
C O M M I S S I O N E R 
H A R O L D  W .  C L A R K E 

S E P T E M B E R  2 0 0 9 

V O L U M E  5 ,  I S S U E  5 

A R O U N D T H E B L O C K 

I N S I D E T H I S I S S U E : 
Basketball Tournament 

Book Donations to MCI F 

Communications                2 

Women’s Hockey 
Wheels for the World 3 

M C I  C e d a r  J u n c t i o n 
S p o t l i g h t           4  5 

Computers for Schools 6 

DOC & DCF Training 

Reentry Event                 7 

Indagoal Girls 

Promot ions/ 

Retirements             8 

Director of Outreach 
Christopher Fallon 
Director of Public 

Affairs 
Diane Wiffin 

Editor 
Jaileen Hopkins 

Design 
Cara Savelli 

Newsletter printed by 
Massachusetts 

Correctional Industries 

In This Issue 

DOC Worksite Wellness Program 
By William Dupre & Lisa Antunes – Division of Staff Development 

The Massachusetts Department of Public Health, the lead state agency for disease prevention and wellness, 
developed the Working on Wellness Initiative, recruiting 11 public and private employers to test the initia 
tive. The DOC was selected in February 2009 as one of the public employers to pilot the program, which 
consists of a seven step process: obtaining a mandate for wellness, composing a wellness team(s), assessing 
health status (needs and interests), formulating goals and objectives, developing an action plan, plan ap 
proval and plan implementation. The DOC Worksite Wellness Program (WWP) has completed steps one 
through six in the planning process and will kick off step seven, plan implementation, with a Fitness and 
Wellness Expo in October 2009. View the details on the DOC Wellness Webpage. 

It takes crossfunctional teams to plan for and implement a successful program of this magnitude. A DOC 
Worksite Wellness Team was assembled with members appointed from the Division of Staff Development, 
Assistant Deputy Commissioner’s Office, and the DOC Wellness Committee. The DOC Wellness Team 
serves as an oversight group responsible for promoting and supporting the WWP plan. The Southern Sec 
tor Institutions were selected as the pilot population for the DOC WWP. Each institution has a wellness 
team made up of various stakeholders within the institution. As a subset of the DOC Wellness Team, the 
Institution Wellness Team is responsible for the planning and implementation of the WWP at the institu 
tion level. In addition, each Institution Wellness Team has a designated leader – the Wellness Champion. 
The Wellness Champion acts as a role model for others in the institution. In June 2009, a WWP kickoff 
meeting was conducted with the Institution Wellness Teams to build energy for this initiative. 

To better understand the workplace environment and the health risks of employees, we formulated a few 
key questions: What are the interests of the employee population? What are the underlying health risks 
within the employee population? What environmental changes would support employee health and well 
being? 

A Wellness Survey was then distributed in AprilMay 2009 to all DOC Employees. Approximately 1500 
employees completed the survey. The data collected from the Wellness Survey and other sources provided 
a view of the health practices of the employee population, their preferences and interests. The survey results 
can be viewed on the DOC Wellness Webpage. 

Based on the data provided through the Health, Interest and Environmental Needs Survey, four goals 
were identified to provide the framework for the WWP: 

To build an infrastructure to support and sustain a comprehensive WWP. 
To maximize participation in WWP interventions/programs. 
To support employees’ physical activity and weight management goals. 
To promote wellness in our employees, work environments and communities. 

View the updated DOC Worksite Wellness Program Master Plan on the DOC Wellness Webpage. 

A hallmark of a successful WWP is its  availability to all employees, regardless of health issues, work shift, 
or level of ability. The WWP will include interventions with multiple approaches for each goal area. Inter 
vention components may consist of: Information Awareness Strategies, Behavior Change Programs, Social 
Activities/Events, Environmental/Policy Support and Biometrics/Biomedical (blood pressure, cholesterol, 
BMI, etc.). The delivery of these interventions will utilize a variety of methods ranging from printed and 
electronic aids to events or activities and structured programs. 

The WWP is intended to assist employees in making voluntary behavioral changes which will reduce their 
health and injury risks and enhance their individual productivity and wellbeing (excerpted from Chap 
man L.S. 2005).



Cape Cod Black Dog Women’s Hockey Team 
National Champions – Again 
By Pamm MacEachern 

For those of you who are faithful readers of 
Around The Block, you may recall the July 2007 
article about the “Girls on the Frozen Gridiron.” 
The article summarized the Cape Cod Black Dog 
Women’s Hockey team as they won the Senior C 
Hockey National Championship in March 2007 in 
San Jose, California. Well folks, take out the confetti 
and ring the cowbells. They did it again this year! 
The Black Dog Hockey Team won the National 

Championship for the Women’s 30 and Over Division on March 
29, 2009, in Rochester, NY. This will be the second national cham 
pionship that this team has won in three years. Not bad for a 
bunch of old hockey players. 

Last year the team was devastated by teammate Denise Davis’ 
diagnosis of breast cancer. Her cancer treatment had an effect on 
the whole team and their season ended with disappointment and 
a loss in the Nationals in Pennsylvania in the quarter finals. 

This year with Denise on the mend, the Black Dog hockey team 
made it to the Nationals again. They were determined to take it to 
the end and give Denise the chance for a medal and a national 
victory. Trish Keaney, a Correction Officer at MASAC, wears jer 
sey number 14 and has skated with the team since its inception 
three years ago. 

The Black Dog team was undefeated throughout the entire na 
tional tournament this year. They played the Columbus Capitals 
(70), the Rochester Edge (31), and the WHOA (72) to advance to 
the semifinal game. Their semifinal game was played against the 
Green Mountain Thunder team whom they beat with a score of 5 
to 3. On March 29 th , the team took on Team Connecticut in the 
championship game. It was a very close match. The Black Dogs 
took the lead early on by scoring two goals in the first period. 
Team Connecticut scored one in the second making it a 2 to 1 
game. The Black Dogs came back, though, with a nice series of 
passes (one from our own Trish Keaney) and a goal late in the 
second period to increase their lead to 3 to 1.  The next period 
began with Team Connecticut getting a goal in the first 30 sec 
onds of the third period, putting the Black Dog team on notice 
that they were there to play. The hometown team didn’t quit. 
They made sure to shut down all the rest of Team Connecticut’s 
scoring chances by playing a tight defense and putting 11 shots 
on net of their own. With the final buzzer, the Cape Cod Black 
Dog Women’s Hockey team took home the championship, beat 
ing Team Connecticut with a score of 3 to 2. 

This year, the tournament weekend also included the Black Dogs 
taking part in a benefit hockey game for breast cancer awareness. 
The event was called “Skating for the Cure” and teams from 
around the country made a human ribbon on the pink ice before 
the game. Trish said it was a powerful experience and she was 
happy to see Denise honored for her strength and courage. 

This is one group of determined and dedicated hockey players. 
Who knows where they will be next year. If I were a betting 
woman, I would place my bets on the Black Dog Hockey Team 
skating for the gold in the Nationals again in 2010. 
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Wheels for the World Donates 334 Wheelchairs 
By Mark Kelley 

The Wheels for the World program at MCI Shirley Medium 
provided 334 restored wheelchairs to Global Aid Network, an 
international outreach organization dedicated to accelerating 
a Christian ministry in disability communities. 

Wheels for the World is a used wheelchair restoration pro 
gram located at MCI Shirley Medium.  Since the start of the 
program in July 2007, 600 wheelchairs have been shipped 
worldwide to developing countries. As the instructor, I su 
pervise the 20 inmates who are currently in this Vocational 
Education Program. 

MCI Shirley Medium is one of 17 correction institutions in 
volved in this nonprofit organization. The Wheels for the 
World program is run like a business, where inmates can 
learn a variety of transferable job and workplace skills neces 
sary for future employment when released.  Such vocational 
training is crucial to an inmate’s reentry back to our commu 
nities. 

This program recycles scrap metal in the restoration process, 
resulting in $2,000 that has bought tools, parts and supplies. 
All wheelchairs are donated. For donations and more infor 
mation regarding Wheels for the World, please call 818707 
5664 or see www.joniandfriend.org 
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Department of Correction Basketball Tournament 
By Lisa Antunes 

The DOC Basketball Tournament was resurrected this past April with 13 teams 
competing in a double elimination event at Bellingham High School. Souza 
Baranowski Correctional Center emerged as the champion over MCI Norfolk and 
will proudly display the championship trophy at its institution for the next year. 
Congratulations to all the players for enduring the tournament schedule despite 
some swollen ankles and knees. You truly characterized the values of teamwork/ 
espritdecorps that makes us proud to be part of an extraordinary organization. Spe 
cial recognition to CO Will McCoy, MCI Norfolk, and the Bellingham High 
School Basketball Team Boosters for inviting DOC to this great venue and their 
assistance in coordinating the event.  The Wellness Committee intends to organ 
ize this event again next year, with the possibility of expanding to a twoday 
tournament. 

Team members from the top placing Souza Baranowski Team (photo) included: 
Gary Ambrosini, Justen Nagle, Matthew O’Malley, Brandin Roberts, Ryan Roy, 
Robert Vinal, and Jemel Williams. 

Souza Baranowski wins 1st place 

I would like to thank Tina Anthony from OCCC who worked side by side with  me, CO Jim Stoller from the Treatment 
Center who took pictures, CO Dave Chadwick from Bridgewater State Hospital for making beautiful trophies, CO Nona 
Joseph for helping out with the selling of the raffles and Tshirts, CO Will McCoy from MCI Norfolk for getting us the 
Bellingham High School gymnasium and acquiring the referees, CO Larry Givens for helping us out and volunteering his 
whole day to help ref the games, Mass Cor for helping to get the Tshirts in such a short notice,  Sgt. Steve Moniz and 
Norma Longe for also helping out with the Tshirts and Bill Dupre and Viv Spuria for all of their hard work ...GREAT JOB TO ALL. 

Children’s Books Arrive at 
MCI Framingham 
By Judy Dandenault 

Last August, Superintendent Bisson 
nette received a letter from Shawn 
Petrini, a young man about to start his 
junior year at Marian High School, 
who wanted to discuss a school and 
scout project involving MCI Framing 
ham. 

After meeting with the Superintendent 
last October to discuss a project, it was 
agreed that a book drive to collect chil 
dren’s books for the visiting room 
would be a project worthy of an Eagle 
Scout.    In December, the Scout Coun 
cil agreed. 

Shawn developed a plan and put it 
into motion during March and April of 
2009.  On May 20 th , he and his fellow 
scouts delivered approximately 2,000 
children’s books to the facility.  It was 
awesome to see that this young man 
worked so hard to have a positive ef 
fect not only on the women incarcer 
ated here, but also on the children who 
come to visit them. 

Good job Shawn! 

Photo left: Supt. Bissonnette with Eagle Scout Shawn Petrini and Scout Master Kevin 
McCabe. Photo right: The Scout Troop who helped deliver the books to MCI Framingham 

DOC Communication Initiatives 
By Christopher Fallon 

Communication with stakeholders is paramount in promoting the Department of 
Correction’s message that we aren’t about warehousing inmates.  We’re about 
public safety.  We have challenges surrounding inmate incarceration and reentry 
that we must contend with, such as overcrowding, inmate education levels, men 
tal health issues and a litany of other obstacles that we, as an agency, are faced 
with every day.  How do we communicate our message to the public from the 
department’s perspective? The Massachusetts Department of Correction has re 
cently implemented some new communications initiatives that we hope will 
bring our message to the citizens of the Commonwealth, advocacy groups, part 
ner agencies and staff that work in our agency that might not be fully aware of 
every facet of the Massachusetts Department of Correction. 

The first of our new initiatives is a partnership with YouTube.com.  They offer 
agencies and private citizens the ability to apply for “branding rights.”  Branding 
rights allow a person or agency to place logos, backgrounds and other images on 
the web space that YouTube affords them.  Typically, before granting branding 

(Continued on page 6) 

Save the  Date 
November 6, 2009 
Beyond Excellence 

Awards



Page 4 Page 5 

SPOTLIGHT ON MCI CEDAR JUNCTION 
MCI Cedar Junction Undergoes Mission Change 

By Allison Hallett 

On June 1, 2009, MCI Cedar Junction (MCI CJ) became the 
maximum security male reception center for the Department 
of Correction.  It is now considered a maximum security 
facility with a 216 bed medium security component.  The 
DDU is remaining at MCI CJ.  There is a total of 72 inmate 
positions on the permanent inmate workforce.  In addition, 
there is a capacity of 45 Federal Detainees.  The rest of the 
facility’s population is considered transient because they are 
there for classification before moving to another facility. 

Spectrum, Education and Vocational programming have 
been reallocated to other facilities to make room for TABE 
Assessments, STG and PREA Orientation and an increase in 
volunteer programming.  The construction of a contact visit 
ing room for the medium component is also underway. 

Congratulations to the staff at MCI Cedar Junction for such 
a successful mission change.  Staff from all areas came to 
gether to revise procedures and post orders, create new 
systems and educate staff on changes in operations at the 
facility.  Classification staff began classifying inmates for 
transfer in January 2009 completing over 400 classification 
hearings in less than four months.  CPOs and medical staff 
worked collaboratively to complete Internal Housing Risk 
Factor Forms on every maximumsecurity inmate prior to 
transfer. 

Transfers to Souza Baranowski Correctional Center began 
on February 2, 2009.  A significant move was made on May 
3, 2009, when 90 inmates were screened and moved from 
MCI CJ to SBCC, with the assistance of Special Operations, 
State Transportation, Medical and Mental Health staff. 

The Maintenance Department quickly went to work on nu 
merous construction, fabrication, electrical and audio/video 
projects required to facilitate the mission change. Some ex 
amples of their work include the construction of booking, 
admissions and clothing areas in the New Man's section as 
well as a new intake area in the vehicle trap,  installation of 
new phones and data lines for staff and the conversion of 
classroom space for inmate assessments. Unit Team and 
housing unit staff worked diligently to ensure the units 
were cleaned and painted from top to bottom and repairs 
were identified and completed. The Recreation Department 
moved staff office furniture to newly designated offices and 
the Records Department staff prepared mitts and folders for 
all transfers.   The ease and success of this mission change is 
a clear demonstration of dedication and commitment to 
excellence from the staff at MCI Cedar Junction. 

High Risk Offender Programming at DDU 
By Kerry Keefe 

As a collaborative effort between Spectrum Health Systems and the 
Department of Correction, the High Risk Offender (HRO) program 
has been quietly and steadfastly getting the job done in the DDU with 
some encouraging results since August 2007.  The HRO is a short 
term program targeting inmates who are serving DDU sanctions and 
are due to return to population within the year.   The HRO Program is 
intended to assess the violent offender, identify target behaviors and 
teach proactive skills inmates can use to prevent future acts of vio 
lence that may lead to future DDU placements. 

In the past two years, there have been close to 30 graduates.  We’ve 
seen very limited and mostly minor DReports from them and have 
had only one graduate of the program return to a segregated unit. 
Impressively, there have been ZERO returns to DDU.   In fact, there 
have been more reports of graduates deescalating violent episodes 
than infractions being violated.  One graduate was able to maintain 
his composure and keep himself safe when struck by a mentally un 
stable inmate in the chow hall.  Another was able to process his vio 
lent feelings when he had issues with an area Sergeant. These inmates 
were proud of their behavior and ability to control not only their ac 
tions but also their thinking during these events. 

The threephase HRO program operates on Tuesday and Thursday 
evenings.  The first two phases occur in the DDU and include eight 
oneonone sessions followed by 16 small group sessions.   The third 
phase of the program is an eightsession voluntary maintenance 
phase and is available to the inmate once he has returned to general 
population. 

A Dedication to Service 

By Beverly Veglas 

“FREEZE IT UP” reverberates through the main corridor…shouts, screams and 
voices permeate throughout the Institution…in an instant dozens of officers run 
in response to the call toward the disruption in the corridor.   Inmate unrest at 
MCI Cedar Junction or as many still call it “Walpole,” is not a new concept to 
those who have walked the walk and talked the talk while working at this insti 
tution. 

What is so hard to believe is the dedication shown by the men and women who 
have worked in a prison known historically for its once violent past. 

Throughout the years much has been written about “Walpole State Prison,” 
casting aspersions on those public servants who have never balked at their 
weighted responsibility, but rather embraced their responsibility in the face of 
daily adversity ensuring the safety of all.  It has been my privilege, as this insti 
tution’s librarian, to have worked with such a responsible, respectful, profes 
sional, and dedicated group of men and women who are committed to per 
forming their duties with integrity and honor.  There is a certain sense of pride 
that one feels when one has worked at “Walpole,” that one brings to the next 
challenge  the highest standards, core values, and a true sense of self. 

For that reason, it is my pleasure to have dedicated a plaque that will forever 
grace the front of the institution.  The plaque reads, “Dedicated to all the men 
and women who have devoted their careers to public service behind these 
walls, MCI Cedar Junction, Walpole – Est. 1955.” 

“Walpole” to “Cedar Junction” 

By Peter St. Amand 

Despite the name change in the early 80’s, everyone continued to refer to MCI Cedar Junction as “Walpole.” 

In May 2008, a culture assessment was completed on MCI Cedar Junction.  Problems concerning staff safety, inmate safety, and poor communication were discussed.  The condition of the front 
of the building and the general grounds were noted, and concerns regarding the divided line between security and medical/mental health were raised. 

The staff at MCI Cedar Junction came together and formed an Employee Forum.  At the same time, staff from different departments gathered to form groups to work on the  selfinjurious be 
havior of inmates, and on ways to continue to solve the problem of weapons and homebrew.  As a result of these meetings and input by staff, the staff at MCI Cedar Junction began to see a de 
crease of violence within the institution.  The numbers of inmate selfinjurious behavior was reduced by 50% in 20082009, and the number of weapons found from one year to the next de 
creased by over 100.   In addition, the number of disturbances decreased drastically, which were related to the amount of homebrew consumed.  Homebrew was reduced by over 200 gallons 
between 2008 and 2009. 

Due to staff concern regarding the condition of the institution, the Administration Building received a facelift.  The area was landscaped.  Trees, shrubs and plants were added to the outside 
grounds, and a sign to identify MCI Cedar Junction was placed at the roadside at the entrance of the institution.  A dedication plaque, donated by the Librarian at MCI Cedar Junction, was 
placed at the circle in front of the Administration Building. 

Staff morale began to improve and suggestions raised at the Employee Forum were implemented and continue to be worked on.  Additional staff meetings are being held to improve communi 
cation. 

As staff adjusted to the new culture of “MCI Cedar Junction,” we experienced our biggest change yet, a mission change.  This was a tremendous undertaking, and staff worked extremely hard 
towards this goal.  MCI Cedar Junction is now the Reception Center for the Department. 

To enter this program, inmates submit a letter of interest and are 
waitlisted for HRO.  Next, a multidisciplinary team including the 
DDU Administrator, the Spectrum Health Director, and representa 
tives from mental health, security, and classification interview se 
lected inmates.  Considering the constraints and labor intensity of 
the program, it is important for the multidisciplinary team to dis 
cern how motivated the inmate is to change and what type of effort 
he is willing to provide. 

Spectrum Health Services and the Department of Correction have 
worked very hard to establish this program in the midst of some 
strong skepticism as well as many challenges it presents to security. 
In order to facilitate this program, I stepped out of a management 
role and back into direct treatment because this was a onceina 
career opportunity.  I was really excited, as no one had ever 
brought this kind of treatment to this population, at least not in our 
state.  In fact, the HRO is only one in a handful of programs in the 
country that provides this kind of treatment to this offender popu 
lation. 

Although it is a difficult and demanding treatment environment, I 
believe it’s a good investment with an even better return. Each in 
mate who doesn’t return to DDU and stays in population is saving 
the taxpayers a lot of money.  I’ve learned so much here and of all 
my human service and corrections work, this would be the work I 
am most proud of.  I’m grateful to the DOC for taking a chance on 
this.  I am truly proud of the participants for really giving this a try 
and frankly I thank God for helping me stick with it.
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DOC and Department of Children and Families Training Initiative: 
R E  U N I F I C A T I O N :  I N C A R C E R A T E D  P A R E N T S  A N D C H I L D R E N 

By Victoria M. O’Hearn, MS, Program Coordinator II, Program Services 

On June 24, 2009, the Department of Correction and Department of Children and Families (DCF, previ 
ously known as the Department of Social Services)  held a collaborative training for 200 attendees. It was 
designed to improve services for both incarcerated parents and the children of incarcerated parents.  For 
the past decade, correction professionals have paid increased attention to prisoner reentry and recog 
nized that there are many factors that contribute to a successful transition from prison to society.  Conse 
quently, research reveals that family is the most valuable resource for incarcerated parents reentering 
society. Findings indicate that visitation and communication throughout incarceration reduces and de 
lays recidivism. 

Addressing that significant finding, the DOC formalized a Memorandum of Understanding (MOU) with 
the DCF that allows for the two state entities to work jointly toward a common goal of reuniting incar 
cerated parents with children in DCF custody.  In order to achieve that, DOC and DCF administrators 
convened this training event to target staff at all levels and put together a program that revolved around 
training and education, panel discussions, workgroups and networking.  Attendees included superin 
tendents, deputy superintendents, division heads, directors of treatment and classification, CPOs, chap 
lains, community service providers, vendors, case managers, program supervisors and facilitators. 

DOC Commissioner Harold W. Clarke, DCF Commissioner Angelo McClain, and Marilyn Chase, Assis 
tant Secretary, Executive Office of Health and Human Services, commended the efforts put forth into 
this training and further emphasized the importance of familyreunification of children and incarcerated 
parents.   It is hopeful that this training will encourage all staff to take advantage of this MOU, and work 
together to promote public safety by supporting positive, safe, and healing family connections. 

My fellow DOC Committee members were: Veronica Madden, Deputy Commissioner, Classification, 
Programs and Reentry;  Christopher Mitchell, Director, Program and Reentry Services Division; Sheila 
Dupre, Deputy Director, Division of Staff Development; and Geralyn Riley, Reentry Manager, Division 
of Staff Development. 

An Effective ReentryFocused Correctional System 
By the Reentry Division 

On June 25, 2009, the DOC hosted an informational session, “An Effective ReentryFocused Correctional 
System,” at Northeastern Correctional Center designed to provide participants with an overview of the 
Department’s reentry continuum and promote the exchange of ideas and enhance existing collabora 
tions.  This session was attended by almost 100 external stakeholders including representatives from 
several sheriffs and police departments, legislators, state agencies, advocacy groups and a wide range of 
community based service providers. 

Deputy Commissioner Veronica Madden welcomed the participants and spoke of the importance of 
reentry.  A presentation followed that highlighted many of the Department’s successful reentry initia 
tives such as our assessment process (COMPAS), inmate classification system, programs, academic and 
vocational education, medical and mental health services and institutional discharge planning process. 
Information was also shared on the progress of the MassHealth Pilot Program, Reentry Housing Pro 
gram, Clinical Case Conference process and additional resources designed to improve access to post 
release services. 

The highlight of the session was the more than 20 dynamic informational exhibits which provided participants with opportunities to 
interact directly with service providers, obtain program material and observe demonstrations of some of the Department’s most inno 
vative initiatives. 

During the breaks, participants toured the exhibits and enjoyed a variety of delicious hors d’ oeuvres prepared and served by inmates 
from the Culinary Arts Program.  This was one more opportunity to highlight a program that provides inmates with the ability to 
acquire the basic skills to earn a living wage and be productive, tax paying members of society upon release.  Another highlight of the 
day was a demonstration by the inmate handlers and the puppies from the NEADS program. The participants were very impressed 
with the commitment and dedication of the inmate handlers and skill set of the puppies. Our thanks go to Superintendent Ruane and 
his staff for all their support and assistance in making this event such a hit. 

Reasons for working 
relationship between 

DOC & DCF 

More than two million 
children have an incar 
cerated parent, an in 
crease of 50 % since 
1990. 

For each parent incar 
cerated, two children 
are left behind. 

Children of incarcer 
ated parents are more 
likely to: 

♦ engage in criminal 
behavior and face 
encounters with 
the criminal jus 
tice system. 

♦ have school related 
problems and have 
higher drop out 
rates 

♦ experience severe 
anxiety or depres 
sion  (tw o fold 
increase in mental 
health issues) 

♦ develop substance 
abuse issues 

♦ suffer physical, 
sexual, emotional 
abuse 

Most children live with 
parents prior to incar 
ceration and will live 
with them after release. 

For more information 
about the Department 
of Children and Fami 
lies, please visit the 
w e b s i t e : 
www.mass.gov/dcf 
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DOC Donates 100 Computers to James P. Timilty 
Middle School 
By Diane Wiffin 

The DOC continued its distribution of newly refurbished computers 
through its Computers for Schools Program by delivering 100 com 
puters to the James P. Timilty Middle School in Boston on June 8, 
2009.  The DOC Computers for Schools Program trains inmates to 
refurbish computers that have been donated to the Department for 
distribution to public school systems throughout the Commonwealth. 

“This is a great opportunity for the schools, the students and the De 
partment of Correction,” said DOC Commissioner Harold W. Clarke. 
“With 92% of offenders coming home on any given day, our job is to 
provide opportunities for offenders to change their behavior, and 
make communities safer.  In addition, inmates who work on these 
computers are obtaining marketable skills that they can use when 
they return to the community.  They are given the opportunity to do 
something positive for themselves and the community.” 

Timilty Middle School Principal Valeria LoweBarehmi, Executive 
Office of Public Safety and Security Undersecretary for Criminal Jus 
tice Mary Elizabeth Heffernan, DOC Deputy Commissioner Veronica 
Madden, DOC Director of Inmate Training & Education Carolyn Vi 
cari, DOC Computers for Schools Coordinator Brian Flynn, former 
State Rep. Mel King, Rev. William E. Dickerson II, Pastor of Greater 
Love Tabernacle Church in Boston, as well as over 120 students at 
tended the presentation. 

“In addition to providing a much needed resource to the community, 
the Computers for Schools Program supports the DOC’s Reentry 
Initiative by giving inmates skills they can use when they are re 
leased and return home,” said DOC Deputy Commissioner Veronica 
Madden. 

“This donation of computers will help increase access to technology 
for students at the Timilty and will be used to support classroom 
learning in multiple ways,” said Timilty Middle School Principal 
Valeria LoweBarehmi.  “We are grateful to the Department of Cor 
rection for its generosity and pleased to count this agency among the 
many partner organizations whose support is critical as we work to 
prepare middle school students for success in high school and be 
yond.” 

With this donation, the DOC Computers for Schools Program has 
given approximately 3,870 computers to classrooms throughout the 
Commonwealth since the program began in 1997. At an estimated 
cost of $200$250 for a refurbished computer, this program has saved 
school districts between $774,000 to $967,500.  The restorations in 
volve the conversion of a computer that is a Pentium 3 or faster as 
well as the installation of a CDROM drive and sound cards.  DOC 
provides the CPU, monitor, keyboard and mouse. 

The DOC receives computers donated by large corporations and 
businesses, and received its largest donation when the Massachusetts 
Trial Court donated 1,200 computers when it upgraded its system. 
Schools are selected through an agreement with the Massachusetts 
Department of Education. Currently schools are chosen for donation 
by comparing the number of computers per student. Under the pro 
gram, computers must be used directly by students, and not for ad 
ministrative offices or other functions. 

DOC Communication Initiatives 
(Continued from page 2) 

to an agency or individual, YouTube wants to see that 
you bring a certain amount of interest to their site, or in 
the department’s case, a compelling enough reason to be 
granted branding.  Feel free to check out the YouTube 
page at www.youtube.com/user/MACorrections. 

The second new initiative is “DOC TV.”  This one can be 
found on the top left corner of the intranet home page. 
DOC TV will allow DOC staff to view some videos of 
programs or events that they might not have been aware 
of, nor had the occasion to attend. 

The third initiative is a partnering with Mass 
MostWanted.org.  MassMostWanted.org is a website that 
law enforcement agencies from Massachusetts utilize to 
help them get leads in a case or for information that may 
lead to an arrest.  The DOC will be producing video seg 
ments that will air on the prison television systems and 
be used to solicit information from inmates to help solve 
crimes or to identify perpetrators from around the Com 
monwealth. 

Another initiative is the formalization of the speaker’s 
bureau.  The speaker’s bureau will speak to civic organi 
zations in Massachusetts and inform them about DOC 
programs, volunteer opportunities, and challenges, while 
seeking their input, since these issues impact their com 
munities.  This is where you may be able to help.  If you 
are a member of a civic or community organization, 
please contact the Communications Office at 508422 
3355 to schedule a presentation. 

Students at James P. Timilty Middle School in Bos 
ton who will be using some of the newly refur 
bished computers that were donated to the school 

Any enthusiastic DOC employee that 
is interested in going out to schools 
and the community to teach firearm 
safety to children, please contact the 
Office of Communication at  5084223355 
or Groupwise Lieutenant Peter Brown.
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CPO Breaks Out for Championship Soccer Tournament 
By The Indagoal Girls 
What's better than a July vacation from the Department of Correction? 

CPO Cathy House from NECC got her kicks this summer playing championship 
soccer. Cathy, a goalie who plays in an over 40 soccer league, had the opportunity 
to play in the nationally recognized 2009 Veterans Cup Tournament for her team, 
the Indagoal Girls. 

The United States Amateur Soccer Association (USASA) Veterans Cup Tourna 
ment is held in different parts of the country every two years. The event, which 
was held in Lancaster, MA, draws more than 100 adult indoor and outdoor soccer 
teams and approximately 3,200 players, family members, and supporters.  Teams 
travel from all parts of the country including as far way as Hawaii. Many players 
have never experienced a tournament of any kind, let alone a nationally recog 
nized one like the USASA. 

The Indagoal Girls were undefeated in the four regulation games, weathering tal 
ented teams and dangerous storms, including severe thunderstorms and a tornado 
warning that delayed the first game. A 60 win in the semi final game advanced 
the Indagoal Girls to the finals held on Sunday July 12, 2009.  A hard fought 31 
win brought Cathy and the Indagoal Girls a national championship victory against 
the Austin (Texas) Allies! 

After the awards were distributed and the celebrations ended, the Indagoal Girls 
walked away from the field together and wondered what do to do next. Some 
talked about returning to their corporate jobs that they had put on hold for the 
week. Others were ready to go back to motherhood duties. Of course, Cathy had a 
different response. "Time to go back to prison."


