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GOVERNOR PATRICK CHALLENGES EMPLOYERS TO 
FOLLOW COMMONWEALTH’S LEAD IN ADVANCING 
WOMEN IN THE WORKPLACE 
New corporate program is one of major recommendations in final report of 
the Successful Women, Successful Families Task force 
 
Waltham – Friday, October 10, 2014 – Governor Deval Patrick today joined with officials 
from Bentley University and its Center for Women in Business to announce the final 
report of the Successful Women, Successful Families Task Force, created by Governor 
Patrick by Executive Order 550 in March of this year and announced a Corporate 
Challenge, which invites the private sector to adopt and promote women and family-
friendly policies so that women workers can thrive in private enterprise. The Corporate 
Challenge program will offer companies which commit to the multi-year initiative, the 
resources of Bentley University’s Center for Women and Business to assess gender 
diversity in their workplace, recruit women to senior positions and close any wage gap a 
company may discover. 
 

“Women make up nearly half of the Massachusetts workforce and nationally they are 
the sole or primary source of income in 40 percent of households with children under 
the age of 18,” said Governor Patrick. “If the Massachusetts economy is going to 
continue to thrive, employers must design a workplace that maximizes their talent and 
potential by eliminating the wage gap and focusing on family-oriented practices and 
benefits.” 
 

The Task Force, chaired by Secretary of Labor and Workforce Rachel Kaprielian and 
composed of a diverse number of advocates, business and government leaders and 
public policy experts has been meeting since March 2014 to develop an action agenda 
for the Commonwealth to address four challenges in creating equal opportunities for all 
individuals to be able to participate in both public and private sector workplaces, 
including eliminating the wage gap, advancing low income families, incentivizing family 
supportive policies and opening up leadership opportunities for women.  
 
“The recommendations in our report are realistic and based on proven strategies to 
modernize workplace policies that reflect today’s dynamics in the workforce,” said 
Secretary Kaprielian. “These recommendations run the gamut from promoting career 
choices in higher wage occupations to family paid leave to encouraging private 
employers to pledge to resolve workplace inequities.” 



 
Data and studies upon which the Task Force based its recommendations suggest that 
employing large numbers of women is good for business. Global studies by Goldman 
Sachs, Columbia University and others found that companies which employed large 
numbers of women outperform their competitors in every measure of profitability. The 
National Center for Education Statistics show the number of women who earn a 
bachelor or master’s degree has out-paced men since the early 90’s, yet women still 
don’t reach corporate suites or boardrooms in the same proportions. Today, only 4.8 
percent of Fortune 500 CEO’s are women. 
 
CEOs from 14 Massachusetts-based companies have already accepted the Governor’s 
Corporate Challenge and agreed to participate in the Bentley University program. 
Among them, President of Suffolk Construction John Fish, David Long of Liberty Mutual, 
Marcy Reed of National Grid, Roman Blanco of Santander, Christopher Oddleifson of 
Rockland Trust, Joseph Hooley of State Street, Girard Sargent of Citizen’s Bank, Seth 
Medalie of The Bullfinch Group, Bob Rivers of Eastern Bank, Jeffrey Leiden of Vertex, 
John Fallon of Pearson, Thomas Kennedy of Raytheon, Bernard Charles of Dassault 
Systems and George Scangos of Biogen Idec. 
 

"Creating equal opportunities for women in the workplace is clearly good for business 
and the long-term growth of our economy, so I applaud Governor Patrick, Secretary 
Kaprielian, Gloria Larson and Bentley University for drawing attention to this very 
important issue and demonstrating the true power of public-private partnerships," said 
John Fish, Chairman and CEO of Suffolk Construction. "I appeal to other business 
leaders to participate in this program and help break down the barriers facing women in 
the workplace so we can even the playing field and ensure that Massachusetts 
strengthens its leadership position in our global economy 
 
“We are proud to partner with Governor Patrick’s Administration to help advance women 
in the workplace,” said Betsy Myers, founding director of Bentley’s Center for Women 
and Business. “This issue is a top priority for almost every company I talk to. They 
understand that the workforce is equal parts men and women and they want to create a 
workplace that maximizes the talent potential of every single person. As we welcome 
more companies to the Getting to More challenge, we look forward to expanding the 
effort across Massachusetts and in other states to help companies reach their full 
potential, strengthen our economy and close the workplace gender gap that has 
persisted for far too long.”  
 
The Successful Women, Successful Families Task Force report follows the 
development of the Women’s Leadership Fellowship program, another major prong of 
the Patrick Administration’s Women in the Workforce initiative. The Governor 
announced last month that 14 fellows have taken senior positions within the Patrick 
Administration in another effort to grow a pipeline of women poised to fill career paths to 
high-level occupations in both the public and private sectors. 
 
The Patrick Administration has led by example when it comes to advancing women in 
the workplace and understands that women are a critical force behind continuing the 



Commonwealth’s economic success. According to the latest Report on Diversity 
Outcomes in the Executive Branch released by the Office of Access and Opportunity in 
November 2013, 49 percent of senior managers and half of all managers within the 
executive branch were women. Massachusetts today ranks highest among states in the 
Northeast for women’s equality in employment and earnings, according to the Institute 
for Women’s Policy Research. 
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