
Municipal Police Training Committee 
 

Monthly Meeting Minutes  

Randolph Police Academy 

March 21, 2018 
 

Call to Order 

At 9:39AM, Chairman Jim Hicks called the monthly meeting of the Municipal Police 
Training Committee to order and greeted all present. Chief Hicks added that the 
Committee will be going into Executive Session at the conclusion of the meeting.  

 
Attendees: Voting Members 
Chairman Jim Hicks – Northeast Mass; Chief  Brian Kyes- Mass Chiefs;  Sgt. Mark 
Courtois– State Police; Chief Scott Livingstone – Western Mass; U/S Jennifer Queally- 
EOPSS; Joseph Vieira - MPA and Sgt. Saro Thompson - Transit. 

 
Attendees: Advisory 

Heather Brouilette- MTC, Angela Davis- OGR/EOPSS, Jeffrey Scott –Parole and 
Donna DaVeiga- Mass DOT; 

 
MPTC Staff 

Marylou Powers, Dan Zivkovich and Sheila Gallagher. 
 

Guests 

Tom Fleming and Shannon Sullivan  
 

Review/Approval of Minutes 

A motion was made to approve the minutes of the January 31, 2018, meeting.  The 
motion was seconded and passed by unanimous voice.  There was no further 
discussion. 

 
Police Standards and Training 

 

The following requests were presented and approved by the Committee: 

 
Temporary Waivers: 

Brendan Cronin      Chatham PD  

Adam Hebert     Achusnet PDC 

Christopher LaVoie     Rockport PD 

Michael Marshall                  Dighton PD 

Bryn Rabtor     Bernardston PD 
Michael Rossi  Adams PD 

Jamison Thiem,  Athol PD 

 

A motion was made to approve all seven (7) temporary waivers as presented. 
There was a second and the motion passed by unanimous voice.  There was no 
further discussion. 



 

Permanent Exemptions 

 The following requests for two (2) permanent exemptions were presented and 
approved by the Committee: 

 
Erik Josephson      Egremont PD  

Jacek Ochocki,    Webster PD 

 
A motion was made to approve the two (2) permanent exemptions as 

presented. There was a second and the motion passed by unanimous voice.  There 
was no further discussion. 

 
Disciplinary Hearings 

 There are no requests for disciplinary hearings.  
 
Open Discussion: 
 There are no items for open discussion.  
 
Executive Director’s Report 
 
Recruit Officer Training Updates 
 

Boston:  97 Boston Police student officers remain and graduation is currently scheduled 
for April 10, 2018.  Boston Police is scheduling another class in November/December for 
approximately 100 Boston police officers.  
 

Boylston:  No academy dates scheduled at this time. 

 
Fitchburg State:  There are 177 student officers that remain in the program. There 
are 16 student officers that will move forward in the program and start the academy 
portion in May 2018.  
 

Lowell: The next academy of 61 student officers will start on May 21, 2018. 
 
RTT:  The 8th SPMA academy will begin on April 2, 2018.  There will be 105 student 
officers and graduation will be September 14, 2018.  There will be a SSPO academy 
running concurrently and graduation is scheduled for August 3, 2018. 

 
NECC:  56 student officers graduated on February 23, 2018. The next academy class of 
80 recruits will begin on April 2, 2018.  The class will be separated into two (2) classes of 
40 recruits. 

Plymouth: A class of 52 student officers will begin on July 2, 2018 and graduate on 
September 10, 2018.  
 
Randolph:  There are 49 student officers remaining in week 11 of the pilot program.  The 
next class will begin on July 30, 2018.   
 
Reading:  There are 47 student officers remaining and graduation is scheduled for April 
11, 2018.  The next academy will begin on June 4, 2018, and there is one seat open. 



 
Springfield: Springfield is hoping to run another academy of 25-35 Springfield officers 
in the spring.   
 

Transit: There are two classes running at the same time.  Right now there are 44 
student officers remaining and graduation is expected on April 25, 2018.  A second 
academy began on March 5, 2018, with 50 student officers, and graduation is 
scheduled for September 10, 2018. 
 
WMASS:  The next class of 49 students began on February 5, 2018, and graduation is 
expected on August 3, 2018.  The next class is scheduled for October 5, 2018. 
 
Worcester:  Worcester is hoping to run another academy in early fall. There will be 33 
Worcester officers, leaving a few spots for outside agencies.  

  

New Business 

Update on Pending Lawsuits 
 
ED Zivkovich updated the Committee about pending lawsuits. The first lawsuit 

involves Kara Pigeon of Freetown who filed a complaint with the MCAD alleging that 
the PAT discriminates against women.  Kara Pigeon withdrew her complaint with the 
MCAD and has filed a lawsuit in federal court challenging the PAT.  There was a 
motion to dismiss filed alleging that that statute of limitations had tolled and a hearing 
is scheduled for April 10, 2018.  The primary issue is whether the statute of limitations 
has tolled.  

 

The last case is Rooney v. Commonwealth of Massachusetts, where a police 
recruit filed a lawsuit against the MPTC and the instructor after he suffered a significant 
eye injury.  The Attorney General’s office has filed a motion to dismiss because the 
petitioner has alleged the injury was an intentional tort and a result of recklessness.  
There were a number of witnesses that apparently have relayed that the instructor’s 
action was intentional.  There were no criminal charges issued against the instructor.   
Chief Hicks asked whether the assistant attorneys general will represent the instructor 
and the MPTC.  Since instructors are contractors and are considered MPTC employees, 
they can be indemnified.  If a conflict arises, the instructor could hire outside counsel.  
There are motions under advisement and Shannon Sullivan said that they are waiting to 
receive an unredacted copy of the state police report for discovery purposes.   

 

Higher Education Project 

ED Zivkovich, Chief Hicks and Chief Kyes have participated in a working group 
related to the status of the Quinn Bill.  The goal of the working group is determine if 
work experience and attendance to a MPTC academy would be eligible for college 
credit.  Previously, the Department of Higher Education currently has a prohibition 
against allowing college credits for academy training in criminal justice degree 
programs.  Commissioner Santiago has now created a smaller working group to 
evaluate these issues.  Chief Hicks anticipates that the Department of Higher 
Education will allow credit as a result of these discussions, but will require a 
competency standard for police to demonstrate how law enforcement work 
experience and academy training are transferrable for college credit.  There was 
some further discussion.  



 

Miscellaneous Updates 

 MPI’s online programs for procedural justice and radicalization have been approved 
and satisfied MPTC Standards.  ED Zivkovich announced that Maura Landry and a team 
of sexual assault instructors trained twenty-five (25) diplomatic service investigators in 
sexual assault investigation.  The Deputy of Diplomatic Services for the US Department of 
State thanked the MPTC for traveling to Washington, DC to train their investigators. Lastly, 
ED Zivkovich reported that the backlog for academies has been reduced.  There are 
only six (6) self-sponsored candidates remaining on the waitlist for the academy.   

 

Update on Recruit Curriculum Project 

 ED Zivkovich updated the Committee about the status of the pilot recruit academy 
in Randolph.  The delivery of the material differs from how material was delivered in prior 
academies because of the inclusion of role playing scenarios.  The role playing scenarios 
are built into the curriculum and rolled out with about two (2) days of scenarios per week.  
Marylou said that the role playing scenarios are beneficial and enable recruits to 
experience applied patrol procedure throughout the entire academy rather than at the end.  

  

Chief Livingstone asked whether it was challenging to find participants for the role 
playing scenarios.  Marylou told the Committee that past recruits and students from the 
Bridgewater State theatre department have agreed to assist in the scenarios.  Chief Kyes 
asked for feedback related to the new curriculum.  Marylou relayed that the primary issue 
has concerned the level of difficulty with the tests.  Unlike tests from prior academies, the 
instructors are not permitted to see the test questions and the questions are mainly 
scenario based and are not fill in the blanks.  ED Zivkovich told the Committee about an 
incident that involved a group of students who were unhappy with the testing.  Apparently, 
some of the students delivered a letter to Director Thomas complaining that the tests were 
too hard and the material they needed to review before the test was too expansive.   

 

Chief Hicks commented that some instructors have complained to the chiefs about 
the pilot program.  There are a few chiefs that have vocalized their disapproval of the 
program but have not attended any of the classes in the pilot program.  U/S Queally added 
that if these chiefs utilize reserve officers, they have no standing to complain because 
these reserves have far less training.  There was a lot more discussion.  Chief Hicks said 
that before the new curriculum is rolled out statewide, the Committee will have an 
opportunity to provide feedback and revise the curriculum.  The Committee will not allow 
recruits to graduate unprepared for the job.  Chief Hicks asked that Marylou and ED 
Zivkovich continue to provide updates about the curriculum.  

 
New Database 

ED Zivkovich stated that Mary Bragg is updating the database and has 
received personnel records from departments beginning with the letter C.  The 
departments that neglect to submit personnel records, will not be allowed to enroll in 
training.  
 
  



Old Business 

Funding 

 Chief Hicks and Chief Kyes met with the chair for House Committee on Ways and 
Means to discuss a possible funding source for the police training and the issues with the 
retained revenue account.  There is nothing new to report related to funding. 

 

 Due to time constraints, Chief Hicks asked if the Committee could hold off 
discussing CMR updates, firearms qualifications and the Cambridge Health Initiative until 
the next meeting.  

 
In-Service Topics 
  

Chief Hicks also asked the Committee to consider what topics should be required for 
in-service.  One proposal included a full day of local option.  Below is a proposed 
template of some of the topics:  

 
1. 3 hours of mental health to satisfy the IACP’s One Mind Pledge requirement 
2. 6 hours of legal updates  
3. 3 hours of defensive tactics and firearms 

 
Chief Kyes mentioned a training that PERF developed called Integrating 
Communications, Assessment, and Tactics (ICAT).  ICAT focuses on de-escalation and 
utilizing communication.   There were some other topics discussed.  Chief Hicks asked 
the Committee to be prepared to select in-service topics for the next meeting.  
 
Next Meeting 

The next meeting is scheduled for Friday, April 13, 2018, at the Stow Fire 
Academy. 

 
Adjournment 

The motion was made with second at 12:15 PM, to adjourn and enter Executive 
Session.  A roll call was taken   

 

Officer Joseph Vieira    Aye 

Chief Scott Livingstone    Aye 

Sgt. Mark Courtois     Aye 

Sgt. Saro Thompson    Aye 

Chief Brian Kyes     Aye 

U/S Jennifer Queally    Aye 

Chief Jim Hicks     Aye 

 


