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By Ms. Pollard, a petition (accompanied by bill, Senate, No. 87) of
Sharon M. Pollard, Caroline J. Stouffer, and other members of the Gen-
eral Court for legislation to change and add certain provisions to the
General Laws concerning pregnancy and childbirth in the context of em-
ployment. Commerce and Labor.

In the Year One Thousand Nine Hundred and Seventy-eight.

An Act changing and adding certain provisions to the gen-
eral LAWS CONCERNING PREGNANCY AND CHILDBIRTH IN THE
CONTEXT OF EMPLOYMENT.

Be it enacted by theSenate and House of Representatives in General
Court assembled, and by the authority of the same, as follows:

1 Section 1. Section 105 D of Chapter 149 of the General
2 Laws, is hereby amended by adding after Section 105 D the
3 following section:
4 Section 105D. Incapacity to work, for a period not exceed-
-5 ing 8 weeks, caused or contributed to by pregnancy, childbirth,
6 and miscarriage and recovery therefrom shall be deemed as
7 illness, sickness or disability under any (health or temporary
8 disability insurance or) sick leave program or plan available
9 to employees in connection with employment, and an employer

10 shall apply its policies and practices, whether written or un-
-11 written, under any (health or temporary disability insurance
12 or) sick leave program or plan for incapacity to work, for a
13 period not exceeding 8 weeks, caused or contributed to by
14 pregnancy, childbirth, miscarriage and recovery therefrom on
15 the same terms and conditions as such policies and practices
16 are applied to any other illness, sickness or disability causing
17 incapacity to work.
18 The rights given an employee by this section are in addi-
-19 tion to those provided in Section one hundred five D, and20 nothing in this section or section one hundred five D shall be
21 construed to require an employee to choose between the rights
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granted by Section 105 D and the rights granted by this sec-
tion. Nothing in this section shall be construed to affect any
bargaining agreement or company policy which provides for
greater or additional benefits than those required under this
section.
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A notice of this provision shall be posted in every establish-
ment in which females are employed.
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For the purposes of this section, an “employer” shall be
defined as in Subsection 5 of Section one of Chapter one hun-
dred fifty-one B.
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Section 3. Section 4 of Chapter 1518 of the General Laws
is hereby amended by inserting after Subsection 11A the fol-
lowing two subsections:
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4 118. For an employer, by himself or his agent, to fail to

comply with any of the provisions of Section 105 E of Chapter
149.
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11C. For an employer, by himself or his agent, to exclude

an employee or applicant for employment from advancement
or employment, as the case may be, on the basis that the
employee or applicant, as the case may be, is or may become
pregnant, unless such exclusion is based upon bona fide oc-
cupational considerations.
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