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NEW YEAR 
 
 As we kick off the new year, the Women’s Caucus would like to welcome its new co-
chairs, Representative Anne Paulsen, and Senator Cheryl Jacques and give special thanks to 
Senator Susan Fargo and Representative Marie Parente for all their work as the 1999 co-chairs.  
The year 2000 promises to be an exciting one for the female members of the Legislature, as the 
Women’s Caucus will be celebrating it’s 25th anniversary.  It was in 1975 that fourteen women 
lawmakers came together to form the Massachusetts Caucus of Women Legislators.  Their goal 
was to pass a State Equal Rights amendment and provide camaraderie and support for each other.   
 Today there are 52 women serving in the Massachusetts Legislature. Forty-one are 
representatives, and with the recent election of Joan Menard to the Senate, there are 11 women 
senators.  These numbers give Massachusetts the 14th highest percentage of female state 
legislators in the country with 26%.  The average percentage of female state legislators 
nationwide is 22%.  
 
Priority Legislation 
 
 In reviewing the status of the Women’s Caucus priority legislation for 1999, Caucus 
members should be pleased to see that one of their five priority bills was signed into law while 
the remaining four were all pushed through their respective committees with favorable reports.   
 Last August, when Governor Cellucci approved a minimum wage increase for the 
Commonwealth, he authorized a 75 cents-per-hour hike in the hourly wage, each year for the 
next two years.  This priority legislation of the Caucus went into effect at the beginning of this 
year.  It should play a role in enhancing the economic status of women throughout the 
Commonwealth since roughly two-thirds of minimum-wage workers are women.  
 With this success under its belts, the Women’s Caucus will continue to lobby for passage 
of its other priority bills, S. 680, S. 2043, H. 4519, and S. 2036.  Currently, H. 4519, which 
promotes education and training opportunities for welfare recipients, is before the House Ways 
and Means Committee after receiving a favorable report from the Human Services and Elderly 
Affairs Committee last July.  Also before House Ways and Means Committee is S. 2036, which 
requires insurance companies to provide equal coverage for mental and physical illness 
coverage, and S. 2043, which prohibits discrimination in insurance policies on the basis of 
gender.  Both of these bills were reported out favorably by the Insurance Committee . 
 On the Senate side, S. 680, which requires health insurance policies to provide coverage 
for breast reconstruction after a patient has undergone mastectomy surgery, is before the Senate 
Ways and Means Committee.  This legislation is based on laws that have been passed in 
Maryland and Maine. 
 At the annual meeting on February 11, members of the Women’s Caucus will be 
discussing and reviewing the best strategies for getting these bills in the law books before the end 
of this year’s legislative session. 
 
Budget  
 



 With the release of the Governor’s budget proposal for fiscal year 2001, the Women’s 
Caucus will begin establishing its own budget priorities for the year.  Members will present their 
ideas at a preliminary budget discussion at the annual meeting on February 11, and will hold a 
second meeting at the beginning of March to vote on priority items for which the Caucus will 
lobby. 
 
 A budget comparison of line-items that have been tracked by the Women’s Caucus in 
previous years should be released to Members shortly.  In the meantime, here is a glance at 
FY 2001 funding for items that were Caucus budget priorities in 1999: 
 
Line Item   Program    FY 2001  Increase/Decrease 
          From FY 2000 
 
4130-1000   Newborn Visitation Program 18.7 Million +7.6 Million  
     
     
4130-3300 Childcare for low income  
 working families and former 168.8 Million +14.3 Million 
 TAFDC recipients 
 
4130-3900 Early Care and Education   106.9 Million -2.7 Million 
  
1599-1699 Reserves:  Salary Increase  29.5 Million -14.5 Million 
 for Direct Care Workers      
 
4510-0810 Sexual Assault Nurses (SANE) 900,000  level funded 
 
 
When examining these budget items, readers may also want to consider the following factors: 
 
-In regard to 4130-3300 -The need for childcare is increasing due to the changes in welfare-to-
work requirements. 
 
-In regard to 1599-1699 – An additional $10 million reserve specifically for childcare providers 
is included in line-item 1599-0043. 
 
-In regard to 4510-0810 – House 1 includes an overall increase of $4 million for domestic 
violence prevention programs. 
 
BROWN BAG LUNCH 
 
 Domestic violence was the topic of discussion at the Women’s Caucus Brown Bag Lunch 
on January 27.  Guest speaker Professor Clare Dalton, executive director of the Domestic 
Violence Institute at Northeastern Law School, talked to legislators about some of the programs 
and research projects the Institute has implemented in an effort to reduce and prevent domestic 
violence.   
  
 The Domestic Violence Institute has developed a relationship with the Dorchester court 
and trains student volunteers from the law school to work with victims of Domestic Violence. 
 



 Dalton was also asked to share some of her thoughts on the role legislators can play in 
reducing domestic violence.  She explained that in addition to passing legislation, a coordinated 
community effort is required to bring about increased awareness of domestic violence.  
Elaborating further, she noted that a grassroots movement can be created by through round-table 
discussions, and the bringing together of community leaders in medicine, law enforcement and 
social services to work to change cultural attitudes toward of domestic violence. 
 The event was well-attended with more than 20 legislative offices represented, a clear 
indication that the Women’s Caucus will continue to make domestic violence a top priority and 
to support prevention initiatives. 
 
 
The Self-Sufficiency Standard: Where Massachusetts Families Stand 
 
 According to a report recently released by the Women’s Educational and Industrial Union 
(WEIU), one in four families in Massachusetts is not earning enough money to raise family 
members out of poverty and make ends meet. 
 In its study, WEIU used what it refers to as the “Self-Sufficiency Standard” to measure 
the level of income needed by a family to cover the basic needs of working and living, such as 
transportation, childcare, taxes, housing, and health care.   Researchers studied the cost of these 
factors for different size families in different regions throughout the state, and then calculated 
how many families have incomes below the Standard in each of the 351 cities and towns across 
the Commonwealth.   
 By using the data on household incomes from the 1990 Census (since 1989, the state’s 
median household income, adjusted for inflation, has fallen 10 %) they found that in 46 cities 
and towns in Massachusetts, more than 30% of families have an income below the self-
sufficiency standard.  Single-parent families had the highest percentage of families with incomes 
below the standard with 43%-75% falling in this category.  Single adults, which include the 
elderly and other adults living at home with no children had the second highest percentage, 32%-
61%, and with 5%-22% below the standard, two-adult families with no children had the lowest 
percentage. 
 In response to these findings, WEIU has recommended that Massachusetts adopt the Self-
Sufficiency Standard as a measure for the cost of living in the state because the federal poverty 
guideline is outmoded.  It does not account for the costs of items such as housing and health 
care; and does not reflect the costs of working such as payroll taxes, transportation and child 
care.   It also makes no adjustments for the significant regional variations in costs among states.   
 Additionally, WEIU is examining the best strategies to expand access to education and 
enable adults to increase their occupational opportunities in today’s workforce, which the 
organization believes to be a key component in achieving self-sufficiency. 
 The WEIU and the Massachusetts Family Economic Self-Sufficiency Project 
(MassFESS), a coalition of organizations across the state, will hold a legislative briefing at the 
State House (date TBA) to present the findings.   
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