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(Similar Matter Filed During Previous Session See Senate, No. 230)

By Mr. Umana, a petition (accompanied by bill, Senate, No. 266) of
Mario Umana and Charles P. Flaherty, Jr., for legislation to provide ma-
ternity leave for all Massachusetts employees. Commerce and Labor.

In the Year One Thousand Nine Hundred and Seventy-Three.

An Act to provide maternity leave for all
MASSACHUSETTS EMPLOYEES.

Be it enacted hy the Senate and House of Representatives in General
Court assembled, and hy the authority of the same, as follows:

1 Chapter one hundred forty-nine of the general laws, as most
2 recently amended, is hereby further amended, is hereby fur-
3 ther amended by inserting after section one hundred five C
4 the following section:—
5 Section 105D. Any woman who leaves, for a period not
6 exceeding eight weeks, a position other than a temporary
7 position in the employ of any employer for the purpose of
8 giving birth, and who shall give at least two weeks notice to
9 her employer of her anticipated date of departure, shall be

10 entitled to be restored to her previous position or a similar
11 position with the same status, pay and seniority as if she had
12 not been absent. Her right to receive normal vacation, sick
13 leave, bonus, advancement and other advantages normally to
14 be anticipated in her particular position shall not be affected.
15 Such absence shall be construed as an absence with leave, and
16 her employer may treat such leave as with or without pay.
17 An employee may, upon giving at least two weeks notice,
18 request an extended maternity leave for an additional period
19 not exceeding twenty-two weeks. No later than two weeks
20 following the receipt of such request, the employer shall re-
-21 spond thereto in writing and, in the event such request is
22 denied in whole or in part, the employer shall mail, postage
23 prepaid, a copy of the response, setting forth in full detail
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24 the reasons for such denial, to the Massachusetts Commission
Against Discrimination. The Commission shall be empowered
in its discretion to investigate the circumstances of any denial
of a request for extended leave and to issue a complaint under
section five of chapter one hundred fifty-one B of the general
laws whenever it has reason to believe that the employer has
been or is engaging in an unlawful practice either under said
chapter or under this section. Nothing in this act shall pre-
vent the employee from pursuing any remedies she may have
under chapter one hundred fifty-one B or under any other
law.
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Failure on the part of an employer to comply with the pro-
visions of this section shall be deemed to be an unlawful prac-
tice under chapter one hundred fifty-one B of the general laws.
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A copy of this provision shall be posted in every establish-
ment where women are employed.

38
39


