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Call to Order 
At 9:38AM, Chairman Jim Hicks called the monthly meeting of the Municipal Police 
Training Committee to order and greeted all present. Chief Hicks announced that there 
would be an executive session at the end of the MPTC meeting. 

 
Attendees: Voting Members 
Chairman Jim Hicks – Northeast Mass; Undersecretary Jennifer Queally -EOPSS; 
Michael Botieri – Southeast Mass; Chief Thomas O’Donnell- Central Mass; Chief 
Scott Livingstone- Western Mass; Matt Roy – MSP; Chief Brian Kyes –Mass Chiefs; 
Jim O’Brien- AG; Mike Chapman –Boston; and Deputy Chief Sean Reynolds – Transit 
Police. 

 
Attendees: Advisory 
Heather Brouillette– Trial Court; Angela Davis – OGR; Bob Harnais -MBA; and Paul 
Tresler – Parole. 
 
MPTC Staff 
Dori Ference, Dan May, Marylou Powers, Denise Sarro, Dan Zivkovich and Sheila 
Gallagher. 

 
Guests 
Patrick Crossen, Tom Fleming, Ed Fitzgerald, James Godinho, , Kevin Hope, Peter 
LeDuc, Jerry O’Rourke, , Shannon Sullivan, Rick Thompson, , and Daniel Walsh. 

 
Review/Approval of Minutes 
There were two corrections on the minutes from September 21, 2016 which were 
made in advance of the meeting.  A motion was made, seconded and passed to accept 
the minutes of September 21, 2016.  The motion passed by unanimous voice.  

 
Police Standards and Training 

 

The following requests were presented and approved by the Committee: 
 
Temporary Waivers: 

 

Allen Ash Hadley, PD 
Courtney Call Hadley, PD 
Evan Colbert Lee, PD 
Ross Henke, Southwick, PD 



Thomas Hudock Hadley, PD 
Joseph Santamaria  Beverly, PD 
 

Before a motion was made, U/S Queally asked how much time is allotted for a 
temporary waiver.  The waivers usually cover 270 days or a 9 month period. The 
CMRs require individuals who receive a waiver to apply for the next available 
academy.  There was some discussion as to whether the Committee should require 
individuals to attend the next available academy if the Committee grants a temporary 
waiver.  During the meeting, Chief Livingstone contacted the police chief in Hadley to 
ask what the status was of the individuals who were requesting temporary waivers.  
The Hadley chief relayed that one of the individuals will attend an academy in June 
due to FMLA issues.  The other two candidates are submitting applications for any 
academy that has available spots in January. 

 
A motion was made to approve the 6 temporary waivers as presented. There 

was a second and the motion passed by unanimous voice.  (Chief O’Donnell did not 
participate in the vote.) 

 
Permanent Exemptions: 

 

There were four requests for permanent exemptions. The Committee reviewed 
the requests for a permanent exemption related to David MacEachern and Clanford 
Pierce. 

 
David MacEachern  Norwood, PD 
Clanford Pierce, Sherborn, PD 
Patrick Crosson Sherborn, PD 
Daniel Walsh Sherborn, PD 
 

A motion was made to approve David MacEachern and Clanford Pierce’s 
request for permanent exemptions; it was seconded and passed by unanimous 
voice. 

 
The Committee next addressed the permanent exemption requests for Daniel 

Walsh and Patrick Crosson who were both present to address the Committee.  
 

Synopsis of the Subcommittee Meeting: 
 

AAG Jim O’Brien summarized the issues the subcommittee discussed before 
making a recommendation to deny the requests for permanent exemptions related to 
above candidates. The length of the academy and the officer’s experience on the 
street were the two critical issues that the subcommittee considered.  Additionally, the 
subcommittee debated whether additional trainings should be examined even if the 
officer graduated from an out of state academy with less hours than the 
Massachusetts police academies.   

 
Before the Committee discussed the permanent exemption requests for Daniel 

Walsh and Patrick Crosson, Chief Thompson of the Sherborn Police Department 
introduced himself and explained why the department was anxious for these two 
officers to start work.  Prior to his appointment, Chief Thompson described that there 



were special police officers working in a fulltime capacity on the street.  Chief 
Thompson removed the special police officers from the street and assigned them to 
desk duty.  Due to this change, the Sherborn police department had limited coverage 
on the street and was anxious to hire fulltime police officers.  There were numerous 
candidates that applied; however, Daniel Walsh’s and Patrick Crosson’s credentials 
and work experience superseded the other candidates.  
 
Permanent Exemption Request for Daniel Walsh 

 
Daniel Walsh addressed the Committee and described his educational 

background and work experience.  Before pursuing a career as a police officer, 
Walsh, a Natick native, received a four-year criminal justice degree from Westfield 
State University.  Dan Walsh also attended the student trooper academy that the 
SPMA offered.  Walsh completed the MPTC reserve intermittent academy in 
Massachusetts which at the time totaled 260 hours.  As a reserve, he worked for the 
Nantucket Police Department before leaving the state to work as a fulltime police 
officer in Concord, New Hampshire.  Walsh graduated from the 600-hour New 
Hampshire police academy and worked as a Concord police officer for 3 years.  
While employed with Concord police, Walsh rarely went a week without making an 
arrest.  Walsh handled a wide array of cases including many domestic disputes.  
Walsh also attended 200 hours of additional trainings that consisted of Lidar, 
hazardous materials and DUI.  Collectively, Walsh has 996.2 hours of training. 

 
Chief Hicks asked whether the Committee would consider all the training 

together.  ED Zivkovich said that there is some overlap with the New Hampshire full 
time police academy and the Massachusetts reserve intermittent academy.  There 
was some discussion as to what the differences were with the New Hampshire police 
academy and the reserve academy in Massachusetts.  U/S Queally asked whether 
the New Hampshire police academy satisfied the deficiencies within the reserve 
academy.  Potentially, Walsh could attend and complete an eight week course to 
enable him to return to Massachusetts.  The Committee discussed whether it should 
give consideration to the number of collective training hours Walsh had.  Chief 
O’Donnell asked whether there were enough post-graduation hours.   

 
AAG O’Brien asked Walsh how many arrests he had made.  Walsh estimated 

that he made between 100-150 arrests while he was employed with the Concord 
police department.  AAG O’Brien also mentioned that Walsh received a four-year 
criminal justice degree from Westfield State University.  In the past, the Committee 
has given credit to officers that have attended and completed a four-year college 
degree.  

 
U/S Queally added that Walsh was in a different category since he had 

graduated from a reserve academy in Massachusetts and a fulltime police academy 
in New Hampshire.  Walsh also has great experience and a four-year criminal justice 
degree from a Massachusetts school.  After further conversations, the Committee 
agreed that Walsh made a compelling argument.  A motion was made to approve the 
permanent exemption for Daniel Walsh.  The motion was seconded and passed by 
unanimous voice.  

 
 



Permanent Exemption Request for Patrick Crosson 
 
Patrick Crosson told the Committee about his educational background and 

work experience.  Crosson graduated with a criminal justice degree from Clemson 
University in South Carolina and he also is a certified American Sign Language 
(“ASL”) Interpreter. Upon graduation, Crosson attended and completed a 12-week, 
531-hour police academy which enabled him to work as a fulltime police officer for 
the Mount Pleasant police department in South Carolina.  Additionally, he had 180 
hours of training to become a certified ASL interpreter.  The Mount Pleasant police 
department consists of 150 police officers that work in a city with a population of 
80,000.  Crosson relayed that he worked for the department from May 30, 2014, until 
June 20, 2016, which was just a little over two years.  

 
Chief Kyes asked Crosson to describe how many arrests he made as a Mount 

Pleasant police officer and what types of incidents he handled.  Crosson told the 
Committee that he handled drug cases, credit card fraud, domestics and attempted 
murder. He made approximately 150 arrests and was named rookie of the year.   
Collectively, Walsh has 711 hours of training. 

 
Chief Botieri commented that his concern when hearing Crosson’s credentials 

was that he was missing the Massachusetts piece.  Chief Hicks reminded the 
Committee that whatever it decides, it is critical to be consistent.  Chief O’Donnell 
stated that Massachusetts law is unique and that the Committee will have to consider 
all the facts specific to each candidate.   

 
There was some further discussion about allowing Crosson to attend a reserve 

academy due to his experience in South Carolina.  ED Zivkovich cautioned the 
Committee that it was starting to tailor exemptions to individuals.  The CMRs require 
that in order to be considered for an exemption, the academy needs to be 
comparable to Massachusetts and there must be a minimum of 2 years work 
experience.  

 
A motion was made to deny the request for a permanent exemption for Patrick 

Crosson and it was seconded.  The motion passed by unanimous voice.   Crosson 
will have to attend a fulltime police academy in Massachusetts. 

 
Recruit Officer Training Updates 
 
Boston: starting a class on December 5, 2016. There will be approximately 60 Boston police 
recruits and 20 available openings from outside agencies. 
 
Boylston: No academy dates scheduled at this time. 
 

Lowell: 51 recruits will graduate on November 4, 2016. 
 

SPMA:  has a class scheduled for January 9, 2017, with an anticipated graduation in 
June 2017.  
 
NECC: 48 recruits graduated on October 14, 2016. The next academy will begin 
February 1st.  
 



Plymouth: A class of 48 started on October 31, 2016. 
 
Randolph: 47 recruits remain in week 14 and graduation is expected on January 20th.  
The next class will begin on February 27, 2016. 
 

Reading: A class began on September 12, 2016, and 46 recruits remain. The next class 
will begin on March 13, 2016. 
 

Springfield:  46 recruits remain. Graduation is expected on November 10, 2016. 
 
Transit: The next class of 46 began on September 26, 2016, and graduation is 
expected March 22, 2017.  The next class will begin on March 27, 2017. 
 
WMASS: The next class of 48 is scheduled to begin on November 7, 2016. 
 
Worcester:  There are 32 openings planned for a February academy.  

 
There were no requests for disciplinary hearings. 

 
Open Discussion 

There were no items for open discussion. 
 
Executive Director Report 
 
SPMA 

 
The SPMA anticipates on running a class in January. Right now there are 

approximately 45 individuals interested in attending the academy.  There about 11 
candidates from the Central Mass area that have expressed an interest in the SPMA 
academy.    

 
Budget 

ED Zivkovich reported that the Governor has tabled 9C cuts for the time being.  
The MPTC has set aside 1% as well as $50K earmark.  Earmarks have not been 
eliminated at this point. Chief Hicks added that there is a big push to fill the Boylston 
Academy.  Additionally, Chief Hicks mentioned that there is a meeting on November 
22, 2016, to discuss a funding source for the MPTC. 

 
State Auditor’s Report  

 
There was a media release circulated from the state auditor’s office that indicated 

public safety would not be jeopardized.  As a result of the audit, ED Zivkovich reported 
that there will be an annual accounting of equipment. The other issue that was raised 
concerned the MPTC’s failure to engage non-voting Committee members.  As a recap, 
M.G.L. c. 6 §116 provides for 11 voting members and 16 advisory, non-voting members.  
The non-voting members include a representative from the trial court, parole, MBA and 
others.  Some non-voting members are governor appointments.  

 
Additionally, the report indicated that the MPTC will need to file the cost of recruit 

training annually.  ED Zivkovich stated that the MPTC recently hired Andrea Kenny as 
the budget director and she will handle the annual reporting of recruit costs.  



 
Force Concepts 

 
ED Zivkovich relayed that Force Concepts will be coming into town the week of 

November 16, 2016.  There has been some discussion that the new curriculum might 
result in a reduction of hours from 902 to 700 hours.  Force Concepts anticipates that its 
project will be complete by spring 2017 with beta testing occurring thereafter.  Also ED 
Zivkovich announced that the online suicide prevention course will be ready by 
November. 
 
Fitchburg State University 

 
ED Zivkovich reported that anyone attending the program will be receiving a 

bachelors and master’s degree as well as a MPTC certificate upon completion.  The 
program is rigorous and the candidates that graduate will have to be hired by a non-civil 
service department or take the civil service exam.  Fitchburg State University will only 
allow 100 students to enroll in the program at a time.  The courses that the students 
take are MPTC approved and taught by MPTC certified instructors. 
 
Old Business 
  

There is no old business to report. 
 
Next Meeting 

The next meeting is scheduled for December 21, 2016, 9:30 AM at Randolph 
Police Academy. 
 
Adjournment 

The motion was made, seconded and passed at 12:05 PM to adjourn.  A motion 
was made to go into Executive Session and to not return to regular session.  The motion 
was seconded and a roll call was taken.  
 
U/S Queally      Aye 
Chief Scott Livingstone    Aye 
Matt Roy      Aye 
Jim O’Brien      Aye 
Chief Brian Kyes     Aye 
Chief Tom O’Donnell     Abstain (Gubernatorial appointment to  
       voting status is pending) 
Chief Reynolds     Aye 
Chief Botieri      Aye 
Lt Mike Chapman     Aye 
Chief Hicks      Aye 
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