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Dear Commissioner Driscoll, 
Nine years after being granted its charter, the Board, administration, and faculty continue to be deeply 

engaged in making City on a Hill a successful and sustainable high school. To this end, the Board over

saw a reorganization of City on A Hill’s leadership structure in the 2003-2004 school year so that we 

could better address the needs of our school. Experience has taught us that our charter school needs one 

leader focused exclusively on matters of teaching and learning and another leader entirely devoted to en

suring that the school has the political and financial support needed to fulfill its promise to students. We 

are delighted with the appointment of City On A Hill’s new leadership team: Erica Jamison, a seven-year 

veteran of City On A Hill, is the school’s new Principal, and Michael Thomas Duffy, a long-time friend of 

City On A Hill and a leader in Boston’s charter school movement, is our new Executive Director. 

These appointments come at a time of great renewal at City On A Hill, and Erica and Michael have al

ready demonstrated the power of their partnership as they lead the school. We are pleased to report that 

under their leadership: 

•	 100% of the graduating class of 2004 earned a competency determination on the MCAS. 

•	 Our college preparation record continues to be stronger than ever for an open enrollment urban high 

school within the City of Boston. For the sixth consecutive year, 100% of City on a Hill graduates ap

plied and were accepted to college. Our students are in demand by academically competitive colleges 

such as Bentley, Boston College, Northeastern and Smith ,among others. 

•	 Over 400 applicants entered our lottery for the 80 spaces available to incoming 9th graders next fall, 

indicating that we continue to successfully serve the needs of students and families in Boston. 

We have learned many important lessons over these past nine years that have contributed to how we 

think about structure and the challenges we will continue to face. What we now know is that achieving 

results with our students requires a relentless focus on practice, diligent attention to curriculum and in

struction, and whole-school scrutiny of specific performance data. We also know preparing all students to 

achieve results costs more than preparing just some. The opportunity to contribute to real educational 

improvement has never been greater. We are committed, at City on a Hill, to doing what we have done 

best for nine years - closing the achievement gap. 

Our mission states: City on a Hill, a public charter high school in urban Boston, emphasizes academic 

achievement, citizenship, teacher leadership, and public accountability. We seek to graduate responsible, 

resourceful, and respectful democratic citizens prepared to advance community, culture, and commerce, 

and to compete in the 21st century. I am pleased to report that this mission is alive at City on A Hill and 

continues to guide the Board of Trustees as we lead the school into its second decade! 

July 2004 

Sincerely, 

Stephen Kraus, Chair, City on a Hill Board of Trustees 



Executive Summary
 One of the dynamic tensions at the heart of City on a Hill exists between two 

ambitious goals. The first is to take all of the students admitted in the 9th grade 

and help them to achieve academic success, earn a high school diploma, gain 

acceptance to college, and go on to graduate from college. The second is to vig

orously challenge all of our students, with a result being that some students opt 

out of City on a Hill rather than be held back a year or adhere to the behavioral 

standards we set. 

Getting the balance right between these two goals has been difficult. We are 

proud that all of our graduates have been accepted to college and we are opti

mistic that they have been given the habits needed to succeed in college. On 

the other hand, we are disappointed that of the more than 70 students that en

rolled in the class of ’04 four years ago, less than half that number received a 

diploma from City on a Hill this year. Our challenge is this: simultaneously keep 

our standards high while at the same time bringing a greater percentage of the 

students who matriculate as freshmen along with us to graduation. 

The Fall of 2004 will mark the beginning of City on a Hill’s 9th year of operation, 

and during this year the school’s charter is up for renewal. We are excited about 

the opportunity that the renewal process will provide to account for our perfor

mance over the past several years and to set out a course for the next five. We 

don’t view this as a chance for a radical departure from City on a Hill’s begin

nings, but rather a chance to clarify what is at the core of the school’s charter: 

preparation for college and development of citizenship. With the guidance we 

have been given by the Massachusetts Department of Education and with ad

vice from the leaders of other charter schools, we have drafted a new Account

ability Plan to guide the school and help students, parents, and others to better 

track our performance. This new Accountability Plan is being submitted along 

with the application for renewal of the School’s charter, and is expected to be 

approved by the Department of Education in the coming academic year. A copy 

of this new Plan is included at the beginning of the section in this report 

marked School Performance. 

The year ahead is filled with challenges. We have to improve the education of 

our students across the board, as reflected in higher MCAS and SAT scores— 

particularly in Math. We need to find a new home for our school as the lease 
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for our current space in the YMCA winds down. We must support our gradu


ates in gaining admission to more competitive four-year colleges.


As we take stock of City on a Hill’s position today we see a number of encour


aging signs:


•	 a committed Board of Trustees and Officers is in place; 

•	 nearly all of the teachers who were offered teaching positions for the coming 

school year will be returning; 

•	 the ratio of applicants to available slots at the school was more than 5 to 1 

in last year’s lottery, the highest it has been in the past 5 years; 

•	 the school finished the year with a surplus of funds; 

•	 a capable and experienced leadership team has taken the helm of the 

school. 

We believe these signs point to a school that is making strides towards fulfilling 

the vision contained in the school’s original charter, drafted ten years ago. 



School Profile


The Mission Statement of City on a Hill 

Charter Public School is: 

City on a Hill, a public high school in 

urban Boston, emphasizes academic 

achievement, citizenship, teacher 

leadership, and public accountability. 

We seek to graduate responsible, re

sourceful, and respectful democratic 

citizens prepared to advance commu

nity, culture and commerce, and to 

compete in the 21st century. 

Our school is located in the central branch of the YMCA at 320 Huntington 
Avenue Boston, MA 02115. The school’s web site is www.CityonaHill.org; the 
phone number is 617 262-9838. 

Grades served 
In 2003 - 2004, City on a Hill enrolled 245 students—close to our maximum 
enrollment of 250 students. 

Summary of educational philosophy 
City on a Hill students study a rigorous core curriculum, and must demonstrate 
proficiency in each course at each grade level in order to be promoted. In four 
years of English, students gain proficiency in literary analysis, and written and 
spoken communication. They read contemporary fiction as well as world class 
literature; they read at least one Shakespeare play every year. Every English 
class culminates with writing, content, and speaking proficiencies. In History, 
students learn Civics in the first year, World History in the second year; in the 
third year they take an American History course, where they work with primary 
documents, do research papers, and make oral and written arguments on his
torical topics. In four years of Math, students study Algebra, Geometry, ad
vanced Algebra, and Calculus. They contend with Probability and Statistics, 
use spreadsheets, and practice reasoning through complex mathematical prob
lems. In Science, students study Unified Science, Biology, Chemistry, and 
Physiology with labs at the Museum of Science. Students complete science 
projects each year, plus extensive content assessment. Students study three 
years of Spanish. Students participate in sports at the YMCA and must pass a 
swim test. All students participate in City on a Hill’s weekly Town Meeting. Ev
ery student must complete a successful internship each winter, and a senior 
independent City Project for graduation. 

Number of instruction days for the 2003-2004 school year 
City on a Hill followed the Boston Public Schools calendar, which included 180 
days of instruction. The school year commenced September 3, 2003 and ended 
June 21, 2004. The school day starts at 7:45 a.m. and ends at 3:00 p.m. (from 
3:00-4:00 teachers are available for students) and at 3:30 extra curricular pro
grams begin. The school building is typically open from 7:00 a.m. to 5:00 p.m. 
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Governance Profile 
List of the Board of Trustees 

What follows is a comprehensive 
list of all those who served as mem
bers of the Board of Trustees during 
the 2003-2004 academic year. 

COAH ANNUAL REPORT 2004 

Harry Spence 

Harry Spence currently serves as the Commissioner of the Department of So
cial Services for the Commonwealth of Massachusetts and is the Under Secre
tary of the Department of Health and Human Services. He brings additional 
expertise from his tenure as the Deputy Chancellor of Operations for the New 
York City Board of Education. 

Co-Chair, Board of Trustees 
First elected to board in 2001; term expires in 2006 
Serves on the Trustees Committee 

Steve Kraus 

Steve Kraus is the Director of the Ironwood Equity Fund. He is a former man
agement consultant from Bain & Company and the founder of Inspire!, an orga
nization that offers management consulting advice to non-profit organizations. 

Co-Chair, Board of Trustees 
First elected to board in 2001; term expires in 2006 
Serves on the Finance Committee 

Joe Cali 

Joe Cali is the Executive Vice-President of Product and Marketing for Grand

Circle Corporation, a travel company with $300 million in revenue.


First elected to board in 2003; term expires in 2004

Serves on the Finance Committee


Mark Craigwell 

Mark Craigwell is the senior pastor of the Boston Church of Christ and is the

father of a graduate of City on a Hill.


First elected to board in 2002; term expires in 2004

Serves on the Development Committee


Jennifer Davis 

Jennifer Davis is the President and Co-founder of Mass2020, a non-profit ini
tiative focused on expanding educational and economic opportunities for chil
dren and families in Massachusetts. She is also a former Deputy Assistant 
Secretary of the US Department of Education. 

First elected to board in 2003; term expires in 2006 
Serves on the School Performance and Development Committees 

Frank Haydu 

Frank Haydu is the Managing Director of Valuation Perspectives and brings his

experience as the interim Commissioner of Education of Massachusetts.


First elected to board in 2003; term expires in 2005

Serves on the School Performance Committee and Strategic Planning Committees


Tripp Jones 

Tripp Jones is a Senior Vice-President of the Mentor Network and is the past

Executive Director of MassInc.


First elected to board in 2000; term expires in 2006

Serves on the Trustees and Development Committees
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Sarah Kass 

Sarah Kass is an education consultant. 

Trustee, Co-Founder of City on a Hill 
First elected to board in 1995; term expires in 2004 
Serves on the Trustees, Development Committees 

David Lane 

Dave Lane is the Chairman of NetCare Services and brings his perspective as a

former Legislator in the Massachusetts House of Representatives.


First elected to board in 2000; term expires in 2005

Serves on the Trustees, Development Committees


Mary Newman 

Mary Newman is the Head of School of the Cambridge Friends School and is

the former Head of School of Buckingham, Browne & Nichols.


First elected to board in 2002; term expires in 2004

Serves on the Development Committee


Liz Reynolds 

Liz Reynolds is a doctoral student at the Sloan School at MIT and is a past Se

nior Vice-President of the Initiative for a Competitive Inner City.


First elected to board in 2002; term expires in 2004

Serves on the Strategic Planning Committee


Maurice Wright 

Maurice Wright was the Director of Human Resources at the Renaissance 
Charter School, and brings his expertise in managing diversity and human re
sources. 

First elected to board in 2002; term expires in 2005 
Serves on the Real Estate Committee 

Bobbie Knable 

Bobbie Knable is the retired Dean of Students of Tufts University. 

Interim President, Trustee 
First elected to board in 1999; term expires in 2005 
Serves on the School Performance Committee 

Mark Roosevelt 

Mark Roosevelt is the Managing Director of the Massachusetts Business Alli
ance for Education, and brings his expertise as a Legislator in the Massachu
setts House of Representatives where he was one of the authors of the 
Massachusetts Education Reform Act of 1993. 

First elected to board in 1999; term expires in 2005 
Serves on the Development Committee 
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Mark Craigwell, Frank Haydu, Sarah 
Kass, Mary Newman, and Mark 
Roosevelt left the Board during the 
2003-04 school year. City on a Hill’s 
by-laws provide for a Board that is no 
fewer than seven in number and no 
more than eighteen. The Board now 
has nine members, and at its June 
meeting elected a new slate of Offic
ers: Steve Kraus as Chair, Bobbie 
Knable as Vice-Chair, Joe Cali as 
Treasurer and Dave Lane as Secre
tary. With a grant from the Boston 
Foundation, City on a Hill has re
tained Marci Cornell-Feist to serve as 
a consultant on a year-long engage
ment to strengthen the Board of Trust
ees. She began her work by 
facilitating a day-long retreat of the 
Board in June and is advising on the 
process of soliciting new Trustees to 
join the Board. Current plans call for 
at least two new members to be 
added at the September meeting, and 
two additional members by the end of 
2004. 7 



Summary of Major Policy 
Decisions Made by the Board 
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After Steve Leonard tendered his resignation as President of City On A Hill in 
July of 2003, the Board was faced with the challenge of getting the school ready 
to open by September. To meet this challenge, the Board quickly made two im
portant decisions: to hire Erica Jamison, a long-time City on a Hill teacher and 
administrator to step in and serve as Acting Principal; and to appoint Trustee 
Bobbie Knable to serve as the Interim School President. Both women are well-
known and well-respected by City on a Hill’s important stakeholders—students, 
parents, teachers, trustees—and stepped into their roles rapidly and with 
aplomb. 

Once an interim solution was in place to lead and manage the school for the 
Fall semester, the Board turned its attention to the question of the best long-
term organizational structure for City on a Hill’s future. A Strategic Planning 
Committee of the Board, headed by Liz Reynolds and Frank Haydu, led the ef
fort to examine this issue. In coming to a conclusion they met with parents and 
faculty, discussed the issue with board members and engaged the Inspire! con
sulting group to gather information on the leadership arrangements at other 
charter schools. The report put out by Inspire! recommended a leadership team 
composed of a Principal and an Executive Director, both reporting to the Board 
of Trustees. The Principal would be the School’s instructional leader, the Execu
tive Director, the School’s leader on external matters. 

Once the Board formally endorsed this proposed leadership plan in December, 
the next big challenge was to find the right people to fill the positions. In Janu
ary, the Principal’s position was formally offered to Erica Jamison, who had 
proven herself with her leadership during the Fall semester of the school year. A 
Search Committee was formed to hire an Executive Director; that Committee 
consisted of Board members Steve Kraus and Liz Reynolds, Interim President 
Bobbie Knable, Principal Erica Jamison, plus a parent and a teacher. After ad
vertising widely for the position, screening close to a hundred resumes and in
terviewing several candidates, the Committee recommended Michael Thomas 
Duffy for the position of Executive Director—a recommendation that was for
mally adopted by the Board in March. Duffy began his tenure in April, at which 
point Bobbie Knable stepped down as Interim President and resumed her posi
tion as a member of the Board. 

In addition to the routine work done by the Board during this school year 
(adopting a budget for the coming school year, conducting a performance evalu
ation of the Principal) the Board adopted the following goals for the coming year: 

1. Secure a new school facility. 

2. Raise funds for the school. 

3. Strengthen the board. 

4. Oversee responsible fiscal policies. 

5. Complete a successful charter renewal. 

6. Develop a plan to celebrate the school’s 10th anniversary. 

7. Support and evaluate school leaders to insure success of academic program 

Summary of Official Complaints Received by the Board 

No official complaints have been received by the Board. 
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Student Profile 

Student Demographics 
Number of students enrolled: 245


Low income: 71% reported


Special Education: 9%


Academic support: 6%


Limited English proficiency: 0%


Total number of student applications received 
Number of applicants: 405 

Number of students admitted: 80 

Number of students on the waiting list: 325 

The demand ratio of applicants to available spots: 5 to 1 

The 405 students who entered the lottery came from all over Boston: 

Downtown 10% Jamaica Plain 6% 
Brighton 1% Mattapan 7% 
Brockton 1% Milton 1% 
Charlestown  1% Roslindale 10% 
Chelsea 1% Roxbury 16% 
Dorchester 36% South Boston 3% 
East Boston 1% West Roxbury 1% 
Hyde Park 6% 

Student Turnover Data 
0 dropped out 
32 transferred 
6 were expelled 

City on a Hill has no concrete data on the number of students who 
will not be returning in the Fall; our initial estimate, which won’t be 
definitive until the start of the school year, is 12. In the summer of 
2003, City on a Hill had 13 students transfer out between June and 
September. 

More detail, with regard to student discipline, including suspensions 
and expulsions is provided in the School Performance section of this 
report. 

Attendance rate 
Average Daily Attendance: 94.7% 

Boys 
42%

Girls 
58% 

Gender 

Asian 2% 
Hispanic 8% Native American 1% 

White 4% 

Black 
85% 

Race 
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Name of Executive Director and Principal 
The Executive Director of City on a Hill is Michael Thomas Duffy; the Principal 
is Erica Jamison. During the ‘03-’04 school year, Bobbie Knable served as In
terim President. 

Summary of classroom teacher qualifications 
City on a Hill employed 43 full time and 5 part-time people during 2003 - 2004. 
Of these, 17% were with the Community Teachers Institute, 54% were full time 
teachers, and the remaining 29% were administration and student support. On 
average, our teachers are in their second or third year of teaching, and in their 
first or second year at City on a Hill. 75% are designated as Highly Qualified. 
The average class size is 17 students. 

Faculty and Staff 
Al-Qamari, Ibrahim, B.A. University of Illinois (Fellow-History)


Bech-Conger, Nadya, B.A. Middlebury College, M.A.T. Brown University (History)


Ifanyi Bell, B.A. Hampshire College. Amherst, MA


Bertrand, Makda, B.A. University of Mass-Boston (Fellow-English)


Bioski, Karen, B.S. Northeastern University (Fellow-Science)


Bivens, Wendy, B.A. Wellesley College (Teacher/Fellow-English)


Blum, Martha, Wellesley College, BA Mass Bay AD, UMASS MSN (in

progress, December 2004) (Nurse)


Bolton, Johanna, B.S. Framingham State College (Math)


Buys, Johan, B.S., UMASS Boston (Science)


Casparis, Thomas, B.S. University at Buffalo (Fellow-Science)


Celestin, Ketlin, B.A. Suffolk University, M.Ed,, Cambridge College (English)


Ciudad, Eva, B.A. St. Thomas Aquino University (PERU) , M.A. National Uni

versity (PERU), Long Island University N.Y. , Salem State College M.A. (M.A.in

progress) (Spanish)


Cooke, William, B.A. UMASS Amherst (Math)


Cruz, Andres, University of Cordoba, Cordoba, Spain, Technology Coordinator


Culpepper, Jennifer, B.A., University of Rhode Island, M.Ed., Cambridge Col

lege (Special Education Director)


Robert Dawson, B.A. in History: Suffolk University, M.S. in Secondary Ed.,

Suffolk University (History)


Duffy, Michael, Master Public Policy, JFK School of Government at Harvard

University; B.A. Trinity College (Executive Director)


Dusseault, Brianna, B.A. Dartmouth College (Math)


Gleim, Bradford, B.A. Skidmore College (Teacher/Fellow History)


Gomez, Alex, B.A. Universidad del Valle, M.A. Communication & Education

(Spanish)
10 



Teacher Turnover 
One of the 24 teachers who started at 
City on a Hill in September, 1 left be
fore the end of the school year. Of the 
remaining 23 teachers, 8 will not be 
returning to City on Hill: 5 did not 
have their contracts renewed, 1 re
tired, and 2 are enrolled in graduate 
school. 
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Rebecca Gomez, B.A. Modern Literature, University of California, Santa Cruz

(Office Manager)


Hart, Lois, Office Manager


Jamison ,Erica, B.A. Harvard University, M.A., Tufts University


Johnson, Edward, B.S. University of Richmond, MBA Babson College (Fellow-

Math)


Joyce, Stacey, B.A. Colgate University (Fellow-Science)


Kallay, Alicia, B.A. Williams College, (Fellow-English)


Klein, Hara, (LMHC) B.A. Boston University, M.A.,Lesley College (Therapist)


Knable, Bobbie, B.A. Oberlin College, (Interim President)


Laba, Cindy, B.A. Creighton University, M.S.W., Salem State College (Vice

President)


Langley, J. Jessen, B.A. University of California, Santa Cruz


Lopes, Andres, B.S. Northeastern University (Math)


Manchanda, Aman, B.S. Boston University (Fellow-Math)


Nelson, Dr. Ellen, B.A. Maryville University, M.A . Boston College, M.A.T.

Manhattanville College, Ph.D. Boston College, Community Teacher Institute


Osinubi, Ollie, B.A. Harvard University, M.Ed. Cambridge College (Guidance

Counselor)


Pratt, Sonya, B.A. Salem State College (Teacher/Fellow History)


Reardon, Merrianne, B.A. Wheaton College (English)


Rockett, Brian B.A. Salem State College, U. Mass (English)


Salcedo, Annalee, B.S. Yale University, (Director of Community Engagement,

Math)


Santos, Daniel, B.S. Northeastern University, M. Ed. Eastern Nazerene Col

lege (Science)


Schilling, Erin, B.S. Northwestern University, M.Ed. Harvard Graduate School

(English)


Stafford, Ross, B.A. Wesleyan University (Teacher-Fellow History)


Taylor, Frank Constantino, B.A. Trinity College, (Spanish)


Tolkoff. Ann Connolly. B.A. Wellesley College, M.A., Boston College, Co-

Founder


Traub, Eric, B.S. Massachusetts Institute of Technology (Math-Computer Sci

ence)


Verdieu, Reginald, B.A. Amherst College (History)


Weiffenbach, Barbara, B.A. Emmanuel College, Ph.D. Brandeis University,

M.A.T. Simmons College

Wiebe, Amy, B.S. George Washington University, M.A. Iowa State University 
(Science) 

11 
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Financial Profile Balance Sheet


Assets 
Cash 769,585.10 

Receivables 59,741.61 

Other 9,177.93 

Current Assets 838,504.64 

Fixed Assets 838,270.90 

Accumulated Depreciation (752,372.10) 

Net Fixed Assets 85,898.80 

Other Assets 

Security Deposit 4,168.00 

Other Assets 4,168.00 

Total Assets 928,571.44 

Liabilities and Capital 
Accounts Payable and Accrued Expenses 426,249.80 

Deferred Income 251,417.20 

Total Liabilities 677,667.00 

Capital 250,904.44 

Total Liabilities & Capital 928,571.44 
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Financial Statement	 This is an unaudited statement of the school’s revenues and expenditures for the fiscal 
year 2004 (July 1, 2003 to June 30, 2004). The firm of Alexander, Aronson & Finning for the Fiscal Year 
has been retained to conduct an independent audit of the school’s finances. That audit2004 
will be completed by November 1, 2004 and submitted to the Massachusetts Depart
ment of Education and the Office of the State Auditor. 

Revenues 2003-04 Actual 2003-04 Budget 
Per Pupil Allocation 2,340,351.00 2,376,500.00 

Enhanced Ed. through Tech 3,160.00 0.00 

Perkins- Occupational Education 0.00 19,102.00 

Safe and Drug Free 2,461.00 2,455.00 

Start Up Facility Grant 35,376.00 35,376.00 

Title I 139,816.00 132,709.00 

Title II Parr D Enhanced 0.00 2,904.00 

Title 5 Innovative Programs 2,540.00 2,526.00 

Academic Support Grant 5,800.00 0.00 

SPED 94-142 Grant #240 34,383.00 36,814.00 

SPED Prof. Dev. Grant #274 6,000.00 6,000.00 

Teacher Quality 21,670.00 0.00 

Lunch Revenue 42,236.98 39,455.90 

Transportation Reimbursement 16,904.00 19,866.00 

Total State and Federal Funds 2,650,697.98 2,673,707.90 

Private Funds 156,904.99 189,374.00 

Other Income 25,474.45 8,336.67 

Total Revenues 2,833,077.42 2,871,418.57 

Expenses 
Professional Development 5,449.78 34,320.00 

Salaries 1,801,972.63 1,729,272.13 

Operations 345,433.68 282,295.45 

Human Resources 128,336.22 126,156.13 

Program & Supplies 193,898.19 191,710.70 

Activities 45,511.45 48,986.16 

Facilities 219,091.04 221,707.51 

Technology 13,654.94 17,218.60 

Total Expenses 2,753,347.93 2,651,666.68 

Income 

Net Income (Loss) 79,729.49 219,751.89 

2003-04 Variance 
(36,149.00) 

3,160.00 

(19,102.00) 

6.00 

0.00 

7,107.00 

(2,904.00) 

14.00 

5,800.00 

(2,431.00) 

0.00 

21,670.00 

2,781.08 

(2,962.00) 

(23,009.92) 

(32,469.01) 

17,137.78 

(38,341.15) 

(28,870.22) 

72,700.50 

63,138.23 

2,180.09 

2,187.49 

(3,474.71) 

(2,616.47) 

(3,563.66) 

101,681.25 

(140,022.40) 
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This budget was adopted by the Board of Trustees in June of 2004; the ‘04 actual figures are provided for comparison. 

Revenues 2004 Actual 2005 Budget 
Per Pupil Allocation 2,340,351.00 2,160,000.00 

Safe and Drug Free 2,461.00 2,362.56 

Start Up Facility Grant 35,376.00 33,960.96 

Title I 139,816.00 127,400.64 

Title II Part D Enhanced 3,160.00 3,033.60 

Title 5 Innovative Programs 2,540.00 2,438.40 

Academic Support Grant 5,800.00 5,568.00 

SPED 94-142 Grant #240 34,383.00 35,341.44 

SPED Prof. Dev. Grant #274 6,000.00 5,760.00 

Teacher Quality 21,670.00 0.00 

Lunch Reimbursements and Collections 42,236.98 41,434.56 

Transportation Reimbursement 16,904.00 24,000.00 

Total State and Federal Funds 2,650,697.98 2,436,504.90 

Private Funds 156,904.99 150,000.00 

Other Income 25,474.45 34,000.00 

Total Revenues 2,833,077.42 2,625,300.16 

Expenses 

Professional Development 5,449.78 0.00 

Salaries 1,801,972.63 1,635,720.00 

Operations 345,433.68 341,299.34 

Human Resources 128,336.22 116,895.62 

Program & Supplies 193,898.19 208,150.00 

Activities 45,511.45 55,625.00 

Facilities 219,091.04 226,111.00 

Technology 13,654.94 4,500.00 

Total Expenses 2,753,347.93 2,588,300.96 

Income 

Net Income (Loss) 79,729.49 36,999.20 
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Dissemination


During the 2003-2004 school year, 
CTI included the following Fellows: 

2003 - 2004 Fellows 

Ibrahim Al-Oamari 
University Of Illinois/Champagne/ 
Urbane, History 

Makda Bertrand 
University of Massachusetts/Boston, 
English 

Karen Ann Bioski 
Northeastern University, Biology 

Thomas Casparis 
State University of New York/Buffalo, 
Science 

Edward Johnson 
University of Richard (BA), Babson 
College (MBA), Math 

Alicia Kalley 
Williams College (BA), University of 
Chicago (MA), English 

Aman Marchanda 
Boston University, Math 

Efforts that have been made to define best practices and disseminate 
them 

City On A Hill Charter Public School runs the Community Teachers Institute 
(CTI) to sustain and educate urban public high school teachers. In so doing, 
the Institute supports City on a Hill and also helps to train teachers who go on 
to teach in other urban public school settings. 

Teacher Training Program 
School-based 

Associate Teacher Fellows spend one year full-time at City on a Hill, working 
closely with a mentor teacher, completing a full practicum, and engaging in the 
spectrum of responsibilities that teachers take on. 

Collaborative 

Fellows form a Teacher Team to reflect upon practice and to study with a fac
ulty of accomplished teachers, experts from community agencies and higher 
education and students. 

Practical 

Upon successful completion of the first year, Fellows are eligible for a Provi
sional Certificate with Advanced Standing in Massachusetts. 

Ongoing 

The Institute works to place its teachers in public schools in Massachusetts 
urban areas and continues to support them during their critical first two years 
of teaching. 

Results-Oriented 

Fellows graduate from The Institute through the demonstration of competence. 

Reflective of the community 

The Institute actively recruits people of color. 

Economical for applicants 

The Institute offers a Fellowship—tuition and living expenses—so that excel
lent candidates can afford to enter teaching. 

The Institute supports accomplished teachers at City on a Hill and other Bos
ton public schools by establishing mentoring opportunities. City on a Hill 
teachers mentor and train the Fellows in the Teacher Preparation program. By 
training the next generation of teachers and passing on what they have accu
mulated over the years, teachers are able both to solidify what they know and 
advance their careers without leaving the classroom. 
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School Performance
 City on a Hill’s increased freedom as a charter school, comes with increased 
accountability for performance. One way that parents, prospective students 
and the public at large can evaluate City on Hill is through the progress we 
show in achieving the objectives set out in our Accountability Plan. The Ac
countability Plan that has been in use for the past five years is 14 pages long 
and has 35 different standards—many of which have 4 or 5 sub-goals each. 
This document, although expansive, has proven unwieldy given the large num
ber of standards that are required to be tracked and met. 

As part of the process of renewing City on a Hill’s charter, a new Accountability 
Plan has been submitted to the Department of Education for approval. A copy 
of that Plan is included on the next page. It has 6 goals with 18 measures of 
success, each of which is clearly aligned with the three areas that guide charter 
school accountability: success of the academic program; faithfulness to the 
charter; and organizational viability. This new Plan will guide our School for 
the next five years; nevertheless, it is the existing Plan which is reported on in 
this Annual Report. 
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Proposed Accountability Plan 2005-2010 
Goals Measures of Success 

Academic Program 

Faithfulness to 
Charter 

Organizational 
Viability 

City on a Hill will prepare 
students to succeed in college. 

City on a Hill will prepare 
students to exercise their rights 
and responsibilities as American 
citizens 

City on a Hill’s teachers will 
demonstrate excellence and will 
shape the school’s program and 
policies. 

City on a Hill will create 
substantial parental satisfaction 
with the school. 

City on a Hill students will 
come to school daily and on time 

City on a Hill will be soundly 
governed by an active and 

prudent Board of Trustees 

All City on a Hill students will receive Competency

Determination for MCAS.


20% percent of City on a Hill students will earn a

proficient score on MCAS; at least 5% will score in the

advanced category.


Average scores on the SAT will rise above 1000 by 2010.


All of City on a Hill’s graduates will be admitted to college.


The number of students admitted to competitive colleges,

as defined by US News and World Report, will increase

each year.


All City on a Hill graduates will complete college.


All freshmen will be able to pass the US Citizenship exam

as evidenced by their performance on a more difficult ver

sion of that test devised by City on a Hill’s history faculty.


All students will possess competent analytical skills and

oral presentation abilities as assessed by juries of peers,

teachers, and community members.


All seniors will be able to competently moderate a Town

Meeting, as determined by their advisor.


All eligible students will register to vote.


100% of teachers will be licensed, highly qualified, and

proficient by the end of their 2nd year as teachers at City

on a Hill.


In annual survey given to all teachers, 85% will agree or

strongly agree with the statement, “City on a Hill is a

school that values teacher leadership.”


In an annual survey given to all parents, 85% or more of

respondents will agree or strongly agree with the

statement, “City on a Hill offers a high quality

educational program.”


The ratio of applicants to available seats at City on a Hill

will exceed five to one.


The percentage of students returning to City on a Hill

each year will exceed 85%.


Attendance for the student body will average no less than

95%; the number of tardies will average no more than 5

per month per advisory.


The Board will achieve 85% of its annual goals; members

will attend 90% of Board meetings.


Yearly audited financial statements will show a balanced

budget, success in securing outside funds and an

unqualified audit opinion.
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Accountability Plan 1999-2004 
I. Student Performance Objectives: Academics 

I.A. Standard/Expectation 
All City on a Hill students earn their diplomas because of what they know and 
can do. 

I.B. Standard/Expectation 
Number of students passing proficiencies in each course increases each year. 

Results for 2003 – 2004 
City on a Hill promotes students who attain 70% or above in core subjects. 

Twenty-five City on a Hill students earned their diplomas in June 2004; up to 12 
more may receive their diploma after completing summer school. There are 30 ris
ing seniors (members of the class of 2005) who are on track to graduate next June. 

City on a Hill offers a summer program to gain course and/or proficiency credit 
for students needing additional time to gain proficiency. Students who need 
more time to fulfill the course and/or proficiency requirements in a given subject 
area are eligible to attend City on a Hill’s summer program. 

In June 2004, 166 students were eligible to attend summer school because they 
failed a course, proficiency or both and needed to pass them in summer school 
in order to be promoted to the next content/grade level. There were 12 students 
eligible to attend summer school who did not participate, and will need to re
peat those courses next year as a result.

 I.C. Standard/Expectation 
Students earning high grades will be highly competent. 

Results for 2003 – 2004 
We tracked student grades in each of the school’s main subject areas: English, 
Math, Spanish, Science and History. For those students who received A’s and 
B’s in those subjects we determined a correlation with a highly competent per
formance on proficiency examinations. For English the correlation was 56%; 
Math, 72%; Spanish, 76%; Science 68%; and History, 67%.

 I.D. Standard/Expectation 
At least 15% of each class will be on the Honor Roll (all A’s and B’s) each trimester. 

Results for 2003 – 2004 
Honor Roll Quarter 1 Quarter 2 Quarter 3 Quarter 4 

9th Grade 1% 7% 4% 7% 

10th Grade 9% 6% 7% 6% 

11th Grade 8% 4% 8% 8% 
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I.E. Standard/Expectation 
City on a Hill students will demonstrate mastery as measured by standardized tests: 
a. 100% of class of 2004 (and subsequent classes) will pass MCAS by May 

2004 (and subsequent senior springs) in 5 subjects. 
b. 100% of class of 2004 who begin as certified 9th graders pass MCAS in En

glish & Math in May of 2004. Subsequent classes, by spring of sophomore 
year. 

c.	 100% of class of 2005 who begin in ILM pass MCAS in English & Math by 
May, 2004. 

d. The average SAT score for seniors will increase 50 points a year for each 
year of the school’s charter: Class of ’99 = 800, the Class of ’04 =1050). 

e. 100% of 9th graders—ILM and certified 9th graders will advance at least one 
grade level in reading and math as measured by the Fall & Spring Stanford 9. 

Results for 2003 – 2004 
a. 100% of the graduating class of 2004 earned competency determination on 

the MCAS. 

MCAS Historical scores (indicates percentage of students passing). For the 
Class of 2005, 100% of students have passed the English section and 100% 
have passed the Math section of the MCAS. 

Language Arts	 Mathematics 

’98 ‘99 ’00 ‘01 ’02 ’03 ’98 ’99 ’00 ’01  ’02 ‘03 

City on a Hill 57% 53% 64% 75% 87% 90% 26% 9% 31% 71% 65% 67% 

Boston Public Schools 24% 25% 26% 60% 69% 72% 6% 7% 15% 53% 52% 66% 

b. City on a Hill no longer classifies students as “ certified 9th graders.” Since 
the ILM program no longer exists, there is no need to classify students in 
this way. 

c.	 City on a Hill no longer has an ILM program. Instead the best practices of 
this privately funded, pilot program were integrated into the general 9th 

grade curriculum. 
d. The class of 2004 had a mean SAT score of 793, below the goal of 1050. 

SAT Scores 
Class # of Mean Verbal Mean Math Mean 

graduates Score Score Total Score 

1999 20 415 409 824 
2000 13 439 407 846 
2001 18 479 449 928 
2002 27 452 439 891 
2003 25 403 390 793 

e. City on a Hill did not administer the Stanford 9 in the 2003-04 school year
and has not administered this test for the past three years. Instead we rely 
on the 8th grade MCAS scores of our incoming freshmen to understand our 
student’s skill deficits. In addition we administer base line assessments tied 
to final proficiencies. 
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II. Student Performance Objectives: Citizenship 

II.A. Standard/Expectation 
City on a Hill seeks to prepare responsible citizens by: 

•	 expecting students to attend school. 

•	 expecting students to come to school on time. 

•	 expecting students to come to class on time. 

•	 expecting students to be ready for school: having homework, books, pen, 
uniform, assignment book and a 

•	 positive learning attitude.” 

Results for 2003 – 2004 
Students averaged 94.7% attendance. Students averaged 29 tardies each for 
the year. 

II.B. Standard/Expectation 
City on a Hill students average 95% attendance. City on a Hill students aver
age maximum 20 tardies per month per advisory team. 

Results 2003 – 2004 
City on a Hill Students’ average daily attendance was 94.7%. The average daily 
attendance for the school has been at least 90% for nine years in a row. The 
average number of tardies per month per student was 29, which is above the 
amount specified in the Accountability Plan. So, while City on a Hill students 
are meeting the Plan’s expectation for attendance, they are failing with regard 
to showing up for their Advisory class, the first class of the day, on time. The 
quality of the Advisories varied widely, with some teachers really engaging their 
students (where the average tardies per month were 15) to those where the fac
ulty were not clear or were not skilled in conducting the Advisory (where the 
average tardies per month were high). Next year, the inexperienced and new 
faculty will be given clear guidance and assistance in conducting their Advisory 
classes, which will result in a decline in the average number of tardies per 
month. 
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II.C. Standard/Expectation 
City on a Hill seeks to prepare respectful citizens by: 

•	 expecting students to act and speak to others with respect 

•	 expecting students to support the education of others & not disrupt the edu
cation of others. 

•	 expecting students to dress appropriately. 

•	 expecting students to treat visitors/ community partners with respect. 

•	 expecting students to participate in class and in Town Meeting with respect. 

•	 expecting students to come to school/class without gum, hat, beeper or 
walkmen. 

Results for 2003 – 2004 
There were 4 reported and punished instances of inappropriate language all 
year. There were 4 reported thefts. There were 23 instances of students disci
plined for disrupting school, 12 instances where a student showed disrespect 
towards a faculty or staff member and 2 instances where a student showed dis
respect to a fellow student. 

II.D. Standard/Expectation 
City on a Hill students have no discipline infractions.


City on a Hill students do not use racist, sexist or homophobic language.


City on a Hill students behave such that no suspensions are necessary.


City on a Hill students have no fights.


City on a Hill students do not bring weapons and/or drugs to school.


Results for 2003 – 2004 
There were 75 out-of-school suspensions all year. There were 15 instances of 
threatening behavior. There were 2 instances where students were expelled for 
possessing illegal drugs (marijuana). 3 students were expelled for bringing a 
knife to school; one was expelled for bringing a bullet to school. The weapons 
were discovered on the student’s person, and were not taken out in a threaten
ing manner. There were 7 students disciplined for fighting, and 5 for generally 
harassing behavior; 3 instances where students engaged in sexually harassing 
behavior, and 1 instance where a student used racially offensive language. 

22	 COAH ANNUAL REPORT 2004 



II. E. Standard/Expectation 
City on a Hill seeks to prepare (resourceful) citizens by: 

•	 expecting students to use the city’s resources. 

•	 expecting students to use people as resources. 

•	 expecting students to use technological resources. 

•	 expecting students to use library resources. 

•	 expecting students to be able to swim. 

•	 expecting students to work towards accomplishing things they thought that 
they couldn’t do. 

Results for 2003 – 2004 
City on a Hill students grade 9-12, performed extensive community service 
throughout the year to dozens of organizations. Graduating seniors alone per
formed 3500 hours of service as part of their City Projects. 

City on a Hill freshmen are given swimming lessons, and all seniors must pass 
a swim test before they can receive their diploma. 

II.F. Standard/Expectation 
City on a Hill seeks to prepare citizens who can compete in the 21st century by: 

•	 expecting students to be proficient at making persuasive oral arguments in 
public. 

•	 expecting students to be proficient at making persuasive written arguments. 

•	 expecting students to speak a second language. 

•	 expecting students to do analysis of documents and data. 

•	 expecting students to support claims with evidence. 

•	 expecting students to pass a citizenship test. 

•	 expecting students to work in a team effectively. 

•	 expecting students to be accepted into & complete successfully college or an 
alternative post-secondary placement. 

•	 expecting students to be familiar with the nation’s capital. 

•	 expecting students to use essential software applications. 

Results for 2003 – 2004 
City on a Hill’s students are trained to make persuasive written and oral argu

ments.


All students study three years of Spanish. The top ten Spanish-language stu

dents in the junior class studied in Spain for the fourth year in a row.


A version of the US Citizenship test (a more difficult version, devised by City

on a Hill’s faculty) was administered.


All City on a Hill graduates were accepted into college.


All juniors took a week-long trip to Washington D.C. to see the nation’s capital.
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III. School Performance Objectives.

 A. Mission and Vision.

III.A. 1. Standard/Expectation 
City on a Hill‘s civic mission is alive in the day to day work of our school. It is 
clear and meaningful to our students, faculty, parents/guardians, community 
partners and Board Members. 

Results for 2003 – 2004 
The School’s civic mission is indeed alive in the day to day work of City on a 
Hill—this year, more than in the last several years. One example of that is the 
resumed practice of conducting a Friday Town Meeting in which the entire 
school—all four grades—participated. 

III.A. 2. Standard/Expectation 

 B. Student Admissions 

III.B. Standard/Expectation 

This Accountability Plan is a living document for all of City on a Hill’s constitu
ents — students, teachers, parents, Board Members, and community partners. 

Results for 2003 – 2004 
Because of its length and complexity, the existing Accountability Plan adopted 
in 1999 has never proven to be a truly living document. Moreover, the abstrac
tion of many of the standards contained in the existing Accountability Plan 
made success in achieving these standards difficult to measure. Because so 
many of the standards were specific to certain programs—programs that are 
bound to change over time—the Plan has not proven to be durable.

City on a Hill will attract 500 or more applicants each year and 300 or more 
names in the lottery. 

Results for 2003 – 2004 
City on a Hill attracted 405 applicants for the class entering in the fall of 2004. 
This is double the number that applied in 2003, and is the most that have ap
plied to the school in the last five years. This is the first year in which the 
school met or exceeded the standard contained in the Accountability Plan of 
having 300 or more names in the lottery. At 405 names for 80 spots in the in
coming freshmen class, this meets the goal contained in the new Accountabil
ity Plan of having five applicants for every available seats. The School clearly 
has a waitlist sufficient to fill open spots. 
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Year Number of Applicants 

2000 173 

2001 263 

2002 247 

2003 202 

2004 405

 C. Post-Secondary Achievement. 

III.C.1. Standard/Expectation 

III.C.2. Standard/Expectation 

100% of City on a Hill graduates will earn acceptance into college. 

Results for 2003 – 2004 
One hundred percent of City on a Hill’s graduating class applied to college; 
100% of those graduates earned acceptance into college. We are pleased that 
for at least the fifth year in a row, all of the School’s graduates have earned ac
ceptance to college. However, we believe that City on a Hill’s graduates should 
be placed into college programs that have a “culture of completion” where stu
dents stay and actually receive a college diploma. City on a Hill’s new Account
ability Plan includes a goal that relates to graduates being placed into 
‘competitive’ colleges for this reason. 

City on a Hill graduates will successfully complete their post- secondary place
ment. 

Results for 2003 – 2004 
At the time that the Annual Report is going to print, comprehensive data is not 
available on the success of the school’s graduates in completing their post-sec-
ondary placement—in particular their success in earning a college degree. That 
data is being gathered and will be available in the Fall of 2004. 

III.C.3. Standard/Expectation 
City on a Hill graduates will be involved in their community, school, neighbor
hood, and other civic organizations and will vote. 

Results for 2003 – 2004 
This standard has not been formally tracked by the School in the four years 
since it was adopted as part of the existing Accountability Plan. The School’s 
new Accountability Plan focuses this goal to, “All eligible students will register 
to vote.” This new standard is easily measured, and will be tracked. 
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 D. Finance

III.D.1. Standard/Expectation 

III.D.2. Standard/Expectation 

City on a Hill will maintain financial viability. 

Results for 2003 – 2004 
For the first time in four years, City on a Hill finished the school year with a 
surplus and not a deficit. The unaudited financial statements for the fiscal year 
that ended June 30, 2004 show City on a Hill with a surplus of over $75,000. 

Year surplus (deficit) 

2001 ($89,000) 

2002 ($287,251) 

2003 ($40,000) 

2004 $79,000 

The budget adopted by the Board of Trustees for the coming school year was 
based on conservative estimates for revenue, given the debate in the Massa
chusetts Legislature with regard to the funding formula for charter schools. City 
on a Hill currently receives approximately $9,500 per student; next year’s bud
get assumes that figure drops to $9,000 per student. Even with this conserva
tive assumption, next year’s budget provides for a $79,000 surplus. 

City on a Hill will pay for the basic school day and school year (based on Bos
ton hours and days) on public funds. 

The state and federal funds that City on a Hill received in the 2003-2004 
school year, underwrote the cost of the basic school operations. Private funds 
that were received went towards the Community Teacher Institute (CTI) and 
the trip to Spain by outstanding Spanish scholars.

 E. Fund Raising 

III.E. Standard/Expectation 
City on a Hill will maintain private funding to deliver excellence to students, 
teachers and alumni. 

Results for 2003 – 2004 
In 2003-2004, City on a Hill received over $150,000 in private funds, most of it 
from Foundations. 
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 F. Enrollment 

III.F.1. Standard/Expectation 
City on a Hill seeks to maintain steady enrollment and to offer students for 
whom City on a Hill is not the right school careful guidance in finding an ap
propriate educational alternative. 

Results for 2003 – 2004 
The School has to balance the need to maintain enrollment against the need to 
limit the number of new students admitted once the school year is well under
way. During the school year just ended, no new students were admitted after 
the end of November 2003. Staff use their contacts at other Boston High Schools 
to insure that a student’s education was continuous and an appropriate educa
tional alternative is found, for those students transferring out of City On A Hill. 

III.F.2. Standard/Expectation 
City on a Hill will have no drop-outs (as distinguished from transferring stu
dents). 

Results for 2003 – 2004 
No students at City on a Hill dropped out of school in 2003 - 2004.

 G. Human Resources 

III.G.1. Standard/Expectation 
City on a Hill will balance its commitment to being a teacher-driven school 
with clear teacher evaluation that takes into account student performance 
data, and is both formative and summative. 

Results for 2003 – 2004 
City on a Hill’s Principal, Erica Jamison, established a formative and 
summative protocol for all faculty. Half of the faculty received summative 
evaluations in 2003 – 2004, and the remainder will receive summative evalua
tions in 2004 – 2005. All teaching faculty received peer and supervisor feed
back toward improvement of their practice. The process spanned the entire 
school year, and consisted of a mid-year review with detailed and specific 
evaluations. For those teachers with performance problems, additional obser
vation and review was provided and documented. Teachers performing at–or 
below competent level were not invited to return for the coming school year. 
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III.G.2. Standard/Expectation 
City on a Hill will balance its need to recruit teachers in an entrepreneurial 
way, with faculty’s need for a clear and equitable compensation and benefits 
package. 

Results for 2003 – 2004 
For the first time in 3 years, City on a Hill was able to offer raises to teachers 
across the board. The amount of the raise varied by performance, and ranged 
from 2% to 6%. City on a Hill has recruited experienced teachers at higher 
rates of pay and currently has two search firms on retainer in securing teachers 
for the coming year. 

III.G.3. Standard/Expectation 
City on a Hill will recruit and retain teachers that reflect the diversity of our 
city. 

Results for 2003 – 2004 
Of the 24 teachers who taught at City on a Hill during the previous school year 
21% are Black, 13 % are Hispanic and 13% are Asian American. 

III.G.4. Standard/Expectation 
In keeping with our mission to support teacher leadership, City on a Hill will 
create a plan to support teachers’ careers, and launch a fund to pay for it by 
December 1999. 

Results for 2003 – 2004 
This Standard, as articulated in the existing Accountability Plan drafted in 
1999, was never fully implemented. 

III.G. 5. Standard/Expectation 
In keeping with our mission to support teacher leadership, City on a Hill will 
maintain a fund to support teachers’ ideas and projects. 

Results for 2003 – 2004 
This Standard, as articulated in the existing Accountability Plan drafted in 
1999, was never fully implemented. 
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 H. Board Development 

III.H.1. Standard/Expectation 
City on a Hill maintains a report card of data the board tracks at each board 
meeting, so board members are exercising oversight. 

Results for 2003 – 2004 
The board has not tracked a “report card of data” as such at each board meet
ing during the year that just ended. However, the board recently adopted a set 
of goals, which will help to guide its work throughout the coming year. Addi
tionally, both the Executive Director and the Principal are making written re
ports to the board prior to each meeting, updating the trustees on progress 
towards key performance objectives. 

III.H.2. Standard/Expectation 
City on a Hill maintains a Board handbook and training program for new mem
bers. 

Results for 2003 – 2004 
There were no new Board members brought on during the 2003-2004 year.

 I. Governance 

III.I. Standard/Expectation 
City on a Hill will maintain clear decision-making that puts children first and is 
driven by teachers’ understanding of students’ needs. 

Results for 2003 – 2004 
City on a Hill has maintained clear decision-making that puts children first and 
is driven by teachers’ understanding of students’ needs. 

A study undertaken by the Inspire! consulting group recommended a leader
ship structure at City on a Hill that provided for both an Executive Director 
and a Principal. This recommendation was adopted by the Board during the 
2003 – 2004 school year. The Executive Director is specifically responsible for 
decision making when it comes to matters external and the Principal is respon
sible for faculty and curricular affairs. City on a Hill has formal mechanisms to 
ascertain the impact of policy and curricular decisions on students through the 
reinstated weekly teacher-leadership focused faculty meetings, the inclusion of 
faculty members and parents on Board committees, as well as a cabinet of lead 
teachers assembling weekly to advise the Principal in her decision making. 
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 J. Community Involvement 

III.J. Standard/Expectation 
We make the City of Boston an extended classroom. Its institutions, neighbor
hoods, and citizens are important resources accessible to students. 

Results for 2003 – 2004 
In 2003 - 2004, City on a Hill students continued to make the City of Boston 
an extended classroom from labs that were conducted at the Museum of Sci
ence, to lectures at the Museum of Fine Arts, to a field trip to the Boston har
bor, to the State House, to the Aquarium, to a stage production of Othello, to 
the use of the YMCA for athletic activities and swimming.

 K. Parent/Guardian Involvement 

III.K. Standard/Expectation 
The City on a Hill community has an understanding of effective parental in
volvement, and implements that understanding. 

Results for 2003 – 2004 
Formal parent involvement with City on a Hill occurred through the Parent 
Council, which met periodically throughout the school year. There were four 
parent/teacher conference nights held; one at the end of each academic quar
ter. Most parents continued to be involved primarily through frequent indi
vidual contact with their child’s teacher. 
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 L. Evaluation/Dissemination 

III.L.1. Standard/Expectation 
City on a Hill uses data—test scores, grades, Honor Roll rate, proficiency rate, 
attendance, discipline, budget & other indicators outlined in this Accountabil
ity Plan to drive decision-making. 

Results for 2003 – 2004 
Administrators at City on a Hill use a wide variety of data to inform policy, per
sonnel and budget decisions. For instance, the comparatively low MCAS scores 
in math prompted the hire of an additional math instructor. Additionally, the 
faculty did a full day of data analysis at the end of the first semester to reflect 
on the first half of the year and design and implement mid-course corrections. 
The Board received quarterly academic results, MCAS analysis, AYP data to 
inform their budgeting decisions. 

City on a Hill welcomes outside review of our curriculum and our students’ 
achievement. 

Results for 2003 – 2004 

III.L.2. Standard/Expectation 

For the 9th year in a row, over 100 members of the greater Boston community 
served as jurors to assess our students’ work. In addition, all science students 
were assessed by members of the scientific community at the school’s annual 
Science Fair. 

III.L. 3. Standard/Expectation 
City on a Hill balances our duties to our own students with a commitment to 
sustained systemic change in urban public education. We hope to be for public 
education what teaching hospitals are for the medical field. 

Results for 2003 – 2004 
City on a Hill’s Community Teachers’ Institute graduated its fourth cohort of 
teachers. Please refer to a detailed description of this program in the Dissemi
nation section of this report. 
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School Report Card – City on a Hill Charter School 
City On A Hill Charter School (04370505) 
Erica D. Jamison, School Principal 
Mailing Address: 320 Huntington Avenue 
Boston, MA 02115 
Phone: (617) 262-9838 
Fax: (617) 262-9064 
Website: http://www.cityonahill.org 
Report Card: 

This report includes information on the school’s performance on the Massachusetts Comprehensive Assessment System 
(MCAS) by content area, grade level, and for particular student populations. Comparison datas from the district, the 
state, and from 2003 are also provided. In addition, this report includes other information as required by the federal No 
Child Left Behind act. 

Enrollment-2004 
School State 

Race/Ethnicity 

African American 85.5% 8.8% 

Asian 1.6% 4.7% 

Hispanic 8.1% 11.5% 

Native American 0.8% 0.3% 

Grades Offered: 09, 10, 11, 12 White 4.0% 74.6% 

Percent of teachers licensed: 20.83% Gender 

Percent of teachers in core academic Male 41.9% 51.5% 
subject areas who are Highly Female 58.1% 48.5% 
Qualified: 75% 

Selected Population Enrollment 

Limited English proficiency 0.0% 5.0% 

Low-income 71.0% 27.2% 

Special Education 9.3% 15.6% 

Migrant 0.0% 0.2% 

TOTAL COUNT 248 980,818 
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Grade 10 – English Language Arts

 Included in Results % Students at Each Performance Level 

#  %  A  P  NI  W/F  

Student Status 

Disabled 1 100 

Gender 

Female 33 100 3 36 52 9 

Male 19 100 47 42 11 

Race/Ethnicity 

African American/Black 41 100 2 41 49 7 

Asian or Pacific Islander 2 100 

Hispanic 7 100 

White 2 100 

Low Income 25 100 36 48 16 

All Students 

2003 53 100 2 40 47 11 

2002 46 98 0 33 54 13 

District 

2003 53 100 2 40 47 11 

2002 46 98 0 33 54 13 

State 

2003 69607 99 20 40 28 12 

2002 65669 96 20 40 27 13 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality. 
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Grade 10 – Mathematics 

Included in Results % Students at Each Performance Level 

#  %  A  P  NI  W/F  

Student Status 

Disabled 1 100 

Gender 

Female 33 100 3 12 55 30 

Male 19 100 11 53 37 

Race/Ethnicity 

African American/Black 41 100 2 10 56 32 

Asian or Pacific Islander 2 100 

Hispanic 7 100 

White 2 100 

Low Income 25 100 8 56 36 

All Students 

2003 53 100 2 11 53 34 

2002 46 98 0 11 54 35 

District 

2003 53 100 2 11 53 34 

2002 46 98 0 11 54 35 

State 

2003 70263 100 24 27 28 21 

2002 66674 97 20 24 31 25 

NOTE: MCAS results for groups with fewer than 10 students are not shown to protect student confidentiality. 
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School Report Card – City On A Hill Charter School 
Mid-Cycle AYP Report 

English Language Arts 

Participation Performance Improvement CD Attainment 
AYP 

2003Student Group  Enrolled  Assessed % MET 
Target 

N CPI Met 
Target 

CPI 
Change 

Met 
Target 

% Met 
Target 

Aggregate 53 53 100 Yes 53 73.1 No 8.6 Yes 92 Yes Yes 

Lim. English Prof. 0 0 - - 0 - - - - - - -

Special Ed. 1 1 - - 1 - - - - - - -

Free Lunch 25 25 100 Yes 25 67.0 No 1.3 Yes 100 Yes Yes 

Afr. Amer./Black 41 41 100 Yes 41 75.6 Yes 8.9 Yes 91 Yes Yes 

Asian or Pacif. Isl. 2 2 - - 2 - - - - - - -

Hispanic 7 7 - - 7 - - - - - - -

Native American 0 0 - - 0 - - - - - - -

White 2 2 - - 2 - - - -

Mathematics 
Participation Performance Improvement CD Attainment 

AYP 
2003

Student Group  Enrolled  Assessed % MET 
Target 

N CPI Met 
Target 

CPI 
Change 

Met 
Target 

% Met 
Target 

Aggregate 53 53 100 Yes 53 54.7 No -1.5 No 92 Yes No 

Lim. English Prof. 0 0 - - 0 - - - - - - -

Special Ed. 1 1 - - 1 - - - - - - -

Free Lunch 25 25 100 Yes 25 49.0 No -8.1 No 100 Yes No 

Afr. Amer./Black 41 41 100 Yes 41 54.9 No -2.9 No 91 Yes No 

Asian or Pacif. Isl. 2 2 - - 2 - - - - - - -

Hispanic 7 7 - - 7 - - - - - - -

Native American 0 0 - - 0 - - - - - - -

White 2 2 - - 2 - - - -

NOTE: An asterisk (*) appears if the AYP determination changed on appeal. 

Adequate Yearly Progress History 
English Language Arts Mathematics 

Students 1999 2000 2001 2002 2003 1999 2000 2001 2002 2003 

Aggregate No No Yes Yes Yes No No Yes Yes No 

All subgroups N/A N/A N/A N/A Yes N/A N/A N/A N/A No 
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Charter Public School 
320 Huntington Avenue 
Boston, MA 02115 
617-262-9838 
www.cityonahill.org 


