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Chap. 132. AN ACT REGULATING THE NUMBER OF MEETINGS OF THE 
METROPOLITAN AREA PLANNING COUNCIL. 

Be it enacted, etc., as follows: 
Section 110 of chapter 6 of the General Laws, as appearing in section 2 

of chapter 668 of the acts of 1963, is hereby amended by striking out 
the second paragraph and inserting in place thereof the following 
paragraph. — 

The council shall meet three times a year at the call of the president 
and at such other times as the council may determine. 

Approved April S, 1969. 

Chap. 133. A N ACT DEFINING CERTAIN ACTS OF CHARITABLE HOMES 
FOR THE AGED AND OP THEIR EMPLOYEES AS UNFAIR 
LABOR PRACTICES AND PROVIDING FOR THE ARBITRATION 
OF CERTAIN GRIEVANCES AND DISPUTES BETWEEN SUCH 
HOMES AND SUCH EMPLOYEES. 

Be it enacted, etc., as follows: 

SECTION 1 Chapter 150A of the General Laws is hereby amended 
by striking out section 4C, as amended by section 5 of chapter 513 of 
the acts of 1968, and inserting in place thereof the following section: •— 

Section 4C. I t shall be an unfair labor practice: — 
(1) For any health care facility or any charitable home for the aged 

to institute, declare or cause, or to attempt to institute, declare or 
cause, any lockout of any of its nurse or nonprofessional employees; or 

(2) For any nurse or nonprofessional employee of a health care fa
cility or of any charitable home for the aged, or for a representative of 
any such employee, or for any other person, to engage in, induce or en
courage any strike, work stoppage, slowdown or withholding of cus
tomary goods or services by such employees or other persons at such 
health care facility or home. 

SECTION 2 Said chapter 150A is hereby further amended by strik
ing out section 9A, as amended by section 6 of said chapter 513, and 
inserting in place thereof the following section. — 

Section 9A (a) In the event of the existence of a grievance or a dis
pute between a health care facility or a charitable home for the aged 
and an organization designated or selected as the exclusive representa
tive of any nurse or nonprofessional employee of such facility or of such 
home for the purposes of collective bargaining in accordance with sec
tion five, and if such grievance or dispute has not been settled by col
lective bargaining after reasonable effort so to do by either party, and 
if there is no collective bargaining agreement in force between the par
ties, or such an agreement is in force but it contains no provision to sub
mit the current grievance or dispute, as the case may be, to arbitration, 
the proceduies provided by chapter one hundred and fifty C shall be 
available, on application of an aggrieved party, to determine the con
troversy as though the parties had negotiated a collective bargaining 
agreement containing a provision as described in section one of said 
chapter one hundred and fifty C to submit to arbitration and such agree
ment were then in force, provided, however, that the procedures pro
vided by said chapter one hundred and fifty C shall not be available to 


