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This report, commonly referred to as the “50+ report,” estimates expenditures for people employed by 
large firms where 50 or more employees are accessing health insurance coverage through one or more of 
the Massachusetts public assistance programs―MassHealth, the Health Safety Net (HSN), or 
Commonwealth Care. The report also estimates expenditures in these programs for people identified as 
dependents of these employees (e.g., children, spouses, etc.).   
 
Background Employer-Sponsored Health Insurance in Massachusetts 

• Massachusetts employers continue to be national leaders in providing health insurance to their 
workers. In its 2009 Massachusetts Employer Survey, the Massachusetts Division of Health Care 
Finance and Policy (DHCFP) found that 76% of Massachusetts employers offer health insurance to 
their employees, whereas only 60% of employers nationwide offer coverage. This rate is even higher 
for Massachusetts employers with 50 or more employees; among this group, 98% offer coverage. 

• However, not all employees are eligible for coverage, even at firms offering health insurance. Much 
of the Massachusetts workforce is made up of part-time workers who are likely to be ineligible for 
coverage through their employer. There may also be workers who work full-time hours but are in 
“waiting periods” before coverage can be activated, or may work as contractors and are not offered 
health insurance coverage. 

• Employees counted in this analysis were either ineligible for the insurance package offered or worked 
for firms that did not offer health insurance. These employees were eligible for services through 
MassHealth, the Health Safety Net, or Commonwealth Care. 

 
Trends in State-Subsidized Health Care among Employed People and their Dependents 

The 50+ analysis for FY 09 suggests that costs associated with the three public health insurance programs 
included in this report continue to move in positive and anticipated directions consistent with the goals of 
Massachusetts health reform. Compared to previous years, enrollment and expenditures for 
Commonwealth Care continue to increase, enrollment and expenditures in the Health Safety Net continue 
to decrease, and MassHealth expenditures remain about the same (although enrollment has risen). 
 
In State FY09, among employers with 50 or more employees using public coverage: 
 
• Through MassHealth, the HSN, and Commonwealth Care, the state spent an estimated $805.1 million in 

public funds on health care services for employees at firms with 50 or more employees and their dependents. 
• Just over 294,000 employees received publicly subsidized care at a cost of $459.9 million: $256.6 million 

through MassHealth; $49.1 million through the HSN; and $154.2 million through Commonwealth Care. 
• In addition, over 317,000 dependents of these employees received publicly subsidized care at a total 

cost of $345.2 million: $319.4 million through MassHealth; $7.9 million through HSN; and $17.9 
million though Commonwealth Care. 

 
About DHCFP 

The mission of the Division of Health Care Finance and Policy is to improve health care quality and contain health care costs by critically 
examining the Massachusetts health care delivery system and providing objective information, developing and recommending policies, and 
implementing strategies that benefit the people of the Commonwealth. 
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