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I Dear Friend: 

This booklet was designed by the st, 
Massachusetts Department of Educt 
Against Discrimination to inform stu 
anti-discrimination law: Chapter 76, 
school students on the basis of race 
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The Commonwealth of Massachusetts 
, , Department of Education 

350 Main Street, Malden, Massachusetts 02148-5023 

Commission Against Discrimination 
1 Ashburton Place, Boston, MA 02108-1698 

June 1995 

Dear Friend: 

This booklet was designed by the staff of the Safe Schools Program for Gay and Lesbian Students of the 
Massachusetts Department of Education with the strong support of the Massachusetts Commission 
Against Discrimination to inform students and other school personnel about the newly amended state 
anti-discrimination law: Chapter 76, section 5. This state law prohibits discrimination against public 
school students on the basis of race, color, sex, religion, national origin, or sexual orientation. 

We hope students will find this booklet valuable in answering their questions, and that many others 
will read it and find it helpful in their own efforts to oppose discrimination in any of its forms 
anywhere it arises. 

Sincerely, 

Robert V. Antonucci 
Commissioner 
Department of Education 

Chairman Michael DuffY d 
Massachusetts Commission Against Discrimination 
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THE LAW 
Massachusetts General Laws, Chapter 76, Section 5: 
No person shall be excluded from or discriminated against i n  admission t o  a public school o f  
any town, or i n  obtaining the advantages, privileges and courses o f  study o f  such public 
school on account o f  race, color, sex, religion, national origin, or sexual orientation. 

You have the right to attend a public school. Public schools cannot discriminate against you because of 
your race (African-American (black), Asian, Native American, Caucasian [white), etc.), color (darker 
skin, lighter skin, etc.), sex (male or female), religion (Catholic, Protestant, Jewish, Atheist, etc.), 
national origin (Hispanic, Cambodian, people who have limited English-speaking ability, etc.), 
or sexual orientation (gay, lesbian, heterosexual, etc.). 

It gives every student the right to equal educational opportunities. 
When this law (also known as Chapter 622) was passed, a set of regulations was written to help explain 
the purpose of and protections under the law. These regulations describe your rights and what your 
school should do to protect them. The important points of the regulations are here in this booklet. 

The regulations deal with five main areas of school policy: school admissions; admission t o  courses; 
guidance services; curricula (what you learn i n  classes); and extra-curricular activities, 
including athletics. 

School Admissions 
No public school may deny you admission or discourage you from applying because of your race, color, 
sex, religion, national origin, or sexual orientation. 

Admission t o  Courses 
Your school cannot deny you admission to a course, including physical education, because of your race, 
color, sex, religion, national origin, or sexual orientation. Your school may have academic 
standards such as a required course that must be passed before taking a more advanced course, 
but all students must have equal opportunity to meet those requirements. 

Guidance 
School guidance counselors and other staff must advise all students on the range of education and 
career opportunities. They cannot limit your options because of your race, color, sex, religion, 
national origin, or sexual orientation. Employers that come to your school to recruit must also 
be non-discriminatory. 

Curriculum 
What you learn in courses must fair 
people and groups. Overall, the boc 
examples and situations which she\ 

Extra-Curricular Activities I Ath 
The extra-curricular activities that y~ 
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training, access to available facilitie 

Active Efforts 
Your school must also make active 
opportunities. This includes: 

conducting periodic reviews of p 
free of discrimination; 
training teachers and other staff 
providing information about this 

Other Rights 
State and Federal laws also protect 
marital status. For more informatio~ 
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Curriculum 
What you learn in courses must fairly present the culture, history, activities, and contributions of all 
people and groups. Overall, the books and other educational materials your school buys must include 
examples and situations which show men, women, and members of minority groups in positive roles. 

Extra-Curricular Activities I Athletics 
The extra-curricular activities that your school has (clubs, sports, etc.) must be open to all students. You 
can be required to try-out to show that you have the necessary skills, but you cannot be excluded 
because of your race, color, sex, religion, national origin, or sexual orientation. 

Your school must provide equal opportunity for male and female students to participate in its sports 
programs. Equal opportunity is determined from many factors, including the number and type of sports 
offered, money spent on men's and women's teams, numbers of male and female students, equipment, 
facilities, etc. A school can have separate sports teams for men and women if they have equal instruction, 
training, access to available facilities, equipment and opportunities to practice and compete. 

Active Efforts 
Your school must also make active efforts to ensure that all students have equal educational 
opportunities. This includes: 

* conducting periodic reviews of programs and activities in the school to ensure that they are 
free of discrimination; 
training teachers and other staff about this law; and 
providing information about this law to students and parents in the language they use. 

Other Rights 
State and Federal laws also protect students from discrimination based on disability, pregnancy or 
marital status. For more information on these laws check with your guidance counselor, principal, or the 
Massachusetts Department of Education. 
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RESOLVING A PROBLEM UNDER THE LAW 
If you believe your rights have been violated, it's best to begin by talking calmly with the person you feel 
violated your rights - the teacher, coach, other student, administrator, etc. Think carefully about what 
you want to discuss with himher and how you will say it. 

If talking directly to the person doesn't seem to work, try talking with other people at school such as a 
guidance counselor, another teacher or department chairperson. You may want to bring someone who 
will help you as you talk to school officials. A friend, parent, or teacher may make you feel more 
comfortable. Whomever you talk with, remember to remain calm at all times. Keep notes of whom you 
talk with, when you spoke with them, and what was said. Ask your friend, parent, or teacher to take his 
or her own notes. 

If the problem is still not solved, make an appointment to talk with your principal. Make sure that your 
information is correct and clear. Explain how you believe Chapter 76, Section 5 is being violated. Ask for 
his or her help in resolving the problem. Bring a copy of the law or this booklet with you. If your principal 
needs more time to investigate the situation, ask when you will know what the result is. If more than a 
week passes remind the principal of your concern. 

If the principal feels that no violation has occurred, or if you are unable to meet with him or her, you can 
talk with your school system's "Title IX I Chapter 622 Coordinator." Every school system is required to 
have a person responsible for making sure that this law is followed by the school. This person probably 
works in your superintendent's office and has special training in Chapter 76, Section 5 and related laws. 

If you still feel that the problem has not been resolved, you may file a formal complaint with your 
superintendent and school committee. Request through the superintendent a response to your concern. 
Be sure to let the superintendent know what you have already done to try to  resolve the problem in your 
school. Your school committee must respond to you in writing within thirty days. If the problem is still 
not resolved, you can file a complaint with the Massachusetts Department of Education which will then 
investigate to ensure the law is being followed. 

RESOURCES 
Organizations assist in resolving p r~  
are government agencies that have 
school, and then contact these ager 
have staff who speak some other la 

MASSACHUSEiTS DEPARTMENT ( 
The Program Quality Assurance CIi 
advise students on the process of fi 
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RESOURCES 
Organizations assist in resolving problems caused by discrimination. The four organizations listed below 
are government agencies that have the power to enforce the law. First try to resolve the problem at your 
school, and then contact these agencies if necessary. If English is not the language you use, these places 
have staff who speak some other languages and can help you. 

MASSACHUSETTS DEPARTMENT OF EDUCATION (617) 388-3300 extension 291 
The Program Quality Assurance Cluster investigates possible violations of Chapter 76, Section 5 and can 
advise students on the process of filing a complaint if the problem is not resolved locally. 

MASSACHUSETTS COMMISSION AGAINST DISCRIMINATION (617) 727- 3990 or (413) 739-2145 
Can investigate discrimination in admission to schools only. 

OFFICE OF THE ATTORNEY GENERAL (617) 727-2200 
The Civil Rights Division can review complaints of educational discrimination to see whether legal action 
is appropriate. 

UNITED STATES DEPARTMENT OF EDUCATION (617) 223-9672 
The Office for Civil Rights can review complaints of discrimination based on race, sex, color, national ori- 
gin, disability, and age in educational services. 
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LA LEY 
La ley de Massachusetts, Capitulo 76, SecciC 5: 
Ninguna persona puede ser excluida de o discriminada contra en el proceso de admision a una 
escuela publica por causa de su raza, color, sexo, religion, origen nacional u orientacion sexual. 

Usted tiene el derecho de asistir a una escuela publica. Las escuelas publicas no pueden discriminar contra 
usted por causa de su raza (africano-americano (negro), asiatico, americano nativo, blanco, etc.), color (piel 
morena, piel clara, etc.), sex0 (varon o hembra), religion (Catolico, Protestante, Judio, Ateo, etc.) origen 
nacional (Hispano, Cambodiano, personas con capacidad limitada de hablar ingles, etc.), u orientacion sexu- 
al (homosexual, heterosexual, etc.). 

Esta ley le da a cada estudiante el derecho de oportunidades educativas iguales. 
Cuando esta ley (tambien llamada Capitulo 622) fue aprobada, una serie de reglamentaciones fueron escritas 
para explicarla. Estos reglamentos describen acciones de parte de su escuela que serian ilegales, y lo que su 
escuela tiene que hacer para asegurar que 10s derechos de usted Sean protegidos. Los puntos importantes de 
estas reglamentaciones se explican en este folleto. 

Los reglamentos cubren cinco areas principales de la poliza escolar: admision escolar; admision a cursos; 
sewicios de guianza academics; programa de estudios; y actividades fuera del programa de estu- 
dios, incluyendo atletismo. 

AdmisiC escolar 
Ninguna escuela publica puede negarle admision o desanimarle a solicitar por causa de su raza, color, sexo, 
religi6n. origen nacional u orientacion sexual. 

Admision a cursos 
Su escuela no puede negarle admision a un curso por causa de su raza, color sexo, religion, origen 
nacional u orientacion sexual. Su escuela puede tener academicas norma como requerirle completar un 
curso antes de tomar otro curso mas avanzado, per0 todos 10s estudiantes deben tener la misma oportunidad 
de llenar esos reauisitos. 

Guianza 
LosILas consejeros/as escolares y otros miembros del personal deben aconsejar a 10s estudiantes de la va- 
riedad de oportunidades educativas y de carreras. No le pueden limitar sus opciones por causa de su raza, 
colo, sexo, religion, origen nacional u orientacion sexual. Los empleadores que vienen a su escuela a 
reclutar tampoco deben discriminar. 

Programa de estudios 
Lo que usted aprende en 10s cursos dc 
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Programa de estudios 
Lo que usted aprende en 10s cursos debe presentar justamente la cultura, historia, actividades y contribuciones 
de personas y grupos de diferentes razas, nacionalidades, sexos y colores. Tanto como sea posible 10s libros y 
otro material educativo que su escuela compre deben incluir retratos, ejemplos y situaciones que muestren 
hombres, mujeres y miembros de grupos minoritarios en papeles positivos. 

Actividades fuera del programa de estudios I Atletismo 
Las actividades fuera del programa de estudios que su escuela tenga (clubes, deportes, etc.) deben estar abier- 
tas a todos 10s estudiantes. Se puede requerir que usted demuestre su aptitud, per0 usted no puede ser exclui- 
do por causa de su raza, color, sexo, religion, oregen nacional u orientacion sexual. Su escuela debe 
animar activamente a varones y hembras y minorias etnicas y raciales a participar en las actividades fuera del 
programa de estudios. 

Su escuela puede tener equipos deportivos separados para hombres y mujeres bajo ciertas circunstancias. En 
general, su escuela puede tener equipos separados de hombres y mujeres en un deporte en particu- 
lar solo si hay igual oportunidad para que hombres y mujeres participen, lgual oportunidad significa 
tener programas balanceados (numero y tipos de deportes ofrecidos, dinero disponible para equipos para hom- 
bres y mujeres, equipo, locales, etc.). Para mas informacion de como la ley afecta el atletismo, hable con su 
consejerola, directorla, directorla atletico, o el Departamento de Educacion de Massachusetts. 

Su clase de educacion fisica no puede tener requisitos diferentes para hombres y mujeres (diferentes activi- 
dades, horario, uniformes, etc.). 

itar por causa de su raza, color, sexo, 
Esfuerzo activo 
Su escuela debe esforzarse activamente para asegurar que todos 10s estudiantes tengan oportunidades 
educativas iquales. Esto significa que: 

I, color sexo, religion, origen 
norma como requerirle completar un 
ltes deben tener la misma oportunidad 

lconsejar a 10s estudiantes de la va- 
Ir sus opciones por causa de su raza, 
npleadores que vienen a su escuela a 

Su escuela debe apoyar y promover cambios que aseguren que el acceso igual a programas esco 
lares no sea negado. 
Su escuela debe proveer entrenamiento para maestroslas y otros miembros del personal sobre 
esta ley. 
Su escuela debe darle a usted y a sus padres informacion sobre esta ley en el idioma que ustedes 
necesitan. 














