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that municipal employers be required to discuss recommendations
of employees and further defining conditions of employment.
Public Service.

A

In the Year One Thousand Nine Hundred and Seventy-Two

An Act requiring municipal employers to meet and discuss
RECOMMENDATIONS OF EMPLOYEES AND FURTHER DEFINING
CONDITIONS OF EMPLOYMENT.

Be it enacted by the Senate and House of Representatives in
General Court assembled, and by the authority of the same, as
follows:

1 SECTION 1, Section 178 G of chapter 149 of the General
2 Laws, as most recently amended by chapter 156 of the acts of
3 1966, is hereby amended by adding the following para-
-4 graphs: -

5 “Meet and discuss,” the obligation of a municipal employer
6 upon request to meet at reasonable times and discuss recom-
7 mendations submitted by representatives of an employee
8 organization; provided, that any decisions or determinations on
9 matters so discussed shall remain with the municipal employer
10 and be deemed final on any issue or issues raised.
11 “Managerial prerogative,” matters of inherent managerial

1 12 policy including but not limited to such areas of public policy
'* j 3 or discretion as the and programs of the municipal

14 employer, its over-all budget, standards of services, utilization
15 of technology, organizational structure, and selection and direc-
16 tion of personnel

17 “Wages, hours and other conditions of employment,” any
18 condition of employment directly affecting the economic cir-
-19 cumstances, health, safety or convenience of employees, but
20 excluding^ matters of managerial prerogative.
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1 SECTION 2. Said chapter 149 is hereby further amended by
2 striking out the first paragraph of section 178L, as amended by
3 chapter 463 of the acts of 1970, and inserting in place thereof
4 the following new paragraph:
5 Municipal employers or their representatives or agents are
6 prohibited from: (1) interfering with, restraining or coercing
7 employees in the exercise of the rights guaranteed in section
8 one hundred and seventy-eight H; (2) dominating or interfering
9 with the formation, existence or administration of any em-

10 ployee organization; (3) discharging or otherwise discriminating
11 against an employee because he has signed or filed an affidavit,
12 petition or complaint or given any information or testimony
13 under this section; (4) refusing to bargain collectively in good
14 faith with an employee organization which has been recognized
1 5 or designated as the exclusive representative of employees in an
16 appropriate unit; (5) refusing to discuss grievances with the
17 representatives of an employee organization recognized or
18 designated as the exclusive representative in an appropriate
19 unit; [and] (6) refusing to comply with the requirement to
20 meet and discuss; and (7) nothing in this chapter shall prevent
21 a municipal employer, which has duly accepted section seven-
-22 teen G of chapter one hundred and eighty, from requiring, as a
23 condition of employment, during the life of a collective bar-
-24 gaining agreement so providing, the payment on or after the
25 thirtieth day following the beginning of such employment or
26 the effective date of such agreement, whichever is later, of an
27 agency service fee to the employee organization whichever, in
28 accordance with the provisions of this chapter, is duly recog-
-29 nized by the employer or designated by the state labor rela-
-30 tions commission as the exclusive bargaining agent for the unit
31 in which such employee is employed; provided, however, that
32 such agency service fee shall not be imposed unless the collec-
-33 tive bargaining agreement requiring its payment as a condition"
34 of employment has been formally executed, pursuant to a vote
35 of a majority of all employees in such bargaining unit present
36 and voting. Such agency service fee shall be proportionately

:ommensurate with the cost of collective bargaining and con-
adm c


