to form 
Massachusetts Caucus of Women legislators.  Their underlying goal was to pass a State 
Equal Rights amendment and provide a general sense of camaraderie and support for 
each other.  The Women’s Caucus will be celebrating this 25th anniversary milestone next 
year, and if members would like to be on the committee to help with the planning of this 
event, please contact Julie Granof in the Women’s Caucus office. 
 
Welfare Regulations 
 
 The Department of Transitional Assistance recently issued new regulations that 
impose stricter work requirements for those receiving Transitional Aid to Families with 
Dependent Children (TAFDC).  Under these new regulations, welfare recipients who 
refuse a job offer, quit their jobs, or reduce the hours of their employment or training for 
employment without “good cause,” as defined by DTA are ineligible for TAFDC.   
 The requirements not only apply to the time period when welfare grantees are 
receiving assistance, but also to the 30-day period prior to their application for TAFDC.  
The Department’s definition of “good cause” includes lack of suitable state-standard 
child care, and the occurrence of a family crises or emergency, but does not include 
disability of the recipient, disability of a child, domestic violence, transportation 
problems, or loss of housing. 
 The regulations which are scheduled to go into effect December 10 will apply to 
about 4, 500 families, which is 9% of the current welfare caseload. 
 
Unemployment Federal Regs. 
 
 At the federal level, the Department of Labor has proposed regulations which 
would permit states to expand unemployment insurance to cover family and medical 
leave related to new born babies and newly adopted children.  This proposal gives states 
the opportunity to allow parents to draw at least a portion of their regular salaries, 
through unemployment benefits, during a leave of absence that is tied to the birth or 



recent adoption of a child. President Clinton announced this proposal Tuesday, 
November 30.   
 Currently, under the Family and Medical Leave Act passed in 1993, workers 
employed by companies of 50 or more employees can take up to 12 weeks of unpaid 
family and medical leave.  Massachusetts is one of four states which have proposed 
legislation that would expand unemployment insurance benefits to cover family and 
medical leave. 
 
Welfare-to-Work forum 
 
 At the welfare-to-work forum held at the State House in November, a panel of 
service providers who work with recipients and business leaders who have hired welfare 
recipients discussed the successes and challenges of welfare-to-work, with legislators, 
staff, welfare recipients, and advocates.  The need for appropriate education and training 
became the underlying themes of this event 
 In looking at the results of the state welfare reforms enacted in 1995, some of the 
panelists acknowledged that the state has made a good starting point by moving many 
families into jobs, but they also emphasized that Massachusetts now needs to struggle 
with the group of recipients that falls into the category of hardest to employ.  The 
speakers pointed out that the state must do more in order to provide individuals with the 
tools to move out of poverty.  In addition to moving families off the welfare rolls, the 
state must provide training and services that give recipients hard skills that will allow 
them to develop a career path and in turn economic self-sufficiency. 
 Some of the concepts that were mentioned in working towards the goal of self-
sufficiency included: 
 

 Providing more flexibility with the 20-hour work requirement – allowing 
education and training to count towards some of these hours, 

 Performing assessments of recipients at the beginning and not just the end of the 
24-month clock in order to better suit their needs for training and education, 

 Institutionalizing some of the service and training programs that have been 
successful in certain parts of the state, 

 Providing more flexible day care programs for those individuals who are not 
working the traditional 9 to 5 hours. 

 
 Special thanks to the Speaker, the Senate President, the Women in Poverty 
Taskforce, and the Metro South/West Regional Employment Board for sponsoring this 
event. 
 
Priority Legislation Update 
 
 The Legislature finished its formal sessions for the year on November 17, but not 
before the Senate engrossed two more Women’s Caucus priority bills.  “An Act to 
Prohibit Insurance Discrimination,” which requires insurance companies to provide 
gender-neutral insurance policies and “An Act Relative to Parity in the Treatment and 



Care of Persons Needing Mental Health Benefits,” both passed the Senate with 
unanimous votes and have been referred to the House Ways and Means Committee. 
 During the 1997-1998 legislative session the Senate passed both of these bills, but 
the House was not able to vote on either of them before the session ended. 
 
 A section of another Women’s Caucus priority bill “An Act to Promote the Use of 
Education and Training Opportunities By Welfare Recipients” was included as a 
provision in the Conference Report for the FY 2000 Budget.  Unfortunately, the item was 
vetoed, and was not among the 85 veto overrides that the Legislature passed before 
adjourning formal sessions. 
 The budget provision directed the Department of Transitional Assistance to count 
participation in a recognized job training and education program toward the 20-hour work 
requirement for welfare recipients who are subject to the work requirement.  The bill 
which includes this same provision, H. 2305, was reported out favorably by the  
Human Services and Elderly Affairs Committee in May????, and is currently before the 
House Ways and Means Committee. 


