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RESEARCH & PLANNING DIVISION 
By Rhiana Kohl, Executive Director of Strategic Planning & Research 
 
When you need to know if the number of inmates in 
DOC custody is on the rise, who do you call?  When 
you suspect that the prison population is rapidly aging 
and we need to revisit associated resources to deal with 
increased health costs, where do you go to check the 
data?  When you want to make the point that not only 
are the numbers of civil and awaiting trial inmates in 
our custody high, but the volume of admissions and 
releases coming in and out of DOC facilities is at least 
quadrupled, where do you get the data to validate that 
point?  The answers and a wealth of other information 
is provided by the Department’s Research & Planning 
Division. 
 
Ironically, one of the most prevalent questions we get 
asked is “What is it that you do in the Research Divi-
sion?”  We strive to provide as much information pro-
actively in statistical reports, research briefs and other 
documents, all of which we post on the DOC Intranet and internet websites.  This involves keeping up with the different 
information needs and ever changing availability of prison data.  Most recently, we consolidated several of our annual re-
ports to create one comprehensive, “Prison Population Trends 2009” report.  This document contains not only previously 
issued data on criminally sentenced inmates (as of the 1st of January), new court commitments and releases, but also ex-
panded on such information to include awaiting trial detainees, civil commitments, recidivism data and population projec-
tions.  On a weekly basis we issue the “count sheets,” which provide each facility’s population total, but also the percent of 
occupancy in relation to facilities’ design capacities.  On a quarterly basis, we provide a report on admission and release 
trends as well as a quarterly overcrowding report, mandated by statute.   
 
Yet, even with all the work put into issuing such reports, we still spend the largest percent of our time responding to close to 
1,000 ad hoc requests for information each year from within and external to the agency.  This is understandable given the 
constant need for timely information and the evolving information needs within and beyond the criminal justice community.  
We played an instrumental role in providing information to the Division of Capital and Asset Management (DCAM) con-
ducting their Correctional Master Plan study, with reams of data going back as many as 20 years, including details ranging 
from the communities where our inmates last resided, to time served by offense types; requests from DCAM are ongoing.   
 
When the Governor’s Office, Executive Office of Public Safety & Security (EOPSS) or Legislators embark on a policy change, 
such as those related to mandatory minimum sentencing, sex offenders, post-release supervision or deportation, we are often 
asked to provide extensive analysis of the data in very quick turn around time frames.  When the media is looking for public 
information we are tapped to provide the data.  When other researchers are conducting a study and need DOC data, they 
come to us.  In fact, not only do a wide variety of inquirers come to us for DOC data, but we are frequently asked for an as-
sortment of criminal justice data given the limitations of sources beyond the DOC.  The DOC Research Division is recognized 
state-wide and nationally as being an excellent and respected resource of information and research. 
 
Among the many responsibilities of the Division is the review of all external requests to conduct research related to the 
prison community (inmates and/or staff).  While we work closely with division heads and superintendents in reviewing 
such proposals, this task often goes unnoticed, yet it requires a great deal of intense scrutiny, not just to ensure the merits of 
the research, but to consider the demands on DOC resources and security realities.  We receive dozens of such requests to 
conduct research each year and abide by the requirements of policy 103 CMR 180 Regulations Governing Research and 
Evaluation.   
 
We also conduct many studies ourselves, often in partnership with outside organizations and sister agencies, such as the 
Departments of Mental and Public Health, Spectrum, SPAN, the Urban Institute and the University of Massachusetts.  We 
frequently collaborate within and outside of the Department on grant applications. We are currently involved in a number of 
awarded grants both in terms of providing the data needed and research components within the projects.  Similarly, staff are 
actively involved in a variety of committees, workgroups and taskforces, including, but not limited to, the Sex Offender RFR, 
Program Participation Workgroup, Language Proficiency Task Force, COMPAS workgroup, and numerous Leadership, 
Management, Accountability and Performance (LMAP) committees.  By doing so, Research staff provide a unique perspec-
tive, assist with information collection, prepare surveys, and contribute a multitude of other skills and resources. 
 
The fact of the matter is that we cannot do our work alone.  We rely on countless staff throughout the Department who enter 
the information into the computer on a daily basis and educate us on the business processes involved in daily operations.  
Without quality information being logged into IMS, the classification database, COMPAS and other sources for information, 
we cannot retrieve accurate, timely data in a manner that is usable and user-friendly.  I don’t think many staff agency-wide 
fully realize how much of what they provide is used for research purposes in addition to operational functions.  We also de-
pend on the Office of Technology and Information Services (OTIS) to assist us with querying data in areas new to our experi-
ence as well as addressing limitations in existing databases, often needing enhancements to provide information as retriev-
able, analyzable data. 
 
Research & Planning Division staff represent a breadth of experience and education, which is essential to the many challeng-
ing and diverse tasks required of us.  Our incredibly talented and dedicated staff include Deputy Director Lisa Sampson,  
three senior analysts:  Hollie Matthews, Susan McDonald and Eva Yutkins-Kennedy; Research Analyst Pam McLaughlin and 
two relatively new analysts, Ashley Montgomery and Karyn Rautenberg.  Each semester we hire a Northeastern Coop Stu-
dent to assist with the labor intensive task of collecting recidivism data. This past semester it was Garret Diemer. The glue 
that keeps us on our toes and functioning so well is Executive Assistant Linda Griffin.  While the sum is always greater than 
its parts, we are particularly fortunate to have such terrific staff who truly enjoy the work we do. 

Bill Milhomme Honored 
By Diane Wiffin 
 
Bill Milhomme,  DOC Director of Volunteer Services, received the Foxboro Rotary Club’s Paul Harris Outstanding Citizen 
Award at its 40th anniversary dinner held recently.   The Paul Harris Awards are the highest honor the Rotary International 
presents for people who unselfishly contribute their time and talent to make life better for others. Bill has been visible around 
town all his life with volunteer work for Foxboro Cable Access, Lakeview Pavilion Charitable Trust, Caritas Norwood Hospi-
tal and his church.  Bill was a 16 year volunteer at the DOC before becoming its Director of Volunteer Services in 2005.  Con-
gratulations, Bill. 

Bill Milhomme,  DOC Director of  
Volunteer Services 
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“Giving to Those Less Fortunate”  
By Shirley Gibson, Internal Affairs Unit 
 
With writing holiday cards, shopping, traffic and family par-
ties, holidays are a busy time of year for many of us. While we 
are all running around in preparation for the holidays, it is 
easy to forget those who are less fortunate, who do not have 
the resources to feed their families and purchase gifts for their 
children. Though the Wellness Committee does many other 
things throughout the year, giving back at the holidays is very 
important to us.  
 
For Thanksgiving 2010, we collected non-perishable food 
items and clothing from all divisions and institutions. As a result, we were able to make six 
Thanksgiving baskets, two of which went to fellow DOC Military Families with the remain-
der of the food/clothing going to various food pantries/shelters throughout the state. We 
were able to donate to the Washington Elementary School in Lowell, a Battered Woman’s 
Shelter in Brockton, a food pantry in Plymouth and to DOC adopted families. In addition, 
we also delivered 111.2 lbs of food to the Franklin Food Pantry in Franklin, MA.  
 
Helping those who cannot help themselves is a selfless act. On behalf of the Wellness Com-
mittee, we would like to thank everyone for taking the time to donate food, clothing, etc for 
a good cause. Nobody can do everything, but everyone can do something.  
 
While earning your daily bread, be sure you share a slice with those less fortunate – H. Jackson 
Brown, Jr.  

WILLIAM F. WINN, CPO April 22, 1957 – March 25, 2010 
By Rachel Goguen, Ph.D. and Anita Collins, Director of Treatment 
 
It's been almost a year since Bill has passed, and we still miss him every day. 
 
Rachel speaking: 
William F. Winn.  Bill, Billy, Gilligan, Dad, husband, brother, co-worker, coach, friend.  Bill 
Winn was each of these.  Bill began his career with the Massachusetts Department of Correc-
tion on March 11, 1978.  He began working at MCI Shirley Minimum, long before MCI 
Shirley Medium and SBCC were even thoughts or diagrams.  His first position was Correc-
tion Counselor.  Bill was assigned to Cottage 9, where he, along with some fellow col-
leagues, started a substance abuse program unit for the inmates, commonly referred to as 
SAPU. Bill and company were tough on inmates, putting the responsibility of their actions 
and alcohol and drug use squarely on the inmate’s shoulders.  Mixing the SAPU principles 
along with the classification CAPA (compliance and program agreement), put the fate of 
accomplishment on each inmate. The success rate was shown by the inmate’s progression 
into pre-release and re-entry back into society.  Those SAPU graduates often credited their 
successful release from prison to Bill Winn. 
 
When I first began working for the Department of Correction, Bill Winn was one of my first 
supervisors.  He was knowledgeable, passionate, caring and wanted to see anyone succeed.  
He held nothing back.  His supervisory style was one that you knew you could ask him any-
thing and he would give you an honest answer. Whether you were right or wrong, he would 
give you the “real deal.”  Bill Winn was a mentor and friend.   
 
On a Tuesday, I talked to Bill about a meeting we had to go to the following week.  We chat-
ted about nothing in particular.  We said our goodbyes and “see you at the meeting next 
week.”  The next morning, I came into Concord and had a phone call at 6:50 AM.  That is 
never good.  The phone call was from a friend at NCCI saying that Bill had passed away…
March 25, 2010. 
 
Anita speaking: 
When Rachel mentioned that she wanted to write a story on Bill Winn, I could not think of 
another person that needed to be written about other than Bill.   
 
When Shirley Minimum closed their doors their loss was our gain.  We received a few CPO’s 
from that facility that were all great people and extremely hard workers. Bill kind of stood 
out more so from that group because of his knack for being liked by everyone he came in 
contact with, including the inmates at NCCI Gardner.  
 
Bill was the grievance officer for NCCI and really liked his job.  He maintained his sense of 
humor each and every day no matter how bad the day seemed to be going.  It was easy for 
him to make the rest of us laugh along with him.  At 4PM on his last day, he banged on my 
window and said “Let’s go Anita, time to leave.”  I replied that I was on the phone with le-
gal regarding a lawsuit that we were both involved in.  He placed his hand on my glass win-
dow and in a joking manner gave me a thumbs up and said “Good luck with that,” gave a 
hearty laugh and said see you in the morning. The next morning we did not see him.  He 
had passed away during the night.  
 
I came into work early that day and asked the officers in my building to please not have my 
window cleaned, as it still had the handprint that Bill had left the night before. A few 
months after his passing, the handprint on the window has been cleaned off, but the imprint 
that he left in all of our hearts at NCCI will never be replaced.  We miss you Bill and think of 
you everyday.      

Beyond Excellence Awards Banquet 
By Chrissy Masse, Central Inmate Disciplinary Unit 
 
Once again, the time where we recognize and show appreciation to our 
hard-working and dedicated DOC employees and contractors who have 
gone above and beyond the call of duty has come and gone. This year 
marked the 23rd Annual Beyond Excellence Awards Banquet, which was 
held on November 5, 2010 at Lake Pearl Luciano’s in Wrentham, MA. As-
sistant Deputy Commissioner Carol Mici and Director of Legislative Affairs 
John O’Malley were our hosts for the evening, which was no easy task, as 
this year marked the largest attendance in recent years with 375 attendees. 
Our former Commissioner, Harold W. Clarke, awarded the plaques to the 
winners, with Rollie Rheault of SBCC being the overall DOC Employee of 
the Year. Some highlights of the evening were live performances during the 
dinner hour, a video tribute to our staff in the military, comical video clips 
starring our most well known staff and a video from Superintendent of the 
Year Duane MacEachern’s son, who is currently deployed. It was definitely 
a night to remember—one full of surprises, laughter and tears. Each year 
awards committee members strive to improve the banquet in any way pos-
sible to make it bigger and better than before and next year should be no 
different.  

Turkey Donation 
By Diane Wiffin 
 
Brigadier General Thomas J. Sellars, Land Component Commander from the 
Massachusetts National Guard, joined Michelle Farrell, Executive Assistant 
to Ronald T. Duval, Acting Commissioner of the Massachusetts Department 
of Correction, and Salvation Army Lieutenants Carnith and Krystal Boring in 
the annual donation of  50 turkeys to the Milford Corps of the Salvation 
Army.  The Salvation Army distributes the turkeys to the Milford commu-
nity.  This has become an annual effort by the National Guard and the DOC 
to give something back to the Milford community, since the headquarters for 
both agencies is located in Milford.  The Milford Corps of the Salvation 
Army distributes meals to local residents at Thanksgiving. 

PHOTO:  (Left to right)  Lt. 
Krystal Boring, Michelle 
Farrell, Executive Assistant to 
DOC Acting Commissioner 
Ronald T. Duval, Brigadier 
General Thomas J. Sellars of 
the Massachusetts National 
Guard,  and Lt. Carnith Boring. 

Supt. Dickhaut Recognized by Corrections Today 
 
Souza Baranowski Correctional Center Superintendent Thomas Dickhaut 
was recognized as the “Best in the Business” in the June 2010 issue of Cor-
rections Today.  In the article “Talking through the Challenges of Maxi-
mum-Security Corrections,” Jeannelle Ferreira writes, “Dickhaut is highly 
regarded for his level-headed approach to command.  The Souza-
Baranowski Correctional Center houses inmates assigned to unique behav-
ioral-management programs, offenders described by Commissioner Clarke 
as ‘extremely assaultive toward others.’  Many come to the center severely 
mentally ill.  The superintendent’s time-intensive, invested leadership style 
keeps contentious situations at bay.  He hand-picks the correctional offi-
cers assigned to the behavioral management unit, and works very closely 
with clinical staff to teach them the program’s evolving theories, build 
trust and establish firm lines of communication.  Not content to spend his 
time in his office, Dickhaut remains ‘open-minded, inquisitive and curi-
ous,’ according to Clarke.  His commitment to the inmates has decreased 
tension in the facility, boosting staff and inmate morale.” 
 
 “Good morale was needed in 2008.  Massachusetts faced stiff budget re-
strictions, and Dickhaut was asked to prepare to double-bunk his offender 
population.  Double-bunking maximum-security inmates had never been 
attempted before.  ‘My immediate thoughts and concerns involved my 
staff.  I knew I couldn’t present a plan that I didn’t firmly feel would ac-
complish the expected goals and outcomes,’ he said. ‘I began to research 
best practices, contacted peers for information and expert advice, and 
looked across the country for systems that successfully double-bunked 
maximum-security facilities.’ ” 
 
“The superintendent and his staff implemented a new housing risk-
assessment tool in order to select the safest possible combination of cell-
mates.  He talked to clinical, residential and security staff.  He talked to 
them all again, translating the sudden change into real terms for those who 
would deal with its implications every day.  In the early days of the dou-
ble-bunking program, Dickhaut faced inmate assaults and offender ma-
nipulation of staff, meant to thwart the new housing plan’s implementa-
tion.  Gang members from other facilities were forming alliances with ex-
isting population, and tension was rising.  To combat the restive atmos-
phere, the superintendent made it a point to talk with incoming offenders 
and toured the double-bunked housing units daily. Facility staff redoubled 
searches and enforced rules, consistently, with the results that inmates are 
now double-bunked at Souza-Baranowski without the disruption of vio-
lence.” 



                   SPOTLIGHT ON MASAC 
MHM Correctional Services, Inc . and MASAC 

By Eric Dorman, Substance Abuse Coordinator, MHM 

MASAC houses males who are civilly committed under Massa-
chusetts General Laws Chapter 123, Section 35, which permits the 
courts to involuntarily commit someone whose alcohol or drug 
use puts themselves or others at risk. Such a commitment can lead 
to an inpatient substance abuse treatment for a period of up to 30 
days. 

Under the law, the person can be committed to a licensed treat-
ment facility or, if none is available, to a separate unit at the cor-
rectional facility at Bridgewater for men or Framingham for 
women. 

As a contracted vendor working with the Department of Correc-
tion’s, MHM Correctional Services, Inc. offers a comprehensive 
health services program that provides mental health and sub-
stance abuse treatment.  

Upon arrival, civil commitments are screened for mental health 
issues and have access to appropriate care.   

In addition to mental health care, civil commitments are afforded 
substance abuse programming.  The program curriculum covers 
subjects such as relapse prevention, anger/resentment manage-
ment, substance abuse and its impact on others as well as various 
other subjects.   

Probably the most important service that MASAC provides is 
planning for continuing care upon release.  MASAC staff provides 
referrals to aftercare programs that include relapse prevention, 
mental health therapy, PTSD counseling and many other needed 
services.  They refer civil commitments to self help groups, such as 
Alcoholics Anonymous and Rational Recovery.  In some cases, 
clinicians may also make referrals to inpatient services elsewhere 
for continued care. 

The civil commitment program at MASAC has been educating 
men with addictions for seven years and has seen many go on to 
further treatment with successful results. This can be attributed to 
the ongoing collaborative work between the Department of Cor-
rection, UMASS Medical and MHM Correctional Services, Inc. as 
the goal is to assist each civil commitment to continue their jour-
ney to wellness. 

Massachusetts Alcohol and Substance Abuse Center (MASAC) 

By Mark Powers 

The facility which is currently known as MASAC began in the Department of Correction as the 
Massachusetts Boot Camp in August 1992.  The Boot Camp program was initially intended for 
male offenders but was expanded to female offenders in May 1993. 
 
The Boot Camp approach to corrections was a novel idea seeking to introduce the rigors of the 
military boot camp to offenders rather than incarceration.  The premise was to provide offend-
ers with a clean and healthy lifestyle that would enable them to turn their lives around as they 
reentered society.  The Boot Camp struggled from its inception to find suitable offenders who 
would agree to participate in the program.  The attrition rate for boot camp classes was around 
38 per cent. 
 
In 1995 the female boot camp experiment was ended and the facility was used as a half boot 
camp and for minimum security returns to higher custody. This resulted in the fence being in-
stalled separating the Alpha and Delta units from the Charlie and Bravo units. This mission 
change would be a harbinger of many more mission changes to come for the facility. 
 
In 1998 a mandatory drug interdiction program was started for all offender returnees from 
lower security.  In an effort to keep the boot camp afloat, a concerted outreach effort was made 
to the courts and county corrections for more referrals to the program. 
 
In September 2000 the Longwood facility, a program for offenders who were convicted of DUI 
and sentenced to county facilities, closed and the program was then moved to MASAC. With 
the addition of the Longwood program, the return to higher custody population was elimi-
nated. 
 
In June 2002 the last Boot Camp class graduated and Southeast Correctional Center (SECC) 
closed. The Boot Camp became the Massachusetts Alcohol and Substance Abuse Center. The 
facility mission was changed to housing the civil commitment population of Section 35 indi-
viduals who were committed to the facility due to an alcohol or drug problem.   
 
The last inmates participating in the Longwood program left MASAC in September 2003.  The 
facility then became entirely comprised of Section 35 commitments.  During this time there 
were changes to the facility to include the elimination of visiting periods, elimination of disci-
plinary procedures, and the elimination of barbering services.  Jobs that were typically per-
formed by inmates (janitor and kitchen) were performed by a work crew that was sent to MA-
SAC from OCCC minimum each day. 
 
The placement of the Section 35 commitments at MASAC meant a more fragile population in 
terms of medical and mental health issues with the number of outside hospital trips increasing 
considerably.  Additionally the population was constantly in flux as the civilly committed 
population would change every few weeks due to the expiration of the commitment. 
 
April 2009 saw the latest configuration of the population at MASAC.  With the opening of the 
Men’s Addiction Treatment Center (MATC) in Brockton, the civil commitment numbers began 
to drop.  The Department of Correction responded to this by placing minimum security state 
inmates at the facility.  The facility was once more divided into two distinct populations, the 
civil commitments living in Alpha and Delta units and the state inmates living in the Bravo and 
Charlie units.  Although the civilly committed population varies depending on the rate of com-
mitment, there are 100 beds set aside for the Section 35 population.  There are 70 beds for the 
minimum security inmates.   
 
The two populations are independent of one another and have separate meal times, medication 
lines, volunteer services, and program services.  The state inmates have access to visiting peri-
ods. 
 
The change of mission has also meant that there were changes to the traditional staffing pattern 
that had been found at the facility since its inception as the Boot Camp.  In 2008 a staffing 
analysis recommended the elimination of the Captain positions.  This recommendation was 
carried out and now the shift commanders at MASAC come from the rank of Lieutenant.   
 
While MASAC is considered to be a minimum security facility, it is worthy to note that some of 
the civil population may have serious criminal charges facing them upon completion of the 
program.   
 
The current vendor providing the civil population treatment is MHM Correctional Services, 
Inc. The MHM staff conducts a three week program to educate the civil population about the 
nature of addiction, strategies to deal with avoiding relapse upon release and work with the 
commitments to plan for their release. 

Superintendent Bissonnette receives the 
Patriot’s Award 
 
Sergeant First Class Richard Reynolds presented MCI 
Framingham Superintendent Lynn Bissonnette with the 
Patriot's Award on September 1st for her support of DOC 
staff in the Reserves or National Guard who have been 
serving in the military.  Superintendent Bissonnette was 
recommended for the award by MCI Framingham CO 
Steven Keefe who is currently with the 181st deployed in 
Iraq. 

DOC Celebrates  
Veterans Day 
By Cara Savelli 
 
Veterans Day is the day set aside 
to thank all those who served in 
the military, in wartime or peace-
time, to acknowledge that their 
contributions to our national secu-
rity are appreciated and to under-
score the fact that all those who 
served have sacrificed and done 
their duty. To honor the DOC’s 
veterans and active duty person-
nel, the DOC placed a wreath in 
all facilities and  a poster listing all 
active duty DOC personnel as 
well as DOC veterans. 
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MCI CJ Donates 
 
Recently, MCI Cedar 
Junction made a donation 
of school supplies to 
The Clifford School in 
Walpole, MA. 
 
Pictured left to right: 
CO Vasconcelos and 
Sgt. Demoura, Supt. 
Pepe and two employees 
of The Clifford School. 
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Acting Commissioner Ronald T. Duval 

S t a f f  W e l l n e s s  
 
As a result of the work being done by the DOC Law Enforcement Contact Committee (LECC), the DOC will be presenting a bi-monthly 
column on staff wellness at work and at home.   
 

Some Basic Facts on Alcohol Abuse 
By Linda Hinkle, National Clearinghouse for Alcohol and Drug Information 
 
Alcohol abuse is a pattern of drinking that results in ongoing alcohol-related relationship problems; the failure to attend to impor-
tant responsibilities at home, work, or at school; the experience of recurring alcohol-related legal problems; and/or drinking situa-
tions that can result in physical injury. 
 
Unfortunately, long-term alcohol abuse manifests itself in health-related drinking problems such as binge drinking, liver disease, 
cancer, pancreatitis, heart disease, and strokes.  All of these, it might be emphasized, can be considered as "alcohol abuse signs" and 
alcohol long term effects. 
 
Unfortunately, for many people, abuse and alcohol go together similar to the way that peanut butter and jelly go together:  it ap-
pears difficult to engage in one activity without the presence of the other.  The same sort of logical connection, regrettably, applies to 
the terms alcohol and abuse. 
 
According to alcohol abuse and alcoholism facts and research, at some point, the line between alcohol abuse and alcoholism be-
comes blurry and the problem drinker makes the transition from being able to control his or her drinking to a total lack of con-
trol.  This is especially sad when teen alcohol abuse is considered.  
 
In accordance with the research literature about long term alcohol abuse and alcoholism, the earlier and the more frequently a youth 
starts to drink alcohol, the more likely he or she will eventually abuse alcohol, which can in turn, lead to alcohol dependency.   
 
If you abuse alcohol, do you think it is worth gambling with your life to the extent that you could become an alcoholic and experi-
ence the drinking problems that are usually associated with alcoholism?  The bottom line:  what is it about alcohol abuse and alco-
holism that is worth the ill health, relationship problems, financial difficulties, employment issues, and education problems that are 
typically associated with excessive, abusive drinking? 
 
In short, you need to learn how to read the alcohol abuse signs and alcoholism signs so you can get the treatment you need and 
avoid the long term effects that are often associated with hazardous and irresponsible drinking. 
 
 http://www.about-alcohol-abuse.com/ 
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Global Engagement and Leadership aboard the MV Explorer 
By James Morrone 
  
Semester at Sea, an educational non-profit academically sponsored event by the University of Virginia, recently hosted a Forum 
on Global Engagement. This Forum is by invitation only and I was honored to be invited.  I was a Spring 1986 Alumni of the Se-
mester at Sea world voyage. Among the many presenters, the keynote speakers were The Honorable Sandra Day O'Connor and 
Professor Julian Bond. During the four day voyage from Florida to Halifax, Nova Scotia, guests attended formal presentations by 
both speakers and were provided many informal opportunities to interact.     
 
The Honorable Sandra Day O'Connor became the first woman Associate Justice of the Supreme Court when she was seated Sep-
tember 25, 1981, shattering the tallest and oldest “glass ceiling” of 191 years. Justice O'Connor retired from the Supreme Court in 
2006.  
 
Justice O’Connor spoke on the historical and current conflicts between the presidential and judicial branches of government; their 
need to co-exist to respect the rules of law and their frequent collisions. She highlighted public disagreements between President 
Jefferson and Justice Marshall noting the men were second cousins. Jefferson tried to have Marshall removed from the bench and 
Marshall said Jefferson was unfit to be president. She also spoke of the  judicial and presidential clashes during the Korean War 
when President Truman attempted to seize control of steel mills to avert a strike, a move which the Supreme Court ruled uncon-
stitutional. She added that sometime later President Truman was invited to dinner at Justice Black’s home where, upon getting 
ready to leave, Truman said to Black, “I didn’t like your decision, but I liked your bourbon.”  
 
Asked if she had second thoughts about her decision on the Bush/Gore election process in Florida, O’Connor said she stood by 
her decision saying, “It’s over and I’m not worried about it and neither should you.” I asked her during a later conversation if 
there were traditional initiations or rituals to which new justices were subjected. She looked me in the eye, placed her hand on 
my shoulder, and said that there really weren’t any, but, “They needed to install a female bathroom in the Judges Chambers and 
replace a few signs with Mrs.” 
 
Julian Bond, Chairman of the Board of the NAACP from 1988 to 2010, is one of America's most prominent civil rights figures.  
Bond is on the boards of People for the American Way, Southern Poverty Law Center, the Council for a Livable World, and the 
advisory board of the Harvard Business School Initiative on Social Enterprise. Currently he is a professor at American University 
in Washington, DC and at the Carter G. Woodson Institute for Afro-American and African Studies at the University of Virginia. 
 
Prof. Bond stated that while a black man is president, we are far from having achieved racial equality in this country. He stressed 
that more “race work” needs to be completed as racism is alive and well. Prof. Bond added that the gap between rich and poor is 
growing, reflecting that from 1996 to 2006, pay for chief executive officers increased 45% while pay for the middle class increased 
only 7%.  Bond and I spoke about many relevant topics in corrections as he shared his son works in corrections in Georgia. In a 

later conversation with Bond and his 
wife, Pamela Horowitz, she revealed 
she had fought and later won a case 
tried before the Supreme Court in 
which it was ruled women would be 
permitted to work in maximum secu-
rity prisons.  
 
The keynote speakers, Julian Bond and 
Sandra Day O’Connor, were articulate, 
enlightening, and entertaining. Having 
had the opportunity to hear them 
speak and then meet them personally 
was an honor. They possess many 
leadership traits revealed not only in 
their presentations but as evidenced in 
their careers. They are a man and a 
woman who have challenged and con-
tinue to challenge the status quo; their 
choices and experiences have modeled 
the way for generations to come; and 
as I have experienced in this all-too-
short journey, they have shared their 
vision and inspired me in many ways.  
 
Please visit the Semester at Sea (SAS) 
web site for a more comprehensive 
understanding of its programs: 
www.semesteratsea.org  
 
**The opinions expressed here are the 
views of the writer and do not necessarily 
reflect the views and opinions of the Insti-
tute for Shipboard Education and Semester 
at Sea program. 
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