
Municipal Police Training Committee 
 

Monthly Meeting Minutes 
Randolph 

July 19, 2017 
 

Call to Order 
At 9:43AM, Chairman Jim Hicks called the monthly meeting of the Municipal Police 
Training Committee to order and greeted all present. 

 
Attendees: Voting Members 
Chairman Jim Hicks – Northeast Mass; Chief Brian Kyes – Mass Chiefs; Chief Scott 
Livingstone – Western Mass; Chief Thomas O’Donnell- Central Mass; Captain Michael 
Lyver- MSP; Captain Richard Sexton- Boston Police, Officer Joseph Vieira –MPA and 
Chief Mike Botieri – Southeast Mass. 

 
Attendees: Advisory 
Angela Davis – OGR, Jeffrey Scott –Parole, Donna DaVeiga- Mass DOT and Heather 
Brouillette –Trial Court. 

 
MPTC Staff 
Dan May, Dan Zivkovich and Sheila Gallagher. 

 
Guests 
Hannah Jellinek, Jeff Lenti, John Voto, Peter Roddy, Jerry O’Rourke, and Shannon 
Sullivan. 

 
Review/Approval of Minutes 
A motion was made and seconded to approve the minutes of June 21, 2017.  The 
motion passed by unanimous voice. 

 
Police Standards and Training 

 

The following requests were presented and approved by the Committee: 
 
Temporary Waivers: 
Kevin Quiterio    Ludlow, PD  
John Wielblad Ludlow, PD 
 

A motion was made to approve the two (2) temporary waivers as presented. 
There was a second and the motion passed by unanimous voice.  There was no further 
discussion. 



Permanent Exemptions 
Kyle Bishop    Upton PD  
Paul Wells    Woburn PD  
 

There were two (2) requests for permanent exemptions.  The Committee 
addressed the requests separately and first discussed the request for Kyle Bishop.  A 
motion was made to grant the permanent exemption for Kyle Bishop. The motion was 
seconded and approved by unanimous voice.  

 
The Committee next discussed the request for a permanent exemption for Paul 

Wells.  Wells graduated from the New Hampshire police academy in 2009, and worked 
as a Merrimack police officer.  He also graduated from the Massachusetts reserve 
police academy and worked as a reserve police officer in the Woburn police 
department.  Additionally, he completed a Massachusetts municipal police orientation 
program and attended many advanced trainings.  Chief Kyes noted that although Wells 
graduated from an academy that has less hours than a full-time municipal police 
academy in Massachusetts, Wells took extensive trainings that filled the gap.   

 
Chief Hicks added that Wells received a temporary waiver from the Committee 

and did not request a permanent exemption because he wanted to follow MPTC 
guidelines.  After some further discussion, Captain Lyver asked whether a SSPO with 
extensive training and work experience could request a permanent exemption.   ED 
Zivkovich said that Wells’ training differentiates his request and such requests are 
handled on a case-by-case basis.   

 
There was no further discussion.  A motion was made to approve the request for 

permanent exemption for Paul Wells.   The motion was seconded and passed by 
unanimous voice. 

 
There were no requests for disciplinary hearings. 

 
Open Discussion: 

 
Ad Hoc Committee Report 
 
An ad hoc committee was formed by the Commissioner of the Board of Higher 
Education to advise whether police officers could receive college credits for the 
training they received in the academy.  Members of the committee included ED 
Zivkovich along with Undersecretary Queally, Chief Kyes and Chief Hicks.  The 
members of the ad hoc committee submitted a report to the Board of Higher 
Education Commissioner and it was accepted.  The Commissioner announced that 
the report could be released.  ED Zivkovich highlighted the three (3) questions that 
the Commissioner for the Board of Higher Education asked the Committee to 
examine. The three questions are listed below and included in the ad hoc committee 



report that will be circulated to the Committee: 
 
1. What should be the minimum education requirements for police officers in 

Massachusetts and why? 
 
The Committee recommends a minimum of an associate’s degree in criminal 
justice or a field of study authorized by the hiring department. 

 
2. What should be the mechanism for assessing the educational requirements 

obtained through police academy training?   
 
The Committee recommends that the development of a working group to 
coordinate with Higher Education colleagues to develop an assessment process 
to evaluate knowledge of criminal justice obtained through the academy.  The 
unanimous opinion was that attendance of police training academy is not sufficient 
but there must also be a demonstration of this knowledge.  No final 
recommendation was made with regard to this task at this time. 
 

3. What modifications and adjustments should the Board of Higher Education use 
when assessing its PCIPP guidelines to allow criminal justice to be part of other 
programs?   
The Committee made some recommendations regarding what assessments 
should be in place when determining whether college credit would be given to 
officers who attended a police academy and took additional trainings.   

 
Chief Hicks gave some context as to how the Board of Higher Education has 
changed its position with regards to giving college credit to police who have academy 
training and extensive specialized trainings.  Rather the Board of Higher Education 
questioned whether police officers can receive college credit for the police training 
they receive within an academy.  One of the issues that the Board of Higher 
Education focused on was the qualifications of the instructors who teach police 
officers in the academy.  Chief Hicks thought this was a significant step for the 
Committee to release this report and for the first time the Board of Higher Education 
is evaluating whether police can receive credit for the courses the police take within 
the academy.  Chief Kyes added that the college community had a misperception on 
the instructors within police academies.  Unlike many college campuses, police 
academies are more structured.  There was some further discussion and Chief Hicks 
said this would be added as an agenda item for the next meeting. 
 
Executive Director’s Report 

 
Recruit Officer Training Updates 
 

Boston: 70 student officers graduated on June 21, 2017.  A class of 125 Boston Police 
student officers will start on September 11, 2017, and graduation is scheduled for 
March 28, 2018. 

 



Boylston: No academy dates scheduled at this time. 
 
Lowell: 50 student officers remain and graduation is expected on November 3, 2017. 

 
SPMA: 43 student officers graduated on June 23, 2017.   
 
RTT: A class of 234 student officers will start on August 14, 2017, and graduation is 
scheduled for January 25, 2018.   

 
NECC:  46 student officers graduated on July 14, 2017.  There are currently 60 requests 
for a fall class scheduled to begin on September 5, 2017. 

Plymouth: There are 46 student officers remaining and expected graduation is 
November 15, 2017.   

 
Randolph:  There are 45 student officers in week 18, and graduation is expected on 
August 18, 2017.  

 
Reading:  39 student officers remain in week 19 and will graduate on August 15, 2017.  
The next academy will start on October 30, 2017, and graduation is scheduled for April 
11, 2018. 

 
Springfield:  There are 50 student officers remaining and graduation is expected 
November 30, 2017.   

 
Transit: There are 45 student officers remaining, and graduation is expected 
September 27, 2017. The next class will begin on October 16, 2017.  

 
WMASS:  There are 43 student officers, and graduation is expected for December 15, 
2017.   

 
Worcester:  A class of 43 student officers remain in week 13, and graduation is 
scheduled for October 6, 2017.    

 
Update on Recruit Curriculum Project 

 
ED Zivkovich announced that the pilot class for the new curriculum is 

scheduled for rollout at the Randolph police academy in January 2018.  FORCE 
CONCEPTS will request to run a beta test of the academy at the September meeting.  
The new curriculum is still estimated to consist of 700 hours of training versus 920 
hours.   ED Zivkovich explained that there will be two pilot programs offered in the 
Randolph police academy and a third site to be determined before the new curriculum 
is rolled out statewide in January 2019.  Additionally, all instructors will have to attend 
an instructor training course because the delivery of this curriculum will involve more 
facilitated learning rather than instructor led. 
 



FY 18 training/strategic plan 
ED Zivkovich thanked Andrea Kenney and Kris Gentile for their hard work on 

tightening spending and he distributed a proposed spending plan for the FY 2018 budget.  
ED Zivkovich mentioned that he heard Representative Cantwell had refiled a bill for 
school resource officer training.  Apparently, a portion of the proposed bill specified that 
money from the public safety fund would go to the MPTC to administer school resource 
officer training.  ED Zivkovich discussed how the language in the bill authorizes the 
Secretary to appropriate money for SRO training.  

 
There was some discussion about the marijuana bill and the proposed tax that may 

provide funding for police training.  The bill proposes to raise the tax to 17%.  Chief Kyes 
highlighted that police chiefs ideally would want $10 million dollars for the MPTC.  The 
concern with the amended bill for the legalization of marijuana is that the language in the 
bill mentions that funding for public safety is subject to appropriation.  It is unclear if the 
money would supplement or supplant the money that the MPTC currently receives.  
Funding from the $5.00 public safety fee has been used to replace (supplant) general 
fund appropriations to the MPTC, rather than supplementing them.  Also the money in the 
marijuana bill is not earmarked for the MTPC.   

 
Chief Hicks added that the Senate Committee on Ways and Means was not sure 

how the money would be appropriated for police training if the marijuana bill passes.  
Chief Hicks discussed how the money potentially generated from this marijuana bill would 
not be available until FY 2020.  Chief O’Donnell asked whether it was possible that the 
language included in the marijuana bill would not survive the joint committee.  Chief Hicks 
thought the language would survive based on the history of the bill.  There was some 
more discussion about funding for police training.  

 
New Business 

 
Funding 
 There was more discussion about the FY 2018 budget.  As of July 1st, the budget 
would be reduced by 350K because the MPTC will have to supplement the retained 
revenue account for running two academies.   

 
The Governor vetoed the 50K earmark for the Boylston Academy but it was back 

filled by Representative Naughton.  Therefore, there was no impact on the overall MPTC 
budget. There was some discussion about the history of the Boylston earmark.   

 
ED Zivkovich clarified that the reduction in hours for the new recruit curriculum 

would not result in a cost savings because the MPTC always pays additional differential 
per recruit that is not calculated in the budget. 

 
The town of Randolph has questioned whether the MPTC will lease the building for 



headquarters again.  ED Zivkovich explained that lease expires in December 2017.  
Currently, the MPTC is negotiating with the town to make some improvements to the 
building since the school committee in Randolph was interested in utilizing the building if 
the MPTC did not remain. 

 
This year the MPTC would like to offer NASRO training to school resource officers 

in Massachusetts.  Ideally, ED Zivkovich would like to layer the LEAP program with the 
school resource officers training.  Right now there are two (2) NASRO classes scheduled 
in August. 

 
However, there are numerous requests to offer FBI LEEDA classes again as well.  

There was discussion about what trainings the MPTC should offer with the limited budget.  
Joe Vieira mentioned that the MTPC may want to select programs that were not offered 
last year and roll them out for this training year.  Chief Hicks agreed and suggested that 
the Committee compare what classes were offered last year.  

 
Chief Hicks said that the Committee has voted for in-service and the budget has 

been finalized.  For the next meeting, Chief Hicks asked that ED Zivkovich provide 
finalized budget numbers and provide the Committee with a comparative spending plan 
for TY 2018.   
 
Electronic Control Weapons 

 ED Zivkovich asked whether the Committee wants to include electronic control 
weapons in the new recruit curriculum.  Chief Botieri mentioned that the Committee had 
already added rifle and shotguns to the curriculum.  One concern about adding electronic 
control weapons is that not all departments have them.  There was more discussion about 
electronic control weapons and no decision was finalized about including electronic control 
weapons in the curriculum.   
 
Old Business 
 
 The Committee already discussed funding and reserve training hours.  
 
RTT curriculum 
 Captain Lyver compared the RTT to the MPTC recruit curriculum.  The request to 
compare the hours surfaced when Chief Miksch asked whether a retired trooper could 
work as a reserve police officer for a municipal police department.  The 342 hour 
reserve-intermittent ROC was compared to the 1100 hour RTT ROC and determined 
that the troopers’ training exceeds the hours.  According to Captain Lyver, the delivery 
of the training is the key difference not the substance.  Captain Lyver also said when the 
person graduated from the academy would also be a relevant factor. 
  

Chief Hicks asked what would happen if a trooper wants to work for UMass?  
The issue for the trooper is that working for UMass is a state job and would impact the 



trooper’s pension.   
 
 After some discussion, the Committee considered whether the RTT ROC would 
satisfy the requirements for reserve-intermittent officer training in Massachusetts.  The 
statute allows the Committee to provide exemptions and waivers for full-time officers but 
it is silent with regard to part-time officers.  Many SSPO graduates are used as reserves 
because the Committee previously approved the MSP’s SSPO as a prescribed course 
of study for reserve-intermittent officers.  There was some further discussion and then 
the Committee was asked to vote on whether the MSP’s RTT basic training should be 
considered a “prescribed course of study” for reserve police officers pursuant to G.L. c. 
41§96B. 
 
A motion was made that the RTT program will be a prescribed course of study for 
reserve officers pursuant to G.L. c. 41 §96B.  The motion was seconded and passed by 
unanimous voice. 
 
Next Meeting 

The next meeting is scheduled for August 16, 2017, 9:30 AM at the Reading 
Police Academy. 

 
Adjournment 

The motion was made, seconded and passed by unanimous voice at 11:55 AM 
to adjourn.  
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