
Municipal Police Training Committee 
 

Monthly Meeting Minutes 
 

NECC, Haverhill 
 

April 15, 2015 
 
Call to Order 
At 9:42 AM, Chief Hicks called the monthly meeting of the Municipal Police 
Training Committee to order and greeted all present. 
 
Attendees 

 
Chairman James Hicks 
Chief Michael Botieri, Southeastern MA 
Lt. Mike Chapman, BPD 
Chief Fran Fox, MCOPA 
Chief Scott Livingstone, Western MA 
Jerry Lynch, Parole Board 
Captain Robert McGrath, MSP 
AG Jim O’Brien 
U/S Jennifer Queally 
 
MPTC Staff 

 
Dori Ann Ference, Dan May, Marylou Powers, Dan Zivkovich and Sheila 
Gallagher 

 
Guests 
Tom Fleming, NECC Police Academy 
David Gingerella, NECC 
Ron Guilmette, NECC Trustee 
Sgt. Mark LeBlanc, Lowell PD 
George Moriarty, NECC 
Steven O’Neill, Lowell PD 
Mark Pearson, NECC Academy Director 
Chief Peter Roddy, MPI 
Mayor Dan Rivera, City of Lawrence 
Chief Joseph Solomon, Methuen PD 
 
 
Introductions 

 
Chief Hicks introduced the new EOPSS Undersecretary for Law 

Enforcement, Jennifer Queally, who was a former ADA in Middlesex and 
Worcester County. Since there were many new attendees, Chief Hicks asked 
everyone to provide a brief introduction. 



Lane Glenn, who is the president of Northern Essex Community College, 
along with Lawrence Mayor Daniel Rivera, gave a short presentation about the 
recruit academy in Haverhill. President Glenn spoke about his experience with 
out-of-state community colleges and his future plans for NECC. NECC has 
locations in Haverhill and downtown Lawrence. The Lawrence campus is 
expanding and there is a proposal to create a Lawrence Regional Public Safety 
Center that would include the Lawrence Police Department headquarters and a 
public safety training center.  

There was some additional discussion about NECC’s future plans and 
Chief Hicks mentioned that the MPTC would need to be involved.  

 
 
Review/Approval of Minutes 

 
A motion was made to approve the minutes from the March 18, 2015, meeting. 
The motion passed by unanimous voice vote with two abstentions. 

 
 
Police Standards and Training 
 
Marylou Powers reported that all of the requests for temporary waivers 
considered by the Committee are forwarded with a favorable recommendation: 
 
 
Temporary Waivers: 
Sean Rooney             Granby PD  
 
A motion to accept was made and seconded.   A motion passed by unanimous 
voice. 
 
Permanent Exemptions: 
Mark Pasionek              Chatham PD 
 
Before a motion was made, there was a question regarding Mr. Pasionek’s prior 
training in Missouri. It was confirmed that he attended and completed a 28 week 
academy. A motion was made to approve the permanent exemption. The motion 
was seconded and passed by unanimous voice. 
 
Discipline Hearings 

There were no pending discipline hearings. 
 
Open Discussion 

 Another in-service class was canceled in Western Mass. According to ED 
Zivkovich, the Western Mass Academy has been scheduling the in-service classes 
well in advance but due to the small attendance, has been forced to cancel or 
reschedule classes.   
 ED Zivkovich reported that he requested a waiver in the hiring freeze so the 
Academy Director’s position could be filled in Western Mass and it was granted. 
The waivers to fill the Boylston Academy Director position, the distance learning 
position and to lift the hiring freeze for instructor contractors are still pending. 
EOPSS forwarded the waiver request to Administration and Finance.  ED Zivkovich 



discussed how the freeze was impacting Randolph Academy Director Thomas’ 
ability to hire staff instructors and PT instructors.  
 
 
Executive Director’s Report 

ED Zivkovich mentioned that the Human Resource Division has updated its 
medical standards for police officers and is now examining the Physical Abilities 
Test. ED Zivkovich stated that while the PAT is useful, it fails to adequately 
measure fitness.   ED Zivkovich added that Brianna Ward is the point of contact 
for the Human Resource Division working on the PAT revision.  ED Zivkovich 
explained that he informed HRD of the MPTC’s work with Harvard University to 
establish an entry-level fitness standard for recruit training.   

ED Zivkovich relayed that MPI’s online class for legal updates has been 
certified and approved.  The MPTC website now has a live blog that will push out 
information in real time. The blog is accessible on the website.   

Lastly, ED Zivkovich reported that Fitchburg State University’s 4 +1 program 
has commenced.  Students who opt for this program will receive a bachelor and 
masters degree in criminal justice along with a certificate that satisfies the MPTC’s 
basic curriculum.  Another component of the program requires students to attend 
a summer semester that mirrors what recruits within academies must complete 
before graduating.  Once completing the summer program, students must pass a 
series of tests and exams in order to be eligible for graduation from the program.  
ED Zivkovich stated that the Committee approved the program after Fitchburg 
demonstrated that the curriculum, policies and academy environment mirrored the 
requirements of what a recruit in a MPTC authorized academy must follow. Other 
community colleges including Westfield State have contacted ED Zivkovich to 
develop programs like Fitchburg State. However, no approvals for additional 
programs of this type will be considered or approved until a review of the FSU 
program and its efficacy can be realized.  ED Zivkovich added that the Fitchburg 
program is required to adhere to the all CMRs and policies, including the 
requirement that a chief of police sponsor the students who enroll in the program.  
In addition, all the instructors must be MPTC-certified.  The students have the 
burden of paying the tuition. There was some further discussion about comparable 
programs that are offered in states like Connecticut. 

 
Recruit Officer Training Updates 
 
Boston: 64 recruits remain and graduation is expected on June 16, 2015. 
 
Boylston:  40 recruits scheduled to graduate on July 9, 2015, and the next 
academy is scheduled to begin August 3, 2015. 
 
Lowell: 60 recruits are scheduled to start on May 18, 2015. 
 
MBTA: 33 recruits remain and graduation is expected on August 28.   
 
National Guard: 34 recruits remain and graduation is expected on May 1, 2015.   
 
Reading: 45 recruits remain in week 26 and graduation is expected on August 11, 
2015, at Reading Memorial High School. Next class is scheduled to begin on 
Wednesday, September 9, 2015.  



Plymouth: 59 recruits remain. One recruit left due to excessive absences. The 
class is expected to graduate on August 21, 2015.  The next class is 
scheduled for September 21, 2015. 
 
SPMA: anticipates a RTT class to begin on October 19, 2015. 
 
Springfield: 40 recruits expected to start on May 4, 2015, and the tentative 
graduation date is October 8, 2015.   
 
Western Mass:  37 recruits remain, with graduation scheduled for July 16, 
2015, and the next academy is expected to start on August 17, 2015.   
 
Randolph: 60 recruits are scheduled to start the academy on May 4, 2015. 
 
Northern Essex Community College:  46 recruits remain and graduation is 
scheduled for June 26, 2015.  Director Pearson reported that the NECC hopes to 
offer another academy in the fall. Chief Hicks stated that the Committee cannot 
authorize a fall academy until it receives feedback related to the current academy.  

 
Old Business  

 The Committee reviewed the lesson plan regarding off-duty police officers and 
preventing so-called blue-on-blue shooting incidents.  A motion was made and 
seconded to approve the curriculum. The motion passed by unanimous voice vote. 

For the next meeting, the Committee will review Disk 15, which includes 
domestic violence and motor vehicle theft. Chief Hicks also asked if Dori could provide 
an update of the hours within the current approved recruit curriculum. 
 
Funding 

ED Zivkovich reported that the MPTC is waiting for the House budget to be 
finalized.  

 
In Service Topics 

Chief Hicks mentioned that the New York Police Department is mandating that 
all police officers within the state of New York attend a three-day training. The 
Committee was interested in finding out what the training entailed and whether New 
York would share the training with Massachusetts.  ED Zivkovich contacted the New 
York Police Department hoping to receive a copy of the lesson plan.   

There was some discussion regarding what topics should be mandated for TY 
2016.  Previously, the Committee had voted and approved forty hours of in service 
training. Some topics that were proposed were a full day of legal update,  a full day of 
defensive tactics along with a half day of critical incident and a half day of eye witness 
identification. A motion was made to approve a full day of legal updates, a full day of 
defensive tactics (including use-of-force discussions), a half day of eyewitness 
identification, and half day of discussion covering emerging issues generated by the 
national dialogue regarding police training and community interactions.  Also included 
was a requirement for all officers to take the online Critical Incident Response Protocols 
class that is posted on the MPTC’s EOPSS e-Learning website.  The online class will 
count as one-half hour of training towards each officer’s 40-hour training requirement.  
The motion was made and seconded and passed by unanimous voice vote.  

 



 
Next Meeting 
The next meeting is scheduled for Wednesday, May 13, 2015 @ Western Mass 
Academy in Springfield, MA starting at 9:00AM.  
 

Adjournment 
The motion was made, seconded and passed by unanimous voice 12:15 PM to 
adjourn. 


