
 
Newcomers 
 
 After a six month hiatus, the Women’s Caucus Newsletter is back and would like 
to open this issue by congratulating former Representative Pamela Resor (D-Acton) on 
her election to the Senate and welcoming aboard newly elected R 
epresentatives Elizabeth Poirier (R-XX) and Marie St. Fleur (D-Boston).  This increases 
the number of women representatives to 41 and women senators to 10 for a grand total of 
51 female legislators in the State House. 
 
 The Caucus would also like to announce that Julie Granof has taken over as the 
new executive director.  Granof was previously a legislative aide in Representative 
Patricia Walrath’s office and has experience in politics at both the state and federal level. 
 
Budget Priorities 
 
 The votes are in and members selected the following five items as budget 
priorities to be considered by the conference committee: 
 
Salary Increase For Direct Care Workers Item 1599-6898 
 
Newborn Visitation Program Line-Item 4130-1000 
 
Child Care For Low-Income Working Parents Line- Item 4130-3300 
 
SANE (Sexual Assault Nurses Examiner Program) Line-Item 4510-0810  
 
Early Care and Education Line-Item 7030-1000 
 
 A letter was sent to budget conferees on behalf of the Caucus requesting that the 
Senate language for all of these items being including in the conference report.  The 
legislature is expected to vote on the final budget in early August 
 
Women’s Caucus History 
 
 In preparation for the Women’s Caucus’ 25th anniversary next year, the interns in 
the office are trying to update the history and background of the caucus.  A questionnaire 
has been enclosed for legislators to fill out to help gather information about the past.  
Please feel free to call the Executive Director if you have other suggestions or names to 
contact that would help us with this process. 
 
Priority Legislation Update 
 
 Last week the house voted favorably for an “An Act to Increase the Minimum 
Wage,” which is priority legislation for the Women’s Caucus.  The original bill would 
have increased the minimum wage .$50 per hour each year over the next three years and 



indexed it to inflation thereafter.  The Senate had already passed a bill this year with the 
same language and had included a similar provision in the Senate version of the FY 2000 
budget.  However, before the House voted on final passage of the bill, it was amended to 
increase the minimum wage $.75 per hour each year for the next two years without 
indexing it to inflation.  This would bring the minimum wage up to $6.75 an hour by 
September of 2001. 
 
Other Legislation. 
 
 In addition to the Minimum Wage bill, the House recently passed legislation 
which increases the Massachusetts Earned Income Tax Credit from 10 percent of the 
taxpayers federal credit amount to 25 percent effective January 1, 2000.  The House also 
passed a managed care reform bill which establishes a Managed Care Oversight Board 
and expands the rights of patients in managed care organizations.  A conference 
committee is now working to reconcile the differences between the House version and 
Senate version which was passed earlier this year. 
 
 Meanwhile, the Senate recently passed a Sex Offender Registry bill which is 
intended to bring the state’s sex offender registry into compliance with federal 
requirements and Senators are also expected to take up a vote on the “Buffer Zone” bill 
which creates 25-foot, protest-free buffer zones around clinics that provide abortions. 
 
Upcoming Events 
 
October 2, in Boston, Treasurer Shannon O’Brien is chairing the “Everywoman’s 
Money Conference,” which will focus on helping women in Massachusetts obtain and 
sustain economic being.  The Treasurer has invited all women legislators for lunch 
July 29, to provide them with more information about the conference. 
 
The Will/WAND National Conference will be held in Washington, D.C. September 
25-28.  If members would like a registration form, or more information about the 
conference, they can contact the Caucus at extension 8433. 
 
Pay Equity Day Provides No Reason For Celebration 
 
 Women’s pay in the US lags behind men’s pay twenty-four cents on the dollar, 
according to the Census Bureau, and that pay gap is closing very slowly, at a rate of less 
than half a penny per year since 1964. 
 In Massachusetts, we’re doing little better; Massachusetts women earn about 80 
percent of men’s pay.  But at that rate of progress, it will be several decades until women 
reach equality.  By then, our daughters will be at retirement age, and our great-
granddaughters will be entering the workforce. 
 Just recently, MIT admitted that even professional women who excel in the 
competitive fields of math and science - always held up as the answer to the pay gap - 
still face discrimination in pay, promotions, and even office size.  At least MIT is 
planning to try to remedy this situation now. 



 Women are traditionally in lower wage jobs such as clerical, sales and technical 
occupations that pay only 69 percent of the weekly earnings of men in those same 
occupations.  And one of the greatest sources of inequity is that most female-dominated 
jobs pay far less than jobs in male-dominated areas - even if the jobs require similar 
skills, effort and responsibility.  Child care workers in 1990 were 97 percent women; gas 
station attendants were 97 percent men, and had higher average wages.  Nurses and 
nurses aides who lift heavy patients suffer back injuries, and have an element of heavy 
lifting to their jobs.  Yet, too often, when salaries for these jobs are set, these job 
characteristics are overlooked.  
 In a recent court suit, Everett school cafeteria workers showed that their work 
shared many characteristics with that of school custodians, and required similar effort, 
skill and responsibility.  Yet, they are paid less than the custodians. 
 That is why we, along with numerous other women and men colleagues, have 
filed a bill at the Massachusetts State House to ensure that wages will be based on the 
characteristics of the work and not on the gender of the workers who traditionally do it. 
 What are other solutions? 
 Women need to speak up for themselves, together, as the women at MIT did.  
Often, the best way to do that is through joining unions.  The wage gap between union 
men and women is one-third smaller than for non-union workers. 
 Employers need to become aware of discrimination that may have passed 
unnoticed. 
 Raising the minimum wage would benefit women disproportionately; 58 percent 
of those working at minimum wage jobs in Massachusetts are women, and many are 
supporting their families. 
 Similarly, when the living wage ordinances pass in our cities, the overwhelming 
majority of the beneficiaries will be women. 
 When women earn equal pay, it will pull more families out of poverty;  a recent 
report found that in Massachusetts “poverty rates for single mothers and their children 
could be cut in half simply by paying women the same as comparable men.” 
 When women earn equal pay, parents may not have to work so many jobs and 
will be able to spend more time with their children.  When women and men earn equal 
pay, everyone will benefit. And our daughters and granddaughters won’t have to wait 
another half a century before they receive equal pay for equal work. 
 

State Rep. Alice Wolf represents North and West Cambridge.  Rep. Pat Jehlen 
represents Somerville. 
 
Women’s Commission 
 
 The newly formed Massachusetts Commission on the Status of Women now has 
an established office space,  room xxx in the Hurley Building.  Ann Rudy is the staff 
member in the office and can be contacted at 626-xxxx. 
 
MCI-Framingham Visit 
 



 The Criminal Justice and Substance Abuse Task Force recently organized  a site 
visit to MCI-Framingham.  Senator Pamela Resor, and Representatives Kay Khan, 
Kathleen Teahan, Evelyn Chesky, Susan Pope, Carol Donovan, and their staff along with 
staff from Senator Susan Tucker’s office, and Representatives Anne Paulsen, and 
Michael Cayhill’s offices toured the state women’s prison July 21.  Department of 
Correction Officials first talked about the education, recreation, substance abuse 
recovery, health, mental health, and family services available to inmates and then walked 
the group through the facilities that housed these programs.   
 
 One of the more notable stops on the tour was the new residential treatment unit 
which services inmates with mental disorders.  It can serve up to 35 inmates at a time and 
with a multi-disciplinary clinical staff, it has played an integral role in decreasing the 
number of mental health-related crises that occur in the prison. Legislators and staff were 
also able to see the Correctional Recovery Academy, which is a six-month substance 
abuse recovery unit; A “First Step Program” meeting, which is part of a 30-day intensive 
detoxification program; and the “Catch the Hope” program facility, which provides 
comprehensive social services to pregnant and postpartum inmates at MCI-Framingham. 
 
 While there were a number of rehabilitative programs available to the inmates, 
concern was expressed over the continuation of these services and their accessiblity to 
the women upon their release from prison.  As a follow-up step to this visit, members of 
the the Criminal Justice and Substance Abuse Task Force are planning to schedule a 
meeting with the Office of Community Corrections to discuss accessibility to and 
services at community corrections centers.  Caucus members will receive more 
information on this as it becomes available.  Plans for a second site visit are also in the 
works as other legislators expressed an interest in visiting the correctional facility, but 
were not able to go on this tour. 
 


