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Our Mission Statement


Our mission is to provide the Pioneer Valley with a high school

that offers students intensive experience in the performing

arts within the context of an excellent college preparatory


curriculum.


The goal of PVPA is to provide students with a supportive 
and challenging environment that is responsive to multiple 
learning styles, emphasizes learning through the arts, and 
integrates creative and critical thinking throughout the cur

riculum. Graduates of PVPA will emerge with a greater sense 
of self-esteem, a direction for their individual creativity, and 

the ability to successfully meet challenges as life-long 
learners. 
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August 1, 2002 

Commissioner 
Charter School Office 
350 Main Street 
Malden, MA 02148 

Dear Commissioner, 

As President of the Board of Trustees of the Pioneer Valley Perfomring Arts Charter 
High School, it is my pleasure to present you with our Annual Report for the 2002 school 
year. 

As we complete our sixth year of operation we are proud to report our success to the 
Commonwealth. This year our enrollment increased to 300 students from over fifty-five 
cities and towns in Hampshire, Franklin, Hampden, Berkshire, and Worcester Counties. 

This year’s graduates have achieved great success in college admissions. Each student 
who applied was accepted to a college of choice, and many of them to top schools such as 
Smith, Mount Holyoke, and top performing arts schools such as the University of the 
Arts. 

As the following annual report indicates, we continue to grow in academic and per
forming arts quality. Our steadfast commitment to continuous improvement shows in 
measurable success each year. 

We are glad to announce the continuation of our summer teacher training institute. The 
institute is one of the ways we demonstrate our strong commitment to dissemination of 
what we are learning about the integration of arts and academics to the public education 
system of Western Massachusetts.

     Sincerely, 

Doris J. Shallcross,

President, PVPA Board of Trustees


5




Executive Summary

Academic Excellence


♦	 Of 3,784 courses completed 3,593 (95%) received Full Credit or above. Full Credit 
signifies that each assignment was completed at an above satisfactory level of 
competence.This was a 3.2% increase from last year. 

♦	 Of 3,784 courses completed 1,427 (37.7%) students received Advanced or 
Honors Credit.This was a 7.8% increase from last year. 

♦	 The student:teacher ratio at PVPA is 8.9:1. There are 30 full-time academic teachers 
on staff. 

♦	 Of 60 graduating seniors 54 (90%) were accepted to a college of their choice. 

♦	 There are 19 students with Individual Education Plans and 50 students who receive 
accommodations under 504 Accommodation Plans. There are also 15 who receive 
Title 1 services. All of these students are included almost entirely in the regular 
classroom because our curriculum is individualized for each student. Five staff 
members have received training in services to students with disabilities. 

Community Involvement


♦	 PVPA students continued their partnership with the Hilltown Charter School during 
Paideia (PVPA’s intensive intersession program).This Big Brother, Big Sister program 
with the elementary school brought students from each school together to 
learn from and perform for each other. 
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♦ PVPA dance students performed at a fund raiser for the Northampton Center for the 
Arts, First Night at the Academy of Music in Northampton, Brown University Mini-Fest, 

th National High School Dance Festival in Miami, and at Greenfield Community 
College’s “Greenfield Dances” program. 

♦	 One Paideia class called “Make a Difference” focused entirely on community service, 
volunteering at food banks and Habitat for Humanity. 

♦	 The PVPA Jazz Ensemble and a capella group performed at the Iron Horse Music 
Hall in benefit shows for the PVPA music department. 

♦	 The PVPA Lindy Hop Troupe performed at a benefit for the Western Massachusetts 
Food Bank, as well as at elementary schools and other swing dance functions. 

♦	 This year PVPA students interned with a variety of different organizations including 
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WWLP Channel 22 in Springfield, the Chicopee Chamber of Commerce, the Miniature 
Theater of Chester, and Shakespeare & Company in Lenox. 

♦	 212 families volunteered at the school during the 2001-2002 school year. 

Exciting Developments 

♦	 PVPA was chosen as one of four schools in the nation to be included in a study of 
creativity in education conducted by Howard Gardner’s Project Zero, from Harvard 
Graduate School of Education. 

♦	 PVPA collaborated with the New World Theater of UMass and Amherst High School 
to write an original script called “West Side Stories,” based on the “West Side Story” 

♦ controversy in Amherst, MA. 

♦	 PVPA’s theater department collaborated with Bridge Over Troubled Waters, Inc. (an 
agency serving high-risk youth) in a production of “Runaways,” which culminated in a 
performance at the Copley Theater in Boston. 

♦	 PVPA’s jazz a capella group 5- Alone received an Outstanding Performance Award 
from Downbeat Magazine, and was one of three U.S. high school groups invited to 
perform at the 27th annual conference of the International Association for Jazz 
Education (IAJE). They also received a gold medal from the IAJE State Jazz Choir 
Festival in April. 

♦	 PVPA’s Jazz Ensemble won an Outstanding Performance Award from Downbeat 
Magazine, and PVPA’s Jazz Trio came in first place in the annual Berklee College of 
Music High School Jazz Festival. 

♦	 Two PVPA teachers recently received awards: Gary Huggett was awarded the Joseph 
Zola Fellowship in Holocaust Teaching, and Jon Crawford-Sieben was one of six people 
in Massachusetts to be awarded the highest degree of Certificate of Excellence in 

♦	 Environmental Studies. 

♦	 PVPA received $125,800.00 in State and Federal grant money. 

♦	 This year PVPA implemented the Plane Tree Program, a one- to two-year transitional 
program that helps to build a bridge between home school studies and a high school 
environment. Plane Tree students are provided with a program coordinator, 
individualized help, and a peer group for sharing goals, ideas, and activities.Twenty 
students participated in the Plane Tree program during the 2001-2002 school year. 

♦	 PVPA held its second annual Teacher Training Institute.The Teacher Training Institute 
seeks to teach educators throughout the Pioneer Valley how to effectively integrate 
the arts into education.The Institute has trained eighty teachers thus far. 
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“[PVPA] teachers have

an incredible impact on

the students. They have

influenced me to love

even more of the arts

and greatly enhanced


my skill.”


-PVPA Student
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School Program


Grade and Age Levels Served 
Enrollment Eligibility 
Student:Teacher Ratio 
Enrollment Policy 
School Calendar 
Curriculum Design and Teaching Methods 
Academic Support Services and Bilingual 

Education 
Graduation Requirements 
Code of Conduct 
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GRADE AND AGE LEVELS SERVED

The Pioneer Valley Performing Arts Charter High School served grades seven through 

twelve during the 2002 school year. The ages of these students ranged from twelve to nine
teen.  Seventh and eighth graders were part of the school’s newly enacted Plane Tree Program. 

ENROLLMENT ELIGIBILITY

During the fall and winter PVPA held three widely advertised public meetings to inform 

the people within our sending districts of the application process and upcoming lottery, and to 
allow them to learn more about our school. Preliminary applications were given out at these 
meetings. Applications were also given out in the school office and mailed to prospective 
students on request. 

All prospective students who returned an initial application by the due date were 
invited to attend a mandatory one-hour meeting for students and parents. At these meetings, 
students were required to give a two- to three-minute demonstration of their interest in the 
performing arts. The demonstrations were not ranked in any way and guidelines for appropri
ate demonstrations were provided beforehand. All students and parents who attended this 
meeting were given final applications and any student who returned one postmarked before 
the February 8 due date was entered into the first lottery. Any student who returned the 
application postmarked before the May 13 due date was entered into the second lottery. 

STUDENT: TEACHER RATIO

PVPA’s Student:Teacher Ratio is 8.9:1 

10 



ENROLLMENT POLICY

All students are admitted to the school by a lottery system.Therefore, all students 

attending the required meetings, demonstrating an interest in the performing arts, and com
pleting and returning final applications on time have equal chances of admission. Students who 
remain on a waiting list must reapply each year. However, provided that they do reapply, they 
retain their position on the waiting list, or move up if the students above them do not reapply. 
Siblings of students who are in attendance at the school at the time of application receive 
priority as required by state law. 

SCHOOL CALENDAR

The 2002 school year began on August thirtieth and ended June eighteenth, and had 

180 instructional days.The 2003 school year will begin on August twenty-eighth and will end 
on June eighteenth if there are no snow days, and on June twenty-fifth if there are five snow 
days.The school day runs from 8:30 in the morning to 4:15 in the afternoon Monday though 
Thursday, and from 8:30 in the morning to 3:00 in the afternoon on Friday. 
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CURRICULUM DESIGN AND TEACHING 
METHODS 

PVPA offers a four-year college preparatory curriculum with a strong performing arts 
component.  Course credits are received based on demonstrations of understanding of the 
standards and benchmarks for each course.  Both promotion and graduation are based on such 
demonstration of competency. This year PVPA also offered a one- to two-year home school 
transition program called the Plane Tree Program. 

A written set of standards and benchmarks, developed by the teacher in coordination 
with the directors and other staff members, exists for each academic class. Performing arts 
teachers develop benchmarks suitable for their classes in conjunction with their department 
heads.  Each lesson addresses specific standards and benchmarks, of which students are made 
aware prior to the lesson.  Students must demonstrate competency in every standard and 
benchmark in order to receive full credit for a course.  Students not demonstrating compe
tency may receive Incomplete Credit or No Credit.  Students may opt to take courses for 
Honors Credit, meaning that in addition to mastery of regular course standards and bench
marks, students may pre-arrange with the teacher to do more in-depth work and/or work 
with an increased number of standards and benchmarks.  Students may also receive Advanced 
Credit if they surpass the expectations of the course, or Satisfactory Credit if they demon
strate all standards and benchmarks but do not meet the timeline required by the course. 

Additionally, numerous 
other opportunities exist for 
students to have their particular 
learning styles or needs 
addressed.  Special courses are 
arranged for students needing 
additional help or wanting to go 
further. This year courses offered 
included Creative Conflict 
Resolution, Transitional Math, and 
Honors Politics and the 
Media. 

PVPA is strongly committed 
to reflecting individual learning 
styles in the structure of curricular 
presentation, the organization of classrooms, the nature of assignments, and the ways in which 
students may demonstrate mastery.  Furthermore, we are committed to increasing the integra
tion of the curriculum among all academic areas with the performing arts.This year a new 
course, Honors Arts Integration, was offered to students who wished to learn the theories 
behind integration of the arts into the classroom, and how to put those theories into practice. 
Academic teachers work to include artistic performances in their regular class work and as a 
way of demonstrating competency. 

We hold an annual mid-year Paideia, or intersession, consisting of a three-week period 
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between semesters in which students may take courses – or design their own independent 
studies – in topics not necessarily offered during the regular school year.  Some highlights of 
this year’s Paideia courses included:“Talk to the Animals,” in which students worked in animal 
shelters throughout the Pioneer Valley; “Mock Trial,” in which students on PVPA’s mock trial 
team prepared intensively for the annual state-wide competition; and “Slam Poetry,” in which 
students wrote and performed their own poetry. 

All students are formally assessed at mid-semester and at the end of the semester. 
They receive narrative reports from each of their academic and performing arts teachers, 
which address the student’s competency in demonstrating the standards and benchmarks. 
Students also make submissions to their portfolios, which are collections of their best work 
for each class.  Portfolios are used to illustrate to students the progress they have made, as 
well as to document their achievements. 

“When a teacher

says, ‘Here’s the


homework, do what you

can to the best of your abil


ity,’ I want to do it because

the teachers are my role


models, my friends.”


-PVPA Student
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ACADEMIC SUPPORT SERVICES AND 
BILINGUAL EDUCATION 

Our Academic Support program 
provides services to students identified 
under IDEA (Special Education), the 
Rehabilitation Act (504 Accommodation 
Plans) and Title 1. Academic Support also 
provides professional development funds 
for training teachers who want to learn 
more about helping students who have 
difficulty in the classroom. 

Because the PVPA curriculum is 
individualized for each student, at 
present we are able to include all students 
in the regular classroom. Support is given 
outside the regular classroom in the form 
of study skills instruction and pre-teaching 
and re-teaching of content. Specialized 
reading and writing instruction is given to 
students as needed. Academic Support staff 
members work very hard to support classroom teachers in making appropriate accommoda
tions and modifications of curriculum, and to maintain the parental contact that is critical for 
the success of our students. 

As PVPA currently has no students who are Limited English Proficient, we do not have 
a bilingual education program. 

GRADUATION REQUIREMENTS

The minimum PVPA graduation requirements are as follows: 

♦ Four years of Language Arts 
♦ Three years of History 
♦ Three years of Mathematics 
♦ Three years of one World Language 
♦ One year of general Science overview 
♦ Three years of laboratory Science which must include Biology 
♦ Eight credit hours per semester of performing arts 
♦ One physical education course per year at PVPA (dance can meet this requirement) 
♦ One internship in community/school service or in the performing arts of at least 

sixteen hours each year.  (In a four-year enrollment a student must complete at least 
two internships in the performing arts.) 
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CODE OF CONDUCT


The PVPACHS Code of Conduct reads as follows:


Illegal substances:

No illegal drugs or alcohol allowed on school property (includes being under the influence)

No weapons allowed on school property

No smoking in building or on school grounds


Physical contact:

No harassment of any member of the school community for any reason

Harm no one intentionally, either physically or emotionally

Respect people’s bodies and physical space


Respect:

Respect others’ beliefs and opinions

Do unto others as you would like to be done unto you

Everyone should be treated as equals

Obtain permission before using someone else’s property

Listen to what other people have to say

If you feel uncomfortable, say something; if someone says something to you, listen and change

your behavior


Food:

Clean up after yourself

Food is allowed in the classroom

If there is a visible negative effect from eating habits, an intervention can be initiated

No food or drink near the computers.


Consequences for all of the above:


Level 1: Meeting involving the student, teachers, and administration. Parental involvement is at

the discretion of the administration. At this meeting the offense is reviewed and a plan of

action is laid out including, if necessary, a second meeting or action up to and including expul

sion.


Level 2:A secondary meeting including the above. Parental participation is mandatory at this

meeting.


Level 3: Possible expulsion for severe cases.
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School Performance


Performance Objectives 
Alumni Placement 
Student Withdrawals 
Suspensions and Expulsions 
MCAS 
Student Applications and Waiting Lists 
Official Complaints 
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Performance Objectives

The following Performance Objectives of the Accountability Plan were revised in 

January 2001 from an earlier version that was written during 1996-1997, PVPA’s first year. The 
original Accountability Plan strove to lay out guiding principles and a philosophy of the school 
for administrators, faculty, staff, students, parents and the Board of Trustees. This transforma
tion of ideas from the Charter into practice was extremely helpful for building a solid founda
tion for the school. The Assessment Committee, comprised almost entirely of parents, used 
the Accountability Plan for 5 years to check all aspects of the school against those guiding 
principles. 

PVPA is now entering a different phase of its life. With a solid foundation, it must now 
move into a maintenance mode with systems established or in place that will ensure the 
smooth operation of the school without jeopardizing the freshness and creativity of the 
founding years. 

It has become apparent that there is a need for a new Accountability Plan, one that lays 
out more specific and measurable Performance Objectives. The Assessment Committee has 
identified that task as a priority and focus for the 2002-2003 school year. 

Up to this point the Assessment Committee has evaluated the school’s progress in 
terms of the accountability plan by means of surveys, interviews, and observations. Our ten 
performance objectives are as follows: 

STUDENT PERFORMANCE OBJECTIVES:


#1:All PVPA students demonstrate competency of the academic and performing arts

curricula.

#2:All PVPA students are, upon graduation, prepared for college.

#3:All PVPA students are inspired and prepared to be life-long learners.

#4:All PVPA students create and support a nurturing and safe learning environment

within the school community.

#5:All PVPA students connect with the broader community through the internships

and performances. All students participate in community service activities.


SCHOOL PERFORMANCE OBJECTIVES:


#1: PVPA teaching staff works as a team of professional, positive educators to support 
and enact the PVPA mission in all their work through teaching a curriculum that 
addresses all Student Performance Objectives and Standards & Benchmarks. 
#2: PVPA Administration & Board provide visionary leadership, focusing first and 
foremost on student learning, to carry out the mission of the charter. PVPA has a 
budget that is sufficient to support its charter, mission, and the achievement of all 
School and Student Performance Objectives; and is allocated according to priorities set 
through reference to these. 
#3: Clear and open communication is the foundation for positive relations within the 
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PVPA community. 
#4: PVPA has a positive relationship with the external community. 
#5: PVPA facilities, buildings, materials, equipment, and supplies exist to enable PVPA 
to reach all School and Student Performance Objectives, and meet local, state and 
federal relations.  Decisions about allocation of funds to meet this objective are made 
based on priorities guided by the student and school performance objectives, the 
mission and the charter. 

This year the Assessment Committee chose to focus on five of these objectives: 

Student Performance Objective #1: All PVPA students demonstrate competency 
of the academic & performing arts curricula. 

The Assessment Committee will continue to look at this objective in greater depth in the 
future.This year, they surveyed students on their opinions of performing arts classes, as a way 
of examining the effectiveness of the curricula and how it is presented in these classes.  Be
cause of the overwhelming response (191 student surveys were returned), the committee 
opted to postpone any analysis of this data until a later date.  However, some notable results 
are as follows: 

♦ Nearly 70% of students said that performing arts classes have been offered at the 
appropriate level for them. 

♦ 94% of students said that the performing arts classes they have taken have met all or 
some of their expectations. 

Other evidence to support this objective: 

♦	 Of 3784 student courses completed, 3593 (95%) students received Full Credit or 
above.  Full Credit signifies that each assignment was completed at an above 
satisfactory level of competence.This is a 3.2% increase from last year. 

♦	 Of student courses completed, 1427 (37.7%)  students received Advanced or Honors 
Credit.This is a 7.8% increase from last year. 

Student Performance Objective #2: All PVPA students are, upon graduation, 
prepared for college. 

For the past two years (beginning with PVPA’s first graduating class), the assessment commit
tee has distributed surveys to alumni in order to learn about their college experience and how 
well they felt PVPA had prepared them for this experience.  Because the committee received 
so few responses, they determined it would be more useful to continue pursuing responses 
and to report on this data at a future time. 

♦	 90% of this years graduating class will be attending college. All students who 
applied to college were accepted at a school of choice. 
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This year, the Assessment Committee distributed surveys to 35 staff members and conducted 
interviews with 19 of them. The staff was asked a number of questions relating to the follow
ing three performance objectives.  Some of the findings of the Committee, based on these 
surveys and interviews – as well as more student responses to the performing arts surveys 
described above –  are as follows: 

Student Performance Objective #4: All PVPA students create and support a nur
turing and safe learning environment within the school community. 

♦	 There was a very strong and positive response by staff for speaking out and taking risks 
for students (86% of teachers responded that they felt safe speaking out and taking 
risks for students). 

♦	 Many staff members feel that PVPA provides a safe environment in which to take risks 
not only for students, but for colleagues and themselves as well. 

School Performance Objective #1: PVPA teaching staff works as a team of profes
sional, positive educators to support and enact the PVPA mission in all their work 
through teaching a curriculum that addresses all Student Performance Objectives 
and Standards & Benchmarks. 

♦	 An overwhelming majority of the staff agreed that the new teacher orientation held at 
the beginning of each school year helped them feel immediately welcomed into the 
PVPA community. 

♦	 Teachers integrate arts into thier academic classes. 97% of students said that 
performance opportunities are offered in academic classes most of the time. 

♦	 Some strengths of the current system cited by staff members are: the narrative system 
of evaluation, flexibility, individualization, students not working for the grade, a 
nonjudgmental environment, and the way Standards & Benchmarks help to clearly 
define the courses. 

School Performance Objective #3: Clear and open communication is the founda
tion for positive relations within the PVPA community. 

♦	 Nearly 80% of staff members surveyed said that policies, procedures, and decisions are 
communicated in a timely fashion. 

♦	 Accessability to supervisors is considered positive. 84% of staff members feel that their 
supervisor is easily or readily  accessible.The other 16% did not feel that thier 
supervisor was inaccessable but made recommendations for ways thier supervsor 
could become more accessable. 

“I have had unique opportunities at

PVPA that have broadened my


interests.”

-PVPA Student
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ALUMNI PLACEMENT

Of 60 graduating seniors 54 (90%) will be attending college. Graduating seniors have 

been accepted at the following colleges: Alfred University,Antioch College, Bard College, Bay 
Path College, Bennington College, Berklee College of Music, Boston University, Brandeis 
University, Bryn Mawr College, Columbia College, Connecticut College, Dean College, Earlham 
College, Eckerd College, Elmira College, Emerson College, Eugene Lang College, Franklin and 
Marshall College, Franklin Pierce College, George Washington University, Goucher College, 
Green Mountain College, Hampshire College, Johnson State College, Juniata College, 
Kalamazoo College, Massachusetts College of Art, Massachusetts College of Liberal Arts, 
McGill University, Mount Holyoke College, Mount Saint Mary’s College, New England School of 
Design, Northeastern University, Rutgers University, Salem State College, Savannah College of 
Art/Design, Shenandoah University, Smith College, Southern Vermont College, Suffolk Univer
sity, Suny Albany, Suny Brockport, Suny Purchase, University of the Arts, University of Connecti
cut, University of Hartford, University of Massachusetts, University of New Hampshire, Univer
sity of Southern Maine, University of Vermont,Wagner College,Western Michigan University, 
Western New England College. 

STUDENT WITHDRAWALS

Twenty-one students withdrew from PVPA during the 2002 school year. Of these one 

student chose to pursue a General Equivalency Diploma, eight found that PVPA did not meet 
their social, academic or emotional needs, including some who found PVPA too academically 
challenging, four transferred to other schools, one left and has since reapplied, five were fifth-
year seniors, one left to enter the work force, and one withdrew for unknown reasons. 

SUSPENSIONS AND EXPULSIONS

Seventeen students were suspended from PVPA, and one student was expelled from 

PVPA this year. Eight were suspended for substance abuse, eight were suspended for Code of 
Conduct violations, and one was suspended for plagiarism. One student was expelled after 
suspension for repeated Code of Conduct violations. 
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MASSACHUSETTS COMPREHENSIVE

ASSESSMENT SYSTEM, CLASS OF 2003


MCAS results are based on standards established by the state of Massachusetts in 
order to meet the requirements of the Education Reform Law of 1993. MCAS was created to 
measure students’ performance based on Massachusetts Curriculum Frameworks.The data 
presented in these charts is from the class of 2003. Results from this year’s administration will 
not be available until fall 2002. MCAS is administered to students during their tenth grade year. 

It is impossible for us to provide longitudinal data tracking the same students over time 
because MCAS is only administered once during each student’s high school career except in 
the case of retests.The changes in score from 10th graders in the 1999-2000 school year to the 
students in the 2000-2001 school year show marked improvement. Far more students scored 
in the Proficient and Advanced ranges on both the English and Math subtests; students received 
a 95% pass rate on the English test, placing PVPA as the 3rd strongest English Language Arts 
school in Western Massachusetts.This is most likely because students in the graduating class of 
2003 must, by state law, pass the MCAS in order to receive a diploma.The class of 2002, who 
were 10th graders during the 1999-2000 school year, in many cases purposely failed or left 
blank sections of the test in protest of MCAS in particular and standardized testing as a means 
of assessment in general.The class of 2003, who were 10th graders during the 2000-2001 
school year, had to weigh the possibility of not graduating from high school against this particu
lar act of free speech. 

Whatever the outcome, PVPA does not believe that standardized tests accurately 
measure our achievement as a school. Because we seek to encourage creative independent 
thinking, such tests are not only irrelevant, they are actually destructive to our educational 
goals.Timed standardized tests reward reflexive superficial thinking and discourage in-depth 
cognitive processing (ch. 9, Standardized Minds, Peter Sacks).“Researchers have found consis
tently that one of the most damaging effects of large-scale, big stakes standardized tests has 
been to…oversimplify what’s taught in school” (p. 128, ibid).  Furthermore,“test-driven class
rooms exacerbate boredom, fear and lethargy, promoting all manner of mechanical behaviors 
on the part of teachers, students and schools” (p. 256, ibid).  PVPA seeks to educate students 
who, upon graduating, can be successful at real world tasks, the scope of which far outreach 
measurement by any standardized test. To that end we have chosen instead to use perfor
mance assessment in the form of the Standards and Benchmarks system (described in the 
Curriculum section) and student portfolios.  In these portfolios, students collect representa
tive work from each course that they take. These allow students, parents and teachers to see 
concrete examples of a student’s progress over time, and give them a specific list of skills and 
knowledge areas in which students have demonstrated competence. 
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Student Applications and Waiting List

Municipality Applications Students on Waiting List 
Agawam 6 
Amherst 3 5 
Ashfield 2 
Belchertown 4 1 
Blandford 
Brookline 1 
Charlemont 1 1 
Chesterfield 1 
Chicopee 1 2 
Conway 3 
Deerfield 2 
Easthampton 1 1 
East Longmeadow 1 
Erving 
Feeding Hills 1 
Florence 1 
Gill 1 
Goshen 1 
Granby 1 
Granville 1 
Greenfield 3 
Hadley 3 1 
Hatfield 
Haydenville 1 
Holyoke 1 2 
Huntington 
Leeds 1 
Lenox 1 
Leverett 1 1 
Longmeadow 
Ludlow 1 1 
Monson 
Montague 
New Salem 
Northampton 9 4 
Northfield 1 
Pelham 
Sheffield 1 
Shelburne 1 
Shelburne Falls 1 
Shutesbury 

24




Municipality Applications Students on Waiting List 

South Deerfield 
South Hadley 4 4 
Southampton 1 
Southwick 1 
Springfield 3 7 
Sunderland 1 1 
Three Rivers 1 
Ware 1 
Warren 1 
Warwick 
Westfield 1 5 
Westhampton 
West Hatfield 
West Springfield 1 3 
Wilbraham 1 
Williamsburg 2 
Worthington 2 1 
Total 64 53 

OFFICIAL COMPLAINTS


The Board of Trustees received no official complaints during the 2001-2002 school year. 
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Dissemination 
Dissemination Philosophy 
Teacher Training Institute 
Outside Presentations and Involvement 
Project Zero 
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DISSEMINATION PHILOSOPHY

In addition to providing students with a four-year integrated college preparatory 

education, part of PVPA’s mission is to share our teaching methods and knowledge of arts in 
education with schools and teachers throughout the Pioneer Valley and Western Massachu
setts. 

TEACHER TRAINING INSTITUTE

During the summer of 2001 PVPA held its second annual Teacher Training Institute. 

During two week-long sessions, an Institute staff comprised of artists, art specialists and 
educators worked with public school and charter school educators from throughout the 
Pioneer Valley, teaching them how to integrate the arts into regular academic curriculum. 
Working alongside the Institute staff members were four mentors (teachers who had already 
taken the course and showed aptitude for the subject matter). Eighty teachers have been 
trained through the Teacher Training institute in its first two years. 

The intent of the Teacher Training Institute is to help restore the arts to the educa
tional system, as well as to help educators learn how to teach and integrate the arts more 
effectively. 

OUTSIDE PRESENTATIONS AND 
INVOLVEMENT 

At the Charter School Association Conference in March of 2002, two presentations 
were made by members of the PVPA community. Dorie Shallcross, President of the Board of 
Trustees of PVPA and two Teacher Training Institute mentors gave a presentation on the 
Institute.The mentors described lessons they had taught their students after attending the 
Institute, and how it had affected the content of these lessons. Gary Huggett, a PVPA history 
teacher who received a $1,000 fellowship for Best Practices/New Practices in Charter Schools, 
conducted a presentation on historical convocations. 

This spring PVPA offered a humanities class devoted to the integration of the arts in 
education. During this class students leaned educational theory and examined teaching prac
tices involving the arts in education.They put these theories into practice by observing aca
demic classes and designing integrated curricula for these classes.This class culminated in the 
creation of an integrated lesson which they taught to students at the Hilltown Charter School 
in Haydenville. 
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PROJECT ZERO

This year PVPA was chosen as one of four high schools in the country to be the sub

ject of research on the methods by which quality interdisciplinary education can be carried out 
at the secondary level.This research was part of a study conducted by Harvard Graduate 
School of Education’s Project Zero, directed by Howard Gardner. For this study members of 
Project Zero planned to visit PVPA once and conduct interviews with a small number of staff 
members and students; however, after one visit they decided they wished to do more exten
sive work with PVPA. They returned for three more visits, interviewing most of our staff and a 
number of students, parents, administrators, and members of the Board of Trustees. By con
ducting such extensive research, Project Zero hoped to enhance their understanding of the 
benefits of PVPA’s integrative curriculum, as well as make PVPA’s integrative experience more 
widely visible to other institutions interested in interdisciplinary education. 
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OUTSIDE PARTNERSHIPS

The success of the 2002 school year depended to a great extent on our many outside 

partnerships.Those included, but were not limited to the following: 

♦	 A partnership between PVPA and Mt. Holyoke College, which involved a co-taught 
course consisting of half PVPA students and half Mount Holyoke students. 

♦	 Catalyst (PVPA’s dance company) performed  “Busache” by Pearl Primus – former 
African dance teacher at the Five Colleges –  as part of the mission of the American 
Dance Legacy Institute and the Five Colleges.  In a collaborative effort with Deerfield 
Academy, they also worked with Alan Arnett,Assistant Professor in the Conservatory 
of Shenandoah University.  Other partnerships included Peggy Schwartz, head of the 
Five College Dance Program, and Wire Monkey Dance (with assistance from the 
Massachusetts International Festival of the Arts). 

♦	 The PVPA Gospel Choir performed as the backup chorus for Judy Collins in a 
performance at the Calvin Theater in Northampton. 

♦	 PVPA combined with the New World Theater of UMass and Amherst Regional High 
School to write a new script called “West Side Stories,” based on the “West Side 
Story” controversy in Amherst, MA, to be performed in Fall 2003. 

♦	 PVPA’s theater department collaborated with Bridge Over Troubled Waters (an agency 
that provides services to high-risk youth) in a production of “Runaways,” which 
culminated in a performance at the Copley Theater in Boston. 

♦	 The new Arts Integrated humanities class, which dealt with educational theory and the 
integration of arts into education, designed a course to teach to elementary school 
students at the Hilltown Charter School in Haydenville. 
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STUDENT TRANSPORTATION

Although PVPA cannot possibly provide transportation for all of our students, given 

that we draw from 55 cities, and towns, we do aid students in overcoming transportation 
difficulties. PVPA facilitates vans that run to and from locations to the north and south of the 
school.We are located directly on the Pioneer Valley Transit Authority’s Amherst to 
Northampton bus route, and numerous students take advantage of this free service. Further
more, PVPA aids parents in the coordination of carpools. 

“Without the exist

ence of PVPA my son’s

musical, artistic, and


theatrical spirit would not

have been nurtured. His ex

perience at PVPA could not


have been matched in a

‘normal’ high school.”


-PVPA Parent 

VOLUNTEERS 
212 families (70%) volunteered during the course of the 2001-2002 school year. Parent 

volunteer activities ranged from serving on the Board of Trustees to assisting with theatrical 
and fundraising events. 
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ENROLLMENT

As of February 15, there were 301 students enrolled at PVPA. 

STUDENT DEMOGRAPHICS 

Gender Number of students 

“[AtFemale 183 

PVPA] Male 118 

eachRace 
student 

Caucasian 277 
assumes a 

Hispanic 9 
larger

Black 9 
responsi-

Asian/Pacific Island 4 
bility for 

American Indian 2 
his/her

educa

tion.”


-PVPA

Student
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Municipality Number of Students Percentage 
Agawam 5 1.7 
Amherst 37 12.3 
Ashfield 4 1.3 
Belchertown 14 4.7 
Charlemont 1 0.3 
Chicopee 9 3.0 
Colrain 1 0.3 
Conway 5 1.7 
Cummington 1 0.3 
Deerfield 7 2.3 
Easthampton 9 3.0 
East Longmeadow 7 2.3 
Erving 3 1.1 
Feeding Hills 3 1.1 
Granby 7 2.3 
Greenfield 9 3.0 
Hadley 8 2.7 
Hampden 2 1.0 
Hardwick 1 0.3 
Haydenville 2 1.0 
Hatfield 4 1.3 
Heath 1 0.3 
Holyoke 6 2.1 
Huntington 3 1.1 
Leverett 2 1.0 
Leyden 1 0.3 
Longmeadow 3 1.1 
Ludlow 2 1.0 
Munson 1 0.3 
Montague 1 0.3 
Millers Falls 1 0.3 
Montgomery 1 0.3 
New Salem 1 0.3 
Northampton 31 10.3 
Northfield 2 1.0 
Palmer 3 1.1 
Pelham 2 1.0 
Shelburne 2 1.0 
Shutesbury 5 1.7 
Southampton 5 1.7 
South Hadley 13 4.3 
South Deerfield 1 0.3 
Southwick 2 1.0 
Springfield 21 7.1 
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Sunderland 4 1.3 
Turners Falls 3 1.1 
Ware 1 0.3 
Wendell 5 1.7 
Westfield 12 4.1 
Westhampton 8 2.7 
West Springfield 6 2.1 
Whately 1 0.3 
Wilbraham 2 1.0 
Williamsburg 1 0.3 
Worthington 3 1.1 

“I will never forget what the

school and its community


have done for me.


They have changed my life.”


-PVPA 2002 Graduate
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“When I 
got here every
one was really 

open and accepting. 
You know 

everybody’s name 
and people nurture 

and encourage 
every gift you 

have to 
give.” 

-PVPA Alumna


LEP’S AND LINGUISTIC MINORITIES 
Currently, no PVPA students are linguistic minorities or are Limited English Proficient. 

SPECIAL EDUCATION 
There are 19 students who have formal IEP’s.There are 50 students who receive special 

services under Federal 504 plans, and 15 students who receive Title 1 services. Five staff mem
bers have received training in services to students with disabilities. 
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FREE AND REDUCED LUNCH

PVPA does not have a food program, However, we have requested that parents report 

their free or reduced lunch status.Those reporting indicate that 37 students (12.3%) would 
receive free or reduced lunch. 

ATTENDANCE 
The average daily attendance was 276 students (91.7%). 
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“At the

Pioneer Val

ley Perform


ing Arts Char

ter High School

in Hadley, there


are no traditional 
report cards or 

school bells. What 
there is, however, is 
a sense of intense 

togetherness.” 

-Gina Callahan,

Springfield

Union-News
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Administration 
Teaching Staff 
Staff Turnover 
Staff Evaluation 
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ADMINISTRATION

♦ The Administrative Director of the school is Robert K. Brick 

♦ The Educational Director of the school is Ljuba Marsh 

♦ The Business Manager of the school is Mike Sullivan 

Degrees/ Certification 

M.F.A.; B.A. 

Ed. M. ;B.A. 

B.F.A. 

None 

M.A.; B.A.; Massachusetts 
Provisional Certification 

M. Ed. ; A.B.; Certified 
in Secondary Math (9
12) 

TEACHING STAFF 

Name Teaching assignment Years teaching 

Jodi Baker Plane Tree Reading PVPA-1 
Total- 4 

Bob Brick Honors Sociology; 
U.S. History of the 
1960’s 

PVPA- 6 
Total- 8 

Martin Bridge Adv. Scenic Design; 
Lighting Design;Adv. 
Lighting Design; Masks 
and Puppetry; Stage 
Craft &Scene Painting 

PVPA-1 
Total- 6 

Mitch 
Chakour 

Beginning Guitar; 
Guitar Performance; 
Chorus Line; Gospel 
Choir; Mini Musical; 
Vocal Technique; 
Vocal Technique/ 
Musical Theater 

PVPA- 6 
Total- 15 

Mary Cobb French 2 
French 3 

PVPA- 2 
Total- 21 

Susan Cole IMP 1 PVPA- 5 
Camilleri Total- 15 
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Fiona Cooper 10th gr. Language Arts; 
Creative Conflict Resolu
tion; 10th gr.World Litera
ture 

PVPA- 1 
Total- 10 

M.A.; M. Ed.; Massa
chusetts Provisional 
Certification 

Ken Corey Chemistry; Astro-
Biology; Art Interac
tions 

PVPA- 1 
Total – 20 

Ph.D.; M.S.; B.S.; 
Massachusetts 
Provisional Certi
fication 

Richard Cesario Chinese Marchal Arts PVPA- 3 B.A. 
Basics Total- 14 

Rose 
Champagne 

Belly Dancing PVPA- 2 
Total- 7 

Associates De
gree 

James Cox 9th Grade World History PVPA- 5 
Total- 10 

M.A.; B.A.; Standard 
Certification in 
Social Studies & 
Special Needs 

Jon Crawford-
Sieben 

Design 
Drawing essentials 
3D Interiors 

PVPA- 5 
Total- 11 

M. Ed. 
B.F.A. 

Nora Cummane Spanish 1; Honors Spanish 
3; Spanish 4 

PVPA- 3 
Total- 7 

B.A.; M.A.; Provi
sional Certification 
in Spanish (9-12) 

Paul Eggleston Transitional Math PVPA- 4 
Total- 6 

B.A. 
M. Ed. 
Massachusetts 
Provisional Certi
fication 

Jodi Falk Body Conditioning &Dy
namic Anatomy; Catalyst; 
Advanced Pilates &Dance 

PVPA- 5 
Total- 15 

M.F.A.; B.A. 

Studies; Honors Arts & 
Education; Chorus Line 

Christopher 
Fournier 

Music of the Americas; 
Rock Ensemble 

PVPA- 4 
Total- 6 

B.A. 
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Susan Haight


Andrew 
Hilnbrand 

Wendy Holmes 

Cheryl Howard 

Gary Huggett 

Daniela 
Ioannides 

Tricia Lea 

Tony Lechner


Special Education PVPA- 2 M.S.Ed.; B.S.;A.A.; 
Total- 13 Massachusetts Educa

tors Certificate in 
Special Needs 

A.P. Calculus; Math- PVPA- 5 M. Ed. ; B.S.; Provi
ematics &Literature; Total- 7 sional Certifica-
Pre-Calculus; tion for Secondary 
Honors Physics; Teaching 
Advanced Algebra 

Adv. Ballet Technique; PVPA- 2 B.A. 
Catalyst; Intermediate Total- 20 
Modern & Ballet; Ballet 
Reperatory & Pointe; 
Intermediate Ballet 
Technique 

Advanced Algebra; PVPA- 2 B.S.; Provisional 
Geometry; Tech- Total- 3 Educators Certifi
niques in Problem cate 
Solving 

10th gr. Honors World PVPA- 6 B.A. 
History; 10th gr.World Total- 10 M. Ed. 
History;American 
History 1; Holocaust 
Studies; Mock Trial; 19th 

Century American 
Studies; Research 
Writing 

American Sign PVPA-3 B.A. 
Language 1, 2, & 3 Total- 5 

10th grade World His- PVPA- 3 M. Ed.; B.A.; Massa
tory; American History Total- 8 chusetts Teacher 
2; Politics & the Media; Certification for 
Beginning Lindy Hop Social Studies 

5- Alone; Jazz PVPA- 6 B.A.; M.M.; 
Combo; Jazz Impro- Total- 8 
visation 
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Jeffrey Lord 

Brian Marsh 

Noel Noel 

Scott Pemrick 

Michael Pfeiffer 

Camilo Rojas 

Jennifer Sinding 

Brian Smith 

Roman Civilization; 
Honors History of the 
Epic; Fencing;Adv. Stage 
Combat 

Chorus Line; Com
parative Religions; 
World Poetry; Hon
ors Shakespeare’s 
Comedies; Public 
Speaking; 
Playwrighting; 
Romeo and Juliet 

Reggae Band 

Jazz Band; Music 
Theory 1; Music 
Fundamentals; 
Chamber Ensemble 

Astronomy; Honors 
Physics; Conceptual 
Physics 

Spanish II 
Spanish III 

10th Grade Language 
Arts 

20

Honors Contempo
rary; American Lit
erature; 

th Century Ameri
can Literature; Jug
gling in Performance; 
Vaudeville Perfor
mance Workshop; 
Creative Writing; 

PVPA- 6 
Total- 11 

PVPA- 6 
Total- 16 

PVPA – 3 
Total – 8 

PVPA- 4 
Total- 12 

PVPA- 1 
Total- 3 

PVPA-1 
Total- 4 

PVPA- 1 
Total- 3 

PVPA- 2 
Total- 2 

B.A.; M.A. 

B.A.; M.A. 

None 

B.M.E.; M.M. 

B.S.; Massachu
setts Provisional 
Certification 

M.A.; B.A.; 
Massachusetts 
Provisional 
Certification 

M.A. ; B.A.; Massa-
chusetts Provi
sional Certifica
tion 

B.A. 
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Autobiographical 
Writing; 
Fundamentals of 
Composition 

Sasha Starr French 1, 3 and 4; 
Honors French 3 

PVPA-2 
Total- 4 

Jeremy Sussman 9th Grade Science PVPA- 2 
Total- 6 

Donna Taylor Advanced Performance 
Photography; 
Beginning Photography; 
Intermediate Photogra
phy; Photography:Ad-
vanced Individual Project 

PVPA- 2 
Total- 9 

Thomas 
Vreeland 

Honors Geometry; 
IMP 2 and 3; Geom
etry 

PVPA- 3 
Total- 6 

Molly Welch 9th Grade Language Arts PVPA- 6 
Total- 8 

Gloria Witkus Anatomy & Physiol
ogy; Biology 

PVPA- 2 
Total- 4 

M.A.; B.A. 

B.S.; M. Ed.; 
Massachusetts 
Teaching Certifi
cation in Biology 
(9-12) 

Associates Degree; 
M.A.T.; B.F.A.; 
Massachusetts 
State Certification 
(K-12) 

B.A.; Massachu
setts Provisional 
Certification 

B.A.; M.A.; Massa
chusetts Certifica
tion in Secondary 
English (9-12) 

Associates De
gree; 
B.S.; Massachu
setts Teaching 
Certification 
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STAFF TURNOVER

At the beginning of the 2001-2002 school year, PVPA hired two new teachers.At the 

end of this year we will lose two teachers. 

STAFF EVALUATION

The staff are evaluated in a number of different formats.The Director visits the class

room of each teacher throughout the year, and evaluates teachers using a standard evaluation 
sheet. Student evaluations are distributed at the end of each semester, and self-evaluations are 
given to the staff members themselves.The information from all of these formats is compiled 
and brought to a meeting between Director and staff. It is used to give the teachers feedback 
and support, and to provide a basis for goal setting. 

During every three- to five-year period a special committee is created in order to 
perform an evaluation of our two administrators.The process involves surveys to be com
pleted by eleven constituencies and feedback forms from the administrators themselves.The 
committee produces summary reports that are available to the general public, as well as more 
exhaustive reports for the administrators. 

“The artists that come out of this school are more 
prepared for the world than anybody else out 

there. We are ready to do what we want, because 
we have confidence in our abilities. This confidence 
will stick with us for the rest of our lives, and it is 
all thanks to...people who believed in us from the 

moment we stepped into their classrooms.” 

-PVPA 2002 Graduate 
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Governance 

Organizational Chart 
Board of Trustees 
Committees of the Board 
Board Policies 
Major Board Decisions 

51




Organizational Chart


Director of Education 

Director of Math 
Department 

Director of Lang. Arts 
Department 

Director of History 
Department 

Director of World Lang. 

Director of Science 
Department 

Director of Plane Tree 
Program 

Student Services 

Teaching and Staff Aides 

Board 
Director of Administration 

Director of Guidance Admin.Asst.
        and Office Staff 

Director of Acad. Support  Business Manager 

Director of Drama Dept. Maintenance 

Director of Music 
Dept. 

Director of Dance 
Dept. 

Director of Visual/ 
Perf. Arts Dept. 

Teaching Consultants 
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BOARD OF TRUSTEES

*Denotes non-voting member 

Name Affiliation 

Dorie Shallcross, President President of Shallcross Creativity Institute 

Bob Brick* Administrative Director of PVPA 

Ljuba Marsh* Educational Director of PVPA 

Jean Baxter Five College Dance Department, Hadley Resident 

Julian Olf UMass Theater Department 

Dan McKenna,Treasurer President of Principle Profits Assets Management 

Peter Gerard, Clerk Attorney (Fogel, Fogel, Girard, and Ghazey PC) 

Diana Krauth Parent 

Nancy Mahoney Parent 

Michael Greenebaum Retired principal,Amherst schools 

Jody Sussman* PVPA Teacher 

Jodi Falk* PVPA Teacher 

Cara Callahan* PVPA Student 

Stuart Singer* PVPA Student 

Rose Bookbinder-Goldstein* PVPA Student 

Chelsey McGrath* PVPA Student 
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COMMITTEES OF THE BOARD

* Denotes head of

 committee 

Executive


Dorie Shallcross* 
Dan McKenna 
Julian Olf 
Peter Gerard 
Bob Brick 
Ljuba Marsh 

Assessment


Nancy Mahoney* 
Jacy Armenti 
Robby Merrington 
Jenny Sinding 
Holly Sroka 
Sasha Starr 
Eileen Spira 
Cheryl Howard 

Finance Admissions 

Dan McKenna* Ljuba Marsh* 
Bob Brick Bob Brick 
Dave Martula Julian Olf 
Joe Tracynski 
Cindy Landers 
Joan Kaskeski 
Sarah Sansom 
Peter Klejna 

Academic Affairs Decision 
(No chair) 

Bob Brick Ljuba Marsh* 
Ljuba Marsh Gloria Witkus 
Gary Huggett Tricia Lee 
Molly Welch Eileen Spira 
Susan Waters 
Nora Cummane 
Brian Marsh 
Jodi Falk 
Mitch Chakour 
Martin Bridge 
Andrea Chakour 
Zenya Wild 
Brenda Ewing 
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BOARD POLICIES

Board practices on both the creation of written policy and the hearing of complaints 

are as follows: 

An idea for a board policy may be brought to the board through a committee of the 
board, the administration, or the school community.The idea is brought first to the executive 
committee, which brings it in front of the entire board for a first reading. If necessary, a special 
meeting of the board is scheduled to discuss the idea.At the next regularly scheduled board 
meeting the new policy is voted upon and, if passed, becomes a part of the body of the Board 
Policy. 

When all administrative avenues for resolving a problem have been exhausted, a mem
ber of the school community may chose to write a letter of complaint to the President of the 
Board of Trustees.The President brings the issue before the executive committee, which 
attempts to resolve the issue. If the executive committee cannot enact a solution that is 
satisfactory, then the issue is passed to the full board. 

Presently a new grievance policy has been drafted and accepted by the staff for submis
sion to the board. 
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MAJOR BOARD DECISIONS


During the 2002 school year, the Pioneer Valley Performing Arts Charter High School 
Board of Trustees voted in favor of the following motions: 

♦	 The Board of Trustees wrote and approved a goal statement to accompany the school’s 
mission statement: “The goal of PVPA is to provide students with a supportive and 
challenging environment that is responsive to multiple learning styles, emphasizes 
learning through the arts, and integrates creative and critical thinking throughout the 
curriculum. Graduates of PVPA will emerge with a greater sense of self-esteem, a 
direction for their individual creativity, and the ability to successfully meet challenges as 
life long learners.” 

♦	 The Board of Trustees unanimously approved a motion to authorize the school to 
purchase the land (for the new school building) for up to $375,000 on or after the 
current fiscal year. 

♦	 The Board of Trustees unanimously approved a request be sent to the Deparment of 
Education to increase our total enrollment from three hundred to four hundred 
students. 

♦	 The Board approved a separate motion that no more than five slots over our current 
enrollment of three hundred be filled without the board’s approval. 

♦	 The Board voted to assume all assets and liabilities of the Arts and Education center 
including the land, donations and pledges for building the new school. 

♦	 The Board voted to reverse a long standing policy of no possibility of early graduation, 
and changed it to review on a case-by-case basis by the academic affairs committee, 
providing that all four year requirements are still met. 

♦	 The Board voted to extend voting rights to teachers and administrators. 
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Balance Sheet 
Profit and Loss 
2003 Budget 
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Balance Sheet (as of June 30, 2002)

Unaudited 

Assets 

Checking/ Savings 461,183 

Accounts Receivable  3,765 

Other Current Assets 
Due from employees  540 
Due from PVAE  52,206 
Due from state  35,000 
Petty Cash  120 

Total Other Current Assets  87,866 

Total Assets 552,814 

Liabilities and Equity 

Current Liabilities 
Accrued Payroll 118,866 
Deferred Income  21,595 
Due to Employees 14,462 
French Study Trip  151 
Greek Study Trip  552 
Loan Payable  6,790 
Mass Teachers Retirement  8,409 

Withholding 
Spain Study Trip  1,253 
Student Prom  409 
Summer Camp Deferred  -665 

Total Liabilities 171,823 

Equity 

Retained Earnings 380,082 

Net Income  911 

Total Equity 380,994 
Total Liabilities and Equity 552,813 
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Profit and Loss (as of June 30, 2002)

Unaudited 

Income 

Graduation Income  2,642 

Grants 125,800 

Interest Income  7,594 

Miscellaneous Income  799 

Paideia  1,230 

Per Pupil Income  2,319,767 

Production Income  2,121 

Rental Income  425 

School Store Income  17,622 

Show Income  27,808 

Summer Camp Income  3,135 

Transportation Income  84,964 

Video Income  60 

Yearbook Income  6,287 

TOTAL INCOME  2,600,254 
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Expense 

Accounting and Payroll  13,243 

Advertising  7,865 

Audit  4,000 

Building Improvement  23,056 

Consultants  31,374 

Custodial Contracts  82,110 

Employee Benefits 182,830 

Equipment Lease  12,725 

Field Trip  1,091 

Food  5,253 

Graduation Expense  9,224 

Grant Expenditures  74,007 

Insurance  26,196 

Interest Expense  800 

Janitorial Supplies  6,541 

Maintenance  12,314 

Miscellaneous  2,263 

Office Equipment – Minor  4,523 

Office Supplies  23,447 

Paideia Consultants  610 

Paideia Workshops  10,752 

Payroll Expenses  1,487,065
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Postage and Shipping 

Printing and Copying 

Production

Rent

Royalties

School Store Expense

Show Expense

SPED and Ed. Consultants

Staff Prof. Development

State and Federal Taxes 

Student Supplies

Substitute Teachers

Student Computers/Equip.

Summer Camp Expense

Telephone

Testing Expense

Utilities

Van Expense

Van Lease

Waste Removal

Water and Equipment

Yearbook Expense

TOTAL EXPENSE
Net Income

15,235 

11,205 

45,585 

95,517 

3,247 

9,331 

6,421 

116 

1,654 

64,209 

57,698 

19,749 

44,368 

7,842 

31,535 

758 

48,569 

80,802 

17,967 

6,561 

2,228 

7,458 

2,599,346 
911 
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2003 Approved Budget


Income: 

Per pupil 2,396,192 
Miscellaneous Income  12,500 
State Capital Income  50,000 
School Store Income  10,000 
Rent Income  6,500 
State Grant  70,000 

Total Income 2,545,192 

Expense: 

Audit  4,000 
Technology 

Accounting & Payroll  13,000 
Advertising  6,000 
Assessment  0 
Board Development  1,000 

& Expense 
Building Improvement  12,000 
Custodial Contract  84,136 
Equipment Lease  18,500 
Field Trip & Conference  2,400 
Staff Meeting  3,500 
Graduation  7,000 
Insurance  18,000 
Interest (Net)  5,000 
Janitorial Supplies  6,000 
Testing Expense  0 
Maintenance  12,000 
Miscellaneous  2,000 
Office Equipment – Minor  3,000 
Office Supplies  21,000 
Payroll (and Artistic  1,813,234 

Consultants) 
Postage & Shipping  12,000 
Printing & Copying  12,000 
Production (Net)  12,000 
Rent  120,000 
Consultants 
Academic Support  27,800 
Staff Prof. Development  6,500 

Student Computers &  28,000 
Technology 
Student Supplies (Academic)  60,000 
Student Supplies  28,000 

(Performing Arts) 
Substitute Teachers  17,500 
Telephone  32,000 
Utilities  50,000 
Van Lease  30,000 
Waste Removal  5,000 
Water (and Equipment)  2,000 
Paideia (Special Activities)  12,000 

Expense Total  2,486,570 

Net Income  58,622 
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Grants 

627 School Improvement  1,200 
Block Title VI  1,208 
Charter School Startup  61,710 
Class Size Reduction – 651  4,673 
Dissemination  0 
Grant-Compreh Health  12,120 
Grant-PL94-142  23,205 
SPED Curr. Frame.  0 
SPED Prof. Development  7,500 
Teacher Train. Math & Sci.  1,182 
Title I  13,002 

Total Grants 125,800 
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“There is a spirit at PVPA, the

spirit to dream mighty


dreams.”


-PVPA Teacher
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