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August 1, 2002 

Ms. Kristin McIntosh 
Acting Commissioner of Education for Charter Schools 
Massachusetts Department of Education 
350 Main St. 
Malden, Ma 02148 

Dear Ms. McIntosh: 

It is my pleasure to present, on behalf of the Board of Trustees, the 2002 Annual 
Report for the Champion Charter School of Brockton. 

This is an important year for the Champion, as we are in the process of renewing our 
charter.  This has given us a chance to assess our performance by working closely 
with staff, students, and parents. Our goal, as always, is to meet the academic 
and social needs of our students and ensure their success in their future endeavors.  

In the past year, ten students have graduated from the Champion with a diploma. 
That means ten young people who were lacking direction and motivation have 
now been given the tools to create their own success.  Considering the fact that 
the Champion continues to evolve into a more academically rigorous and 
challenging learning environment than when it first opened, we consider this a 
huge accomplishment. 

We continue to compile and analyze data in an on-going effort to ensure greater 
accountability and influence our decision making process. Examination of patterns 
within and across cohorts and within school years allows us to identify changes in 
attendance and retention rates.  This allows us to identify particular strengths and 
areas of improvement. 

We are proud of the fact that our efforts to improve enrollment have resulted in an 
average increase of seventeen additional students enrolled in 2001-02 compared 
to 2000-01 enrollments.  This reflects on the diligence of the staff members who have 
over the years enhanced the recruitment and enrollment process to the benefit of 
the Champion. 

The most encouraging news has been the dramatic improvement of the MCAS re-
test scores.  The December test saw 63% of our students pass the English 
component while 36% passed the Math component.  Preliminary results from Spring 
2002 allow us to predict that approximately 45% will pass the English component 
and 30% will pass the Math component.  Given the importance of MCAS scores, this 
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is a positive sign that bodes well for our viability. 

There have been some significant changes to the Champion staff this past year. 
Mary Morrison was added to the staff, replacing permanent substitute teacher 
Michelle Tirado.  Dorian Jenkins was called to active U. S. Army duty in  mid-
September and did not return during the school year.  His position was not filled. 
Kelly Stukenborg took maternity leave in May.  Karen Carpenter replaced her 
through the end of the school year.  Robert J. McGrail joined the MY TURN staff in 
December, replacing Michael Burroughs.  Case Manager Samantha Modist was 
dismissed in January.  In addition, Anne Stom, President of the Board of Trustees, 
resigned in May 2002.  Ms. Stom accepted a position in  Washington, DC.  I  
replaced Ms. Stom as Acting Board President pending nomination of new Board 
officers. 

The Champion has made great strides in becoming the innovative and 
academically challenging environment that the Board of Trustees envisioned four 
years ago.  We look forward to the Department of Education October site visit and 
welcome it as an opportunity to demonstrate to the Department of Education and 
the community our viability as a school. 

On behalf of the Champion Board of Trustees, the staff and students, I would like to 
thank you for your continued support of the Champion Charter School. I look 
forward to another year of great accomplishments. 

Sincerely, 

Dr. Kenneth H. Sennett 
Acting President Board of Trustees     
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Executive Summary

Established in mid-1998, Champion Charter School is a high school specifically designed for former 
out-of-school youth ages 16-21 who previously attended a Brockton public school and are currently 
residing in Brockton. It employs a rigorous competency-based —Diploma Plus“ approach to earning a 
high school diploma designed by the Center for Youth Development and Education of the 
Commonwealth Corporation, whereby students demonstrate specific skills through projects, 
exhibitions, portfolios, and presentations. Students in the Basic and Intermediate levels of the 
program concentrate on improving reading comprehension, mathematical reasoning, writing and 
critical thinking skills. Students in the —Plus Phase“ take two non-remedial courses at Massasoit 
Community College, complete a 100-hour internship, participate in a community service learning 
project, and complete a graduation portfolio of exemplary work. 

As a Horace Mann Charter School, Champion is a part of the Brockton Public Schools and has been 
approved by the Brockton School Committee and the Brockton Education Association. The School 
Director is Curtis Wells, an educator with over 36 years experience in public education. 

Champion accepted 70 new students in the 2001-02 Fall semester. They joined 44 returnees. In the 
Spring semester, 41 more students joined the school. Over the course of the year, ten students 
graduated, and 77 students withdrew or were discharged. As of June 30, 2002, 69 are enrolled. 

Champion continued several initiatives during the 2001-02 school year. Of these, perhaps the most 
important has been the collection and analysis of data for the purpose of informing the school‘s 
decision-making processes. Key findings include the following: 

! Champion increased enrollment during 2001-02. Average daily enrollment for the year 
was 89.5, an increase of almost 17 students. 

! Champion‘s average daily attendance improved dramatically after a new attendance 
intervention was introduced in January, 2001. That improvement continued during the 
2001-02 school year. The average attendance rate in 2001-02 increased by almost seven 
students over the previous year. 

! Almost four out of ten students who persist through their first year at Champion progress 
to the Plus Phase by the end of that year. Almost nine of ten move forward within two 
years. 

! Champion graduates demonstrate an ability to perform capably in a college setting while 
still enrolled at Champion. 2002 graduates earned grades of B- or better in 19 of 20 dual 
enrollment courses. No graduate earned a grade lower than C. 

! Champion students are beginning to perform better on the Massachusetts Comprehensive 
Assessment System tests in mathematics and language arts. In a December re-take, four 
of eleven students earned a passing grade in the math test and five of eight passed the 
language arts test. Preliminary results from the Spring 2002 exams allow us to predict that 
25-30 percent of the 53 students who took the math test and 40-45 percent of the 50 
students who took the language arts test will earn a passing grade. 

Data from a variety of sources also indicate that students who return to Champion after dropping out 
are at increased risk of leaving school again prior to earning a diploma and that Champion students‘ 
competency in mathematics lags behind their skills in language arts and other subjects, presenting a 
formidable obstacle to their ambition of earning a high school diploma. In response, Champion has 
developed the Champion Math Initiative, Champion Dropout Prevention Program, and Champion 
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Charter School Players: Voices of the Future as endeavors seeking to address these needs and 
currently seeks funding to implement them. 
There are a number of indices that suggest that the climate at Champion is supportive for staff and 
students alike. First, students regularly refer to the Champion community as a family and take 
obvious pride in their school. Graffiti is rarely found on school grounds, and malicious destruction of 
property is virtually nonexistent. Visitors often make note of the spirit of community that pervades 
Champion. 

Students also consistently acknowledge the efforts made by Champion staff to help them achieve 
academic success. Comments like —they‘ll always be there for you“ and —I wouldn‘t have come this 
far if it weren‘t for my teachers“ are common and reflect students‘ recognition that Champion staff 
are willing to give much of themselves in order to help our students succeed. The dedication 
evidenced by faculty and staff is further illustrative of their comfort with the climate of the school. 
Without exception, Champion staff members remain at Champion because they want to be at the 
school. Only two Champion faculty members have departed in the 42 months the school has been in 
operation. 

Parents also appear very happy with the school. Attendance was strong for such events as our 
September Open House and for our Spring Showcase of student work, and our parent group, Parents 
for Champions, once again hosted a reception following spring Graduation. In response to a survey 
mailed to all parents, many parents wrote comments, including the following: 

• —Champion provides an excellent opportunity to kids who otherwise fall through the cracks.“ 
• —Champion has been a blessing for my child.“ 
• —[My daughter‘s] grades have improved by leaps and bounds. I thank you for all the great 

work everyone is doing with my daughter.“ 
• —Faculty is a big plus in this school.“ 
• —My kids love the Champion Charter School.“ 
• —Champion Charter School is better than any other school my child has ever attended.“ 
• —I am grateful for the Champion Charter School. Without them, my child would not have 

received his diploma, and now he is successfully employed.“ 

All said, 2001-02 has been a very successful year for the Champion Charter School students and 
staff. In addition to our regular curriculum, we have been able to offer a number of extra-curricular 
events and activities, including a poetry reading, participation in a campaign to increase awareness of 
and decrease tolerance of violence against women, the first annual Spring Showcase of student work, 
the MY TURN Career Development conference (where several Champion students won awards) and 
a Credit for Life Fair where students learned practical budgeting skills through an innovative 
simulation. Teachers took advantage of extensive professional development to improve their skills in 
implementing a project-based instructional approach. Faculty members visited Landmark High 
School in New York City and Greater Egleston Community High School in Boston to learn from the 
staff and students of these two well-known and highly regarded alternative schools. Visitors from 
across the country also came to visit Champion, which is developing its own reputation for work on 
the cutting edge of educating at-risk adolescents and young adults. The school‘s Board of Trustees 
has used a leadership transition as a springboard for integrating new members with a core group of 
founders and is planning a fall retreat to plan for the school‘s next five years. 

Parents, sponsors, friends of Champion, and interested others: the pages ahead present a piece of the 
story of the Champion Charter School. We invite you to learn more about us through this report. 
Should you have questions, or should you like to visit, please feel free to contact us. 
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Champion Charter School of Brockton 
## Annual Report 2002  

The mission of the Champion Charter School of Brockton is to provide high quality, 
academically challenging education for out of school youth by creating a 
dynamic learning laboratory  that uses a school  to career pedagogy as its  
framework; an environment that embraces the vision of the Brockton Public Schools 
and involves a broad range of community based organizations; and an innovative 
and flexible model to serve an underserved population in our community. It will 
provide integrated learning experiences that continually demonstrate how what is 
learned in the classroom relates to the workplace, the students’ personal growth, 
their role in the community,  and their future. 
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A. School Performance 


The Champion Charter School of Brockton is designed to respond to the educational needs of the 
sizable number of out of school youth in Brockton. According to information posted on the 
Massachusetts Department of Education website, four percent of Brockton High School students 
dropped out in 1999, the most recent year for which data is available. With an overall enrollment 
hovering around 4,000 students (3,865 in the 1999-2000 school year) approximately 160 new drop 
outs are removed from the high school roles each year. 

The Champion curriculum is designed to reengage out-of-school youth in ways that will keep them 
in school and help them to succeed academically and in the world of work. The school has developed 
a competency-based curriculum, based on the Massachusetts Curriculum Frameworks, where 
students must demonstrate proficiency in core subject areas in order to progress to the next level. 
Students show competency of their knowledge and skills through regular coursework and through 
the development of portfolios of their best work across the several disciplines. Champion is an 
ungraded high school that operates on three levels: Basic (or Preliminary) Phase, Intermediate (or 
Presentation) Phase and the Plus Phase. These are roughly equivalent to 8th grade, 10th grade and 12th 

grade. 

1. Summary of Performance 
Relative to Student and 
School Performance 
Objectives. 

The Champion Charter School Accountability Plan, issued in July 1999, presents a wide array of 
indicators of progress and success, broken into three main categories: 

• The academic and non-academic program 
• Organizational viability 
• Alignment of program and operation 

This report, rather than attempting to address the full complement of indicators outlined in the 
accountability plan, instead presents those we see as being most useful to Champion stakeholders 
and to the wider community of individuals interested in the school. 

The Academic and Non-Academic Program 

■  GOAL: Eighty percent (80%) of students enrolled for one academic year will be prepared 
for college-level work through proficiency in key academic subjects such as mathematics, 
science, English, and social studies. 

PERFORMANCE: Since January of 2001, 7 of 21 (33%) students enrolled for two semesters were 
judged Proficient or Advanced in all four core academic subjects at the end of their first semester. 
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Six out of the 21 (29%) earned assessments of Proficient or Advanced on those four subjects after 
their second semester. 

■  GOAL: Eighty percent (80%) of students enrolled for one academic year will achieve 
proficiency in the Basic academic curriculum and will move into the Intermediate curriculum. 

PERFORMANCE: Since Champion opened in January 1999, 93 of 353 enrollees (26%) have 
initially been placed in Basic level language arts classes. Of those 93 enrollees, 36 (39%) remained 
enrolled for a full academic year. Ninety-one of the 93 students (98%) moved into the Intermediate 
curriculum in language arts and/or social studies by the end of one year. 

■ GOAL: Eighty percent (80%) of students enrolled for two academic years will move into the 
Plus Phase. 

PERFORMANCE: Since January 1999, 41 of 118 students (35%) enrolled for one full academic 
year progressed to the Plus Phase by the end of that year. Thirty-eight of the 45 (84%) enrolled for 
two academic years progressed to the Plus Phase by the end of two years. [See Table L in Appendix 
A, page A-3, for a breakdown by cohort.] 

■  GOAL: Eighty percent of Plus Phase students will perform at a level of —needs 
improvement“ (220-239), —proficient“ (240-259) or —advanced“ (260-280) on the Massachusetts 
Comprehensive Assessment System examinations. 

PERFORMANCE: Through June 2002, 52 students have progressed into the Plus Phase at 
Champion. Of these, 17 took the English Language Arts and Math portions of the MCAS 
examinations in May 2000. Six of 17 (35%) scored 220 or above in Language Arts. One of 17 (6%) 
scored above 220 in Math. Seven Plus students took the MCAS in Spring 2001. None of the seven 
passed either the language arts or the math portions of the test. Five of those students re-took the 
tests in December 2001. Three of five (60%) passed the language arts portion and two of five (40%) 
passed the math portion. 

It should be noted that, to date, none of the Plus Phase students taking the tests were required to do 
so as a condition of graduation. The 16 students currently in the Plus Phase, however, will be 
required to pass the language arts and math MCAS tests in order to earn a Champion diploma. Four 
have already passed the language arts test and three have passed the math test. Based on preliminary 
results from the Spring 2002 administration of the tests, we anticipate that several more will earn 
passing scores. 

■  GOAL: Champion‘s graduates will have academic skills equal to or better than those of 
other Massachusetts public high school graduates. 

PERFORMANCE: To date, Champion has graduated 25 students. No tests allow us to compare our 
graduates against Brockton High School graduates and against Massachusetts public high school 
graduates. Nevertheless, the rigor of the Champion curriculum ensures that graduates develop strong 
academic skills. Two indices suggest that this is the case: students‘ performance in college level 
courses while enrolled at Champion and students‘ performance in their graduation portfolio review 
sessions. 

All Plus level students are required to enroll in two non-remedial college level courses and to pass 
those courses in order to graduate. To date, all Plus students have enrolled at Massasoit Community 
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College. Champion«s 10 2002 graduates all completed two courses at Massasoit with grades of C or 
better. Of 20 grades issued, 19 were B- or better, including four A«s. The average grade was a B. 
[See Table  M in Appendix A, page A-4, for a listing of college courses taken by Champion‘s 2002 
graduates and the grades earned in those courses.] 

In order to graduate, students must also pass a rigorous review of their Plus Phase work in a 
graduation portfolio review session before a panel comprised of the school director, assistant 
director, and at least one representative from the community at large. The review focuses primarily 
on three portfolio pieces: the student‘s autobiography and accompanying research artifacts; the 
internship project report and artifacts; and the community action project report and artifacts. 
Students formally present these three pieces before fielding questions from the review team. 
Reviewers may question prospective graduates on any work they have completed at Champion, 
including their college coursework. Nine of ten 2002 graduates earned overall graduation portfolio 
assessments of Proficient and one student earned an assessment of Advanced. Out of a total of 30 
portfolio pieces presented, 26 were judged Proficient and four were judged Advanced. [See Table N 
in Appendix A, page A-4, for a complete breakdown of graduates‘ portfolio assessments.] 

■  GOAL: Eighty percent of students entering the Plus Phase will perform in the normal range 
or above on the nationally normed Test of Achievement and Proficiency (TAP). 

PERFORMANCE: During the 2001-02 school year, 11 students were promoted to the Plus Phase. 
Eight of the 11 participated in the June 2, 2002 administration of the TAP. All eight earned scores 
falling within the normal range on the core battery (vocabulary, reading, written expression, math 
concepts, and math problems), and seven (one student did not complete the entire battery of tests) 
earned composite (core battery plus math computation, social studies, science and information 
processing) scores within the normal range. At the same time, scores tended to cluster in the lower 
end of the normal range. See Table O on page A-5 for average grade equivalency scores for the eight 
Plus level students. 

Across all students (Basic, Intermediate, and Plus), TAP scores on every  test declined from 2001 to 
2002. We attribute this to the timing of the test. In previous years, the TAP was administered in early 
April, prior to MCAS testing. In 2002, tests were administered in early June, after the MCAS and 
just before the end of the school year. The considerably greater attention paid to MCAS testing by 
administration, staff, and students alike, coupled with standardized testing —fatigue“ and anticipation 
of summer break, led to lower scores. See Table  P in Appendix A, page A-6, for a comparison of 
Champion‘s 2000, 2001, and 2002 TAP scores. 

■  GOAL: Champion will implement a high-quality secondary curriculum. 

PERFORMANCE: Champion uses the highly regarded Diploma Plus (DP) curricular framework 
designed by the Commonwealth Corporation‘s Center for Youth Development and Education. The 
DP framework, which is described briefly in Section B.4. of this report and in some depth in the 
Champion Charter School 2000 Annual Report, is currently being used in several other sites in 
Massachusetts and has recently been adopted by the Baltimore (MD) City Career Academy. Hilary 
Kopp of Jobs for the Future, in her April 2000 evaluation of the Diploma Plus model, wrote: 

Diploma Plus has shown much promise. Many students who had not succeeded in traditional 
education settings have completed high school and started college. Alternative schools implementing 
both components of the model have raised their standards and expectations for what students need to 
accomplish before graduating. Preparing students for the college component of the Plus Year has 
raised staff expectations for student work and students‘ expectations for their own futures. (Kopp, 
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Hilary. 2000. —A report to the Charles Stewart Mott Foundation: Findings from an early evaluation of 
the Diploma Plus Program.“ Boston: Jobs for the Future, p. 110). 

■  GOAL: Student enrollment will grow to a capacity of 120 students by June 2003. 

PERFORMANCE: With the objective of maintaining enrollment of 100 students by the end of our 
Fall and Spring semesters, Champion intends to over-enroll students in September and January. Our 
September target is 120 enrollees, which will require approximately 60 new enrollees. We have 
redoubled recruitment efforts over the summer months in order to meet this objective. The June 2003 
goal of 120 students is beyond the capacity of our physical plant. Until a larger facility is secured, 
semester-end enrollment cannot exceed approximately 100 students. 

■ GOAL: Champion will reduce and reengage the out of school youth population in Brockton. 
Champion will have an 80 percent annual retention rate by 2004. 

PERFORMANCE: Approximately 160 students drop out of Brockton High School each year. 
Champion offers an attractive alternative for many of those students: a chance to earn a Brockton 
Public Schools high school diploma in small, personalized setting that offers individualized 
instruction. For every three students who join the ranks of out-of-school youth, almost two are 
reclaimed by Champion Charter School. [See Table Q in Appendix A, page A-6, for enrollment 
figures for new students at eight student enrollment dates since the school‘s inception.] 

The reengagement of formerly out-of-school youth is best measured by annual retention rate. 
Champion‘s annual retention rate, calculated by dividing the number of students still enrolled on the 
first day of classes in September by the number enrolled at any point in the previous year, was 47 
percent in both 2000-01 and 2001-02.  As of June 30, 2002, the 2001-02 retention rate is 50 percent. 

■  GOAL: Champion will help its students become responsible citizens. 

PERFORMANCE: The idea of civic and social responsibility is imbued in the very fabric of the 
Champion Charter School. In order to stress the importance of civic and social responsibility to 
Champion students prior to their entrance into the Plus Phase, every student is required to participate 
in at least one semester of the Facing History and Ourselves (FHAO) curriculum. FHAO is designed 
for students to investigate connections between the conditions that allowed the genocide of the 
Holocaust and ways the current culture isolates and marginalizes people based on identity. FHAO 
prepares students for the Plus Phase community action project by allowing students to explore their 
identities, their place in society, and the ability of citizens to create change. Plus Phase students take 
Choosing to Hope, an interdisciplinary reinvention of Champion‘s original autobiography and 
community action classes. Choosing to Hope is team-taught and maintains the projects and rigor of 
the original two classes but more deeply connects the students‘ life stories with their place and 
responsibilities within the larger community. 

The objective of Choosing to Hope is to help transform students who have been disengaged not only 
from school but also from the life of their communities into contributing members of those 
communities. Plus Phase students have effectively contributed to their school community and the 
larger Brockton community as they participated in the following projects: 

• 	 Annually organizing and sponsoring a Christmas gift drive for a homeless family at 
Brockton‘s Mainspring House; 

• 	 Planning, raising funds for, building, and dedicating a community park abutting 
Champion‘s school in downtown Brockton; 
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• 	 Organizing, promoting, and soliciting donations for a free multicultural feast for the 
Brockton community; 

• 	 Planning, raising funds for and executing the Champion Charter School prom. 

■  GOAL: Champion will prepare its students for work in the real world of the work place. 

PERFORMANCE: This objective is fundamental to the mission of the Champion Charter School 
and is captured in the school‘s mission statement. The close relationship between Champion and the 
Massachusetts Youth Teenage Unemployment Reduction Network, (MY TURN) Inc. (MY TURN 
was instrumental in founding Champion, its former deputy director was until this January president 
of our Board of Trustees, the president of MY TURN‘s Board sits on the Champion Board, and three 
MY TURN staff are assigned to Champion) ensures that issues of workforce transition remain a 
central focus of the school. 

Champion students at the Intermediate Level must complete two half-day or day-long job shadows in 
order to progress to the Plus Phase, and Plus students must complete an internship of at least 100 
hours, maintain a reflective journal pertaining to their internship, and produce a substantial research 
project focusing on one aspect of the industry represented by their internship site in order to 
graduate. 

All first year students enroll in a year-long Career Skills course that meets weekly. The course is 
designed to help students develop purpose and direction in making education and career choices, 
acquire knowledge of postsecondary options, learn verbal and written presentation skills and job 
search strategies, and develop a greater understanding of the legal and social context of employment. 

Seventeen students who enrolled in September 2001 were enrolled in the Career Skills class for the 
entire year. Of those who completed the course, 13 (76%) achieved the competencies specified at a 
level of Proficient or Advanced. The remaining four will be required to retake the course in the Fall. 

In order to graduate, Plus Phase students must complete an internship of at least 100 hours and a 
corresponding Internship Seminar. The purpose of the seminar is to examine the culture of the 
workplace, using students‘ various internship sites as the basis for this examination. Students 
produce a 7-10 page ethnography of their internship site, an analysis of —private language“ at the 
worksite, a survey of employees or a short paper on workplace rituals, and several other products. 

Sixteen Plus Phase students participated in internships in 2001-02. Twelve of the 16 students (75%) 
completed the 100-hour internship and 10 students (63%) received credit for their Internship Seminar 
by earning a Proficient or Advanced in the course. In 2000-01, 12 of 17 (71%) completed their 
internships and were graded as Proficient or Advanced in their internship Seminar course. 

■  GOAL: Champion will prepare its students to enter college. 

PERFORMANCE: Champion helps prepare students to enter college in two ways. First, all Plus 
Phase students are required, as a condition of graduation, to complete two non-remedial college 
courses for college and high school credit at a local college. [See Table M on page A-4 in Appendix 
A for listing of college courses and grades for Champion‘s 2002 graduates.] Through their college 
experiences, Champion students, who in many cases entered the school unsure that they were 
capable of high school level work, develop competence and confidence as learners able to perform in 
a college setting. All Plus Phase students are supported in their college endeavors by a Study Skills 
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course, offered at Champion, which helps them develop the specific skills and competencies 
necessary to succeed in college classrooms. 

Champion«s MY TURN staff also works closely with all Champion students to expose them to 
postsecondary options and assist them in the college and financial aid application process. [See 
page 15 for a table listing the postsecondary college and work plans of Champion‘s 2001 graduates.] 

Organizational Viability 

■  GOAL: Champion is a fiscally solvent and stable school organization. 

PERFORMANCE: For information on Champion‘s revenues, see page 22. The school‘s financial 
statement, balance sheet, and approved school budget for fiscal year 2002 are included in Appendix 
B. 

■  GOAL: Champion will maintain a positive, workable, safe, and academically supportive 
school climate and facility for staff and students. 

PERFORMANCE: There are a number of indices that suggest that the climate and facility at 
Champion are positive, workable, safe, and academically supportive for staff and students alike. 
First, with regard to the climate of the school, students regularly refer to the Champion community 
as a family, and take obvious pride in their school. Graffiti is rarely found on school grounds, and 
malicious destruction of property is virtually nonexistent. Visitors often make note of the spirit of 
community that pervades Champion. Champion‘s 2001 DOE Site Visit Report states: 

There is a strong sense among students that they receive the emotional and social support they need to 
face the academic and personal struggles that hinder their success both academically and in the 
workplace. 

Elsewhere in the same report, the site visit team comments on the issue of safety: 

Students spoke fervently about the security they felt at Champion–referring particularly to their 
interpersonal relationships. Several cited anecdotes of serious conflicts in their previous school in 
order to contrast with the expectation of respectful behavior at Champion. Parents interviewed by the 
team confirmed students‘ accounts of their feelings of security. 

Students also consistently acknowledge the efforts made by Champion staff to help them achieve 
academic success. Comments like —they‘ll always be there for you“ and —I wouldn‘t have come this 
far if it weren‘t for my teachers“ are common and reflect students‘ recognition that Champion staff 
are willing to give much of themselves in order to help our students succeed. That dedication is 
further reflected in staff attendance at twice-weekly faculty meetings–sessions that routinely 
continue late into the afternoon, their commitment to professional development (see Table J on page 
38), and the respectful, engaged discourse that characterizes student-staff interaction. 

The dedication evidenced by faculty and staff is further illustrative of their comfort with the climate 
of the school. Without exception, Champion staff members remain at Champion because they want 
to be at the school. The faculty has remained very stable over the first four years of the school. Of 
eight teachers, six have been with the school since its inception or within months thereafter. One 
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teacher was hired to fill a new position in October 2000 and another replaced a teacher whose tenure 
in a new position was very brief. (See page 28 for details on staff changes during the 2001-02 school 
year.) 

Since the school‘s inception, Champion«s Board of Trustees and administration have taken a number 
of steps to ensure that the Champion facility is safe and supports academic achievement. These are 
outlined in previous  annual reports. The facility, two floors  of a former bank building in  downtown 

Brockton, is warm and comfortable, replete with student artwork. The addition of two sofas to the 
student lounge has brightened that area. Designed to human scale with few of the features that 
suggest a traditional school, the facility puts students at ease and suggests to them that Champion is, 
indeed, a second home. 

■  GOAL: Champion‘s student recruitment and selection program will recruit, select, enroll, 
and maintain up to 120 eligible 16-21 year old out-of-school youth as students. 

PERFORMANCE: For information on Champion‘s recruitment and selection process, see page 18. 
For enrollment figures, see Table C on page 19. For information on student retention, see Table R in 
Appendix A, page A-7 and Table G on page 34. 

■  GOAL: Strict attention will be paid to the quality of Board membership and the competence 
of the teaching staff. 

PERFORMANCE: As a Horace Mann Charter School, the Champion Charter School is governed 
by a sixteen member Board of Trustees–thirteen (13) voting members and three non-voting 
members: the school‘s director, a faculty representative and a student representative. The school‘s 
by-laws have been in effect since 1998 with only one minor revision. Amended in June 2002, the by-
laws now call for the Trustees to serve a two-year term. Trustees are eligible to serve two additional 
terms with provisions for extension by majority vote. The board meets at noon on the last 
Wednesday of each month during the school year. Meetings are called during the summer months as 
needed. 

Champion received its charter in April 1998 and opened on January 5, 1999. During that first year, 
the Board of Trustees worked diligently to define a clear role for themselves. Because Horace Mann 
charter schools must function within the framework of the host school department, the Trustees 
crafted a Memorandum of Agreement between themselves and the Brockton School Committee 
which we believe is unique and could stand as a model for other charters in the same situation. This 
MOA preserves the independence of the school by defining clearly those areas (mainly finance and 
staffing) which require approval of the Brockton School Committee and those that do not. 

In the four years which have followed, the Board has transitioned from  the tasks which are 
necessary in starting a new school to becoming more of a governing and policy making body to 
support the school‘s administration. The Board works to develop operating policies, to monitor the 
progress toward achieving the objectives of the school through a manageable accountability plan, 
and to manage Champion‘s complex financial relationship with the Brockton Public Schools. 

Resignations were received during the 2001-2002 school year from two of the founding trustees. 
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Anne Stom, Board Chairperson, accepted a position with the U.S. Department of Labor in 
Washington, D.C. Vice-Chairperson Scott McDuffy, who had served in that role since the school‘s 
inception, also stepped down. Both have left a legacy which will serve the school well in future 
years. Currently, the positions of Chairperson and Vice-Chairperson are being filled on an interim 
basis with elections scheduled for the September Board meeting. 

As the Board enters its fifth year and embarks upon the charter renewal process, four members, 
including the acting Board Chairperson, will be fifth year members while four members will be 
serving their fourth year. Seven members, including a new parent representative, a new student 
representative, and a new faculty representative, joined the Board in SY 2002. There is currently one 
vacancy, which will be filled in the Fall. The combination of new members with veteran members 
ensures a healthy balance of innovation with tradition as the school enters a new phase in its 
existence. From its start-up as an educational innovation to its current status as a more mature, stable 
educational organization, the Champion remains committed to implementing change to benefit 
Brockton‘s out-of-school youth. 

Champion‘s Trustees have addressed a number of challenges over the past four years. The 
aforementioned Memorandum of Agreement is in itself a response to the challenge of operating as an 
autonomous entity within an established school district. In a similar vein, the Board has been 
developing formalized policies and procedures for the school to augment and, in some cases 
supercede those governing Brockton‘s other public schools. The Board has worked closely with the 
Brockton Education Association, a strong supporter of the school, to develop an expedited process of 
waiving provisions of the BEA‘s contract with BPS. The Board petitioned the School Committee for 
the right to issue a Champion Charter School diploma under the aegis of the BPS. This right was 
gained after Champion presented its diploma requirements to the School Committee. In order better 
to gain outside funding, the Board initiated the creation of the Champion Charter School Foundation. 
The Foundation recently won provisional approval of its request for tax-exempt status under section 
501(c)(3) of the federal internal revenue code. A significant challenge the Board has faced is the 
departure of Board Chairperson Anne Stom, who was perhaps the person most instrumental in the 
creation of the school. As stated above, Ms. Stom left the Board in 2002. Under the care of the 
Acting Chair, Dr. Kenneth Sennett, the work of the Board has continued with no appreciable 
disruption. 

For a listing of the Champion Board of Trustees, including affiliations, see Table D on pages 23-24. 

One of the greatest strengths of the Champion Charter School is its staff. Collectively, the eight 
teachers possess a Ph.D., 4 masters degrees, 9 bachelors degrees and average close to 11 years 
teaching experience. The teaching staff is augmented by two full-time and one part-time school-to-
career staff, a full-time case manager, an office manager, and a part-time nurse and part-time clinical 
social worker.  

The administrative structure of the school is such that decisions are generally reached by staff 
consensus. The staff meets for at least 90 minutes twice weekly. One meeting is administratively 
driven and focuses and structural, logistical, and organizational issues. The second is teacher driven 
and focuses on issues of teaching and learning. In both meetings, staff routinely examines the 
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school‘s progress in addressing the most salient performance goals articulated in the school‘s 
accountability plan. For example, in a January meeting dedicated solely to long-range planning, the 
staff identified student retention as the most pressing challenge facing the school and began 
developing a new comprehensive approach to student attrition. The result was the Champion 
Dropout Prevention Program, a multi-faceted response to the problem. Similarly, Champion‘s Spring 
Showcase in April of this year grew out of staff discussions concerning ways of improving the 
quality of student work by making that work more relevant. The Champion Math Initiative funding 
proposal emerged out of staff discussions regarding students‘ generally poor performance in 
mathematics. On two occasions in the spring semester of SY 2002 teacher-driven staff meetings 
were given over to in-depth examination of student work with an eye toward ensuring consistency 
across teachers and subjects in assessing the quality of student work products and identifying 
particular strengths and weaknesses that appear across disciplines. 

All teachers are evaluated yearly by the school director, a long-time administrator with over 36 years 
experience in the field of education. Of the seven teachers returning for SY 2003, one has received 
less than positive evaluations. The assistant director supervises and evaluates the case manager. The 
person in that position was dismissed due to unsatisfactory work in January 2002. The position has 
remained unfilled since that time despite intensive efforts by school administration. 

The school director has served in that role since just before Champion‘s opening in January 1999. 
The assistant director has served since January 2001. The former assistant director left prior to SY 
2001. The assistant director is evaluated annually by the school director, who is, in turn, evaluated by 
the Board. The Board approves new contracts for the director and assistant director annually. 

For a listing of all Champion staff, including years of experience and degrees, see Section E on page 
27. For a list of staff professional development activities over the past year, see J on page 38. 

Alignment of Program and Operation 

■  GOAL: Champion will compile and analyze demographic information to ensure that its 
target population is being served. 

PERFORMANCE: This is undertaken on a regular basis and is presented in Sections F.1. and F.2. 
of this and previous years‘ annual reports. See page 32. 

■  GOAL: Champion will provide a high-quality, academically challenging education for out-
of-school youth by creating a dynamic learning environment that uses a school-to-career 
pedagogy as its framework. 

PERFORMANCE: The educational methodology adopted by Champion combines the rigor of the 
Diploma Plus curricular framework and competency-based approach to instruction and assessment 
with school-to-career pedagogies promoted by MY TURN. See page 19 for a description of 
Champion‘s curriculum, page 5 for an evaluation of Diploma Plus, and page 7 for a description of 
the contribution MY TURN‘s school-to-career emphasis makes to the school. 

■  GOAL: Champion will employ course curricula that corresponds to the Massachusetts 
Frameworks. 

PERFORMANCE: All Champion faculty have been trained in and are conversant with the 
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Massachusetts Curriculum Frameworks. Course curricula at the Basic, Intermediate and Plus levels 
are all aligned with the Frameworks. Students‘ quarterly assessments (See Appendix C for sample 
assessment forms) are competency-based, with those competencies being tied directly to the 
Frameworks. 

■  GOAL: Champion will meet all essential statutory and regulatory requirements. 

PERFORMANCE: Champion follows Massachusetts Department of Education Charter School 
Office guidelines with regard to all statutory and regulatory requirements. The school year is 180 
days long. Students are engaged in more than 990 hours of instruction over the course of the school 
year. 

2. Summary of External 
Standardized Test Results 

The charts which follow present results from 1999 through the December 2001 re-take 
administration of Massachusetts Comprehensive Assessment System (MCAS) examinations in 
English language arts and mathematics, first by number and then by percentage. Other test results are 
summarized in Section 1 above. 

Figure A: MCAS Language Arts Results, Number of Students in Each Category 
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Figure B: MCAS Language Arts Results, Percentage of Students in Each Category
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Figure C: MCAS Mathematics Results, Number of Students in Each Category 
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Figure D: MCAS Mathematics Results, Percentage of Students in Each Category 
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3. Summary of Alumni 
Placements 
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Table A: Summary of Postsecondary Schooling and Employment Plans for 2001 Graduates


Number of graduates, Classes of January and 10 
June 2002 

Number working or intending to work full time 3 

Number accepted into college or other 6 
postsecondary education 

4. Summary of Official 
Complaints 

No official complaints have been lodged with the Champion Charter School Board of Trustees.


5. Total Number of 
Applications Received (by 
Grade Level and 
Residence) 

Champion received 140 applications for admittance during the 2001-02 school year. Of these, 111 
ultimately chose to attend Champion. Twenty-one began in the Basic Phase; the balance began in the 
Intermediate Phase. All students are Brockton residents. 

6. Number of Students on 
Waiting List 

To date, Champion has not had the need to employ a waiting list. 

7. Student Turnover Data 
Please refer to the following table. 

Table B: Reasons for and Numbers of Withdrawals and Dismissals 

Reason For Withdrawal 2000-01 2000-01 2001-02 2001-02 

or Dismissal Number Percentage Number Percentage 

Poor attendance 23 33% 15 19% 

Failure to make 
commitment to 
schoolwork 

9 13% 15 19% 

Attend alternative 
program 

7 10% 7 9% 

Full-time work 6 9% 3 4% 

Champion Charter School of Brockton – Annual Report 2001-02   15 



Family difficulties, including 
homelessness 

6 9% 8 10% 

Changed mind about 
attending after enrolling 

0 0% 4 5% 

Detention/ Incarceration 4 6% 4 5% 

Personal difficulties 4 6% 7 9% 

Major or repeated 
violations of school rules 

3 4% 3 4% 

Did not like school 
environment 

0 0% 3 4% 

Family moved 1 1% 3 4% 

Pregnancy and/or 
parenting problems 

1 1% 6 8% 

Unknown 6 9% 0 0% 

Total 70 100% 78 100% 
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B. School Program


The Champion Charter School is a high school designed for out-of-school youth. Champion supports 
students to achieve proficiency in academic and work-related subjects and to transition into post-
secondary activities. We offer a project-based curriculum and competency-based assessment. This 
means that students do not receive grades. Instead they demonstrate their knowledge and skills 
through the work they do and the projects they complete. This is a school for mature students who 
are committed to working hard to get an education. 

1. Grades and age levels 
served 

Champion is an ungraded high school that operates on three levels: Basic Phase, Intermediate (or 
Presentation) Phase, and the Plus Phase. These are roughly equivalent to 8th grade, 10th grade, and 
12th grade. 

2. Eligibility Requirements 

The Champion Charter School is open to Brockton residents, ages 16 œ 21, who have dropped out of 
a Brockton Public School. In the admissions process, students are required to participate in a 
screening interview to determine readiness to return to an academic environment. These interviews 
are conducted by representatives from a coalition of community partners. This coalition consists of: 
Staff of MY-TURN, Inc., Brockton Public School System, South Bay Mental Health Clinic, 
Brockton Police Department, Suffolk County District Attorney, Massachusetts Department of Youth 
Services, the —Y“ team of the Old Colony YMCA, and members of the Champion Board of Trustees. 

3. Enrollment policy 

A wide range of community based organizations that serve young people are actively engaged in our 
recruitment efforts, including truant officers of the Brockton Public Schools; the Brockton High 
School guidance staff; outreach workers for the local Boys and Girls Club, RISE Youth Centers and 
YMCA; juvenile probation officers; Brockton Housing Authority staff; and the pediatric social 
worker at the Brockton Neighborhood Health Center. We mail informational materials and conduct 
follow-up telephone calls to all students who have withdrawn from Brockton High within the last 
year and to students who have previously attended Champion Charter School. We place ads in 
Brockton‘s local daily newspaper and on Brockton Community Access cable television —bulletin 
boards.“ Finally, word-of-mouth from current and former Champion students brings a substantial 
number of students to our doors. Our outreach efforts for the 2001-02 school year also included 
setting up information tables at two Brockton locations where large numbers of teenagers 
congregate. 

Completed applications from students include an application form, reference forms, transcripts 
(when available), a contract of support signed by a parent or other sponsor of the student‘s candidacy 
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for admission, and a one page essay describing why the student is interested in attending the school. 
(See Appendix D for the Champion Application Form.) The key to a student‘s acceptance is his/her 
level of understanding of the program and his/her enthusiasm to involve himself/herself with the 
process of his/her own education. 

Once students are enrolled, they engage in an extensive orientation and an initial assessment, using 
the Test of Adult Basic Education (TABE). Recruitment efforts brought about the following results 
for the 2000-2001 school year: 

Table C: 2001-02 Recruitment and Enrollment Figures 

Fall Semester 
2001 

Enrollment 

Spring Semester 
2002 

Enrollment 
Graduated 8 3 

Retained 44 70 

Applied; invited to interview 89 51 

Interviewed 78 40 

Invited to attend CCS 75 37 

Accepted invitation; enrolled 70 41 

Total Enrollment 114 111 

4. 
i

Summary of Curriculum 
Des gn and Teaching 
Methods 

The Champion Charter curriculum design is based on the Diploma Plus (DP) Program of the 
Commonwealth Corporation (formerly the Corporation for Business Work and Learning). The first 
stage of the Diploma Plus model (the Intermediate, or Presentation phase at Champion Charter 
School) concentrates on improving each student‘s reading comprehension, mathematical reasoning, 
writing and critical thinking skills while exposing students to a variety of career pathways. Teachers 
develop hands-on, inquiry-based projects and curricula that are tied to specific competencies in 
academic and foundations skill areas and, whenever possible, also linked to the community or to the 
workplace in order to make learning relevant. A formal mapping of the curriculum assures adherence 
to statewide standards in language arts, mathematics, science and social studies. 

In order to advance into DP‘s Plus Phase, students must successfully present and defend before a 
panel of outside judges, a portfolio of their best work in all subject areas. (See Figure E below for a 
summary of required portfolio items.) The Presentation Portfolio in and of itself serves as a primary 
piece of a student‘s application to enter the Plus Year and as a primary tool for assessing student‘s 
readiness, both in terms of academic skills and maturity for Plus Year entry. It is intended to 
emphasize: the refinement and presentation of student work products and assignments; reflection by 
students on their strengths, weaknesses and growth; and the importance of meeting deadlines, 
following-through on assignments, and taking responsibility for meeting program requirements. 
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Figure E: List of Portfolio Products across Disciplines


ic • i  pi • i
i l 

i : i i j i i • j ition 

Social i j • i • l sci

ivi l j • j ibit 

Vi l i i j

l • l i • • 
l •  l ifi lts •

i i

i  l
• l ibi l in 

ls,  wishi i  a
•  fi i l • 

j i

Language Arts: themat  essay  creat ve ece  annotated bibl ography and 
read ng journa

Mathemat cs ndiv dual pro ect and exh bit on  group pro ect and exhib

 Stud es: history pro ect  persuas ve essay  socia ence project 

Science: ind dua  pro ect  group pro ect and exh

sua  Arts: ndiv dual art pro ect 

Emp oyability/Job Readiness Requirements: resume  job app icat on  cover letter 
thank you etter etters of reference from two sign cant adu  job shadow 
quest onna re 

Career Exploration: ev dence of having researched at east two postsecondary 
institutions  Persona  statement or essay descr ng current career goa s and, 
relation to these goa  reasons for ng (or not w shing) to attend  post-
secondary program ve-year postsecondary educat on and emp oyment plan 
ob shadow reflect on sheets  

The Plus Phase. The Plus Phase presents students with challenging transitional experiences where 
students encounter an adult world of responsibility while remaining firmly planted in a supportive 
secondary school program. Students complete an autobiography project, a community development 
project, and a research project associated with their workplace internship. Plus Year students 
participate in at least 100 hours of paid or unpaid internships or community service placements and 
enroll in at least two non-remedial —Dual Enrollment“ community college courses. Students earn 
standard college credit, as well as high school credit, upon successful completion of the courses. For 
high school credit, students must pass the courses with a B or better. In order to graduate, students 
present and defend a Graduation Portfolio comprising all of the work of the Presentation Portfolio as 
well as additional research and reflection papers required for the Autobiography Curriculum, the 
Internship Project and the Community Action Project. Transcripts and exceptional work from the 
college classes are also included. Students present their Graduation Portfolios to the Champion 
Charter Director, a Champion Charter teacher, and a community member. 

For a more detailed outline of the Diploma Plus curriculum as implemented at Champion, please 
refer to the 1999-2000 annual report. 

i5. Graduat on and 
Promotion Requirements 

To graduate, students must demonstrate mastery of specific 12th grade level competencies (as 
indicated above) that are embedded in their class work and their major projects. In addition, they 
must successfully complete their community college course work and their internship. Put simply, 
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students earn a high school diploma by demonstrating a high level of skill and competency, not by 
accumulating credits according to "time-in-seat." 

/6. Student Teacher Ratio 

The student/teacher ratio for the 2001-02 school year, based on an average daily enrollment of 89.5, 
was 11 to 1. The certified teaching staff consists of 8 teachers: social studies (2), science (1.5), art 
(1), language arts (2), and mathematics (1.5). The school operated for most of the year with 7 
teachers, however, due to the military obligations of our math/science teacher in the aftermath of the 
September 11 terrorist attacks. This resulted in an effective student-teacher ration of 13 to 1. 

MY TURN, Inc. provides 2.5 school-to-career staff who are responsible for all career-related 
component of the curriculum. All teachers incorporated the use of technology in their subject area 
programs. 

7. School Calendar 
Champion Charter School is a Horace Mann Charter working in conjunction with the Brockton 
Public Schools. The school calendar is the same as that of the school district. The number of 
instructional days is 180 each school year.  School is in session from 8:30 to 3:15 on Mondays, 
Wednesdays, and Fridays, and from 8:30 to 2:15 on Tuesdays and Thursdays. (See Appendix E for 
2001-02 and 2002-03 school calendars.) 
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C. Finance


The Champion Charter School‘s financial statement, balance sheet and approved school budget for 
fiscal year 2003 are included in Appendix B. 

1. Private Revenue 

During fiscal year 2002, the Champion Charter School raised private funds, including: 

Miscellaneous Revenueººººººººººººººººººººººº……………… $6,192.00 

Vending machine revenues, donations for community development park 
project, gifts, awards etc. 

Ci2. ty, State and Federal 
Monies 

City of Brocktonºººººººººººººººººººººº..ººººººººº  $637,462.00 

This represented the funding from the Brockton Public Schools for FY 2002 

Title I Entitlement ………………………………………………………………………… $17,314.00 

Class Size Reduction Entitlement…………………………………………….…………… $5,228.00 

Teacher Training Math/Science Entitlement……………………………………….…….   $1,529.00 

Palms State LEA ………………………………………………………………………….. $4,979.00 

3. Total Revenue from all 
Sources 

$672,704.00 
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D. Governance 


1. Board of Trustees 

Table D: Board of Trustees 

Name Affiliation Board Term Term 
Position Began Ends 

Ms. Mary Waldron Brockton Public Schools member December 
2001 

December 
2003 

Ms. Allyne Pecevich Brockton Housing 
Authority 

member December 
2001 

December 
2003 

Mr. Jason Wheeler member January 
2002 

January 
2004 

Mr. Edward Jacoubs 
Director of Prevention 

Resources, Office of the 
Plymouth County District 

Attorney 

member January 
2000 

To be 
determined 

Mr. Guy Belizaire Parent Representative member May 2002 May 2004 

Mr. Wayne McAllister Community 
representative; Brockton 

Fire Department 

member June 1998 To be 
determined 

Ms. Janice Sutherland Parent Representative member June 2002 June 2004 

Ms. Wendy Mumford Director of Planning, 
Brockton Private Industry 

Council 
member April 1999 

To be 
determined 
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Mr. James Murphy 
Special Assistant to the 

President, Massasoit 
Community College 

member June 1998 
September 

2002 

Mr. Angelo Nuby Vice-president, Rockland 
Trust Treasurer January 

2000 
To be 

determined 

Ms. Michelle Allman Teacher representative Member 
ex-oficio 

November 
2001 

November 
2003 

Mr. Paul Protentis President, MY TURN, Inc. member June 1998 To be 
determined 

Dr. Ken Sennett 
Director of Pupil 

Personnel Services, 
Brockton Public Schools 

Interim 
Board 
Chair 

June 1998 
To be 

determined 

Mr. Curtis Wells School Director , 
Champion Charter Member, 

ex oficio 

January 
1999 

2. Board Committees 
The Board of Trustees has organized the following committees: 
• 	 Business and Finance (Wendy Mumford, Paul Protentis, Angelo Nuby, and  bookkeeper Jennifer 

Martin) 

• 	 Charter Revision (Ken Sennett, Wayne McAllister, Ed Jacoubs, Curtis Wells, and Larry 
DeSalvatore) 

• 	 Personnel Policy (Ken Sennett, Larry DeSalvatore, Curtis Wells, Mary Waldron, and Wayne 
McAllister) 

In addition, the Board is in the process of organizing the following committee: 
• Site Procurement 

3. Summary of Major 
Board Policies and 
Activities 

Over the past year, the Board of Trustees has: 
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• 	 Updated the Memorandum of Agreement governing relations between Champion and 
Brockton Public Schools. 

• 	 Created the Champion Charter School Foundation as a non-profit, tax-exempt entity under 
Section 501(c) (3) of the Internal Revenue code. 

• 	 Hosted the White Ribbon Campaign, an international men‘s movement created in response 
to the 1989 murders of 14 young women at a Montreal school. The group visited Champion 
for a discussion with the students regarding gender violence.  Students took a pledge against 
gender violence and signed a banner, after which signers were given a white ribbon to wear. 

• 	 Created a sub-committee to explore a revision in Champion‘s charter that would allow the 
school to recruit students who are enrolled at Brockton High School but are at risk of being 
discharged or dropping out. 

• 	 Elected seven new Board members, including two parent representatives, a new faculty 
representative, and a new student representative. 

• 	 Arranged for 15 Champion students to attend the —Credit for Life“ Fair developed by the 
Consumer Credit Counseling Service and the Credit Executives Association of Southeastern 
New England.  It was an interactive one-day seminar designed to instruct high school 
students on the basics of credit and personal finance. 

In the coming year, the Board plans to: 

• Explore possible permanent sites for the Champion Charter School. 
• Pursue Board development workshops and retreats. 
• Develop public relation strategies. 
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1. Staff 


1. Administrative 
Curtis D. Wells, School Director 
36 years experience in the field of education / 3.5 years at Champion 

• 	 Bachelor of Arts in Elementary Education, University of Massachusetts, Boston (Boston 
State College) 

• 	 Master of Arts in Administration and Supervision, University of Massachusetts, Boston 
(Boston State College) 

• 	 Certificate of Advanced Studies, Harvard Graduate School of Education 

Lawrence E. DeSalvatore, Jr., Assistant Director / 1.5 years at Champion 
16 years experience in the fields of education and youth work 

• 	 Bachelor of Arts, History, College of the Holy Cross 
• 	 Master of Arts in Teaching, History, Boston University 
• 	 Doctor of Philosophy, Developmental and Educational Psychology, Boston College 

2. Support Staff 
Lisa Sharp, Office Manager / 3.5 years at Champion 
11 years experience in office management and support 

• 	 Associate of Arts, Quincy College 
• 	 Certificate, Microsoft Office, Brockton Area Private Industry Council 

The Champion has secured the services of part-time bookkeeper Jennifer Martin (who performs the 
same duties for MY TURN, Inc.) to handle procurement and payables on a regular basis. Champion, 
in keeping with the spirit of a Horace Mann charter school, coordinates many of its business 
functions (e.g., payroll) with the Brockton Public Schools. 

3.
) 

 Full-Time Equivalent 
Teachers (8.0

Jody Price, Language Arts/English / 3.5 years at Champion 
23 years teaching experience 

• 	 Bachelor of Arts, English/French, University of Massachusetts, Boston 
• 	 Master of Arts, English, University of Dayton 
• 	 Doctor of Philosophy, English, University of Rhode Island 

William Lutton, Social Studies / 3.5 years at Champion 
15 years teaching experience 

• 	 Bachelor of Arts, Philosophy and Psychology, Clark University 
• 	 Master of Education, Secondary Education, University of Massachusetts 
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Mary Morrison, English Language Arts / 1 year at Champion 
13 years teaching experience 

• Bachelor of Arts, English, University of Massachusetts, Boston 

Ilani D‘Alfonso, Visual Arts / 3.5 years at Champion 
13 years teaching experience 

• Bachelor of Arts, Elementary Education, California (PA) State College 
• Bachelor of Arts, Graphic Design/Illustration, Massachusetts College of Art 
• Master of Arts, Art Education, Massachusetts College of Art 

Michelle Allman, Mathematics / 3 years at Champion 
10 years teaching experience 

• Bachelor of Science, Mathematics, Wesleyan University 
• Master of Science, Mathematics, Tufts University (completed coursework) 

Dorian Jenkins, Science and Mathematics / 2 years at Champion 
5 years teaching experience 

• Bachelor of Science, Biology, Atlantic Union College 

Kathleen FitzGerald, Social Studies / 3.5 years at Champion 
4 years teaching experience 

• Bachelor of Arts, Social Studies, University of Massachusetts 
• Master of Arts, History, Northeastern University 

Kelly Stukenborg, Science / 3.5 years at Champion 
4 years teaching experience 

• Bachelor of Science, Biology, St. Michael‘s College 
• Currently enrolled in Masters of Arts in Teaching program at Northeastern University 

Mary Morrison was added to the staff, replacing permanent substitute teacher Michelle Tirado.  Mr. 
Jenkins was called to active U. S. Army duty in mid-September and did not return during the school 
year. His position was not filled.  Kelly Stukenborg took maternity leave in May.  Karen Carpenter 
replaced her through the end of the school year.  Robert J. McGrail joined the MY TURN staff in 
December, replacing Michael Burroughs.  Case Manager Samantha Modist was dismissed in 
January. 
4. Program Staff 

MY TURN, Inc.  staff work with students and faculty on the integration of school-to-career 
pedagogies into academics, provide career counseling and job placement to students, and arrange 
work based learning experiences such as job shadows and the internships required in the Plus Phase 
of the Champion Charter School. The case manager addresses the social and emotional needs of 
Champion students through individual counseling and by facilitating students‘ procurement of 
services by a range of community-based providers. 

Craig Kennedy, Out of School Youth Coordinator, MY TURN, Inc. / 2 years at Champion 
8 years experience in youth work and training 
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• Bachelor of Arts, Political Science, Boston University 
• Currently enrolled in Master of Public Administration program, Bridgewater State College 

Michelle Bertolino, Work-Based Learning Specialist, MY TURN, Inc. / 1.5 years at Champion 
5 years experience in education and youth work 

• Bachelor of Arts, English, College of the Holy Cross 
• Master of Education, Tufts University 

Samantha Modist, Case Manager / 3 years at Champion 
5 years experience in youth-centered social work 

• Bachelor of Arts, Sociology, Curry College 
• Licensed Social Worker 
• Certified Rape Crisis Counselor and Domestic Violence Advocate 

Robert J. McGrail, School-to-Career Specialist, MY TURN, Inc. / 6 months at Champion 
4 years experience in education and non-profit development 

• Bachelor of Arts, Politics, The Catholic University of America 

Figure F: Champion Organizational Chart 
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2. Student Characteristics 


ll1. Student Enro ment 

Table E: 2001-02 Student Recruitment and Enrollment Figures


Fall Semester 
2001 

Enrollment 

Spring Semester 
2002 

Enrollment 
Graduated 8 3 

Retained 44 70 

Applied; invited to interview 89 51 

Interviewed 78 40 

Invited to attend CCS 75 37 

Accepted invitation; enrolled 70 41 

Total Enrollment 114 111 

2. Demographics 

Table F: Demographic Summary of 2001-02 Champion Students


Category Number of 
Students 

Percentage 
of Students 

Total 153 100% 

Race/Ethnicity 

African American 55 36%

 White 48 31%

 Cape Verdean 26 17% 

Latino 20 14%

 Asian 4 3% 

Gender

 Male 84 55%

 Female 69 45% 
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Residence 

Brockton 153 100% 

LEP Students 0 0% 

Linguistic Minorities 46 30% 

Special Needs Student 7* 5% 

Special Services 0 0% 

Free and Reduced Lunch 78 51%

 Ineligible 75 49% 

*502.1 (2); 502.2 (4); 502.3 (1) 

i3. Average Da ly Attendance 
Rate 

The average daily attendance rate is 61.0, computed as the cumulative number of students present 
over the course of the school year divided by the total number of days in session. In other words, on 
average, 61 students were in attendance at Champion at any given day during the school year. This 
represents an increase of 6.8 students compared with 2002-01. 

4. Average Membership 
Rate 

The average membership rate is 89.5. This number represents the average number of students 
enrolled in the school over the course of the school year.  This is an increase of 16.9 students 
compared with 2000-01. 

5. Number of Students 
Suspended /Expelled 

There were 13 students suspended during the course of the school year. Average length of 
suspension was 3 days. Student suspensions were for leaving school without permission, 
inappropriate language directed at staff, fighting, and possession of marijuana on school premises. 
One student was expelled for gross misconduct. 

6. Student Performance 
To date, 353 students, comprising eight cohorts have entered Champion Charter School. The 
following table outlines key outcomes for those students as of June 30, 2002. 
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Table G: Indicators of Student Progression in Program of Studies by Cohort


1 2 3 4 5 6 7 8 TOTAL 

Entered 
1/99 

Entered 
4/99 

Entered 
Fall  

1999 

Entered 
Spring 
2000 

Entered 
Fall 

2000 

Entered 
Spring 
2001 

Entered 
Fall  

2001 

Entered 
Spring 
2002 

Number 59 22 60 26 52 23 70 41 353 
Originally 
Enrolled 

Number 
Graduated 

7 3 7 1 6 1 0 0 25 

Number Still 
Enrolled 

0 0 3 1 7 4 25 28 68 

Percentage 
Still Enrolled or 12% 14% 17% 8% 25% 22% 30% 68% 26% 
Graduated 

Number 
Advanced to 10 6 11 3 12 3 6 0 51 
Plus Phase 

Percentage 
Advanced to 
Plus Phase 17% 27% 18% 12% 23% 14% 9% 7% 14% 
(including 
graduates) 

Number 
Discharged/ 52 19 50 24 39 18 45 13 260 
Withdrew 

Percentage 
Discharged/ 88% 86% 83% 92% 75% 78% 64% 32% 74% 
Withdrew 
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G. Other Items of Interest

/1. Parent Participation
Support 

Parents and other adults play a crucial role in the Champion Charter School community. As a 
condition of admission to Champion, all students must be presented by a sponsor who agrees, in 
writing, to assist the student in reaching his or her goal of earning a high school diploma (See 
Appendix F for a copy of the Contract of Support). Frequently, parents agree to perform in the role 
of sponsor. Champion staff strives to keep both parent and sponsor apprised of the progress of the 
individual student. One means of doing so is through regular parent conferences. During the 2001-02 
school year, parent conferences were held on November 27, February 12, and April 30. 

A survey was mailed to the custodial parents of all students enrolled at Champion in 2001-02. 
Nineteen parents responded. Table I displays the results. 

Table H: Results of Survey of Champion Parents 

n=19 
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This is a very good school 13 6 0 0 

This school is a safe place 6 10 2 0 

The community supports this 
school 

6 9 4 0 

The teachers care about my child 16 3 0 0 

My child talks favorably about 
school at home 

10 6 1 0 

My child is learning as much as 
he/she can at Champion 

12 6 0 1 

The school and I have different 
goals for my child 

3 3 5 9 

I feel welcome at the school 12 7 0 0 

Champion views parents as 
important partners in my child's 
education 

14 5 0 0 
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2. iExtra-Curr cular and 
Other Special Programs 
and Events 

Table I: Listing of Extra-Curricular and Other Events by Date and Description


Date Type of Program/Event Description 
September 7-9, 2001 Retreat Plus Phase Retreat 

October 4, 2001 Guest Speaker Leon Bass, Racism and WWII 

October 24, 2001 Field Trip Lowell Mills 

November 2, 2001 Party Halloween Dance, Sponsored by 
Youth for a Better Community 

December 21, 2001 Party Holiday Party 

January 23, 2002 Event  Graduation 

January 7, 2002 
Poetry Reading 

Len Germinara, Co-Host of the 
Daily Grind 

February 14, 2002 Carnation Sale Valentine’s Day Carnation Sale 
Fundraiser 

February 15, 2002 Guest Speaker “Sojourner Truth” 

February 25, 2002 Anti-Violence Seminar White Ribbon Campaign to Stop 
Violence against Women 

February 28, 2002 Anti-Violence Campaign 
Community Event 

White Ribbon Campaign to Stop 
Violence against Women 

March 5, 2002 Field Trip Faneuil Hall; Crispus Attucks Day 
Ceremony 

March 19, 2002 Field Trip Pucker Gallery 

March 26, 2002 Field Trip Brown University 

April 4, 2002 Event First Annual Spring Showcase 

April 22, 2002 Guest Presentation Diversity Training 

April 27, 2002 Event Mayor’s Youth Summit 

April 24, 2002 Seminar Credit for Life Fair 

April 30, 2002 
Conference 

MY TURN Career Development 
Conference and Awards 

Banquet 

May 2, 2002  Ceremony Arbor Day Tree Planting 
Ceremony 

May 3, 2002 Motivational Workshop Mark Mainella 

May 6, 2002 Award of Certificates MA Retailers Association 

June 13, 2002 Ceremony Graduation 
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June 20, 2002 Field Trip Holocaust Memorial, Boston 

June 20, 2002 Field Trip Jamaica Pond, Rivers Project 

June 21, 2002 Event Multicultural Celebration, Ribbon 
Cutting for Champion Charter 

Park 

June 24, 2002 Field Trip Six Flags New England 

3. /Computer  Technology  
Resources 

Champion features a computer laboratory equipped with 12 Dell Pentium 3 desktop computers. In 
addition, staff has access to 11 Dell Pentium 3 desktop computers and seven Dell Pentium 3 laptop 
computers. Eleven inkjet and laser printers, two scanners, a digital camera, and a video camcorder 
are available for staff and student use. The school is wired to the Internet through a T1 cable, and all 
staff members have individual electronic mail accounts. Champion utilizes Windows NT as its 
operating system. A wide variety of applications are available to staff and students, including 
Microsoft Office 97 for our desktop computers and Office 2000 for staff laptops, Microsoft Internet 
Explorer, Microsoft Photo Editor,  Adobe Acrobat, Adobe Photo Deluxe, Microsoft Paint, and 
Microsoft Publisher. We also own and use a number of educational applications, including Plato, 
Kurzweil 3000, Geometer‘s Sketch Pad, Green Globs and Graphing Equations, and Hot Dog Stand: 
The Works. 

4. Professional Development 
Activities 

As a community of learners, Champion Charter School commits substantial resources to ensuring 
that staff members are afforded regular opportunities for professional development. During the 
2001-02 school year, Champion staff participated in the following professional development: 

Table J: Listing of Professional Development Activities by Date and Description 

Date Staff Member Event 
September 7-9, 2001 Jody Price, Kathleen Fitzgerald Plus Phase Retreat 

International Hotel, Easton 

October 18-19, 2001 All Staff Professional Development 
Project Based Learning 

November 29, 2001 Kelly Stukenborg, Michelle Allman Diploma Plus Workshop: Effective 
Instruction in Math and Science 

December 12, 2001 Jody Price, Kathleen Fitzgerald Facing History and Ourselves 
Workshop“Beyond Recall: Alternative 

Assessments” 
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January 24-25 All Staff Professional Development, Project Based 
Learning 

February 25-March 1, 
2002 

Michelle Bertolino Participate as a New Leader with NYEC 
New Leaders Academy 

March 2 & 9, 2002 Larry Desalvatore Nonviolent Crisis Intervention Training: 
Therapeutic Management of Disruptive 

and Assaultive Behavior 

March 4, 2002 Michelle Allman, Jody Price Site Visit to Landmark HS in NYC to Learn 
about their Alternative Education Model 

March 12-13, 2002 Kathleen Fitzgerald Attended National Social Studies 
Conference in Boston 

March 19, 2002 Bill Lutton, Mary Morrison Training for Plato Software 

March 20, 2002 Ilani D’Alfonso, Bill Lutton Site Visit to Greater Egleston Community 
HS in Boston to Learn about their 

Alternative Education Model 

April 11-12, 2002 All Staff Professional Development, Project Based 
Learning 

April 22, 2002 All Staff Diversity Training Program 

5. Collaborations and 
Partnerships 

As a small school, Champion relies heavily on outside partnerships and collaborations in order to 
meet the academic, social, and emotional needs of our students and to assist in the overall operation 
of the school. As a —Horace Mann“ charter school, Champion enjoys a close working relationship 
with the Brockton Public Schools, of which it is a part. Although Champion is governed by a Board 
of Trustees and is not obligated to adhere to many of the policies and procedures that govern other 
schools in the district, the school nonetheless enjoys several benefits from its BPS affiliation. These 
include payroll and purchasing services, as well as BPS‘s commitment to provide a facility for the 
school. For the 2001-02 school year, a grant from the Massachusetts Department of Public Health 
allowed BPS to provide an on-site school nurse to Champion students and staff. 

Champion also works closely with the Massachusetts Youth Teenage Unemployment Reduction 
Network (MY TURN) Inc., which played an instrumental role in the founding of the school. Three 
MY TURN staff are employed at Champion and provide school-to-career services for Champion 
students and alumni. 

Champion also collaborates with three local institutions of higher education to provide greater 
learning opportunities for students. Students in the Plus Phase enroll in one non-remedial college 
level course each semester at Massasoit Community College. Students at Bridgewater State College 
intern at Champion, and the Education Department provides evaluation and consulting expertise for 
the purpose of producing this report. 

Champion partners with the Center for Youth Development and Education (CYDE) of the 

Champion Charter School of Brockton – Annual Report 2001-02   39 



Commonwealth Corporation to implement CYDE‘s Diploma Plus (DP) curriculum. As one of–if 
not the–most successful of CYDE‘s DP sites, Champion plays an important role in shaping the DP 
model. In return, Champion benefits from high quality professional development and technical 
assistance from CYDE. 

Champion also collaborates with the Brockton Neighborhood Health Center. In past years, BNHC 
has made its medical services available to all Champion students, and BNHC staff members have 
provided information sessions for students. Plans are underway to strengthen this relationship in the 
2001-02 school year. 

In 2001-02 Champion established a formal relationship with Brockton Area Multi-Services, Inc. 
(BAMSI). A clinical social worker provided individual and group counseling services two mornings 
per week during the school year. 

Champion maintains informal collaborations with many institutions and agencies that serve or 
otherwise interact with Brockton youth. These include the Old Colony YMCA, the Boys and Girls 
Club of Brockton, the Reach Independence through Self Improvement (RISE) Youth Center, the 
Brockton District Court Juvenile Division,  the Massachusetts Department of Youth Services, and 
the Brockton Housing Authority. These collaborations involve reciprocal referral processes, 
networking, and otherwise ensuring that the needs of Champion students, former students, and 
potential students are addressed. 

6. Formal Site Visits 

Table K: Listing of Site Visits by Date and Type 

Date Visitor Reason 

November 8, 2001 NYEC New Leaders Academy Site 
Visit 

Information Gathering, 
Training for “New Leaders” 

November 15, 2001 Sol Levitan Center, Johns Hopkins 
University 

Information Gathering 

November 29, 2001 Diploma Plus Cross-Site Science 
Workshop 

Professional Development 
for Teachers in DP Network 

December 18, 2001 Marty Liebowitz, Jobs for the Future Data Gathering for 
Diploma Plus Evaluation 

March 14, 2002 Brockton Hospital Student Nurses Information Gathering 

June 11, 2002 Barry Barnett, Jennifer Thomas, 
Massachusetts DOE 

Informal Compliance 
Review 
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7. Public Relations and 
Publicity 

Champion Charter School has been the subject of substantial media coverage during the 2001-02 
school year (See Appendix G). In January, the Boston Sunday Globe featured an innovative math 
project implemented by Champion students. Locally, The Enterprise, Brockton‘s hometown daily 
newspaper, featured Champion in an April story about the school‘s first Spring Showcase of student 
work. The Enterprise also covered the May 2 tree planting ceremony at Champion Charter School 
Park, Champion‘s Spring Graduation in June, and a student-led recruitment drive to bring new 
students. 

In December, assistant director Larry DeSalvatore and students Yvonne Pina and William Badgett 
joined WBET Radio‘s Marion Robles for her Friday morning call-in talk show. The Champion 
contingent shared with listeners their perspectives on the school, its mission, challenges, and 
successes. 

Media coverage aside, the Spring Graduation (See Appendix H for a copy of the Graduation 
Program) was attended by close to 200 friends and family of the graduates and the school. Former 
Champion school-to-career specialist Michael Burroughs, a MY TURN employee, addressed the 
graduates. Champion‘s parent group, Parents for Champions, with assistance from Champion 
students, hosted a reception after Graduation. 

In order to share news of the school with friends, well-wishers, local officials, parents, and others, 
Champion continued producing —Champion E-News,“ (See Appendix I for a printout of the March 
issue) of a brief email-based compendium of items of interest. Three issues were sent during the 
school year with another planned for late July. At present, our emailing list numbers close to 200 
individuals. 
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Table L: Student Movement into the Plus Phase


COHORT 1 2 3 4 5 6 7 TOTAL 

Entered Entered Entered Entered Entered Entered Entered 
1/99 4/99 9/99 1/00 9/00 1/01 Fall ‘01 

Number and 
Percentage of 
Those Students 24 of 59 8 of 22 24 of 60 6 of 26 22 of 52 9 of 23 25 of 70 118 of 
Completing 41% 36% 40% 23% 42% 39% 36% 312 
One Full 38% 
Academic 
Year 

Number and 
Percentage of 
Those Students 10 of 24 6 of 8 7 of 24 2 of 6 10 of 22 1 of 9 5 of 25 41 of 
Completing 42% 75% 29% 33% 45% 11% 20% 118 
One Year Who 35% 
Progress to Plus 
Phase 

Number and 
Percentage of 
Those Students 11 of 59 7 of 22 13 of 60 1 of 22 13 of 52 45 of 
Completing 19% 32% 22% 5% 25% NA NA 215 
Two Full 21% 
Academic 
Years 

Number and 
Percentage of 
Those Students 10 of 11 6 of 7 11 of 13 0 of 1 11 of 13 38 of 45 
Completing 91% 86% 85% 0% 85% NA NA 84% 
Two Years Who 
Progress to Plus 
Phase 
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Table M: College Courses and Grades of 2001 Champion Graduates


Course Name Grade 
Earned 

Course Name Grade 
Earned 

Introduction to Desktop Publishing B Domestic Violence B-

General Psychology B- Principles of Sociology B-

Introduction to Desktop Publishing B Speech for Theatre B 

English Composition I A- Lives of Others: Art of 
Autobiography 

B+ * 

Truck Components I B+ CNG Engines B+ 

Introduction to Desktop Publishing B Software Design & Development A 

Introduction to Desktop Publishing B- Speech Communication A-

TV Production B 
Drawing I A 

Introduction to Photography B-
Intermediate Photography B+ 

English Composition I B- Introduction to Criminalistics C-

*  with Dr. Jody Price, at Champion Charter School 

Table N: Graduation Portfolio Review Grades of 2002 Champion Graduates 

Emerging Capable Proficient Advanced 

Autobiography 0 0 8 2 

Internship 
Project 

0 0 9 1 

Community 
Action Project 

0 0 9 1 

Overall 0 0 9 1 
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Table O 2002 TAP Performance of Plus Phase Students


TAP Grade Equivalency 

Plus Level 
Students 

l 

itten ills 

itten l

l

l
l

ith 
i

l 

ial i

Sci

i

i

n=8 

Reading Vocabulary 9.1 

Reading Reading 8.4 

Reading Tota 8.8 

Wr
Expression 

Advanced Sk 12.0 

Wr
Expression 

Tota  10.6 

Math Concepts 
and Prob ems 

Advanced Skills 8.5 

Math Concepts 
and Prob ems 

Tota  9.1 

Math Total w
Computat on 

8.8 

Core Tota 9.2 

Soc  Stud es 9.0 

ence 7.9 

Informat on 
Processing 

10.2 

Composite 8.8 

Math 
Computat on 

8.3 
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Table P: Comparison of Champion's 2000 and 2001 TAP Scores


2000 TAP 
Grade 

Equivalency 

2001 TAP 
Grade 

Equivalency 

2002 TAP 
Grade 

Equivalency 

n=59 n=55 n=44 

Reading Vocabulary 8.73 8.93 7.3 

Reading Reading 7.38 7.83 5.5 

Reading Total 8.09 8.31 6.4 

Written 
Expression 

Advanced Skills 8.26 8.64 6.8 

Written 
Expression 

Total 7.71 8.21 6.8 

Math Concepts 
and Problems 

Advanced Skills 6.47 7.30 6.6 

Math Concepts 
and Problems 

Total 7.10 7.75 7.4 

Math Total with 
Computation 

6.78 7.31 6.9 

Core Total 7.45 7.90 6.7 

Social Studies 7.62 7.98 6.7 

Science 8.46 8.58 6.5 

Information 
Processing 

7.60 8.22 7.3 

Composite 7.60 7.91 6.8 

Math 
Computation 

6.32 6.65 6.2 

Table Q: Total New Enrollment by Enrollment Period


January 
1999 

April 
1999 

September 
1999 

January 
2000 

September 
2000 

January 
2001 

Fall  
2001 

Spring 
2002 

59 22 60 26 52 23 70 41 
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Table R: 5-Month and 1-Year Retention Rates by Cohort


1 2 3 4 5 6 7 8 

Entered 
1/99 

Entered 
4/99 

Entered 
9/99 

Entered 
1/00 

Entered 
9/00 

Entered 
1/01 

Entered 
Fall 2001 

Entered 
Spring 
2002 

Number of 
students 
enrolling 

59 22 60 26 52 23 70 41 

Number and 
percentage 
enrolled at 5 
months 

37 (63%) 14 (64%) 39 (65%) 13 (50%) 31 (60%) 17 (74%) 38 (54%) 28 (68%) 

Number and 
percentage 
enrolled at one 
year 

22 (37%) 8 (36%) 25 (42%) 4 (15%) 21 (42%) 10 (43%) 
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Table S: 2001-02 Job Shadow and Internship Placements


Name of Business or 
Organization 

Description of 
placement 

Number of 
Job 

Shadows 

Number of 
Internship 

Placements 
Ailano School of Cosmetology Cosmetology 9 

American Friends Service 
Committee Peacework magazine 

Magazine 1 

Brockton Area Multi-Services, Inc. 
(BAMSI) Hotline 

Support services 1 

Baypointe Rehabilitation Health care 1 

BKA Architects, Inc. Architectural firm 1 

Boston Appeals Court Judicial 1 

Boston PD Crime Lab Forensic 1 

Brockton 21st Century Community development 3 

Brockton Alliance for Youth Youth advocacy and programs 1 

Brockton Community Access Community access cable TV 1 

Brockton Credit Union Banking 1 

Brockton Day Nursery Day care 5 

Café Mundo Food service 1 

Catholic Charities Human services 2 

Creative Quality Builders Contractor 1 1 

Dad’s HVAC Shop HVAC 1 

Davio’s Restaurant 1 

Dr. Dennis Mudd Medical 2 

Ferrigno Sign Design Sign design 2 

George Marlette Law Office Law office 1 

International Hair Concepts Hair styling 4 

Jack & Jill Child Care Day care 4 

Kennedy-Donovan Center Daycare center 1 

Kiddie Haven Day Care Day care 2 

Law Offices of Schwartz, Schultz, 
and Weinberger 

Law firm 1 

Massachusetts Society for the 
Prevention of Cruelty to Animals 

Animal shelter 1 

Massasoit Campus Police Law enforcement 1 

MY TURN, Inc. Human services 1 

North Main St. Veterinary Clinic Veterinary 1 

Paul Clark Ford Auto dealership 2 1 

RISE Youth Center Human services 1 

South Shore Heating & Oil Heating 2 

WBET Radio Radio station 2 
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Champion Charter School 
Balance Sheet as of 

June 30, 2002 
Unaudited 

Assets 
Current Assets 
Cash $  2,864.52 
Accounts Receivable $ 22,493.50 
Prepaid Expenses $ -

Total Current Assets $ 25,358.02 

Property and Equipment, at Cost 
Computer equipment $ 47,033.36 
Other Equipment $  -
Computer Software $  1,525.00 

$ 48,558.36 
Less: Accumulated Depreciation $ (12,699.01) 

Net Property and Equipment $ 35,859.35 

Total Assets $ 61,217.37 

Liabilities and Net Assets 
Current Liabilities 
Accounts Payable $  1,700.00 
Accrued Expenses $ -

Total Current Liabilities $  1,700.00 

Net Assets 
Retained Earnings $ 43,611.17 
Net Income $ 15,906.20 

Total Net assets $ 59,517.37 

Total Liabilities and Net Assets $ 61,217.37 
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Champion Charter School 
Profit and Loss Statement 

July 2001 through June 2002 
Unaudited 

Ordinary Income/Expense 

Income
 Private Donations  $   6,191.46  
 City Funds  $637,562.00  
Title 1 Funds (Mass DOE)  $ 17,314.00  

 Class Size Reduction (Mass DOE)  $   5,228.00  
 Teacher Training Math/Science (Mass DOE)  $   1,529.00  
 Palms State Lea Funds (Mass DOE)  $   4,979.00  

Total Income  $672,803.46  

Expense
 Salaries  $454,332.47  
 Fringe Benefits  $ 80,868.71  
 Custodial  $ 11,491.73  
 Professional/Staff Development  $   3,695.81  
 Instructional Supplies  $   185.00  
 Travel  $   2,577.11  
Legal/Audit  $   8,402.00  

 Rental  $   1,355.32  
Alarm Monitoring $   564.46  

 Advertising $   7,257.44  
 Office Supplies  $ 16,673.85  
 Postage $   2,398.19  
 Printing $   4,145.04  
 Special Student Projects/Events  $ 10,993.76  
 Meetings/Conferences  $   1,038.45  
 Textbooks  $ 10,602.78  
 Classroom Materials  $   6,220.04  
 Testing/Assessment Materials  $   3,840.95  
 Computer equipment/supplies  $ 11,392.08  
 Contract Labor  $   505.33  
 Consulting $ 14,714.54  
 Insurance $   2,548.00  
 Bank Charges  $  28.00  
 Network Services  $   1,066.20  

Total Expense  $656,897.26  

Net Ordinary Income  $ 15,906.20  

Net Income $ 15,906.20  

Champion Charter School of Brockton – Annual Report 2001-02  12 
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