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October 18, 2017 

 

Call to Order 
At 9:43AM, Chairman Jim Hicks called the monthly meeting of the Municipal Police 
Training Committee to order and greeted all present. 
 
Attendees: Voting Members 
Chairman Jim Hicks – Northeast Mass; Chief Brian Kyes – Mass Chiefs; Chief  Thomas 
O’Donnell – Central Mass; Captain Michael Lyver – State Police; Captain Richard Sexton 
– Boston Police; Chief Scott Livingstone – Western Mass; U/S Queally – EOPSS; Jim 
O’Brien – AG’s Office; Chief Michael Botieri – Plymouth; and Lieutenant John Landers – 
Transit. 
 
Attendees: Advisory 
Angela Davis- OGR/EOPSS and Jeffrey Scott –Parole. 
 
MPTC Staff 
Dori-Ann Ference, Eileen Goodick, Dan May, Andrea Kenney, Dan Zivkovich and Sheila 
Gallagher. 
 
Guests 
Tom Fleming, Lisa Lane, Chris Panagiotakos, Jerry O’Rourke and Shannon Sullivan. 
 
Review/Approval of Minutes 
A motion was made and seconded to approve the minutes of September 14, 2017.  The 
motion passed by unanimous voice.  There were two abstentions. 
 
Police Standards and Training 
 

The following requests were presented and approved by the Committee: 
 
Temporary Waivers: 
Derrig Taylor       Westfield, PD  
Aleksandr Golenev               Westfield, PD 
Robert Hungate                   Egremont, PD 
Justin Lindhal                 West Newbury, PD 
Edward Tosado             Westfield PD 
Kenneth Pettibone                  Becket PD 
 

 



The Committee took a vote on five of the temporary waivers first and then it 
addressed Kenneth Pettibone’s request separately.  A motion was made to approve 
the first five of the six temporary waivers as presented. There was a second and the 
motion passed by unanimous voice.  There was no further discussion related to the first 
five temporary waivers that were approved. 

 
Before taking a vote on Kenneth Pettibone, Chief Hicks asked if there were any 

questions related to his request for a temporary waiver. There was some discussion 
regarding Kenneth Pettibone’s request.  Kenneth Pettibone injured himself prior to 
entering the academy and as a precaution, the Becket police chief had withdrawn him 
from enrollment.  The Committee had previously granted a waiver which was set to 
expire in November 2017.  Kenneth Pettibone is enrolled in the Western 
Massachusetts Academy which will begin on February 18, 2018.   

 
U/S Queally asked whether the Committee has previously granted extensions 

for temporary waivers.  In the past, the Committee has granted extensions as long as 
they are date specific.  If the temporary waiver has expired, the request for an 
extension cannot be granted.  Chief Hicks asked whether there was any documentation 
verifying Kenneth Pettibone’s injury.  ED Zivkovich read a letter that the Becket police 
chief provided to the Committee. The letter indicated that the Kenneth Pettibone had 
experienced numbness and initially thought there was concern that he may have a 
hernia.  After additional medical attention, it was determined he did not have a hernia 
and would be ready to start the academy on February 5, 2018.   

 
A motion was made to grant an extension for Kenneth Pettibone’s temporary 

waiver request until February 5, 2018.  The motion was seconded and the motion 
passed by unanimous voice.  There was no further discussion. 

 
Permanent Exemptions 
James Sartell  Townsend, PD 
Michael Nourse  Sheffield, PD 
 

First the Committee addressed the permanent exemption request related to 
James Sartell.  A motion was made to grant a permanent exemption request for James 
Sartell.  The motion was seconded and the motion passed by unanimous voice.  There 
was no further discussion. 

 
The Committee next discussed Michael Nourse, who had previously applied for 

a position as a reserve police officer in Massachusetts. Chief Hicks relayed that he was 
concerned about verifying what training Nourse had completed since his department 
did not issue training certificates.  At the last meeting, the Committee tabled the request 
for an exemption and requested that Nourse provide an affidavit regarding what 
training he completed.  Although no affidavit was submitted, the Sheffield police chief 
certified that Nourse had completed all the required classes, which included social 
media and a number of other classes.   

A motion was made to approve the request for a permanent exemption for 
Michael Nourse.  The motion was seconded and passed by unanimous voice. 

 



There was one (1) disciplinary hearing that was scheduled to be heard after 
today’s Committee meeting.  The hearing involved a Fitchburg State University officer 
that was dismissed for disciplinary reasons.  ED Zivkovich explained that there are 
separate discipline processes in the FSU program.  The students are governed by the 
FSU code of conduct and disciplinary process and at the same time, the MPTC’s 
policies and procedures and disciplinary process.  The two processes are separate and 
distinct.  For example, if a student’s conduct violates both codes of conduct, the FSU 
appellate body may choose to take no action, while the student could be dismissed from 
the police academy for having committed a Class I violation, regardless of the decision 
made by the FSU body.  Academy Director Lisa Lane told that Committee that this 
officer’s dismissal occurred while he was a graduate student and in the academy portion 
of the program.  This is the first appeal from the Fitchburg State University program.   

 
Trooper Lyver asked how the Fitchburg State Program operates.  The program 

includes an academic portion where a student will graduate with a criminal justice 
degree from the university.  As a part of the program, the student will also attend and 
complete a skills program before receiving a MPTC certificate of graduation from a 
recruit officer program.  Students attending this program must adhere to the MPTC’s 
code of conduct for the entire five years.  For example, students are not allowed to have 
visible body piercings, and they have other appearance restrictions.  

 
Update on Disciplinary Hearing 
  

There was a student who was dismissed from the Lowell Police Academy for a 
Class I allegation of bias.   AAG O’Brien gave a brief summary of who attended the 
hearing and explained the reasons for the dismissal.  The first incident occurred when the 
student officer was asked to run during the physical fitness training.  The student officer 
made a comment about not being gay during the run.  The academy director, in 
consultation with the Salem police department, who had hired the student, gave him a 
second chance to remain in the academy after the initial incident.   

 
The second incident occurred when an instructor presented at the academy and 

highlighted the meaning behind certain symbols.  One of the symbols that the instructor 
discussed was an upside down triangle.  The student officer caused a disruption in the 
class and he made an obscene comment about homosexuals.  The student was charged 
with a Class I violation and dismissed from the academy.  After the hearing, the dismissal 
was upheld and the student officer was barred from entering a police academy for a 
period of three (3) years.  Previously under the previous CMR, dismissals on this type of 
charge would result in an automatic lifetime bar from entering a police academy again. 
However, a sliding scale has been implemented rather than a permanent bar.  The Salem 
police department was present at the hearing to explain why they allowed the student 
officer a second opportunity to remain in the academy after the first incident. 
 
Open Discussion: 

 
There were no items for open discussion.  

 
  



Executive Director’s Report 
 

Recruit Officer Training Updates 
 

Boston:  105 Boston Police student officers remain.  There have been a few recruits 
that have left due to academic failures and graduation is currently scheduled for the 
third week in March. 

 

Boylston: No academy dates scheduled at this time. 
 
Fitchburg State:  There are 177 students that remain in the program. There are 16 
students that will move forward in the program and start the academy portion in May 
2018.  
 
Lowell: 45 student officers remain, and graduation is expected on November 15, 
2017.  The next academy will start on March 28, 2018. 

 
RTT: 176 student officers remain in the academy, and graduation is scheduled for 
January 25, 2018.  There have been two injuries.  

 
NECC:  59 student officers remain in week 7 of the academy, and graduation is 
expected on February 23, 2018. 

Plymouth: There are 44 student officers remaining in week 20 of the academy and 
expected graduation is November 15, 2017.   

 
Randolph:  The next class will begin on January 8, 2018, for the first pilot program of the 
new recruit curriculum. 

 
Reading:  The next academy will start on October 30, 2017, and graduation is 
scheduled for April 11, 2018. 

 
Springfield:  There are 50 student officers remaining, and graduation is expected 
December 1, 2017.   

 
Transit: A class of 49 student officers began on October 16, 2017.  There are 46 
student officers remaining, and graduation is expected in April. 

 
WMASS:  There are 40 student officers remaining, and graduation is expected for 
December 15, 2017.  The next class will begin on February 5, 2018. 

 
Worcester:  41 student officers graduated on October 6, 2017.   

 
Old Business 
 
Fitchburg State University 

ED Zivkovich highlighted that it would be ideal for non-civil service departments 
to receive notification about students who graduated from this program.  There was 
some discussion how to circulate this information.   



Update on Recruit Curriculum Project 
Chief Hicks asked how many hours are anticipated for the new recruit 

curriculum.  ED Zivkovich said that the hours are estimated to be around 695 hours, 
which includes applied patrol procedures.  Also, the hours may increase with the 
addition of the rifle component.  Chief Livingstone asked why there was such a 
reduction in hours.  Apparently, there was a bit of overlap with many of the topics and 
there was also information that the job task analysis (JTA) identified as not needed in 
recruit training.  In addition, the new curriculum will focus on program-solving and as 
such, will not spend as much time on the nuanced details of some duties.  

 
ED Zivkovich did caution that the hours may fluctuate if there are legislative or 

case law changes.  Any changes that occur will initially be funneled through Dori.  
Instructors do not have authority to change the material included in the recruit 
curriculum and they must teach the material provided to them.  One of the challenges 
with the new program will include finding instructors who are comfortable with 
facilitated learning.   

 
Endicott College 

Dr. Harutunian was unable to attend the meeting today. However, he will 
provide an update on the Endicott College program at the next meeting.   
 

Funding 
ED Zivkovich announced that there is nothing new to report related to funding. 

There are no overrides and the governor did not veto anything on the MPTC’s budget.  
Currently, there are a few bills regarding mandatory police training.  Most of the bills are 
focused on trainings that the MPTC already delivers such as mental health, use-of-force, 
and missing persons.  There was some more discussion related to the pending 
legislation. 

 
Firearms 
 There was a slight change with the firearms program.  Patrol rifle will be included in 
the new curriculum and also a requirement for instructors to become recertified. The 
focus was on safely handling shotguns. 
 
TASER Certification 
 TASER requires instructors to recertify every two years.  Even though it is not a 
requirement of the CMR that instructors re-attend TASER instructor recertification, at a 
minimum, a certified instructor must attend a MPTC instructor recertification course every 
two years.  Shannon Sullivan added that the CMRs require users to recertify every year.  
Sean Barbale will include TASER recertification in the defensive tactics instructor 
recertification classes. 
 
Self-sponsored candidates 
 Chief Kyes asked what a chief is required to provide if he signs the paperwork for a 
self- sponsored candidate.  Chief Hicks said that police chiefs have to provide self-
sponsored candidates with a cruiser, gun, department patches and rounds of 
ammunition. There was further discussion about self-sponsored candidates. 



 
Reserve training 
 The Committee discussed hosting a listening session for chiefs to voice their 
comments, concerns, and complaints about reserve officer training requirements.  Chief 
Hicks encouraged Committee members to start considering the future of reserve training, 
but the topic was tabled for now.  U/S Queally asked whether hosting a listening session 
would require a public hearing.  Shannon Sullivan responded that since listening sessions 
are not required by law, no public hearing is mandated.  There was some discussion 
about the potential need for changing the CMRs after a framework is in place. 

 
New Business 
 The Committee discussed whether the certification for self-sponsored candidates 
should be extended beyond two years.  There was a suggestion that if the extension 
was granted whether self-sponsored candidates would have an opportunity to take a 
refresher course. ED Zivkovich said that he was not a proponent of offering a refresher 
course to self-sponsored candidates because they have not worked as police officers.  
ED Zivkovich added that injured officers returning to duty are able to take a refresher 
course because they have worked as police officers unlike self-sponsored candidates 
who have not been employed. Before any extension could be granted, the CMRs would 
need to be revised.  There was more discussion about the issues of granting the 
extension.  Chief Hicks added that this topic be placed as agenda item as CMR update. 
 
Next Meeting 

The next meeting is scheduled for November 14, 2017, 9:30 AM at the 
Massachusetts State Police Barracks in Millbury. 

 
Adjournment 

The motion was made, seconded and passed by unanimous voice at 11:35 AM 
to adjourn.  
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