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November 2014 
 
Dear Members of the Board of Elementary and Secondary Education, 
 
Massachusetts General Laws Chapter 15, Section 1G directs the Board to establish advisory 
councils in a number of different areas. The purpose of the advisory councils is to advise the 
Commissioner and the Board on matters pertinent to the implementation of education reform in 
the Commonwealth and to provide programmatic recommendations.  
 
There are currently 14 active advisory councils: Adult Basic Education, Arts Education, Digital 
Learning, Educational Personnel, English Language Learners/Bilingual Education, Gifted and 
Talented Education, Global Education, Interdisciplinary Health Education and Human 
Services/Life Management Skills and Home Economics, Parent and Community Education and 
Involvement, Racial Imbalance, School and District Accountability and Assistance, Science, 
Technology/Engineering and Mathematics, Special Education, Vocational Technical Education. 
In addition, the State Student Advisory Council, whose members are elected by other students 
rather than appointed by the Board, is an active and important advisory council to the Board. 
 
Enclosed please find the 2013-2014 Advisory Councils’ Annual Reports to the Board of 
Elementary and Secondary Education. Each council annual report, submitted by the council 
chair, includes a summary of the work of the council, recommendations to the Commissioner 
and Board, council leadership and membership, and meetings held. The reports and their 
recommendations are those of the councils and not of the Department. If the Board is interested 
in greater detail on the activities and recommendations of any council, please feel free to contact 
me.  
 
 
Sincerely, 
 
 
 
 
 
Mitchell D. Chester, Ed.D. 
Commissioner of Elementary and Secondary Education 

 
 
 
 

Mitchell D. Chester, Ed.D. 
Commissioner 
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ADULT BASIC EDUCATION ADVISORY COUNCIL 
Annual Report 

 
I. INTRODUCTION 

The Adult Basic Education (ABE) Advisory Council was charged to advise Adult and 
Community Learning Services (ACLS) on how to increase the number of adult students who 
enter into and succeed in postsecondary education by reviewing and providing guidance on the 
development and implementation of policy in support of enhancing the effectiveness of 
instruction, assisting in creating a plan to determine which strategies are most effective, and 
assisting ACLS with developing ways of evaluating impact and outcomes. 
 
 
II.  2013-2014 WORK OF THE COUNCIL   
 
The Council began to address the charge by reviewing the role of ABE teachers over time. 
Currently, Massachusetts does not require ABE teachers to be licensed or Sheltered English 
Immersion (SEI) certified.   
 

1. The Council became involved in ACLS’ three-year pilot program to inform a Teacher 
Evaluation system in adult education. The ABE Teacher Evaluation Pilot started in FY14 
and is scheduled to be implemented over the next two years. ABE programs applied to 
participate and received a stipend. The pilot is based on the K-12 educator evaluation 
system, with modifications. The pilot evaluation focuses on one content area beginning 
with mathematics, then English for Speakers of other Languages, and finally English 
Language Arts (ELA). Program staff participating in the pilot provided feedback on the 
design and implementation of the various components of the evaluation system. Once the 
pilot is completed, ACLS will review the input received to inform the final ABE 
evaluation system and its implementation.  
 

2. The Council learned of the strategies that ACLS is piloting to develop policies to improve 
teacher effectiveness. These efforts include developing: Pathway Credential Model 
(PCM); teacher assessment and evaluation systems; and leadership award opportunities. 
These policy recommendations will be further developed in FY15 by involving directors 
and the Council.  
 

3. The Council reviewed data to inform discussions related to students entering and 
succeeding in postsecondary education. The Council advised ACLS to look at ways to 
increase the number of completed release-of-information forms; increase access to 
financial aid information; implement more rigorous advising; and increase the 
understanding of the National Reporting System (NRS) cohorts among directors. The 
Council also recommended inviting a representative from the Educational Opportunity 
Centers to join the Council.   
 

Other topics discussed by the Council:  
 

1. New High School Equivalency Test: The Council received regular updates on the 
implementation of the new high school equivalency test, the HiSET. The Council 
recognized the work that has been done by ACLS and the Acting ABE State Director, 
Jolanta Conway, in keeping this work going after the passing of ABE State Director, 
Anne Serino. The transition from the previous assessment has gone smoothly due to the 
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work of Anne Serino, Jolanta Conway, and ACLS staff to ensure that the field was 
prepared for the transition.   

2. ACLS Delivery Work: The Council reviewed the Department’s delivery initiative. The 
delivery unit helps plan and monitor progress towards agency-wide priorities that will 
ultimately increase student achievement.  

3. Funding Opportunities. The Council received updates on ABE Grant Funding 
Opportunities (Transition to Community College, Adult Career Pathways, and 
Professional Development).  

4. ACLS Staffing. The Council was apprised of staffing changes, most importantly the 
State Director. A member of the council participated on the interview committee for the 
new ABE Director. 
 

III.  COUNCIL RECOMMENDATIONS  
 
The Council acknowledges the efforts to enhance the effectiveness of ABE instruction to 
increase the number of students who enter into and succeed in postsecondary education.  
However, the Council requests more time to develop a plan to determine which strategies are 
most effective and assist ACLS with developing ways of evaluating impact and outcomes. The 
Council requests to continue this work in FY15. The ABE members voted to extend the council’s 
charge into FY15 to allow for sufficient time to review all related materials and advise ACLS. 
 
IV.  COUNCIL DETAILS 
 
Department Administrator & Council Liaison: Jolanta Conway, Acting Adult Basic 
Education State Director 
Chairperson:  Mary Sarris, Executive Director, North Shore Workforce Investment Board 

 
Members of the 2013-2014 Advisory Council:  
James Ayres, Executive Director, United Way of Hampshire County 
Ernest Best, Executive Director, Massachusetts Alliance of Adult Learners 
Maureen Carney, Senior Workforce Development Strategist, Massachusetts American   
                Federation of Labor & Congress of Industrial Organizations 
Christine Cordio, Director Adult Education, Massachusetts Coalition for Adult Education 
Benjamin Forman, Research Director Massachusetts Institute for New CommonWealth  
                (MassInc.) 
Barbara Krol-Sinclair, Director, Intergenerational Literacy Program - Chelsea, ELC 
Andre Mayer Senior, Vice President, Associated Industries of Massachusetts 
Daniel O’Malley, Director of Education, Hampden Sheriff’s Department, Ludlow 
Lisa Soricone, Research and Evaluation Analyst, Commonwealth Corporation 
Luanne Teller, SABES Central Resource Center Director,World Education, Inc., Boston 
Steven Ultrino, Director of Education, Middlesex Sheriff's Office 

 
Council Meeting Dates:  
January 31, 2014, May 6, 2014, June 6, 2014  
 



3 
 

ARTS EDUCATION ADVISORY COUNCIL 
Annual Report 

 
I. INTRODUCTION 

 
The Arts Education Advisory Council (AEAC) was temporarily charged to conduct a review of 
the Department’s model curriculum units, in particular the unit on “Art and Poetry,” and make 
recommendations for use of this model unit by arts educators. 
 
In addition, the Council also continued their charges to: revise the Massachusetts Arts 
Curriculum Framework (Framework); detail relevant supports that impact and/or facilitate 
learning in the arts; review documents of National Coalition for Core Arts Standards (NCCAS); 
identify the characteristics of a high school graduate who is career and college ready in the arts; 
identify ways to develop/implement effective and meaningful curriculum integration in arts 
education; and modify the current Arts Curriculum Framework.  
 
II. 2013-2014 WORK OF THE COUNCIL 
 
During the 2013-14 year the AEAC continued the process of the consideration of the revision of 
the Frameworks and reviewed model units, in particular the unit on “Art and Poetry.” The final 
version of the NCCAS Arts Standards were released on June 6, 2014. Due to the timing the 
Council could not seriously consider implications of this new document relative to the MA Arts 
Curriculum Framework revisions.  
 
III.  COUNCIL RECOMMENDATIONS  
 
We thank Commissioner Chester for meeting with Council members on February 20th. The 
following recommendations include items discussed at that time. 
1. AEAC Membership: The council recommends appointing new members to replace members 

with expiring terms.  
2. AEAC Charge: The Council recommends that it’s charge be updated or the Council be 

allowed to formulate key areas of focus. Also, primary tasks would include examining 
statewide trends and needs , seeking public and professional input , and identifying model 
programs .     

3. With the release of the new National Core Arts Standards by the National Coalition for Core 
Arts Standards (NCCAS), the AEAC recommends the appointment of an Arts Curriculum 
Framework Review Panel, with several representatives each from art, dance, drama/theatre, 
media arts, and music to consider adopting, adapting, adding to, or rejecting the new 
standards.  It is further recommended that the current and former AEAC members be asked 
to form core membership of this Framework panel. 

4. The Council raised concerns related to the Art & Poetry model curriculum unit. The Council 
recommends the unit represent arts standards. The AEAC recommends that meaningful arts-
related sample units be created.                                                                                                                                                                                                                                                                                           

5. The Council recommends continuing to work on the recommendations of the Massachusetts 
Commission on Creative and Innovative Opportunities (Education) .  

6. The AEAC would like to serve as the bridge between the Department and the arts, by:  
identifying new opportunities locally, statewide, and nationally ; observing and reporting on 
programs, trends, and initiatives from other states and regions that could benefit MA 
students ; providing lists of resources, research, curricula, and assessment tools available 
nationally and statewide that could strengthen MA Arts Education ; and examining and 
making recommendations on how engagement in arts courses and participation in related 
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experiential activities in a seamless, cumulative, and sequential P-12 arts curriculum help 
students to develop artistic literacy, and many of the desirable competencies, qualities, and 
strategies necessary for college and career readiness, as well as success.   
 

Recommendations from 2012-2013 
1. The AEAC requests an Department response to our final reports from June, 2012 & 2013.  
2. The AEAC recommends that the Department develop a specific budget to support arts 

education in the Commonwealth, including professional development institutes for 
curriculum development, arts assessment, and other key strategies for quality arts education.  

3. The AEAC recommends that the Department clarifies to districts that it is permissible for 
districts to use funding from Federal Title grants, Chapter 70, Race to the Top, and other 
appropriate education funding sources to support arts education.   

4. The AEAC suggests establishing a task force to look at combining media arts and some 40 
courses listed under technology that are really media arts courses in alignment of NCCAS. 

5. The Council recommends funding to develop a resource document, such as the one from 
Maryland, that lists resources for both domain-specific arts education as well as arts 
integration with and through other subjects and disciplines. 
 

Additional Recommendations from 2012-2013:  These were recommendations made in last 
year’s report.  They remain important and not yet fully achieved; therefore, we include them 
once again in our 2013-14 annual report. 
 
6. Elevate MassCore from a “recommended” to the “default” high school course of study in 

alignment with goals expressed in the MA RTTT grant application narrative, page 14, 2010. 
7. Support the inclusion of an admission requirement for Massachusetts public universities 

(four year institutions) of a minimum of one year in visual and/or performing arts at the high 
school level (dance, music, theatre/drama, visual art), thereby aligning state university 
entrance requirements with the MassCore course of study, also expressed on page 14 of the 
MA RTTT grant application of 2010 (see appendix 1). 

8. Require arts coursework or professional development in arts and learning for licensure for all 
persons who hire or evaluate arts educators (such as principals, curriculum directors, and 
superintendents). 

9. Evaluation of arts educators should primarily be based on assessment of arts-specific student 
learning outcomes in the area(s) of the teacher’s licensure, rather than primarily on their 
students’ performance on standardized state examinations in Common Core subjects of ELA, 
mathematics, and other subjects. 

10. Develop and provide enhanced professional development for arts educators and classroom 
teachers to promote collaboration through aligning their work across content areas. 

11. Develop and provide enhanced professional development for arts educators regarding 
practices in curriculum development, student assessment, instructional practices, and new 
national standards. 

 
IV.  COUNCIL DETAILS 
 
Department Administrator: Susan Wheltle, Director of the Office of Literacy and the 
Humanities 
Department Liaison: Lurline V. Muñoz-Bennett, Office of Literacy and the Humanities 
Co-Chairpersons: Charles E. Combs, Ph.D. and  Jonathan C. Rappaport 
 
Members of the 2013-2014 Advisory Council:  
Charles Combs, Ph.D., Theatre and Drama Educator, Higher Education Consultant;  
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 Liberal Arts Chair Emeritus, Berklee College of Music  
Diane Daily, Education Programs Manager, Massachusetts Cultural Council (MCC) 
Beth Delforge, Pre-K -12 Visual & Performing Arts Coordinator, Andover Public Schools 
Lynn Feldman, VP Networking & Advocacy, Arts|Learning 
Jennifer Fidler, Visual Arts Liaison, Wilmington Public Schools 
Priscilla Kane Hellweg, Executive/Artistic Director of Enchanted Circle Theater, Holyoke 
Julie Jaron, Director of Visual & Performing Arts, Springfield Public Schools  
Arlene Black Mollo, Ed.D., Professor of Art Education, UMass Dartmouth 
Sandra Nicolucci, Ed.D. Supervisor of Student Teaching, Music Education, Boston  
            University 
 Myran Parker-Brass, Executive Director for the Arts, Boston Public Schools 
 Jonathan Rappaport, Executive Director Arts|Learning, and Director & Faculty, Kodály   
               Music Institute at Anna Maria  
 
Council Meeting Dates: 
November 21, 2013, January 23, 2014, March 27, 2014, May 15, 2014 
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DIGITAL LEARNING ADVISORY COUNCIL 
Annual Report 

 
I. INTRODUCTION 
 
The 2013 virtual schools legislation (Chapter 379 of the Acts of 2012, An Act Establishing 
Commonwealth Virtual Schools1) created the Digital Learning Advisory Council (DLAC) to 
advise the Board and the Commissioner on: 

• The development of policies guiding virtual schools, supplemental online courses, 
education technology, and other matters related to virtual education. 

• The identification of best practices to encourage online education to complement 
classroom instruction in district schools. 

• The assessment of the appropriateness of the fee that the Department may retain for the 
administration of the virtual school program. 
 

The law specifies that the DLAC include representatives from various statewide education 
organizations, districts and schools including virtual schools (i.e. teacher, administrator, parent), 
higher education, and non-profit and technology companies. The current DLAC includes a broad 
range of digital learning and technology experts from across the state who meet these criteria. 
 
II. 2013-2014 WORK OF THE COUNCIL  
 
The DLAC placed a strong emphasis on advising the Office of Digital Learning (ODL) in key 
areas such as the Commonwealth of Massachusetts Virtual School (CMVS) Regulations and 
online course quality, establishing two active committees who led this work. Reports on the work 
of each committee are below.  
 
Subcommittee on Regulations: Michael Horn and Elizabeth Thoren, Co-chairs 
The subcommittee on regulations oversaw the DLAC's efforts to provide feedback and 
recommendations on the regulations implementing Ch. 379, An Act Establishing Commonwealth 
Virtual Schools. The subcommittee recognized that the regulations will likely be revisited in a 
couple of years and wanted to balance regulating these efforts without stifling innovation; the 
regulations are safeguards, but should not be prohibitive. With this in mind, the subcommittee 
held two meetings to identify a number of areas of potential confusion and conflict in the 
proposed regulations and then brought these to the DLAC as a whole for discussion. Some of the 
topics included funding structure (payment system), students with disabilities (relationship 
between a CMVS and sending districts), enrollment requirements (allowance for out-of-state 
enrollment and part-time participation) and the obligations of virtual schools to follow same 
mandates as regular public schools (testing and staff evaluation). Based on that discussion, the 
subcommittee submitted public comments to the Board as well as a recommended list of topics 
to address in guidance to ODL. 
 
Subcommittee on Online Course Quality: Jeff Elliot, Chair 
The two primary goals of the subcommittee this academic year were the development of 
recommendations for the CMVS Performance Criteria and the process of compiling the online 
course repository required by the CMVS legislation. 
 
The subcommittee worked closely with ODL to review draft performance criteria and provide 
recommended frameworks for individual course approval. The diverse range of expertise on the 

                                                 
1 http://www.malegislature.gov/Laws/SessionLaws/Acts/2012/Chapter379  

http://www.malegislature.gov/Laws/SessionLaws/Acts/2012/Chapter379
http://www.malegislature.gov/Laws/SessionLaws/Acts/2012/Chapter379
http://www.malegislature.gov/Laws/SessionLaws/Acts/2012/Chapter379
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subcommittee fostered a healthy exchange of ideas that represented student, school, community, 
and Department interests and resulted in strong performance criteria that will ensure program 
quality and student-focused virtual schools. Recommendations to ODL regarding development 
of the online course repository resulted in the creation of a pilot protocol with plans to review 
feedback and recommend updates as needed in the next academic year.  
 
The subcommittee has recessed until the fall, at which time the committee will focus on goals for 
the 2014-15 school year. Areas of focus include: compiling feedback on the course repository 
and recommending user interface for the Department’s website; creating best practices for usage 
of open educational resources (OER) and managing accessibility concerns in OER; and applying 
course quality standards to adult learning/professional development. 
 
In addition to the work of the Regulations and Course Quality committees, the DLAC focused on 
the following activities: serving as reviewers of CMVS proposals and providing input into 
additional significant Department initiatives such as technology infrastructure readiness for 
PARCC assessments. The DLAC also discussed and provided input into the Department’s effort 
to develop computer science and digital literacy standards, and planned to support that effort by 
helping identify members of a Department-sponsored committee to develop the standards. Over 
the next year, the DLAC plans to be involved by making recommendations for the standards and 
helping promote them once developed. 
 
III. COUNCIL RECOMMENDATIONS  
 

1. CMVS Regulations: The DLAC submitted specific recommendations to the Department 
including the following: 

a. Recommended replacing “research based” in the draft regulations to “rigorous 
competency based” 

b. Recommended that regulations include a January check on enrollment tied to the 
Student Information Management System (SIMS) 

c. Recommended the sending district attend an initial transition meeting with the 
CMVS for both in-district and out-of-district placements 

d. Recommended to revisit within one year whether out-of-state placements should 
be allowed 
 

2. CMVS Performance Criteria: DLAC recommended strong CMVS performance criteria 
and provided feedback on the draft criteria. 
 

3. Online Course Quality: DLAC recommended ODL implement strong criteria for the 
review of online courses and provided feedback on the draft criteria. DLAC also 
recommended the development of a protocol for approving courses for a state course 
repository. 
 

4. Computer Science and Digital Literacy Standards: DLAC recommended the state 
pursue the development of computer science and digital literacy standards and be 
involved in that effort next year. 
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IV.  COUNCIL DETAILS  
 
Department Administrator: Kenneth Klau, Acting Director, Office of Digital Learning 
Department Liaison: Susan Hargrave, Office of Digital Learning  
Co-Chairpersons: Barbara Treacy and Peter Sanchioni 
  
Members of the 2013-2014 DLAC:  
Kevin Bauman, Senior Director of Product Management, Penn Foster 
Wiley Cordone, Online Content Developer and Parent of Virtual School Student, Remilon LLC 
Dr. Edward W. Costa II, Superintendent, Lenox Public Schools 
Melissa Dodd, Chief of Staff, Boston Public Schools 
Jeffrey A. Elliott, President/CEO, The VHS Collaborative 
Amy A. Gracia, English and Special Education Teacher, Greater New Bedford Regional  

Vocational Technical High School 
Fred Haas, Teacher of English, Hopkinton High School 
Michael Horn, Co-Founder and Executive Director, Clayton Christensen Institute for Disruptive  

Innovation 
Sam Catherine Johnston, Research Scientist, Center for Applied Special Technology (CAST) 
Justin Reich, L. Menschel, HarvardX Research Fellow, Berkman Center for Internet & Society  

Fellow Harvard University 
Peter Sanchioni, Superintendent, Natick Public Schools 
Annamaria Schrimpf, Director of Education Technology, Minuteman Regional High School 
Kyle W. Shachmut, Technology Consultant,  Lynch School of Education, Boston College 
Evelyn S. Thoren, Vice-Chair, Chelmsford School Committee 
Paul Toner, President, Massachusetts Teachers Association 
Barbara Treacy, Director, EdTech Leaders Online, Education Development Center 
 
Council Meeting Dates:  
Full Council: September 12, 2013, December 12, 2013, January 14, 2014, April 16 2014 
Regulations Subcommittee: October 24, 2013, January 8, 2014 
Subcommittee on Online Course Quality:  November 14, 2013, January 29, 2014, April 1, 2014 
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DISTRICT AND SCHOOL ACCOUNTABILITY AND ASSISTANCE ADVISORY 
COUNCIL 

Annual Report 
 

I. INTRODUCTION 
 
The 15-member Advisory Council on School and District Accountability and Assistance 
(AAAC) advises the Board of Elementary and Secondary Education on matters pertaining to the 
development and implementation of the Commonwealth's School and District Accountability 
and Assistance system. The Council reviews and advises the Department and the Board on the 
policies and practices of the Centers for Targeted Assistance and School and District 
Accountability. In the 2013-14 school year, the Council continued to advise on Level 3 and 4 
school and district planning, planning for the first Level 5 schools, targeted assistance strategies, 
and the role autonomous schools (Level 4 Schools, Level 5 Schools, Pilot Schools, 
Commonwealth Charter Schools, Horace Mann Charter School and Innovation Schools) play in 
districts.  
 
II.  2013-2014 WORK OF THE COUNCIL  
 
Overview 
The work of the Council continued to reflect the current context in which the Department is 
focused on implementation of accountability and assistance efforts, while adapting these efforts 
as needed to new school and district models.  The Council continued to identify important 
questions and considerations relative to implementation of various initiatives.  
 
In the 2013-14 school year, a theme emerged around the relationship between districts and 
autonomous schools and how the Department needs to adapt its assistance and accountability 
approaches to better respond to these schools and districts.  
  
Priority areas of focus centered on refining practices and policies that the Council has been 
helping to develop over the past several years. These areas include: 

• Level 4 Schools Assistance and Monitoring   
• Level 5 Schools Planning and Monitoring  
• Autonomous School Structures and Support to both these schools and their home districts 

 
Activities: 
The Council met four times since SY2012-13. Topics of discussion included: 

• Level 4 Schools Assistance  
o Exit Determinations 
o Level 4 Monitoring and Assistance  

• Level 5 Schools Planning 
• Autonomous Schools (Level 4, Level 5, Innovation, Charter) 

o Bounded autonomy 
o Operationalizing autonomy 
o Stakeholder communication and engagement 
o School creation and governance  

• Throughout the course of the year, the Council heard from several outside experts who 
are leading and managing autonomous schools and districts, including Superintendents 
Pia Durkin, Andre Ravenelle, Melinda Boone, Meg Mayo-Brown, and Sergio Paez; 
Principals Ricci Hall and Jackie Francisco; charter school and management organization 
leaders Stephanie Davolos, Will Gardner and Scott Given; Linda Nathan from Boston 
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Public Schools; and representatives from Massachusetts Charter Public School 
Association and Education Resource Strategies. 
 

III.  COUNCIL RECOMMENDATIONS 
 
The Council offered specific input on the various topics outlined above. Recommendations 
include the following: 
 
Level 4 Monitoring. The Council offered guidance and recommendations on key indicators 
needed as the Department monitors schools remaining in Level 4 (and potentially designated 
Level 5) to ensure that they are making progress. It was noted that while school-level focus is 
important, monitoring should also include district supports for these underperforming schools. 
The Council provided a variety of thoughtful responses about what factors could be monitored at 
the school and district level. Some of these factors included: evaluation of the school’s 
leadership team, educator evaluation, partnership between turnaround operators and school and 
district staff, use of data to inform instruction and turnaround efforts, school culture and climate 
indicators, professional development content and ability to share resources.  
 
Human Capital. The council offered input on the importance of human capital to the turnaround 
effort, regardless of school model. Key human capital issues noted included recruitment, timing 
of the hiring process, coaching for developing staff, hiring staff that reflects the student 
population and ensuring that staff are culturally proficient, and providing leadership 
opportunities as an incentive to retain high-skill teachers. The Council recommends creating 
specific training designed to prepare leaders and teachers for working in various types of 
autonomous schools. 
 
Resource/Knowledge Sharing. The Council offered recommendations on the Department’s 
dissemination of information relative to autonomous schools. The council recommends 
convening all autonomous district and school leaders, regardless of school type, to encourage 
resource sharing. The Council recommends that the Department create a resource guide 
addressing the different pathways that can be used to provide additional autonomies for a school. 
Such a guide could explain what each of the pathways are; provide examples of successful 
practice; lay out issues to think about when considering different pathways; and help the user 
think ahead to potential obstacles to effective implementation. In addition, the Council advises 
the Department to continue to invite outside experts to AAAC meetings in order to present “on 
the ground research” to the Council. Further thought should go into how to disseminate this 
voice to a wider audience.  
 
IV.  COUNCIL DETAILS 
 
Department Administrator: Lynda Foisy, Senior Associate Commissioner, Accountability, 
Partnerships & Targeted Assistance 
Department Liaison: Liza Veto, Accountability, Partnerships & Targeted Assistance 
Chairperson: Meg Mayo-Brown 
 
Members of the 2013-2014 Advisory Council:   
Valerie Annear, Director of Curriculum, Instruction, and Assessment East Longmeadow Public  

Schools  
Hardin Coleman, Dean and Professor of Counseling and Human Development, Boston  

University School of Education 
John D'Auria, President, Teachers21 
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Margaret Doyle, Principal, Thorndyke Road Elementary School (Worcester, MA) 
Elizabeth Freedman, Principal, Greater Lawrence Technical High School (Andover, MA) 
Kristen Lepore, Vice President of Government Affairs, Associated Industries of Massachusetts 
Janine Matho, Deputy Director, Massachusetts Charter Public School Association 
Meg Mayo-Brown, Superintendent, Fall River Public Schools 
Kathryn McDermott, Associate Professor of Education and Public Policy, University of  

Massachusetts Amherst 
Alexandra Oliver-Davila, Executive Director, Sociedad Latina 
David Riley, Executive Director, Urban Special Educational Leadership Collaborative, EDC 
Jeffrey Thielman, President, Cristo Rey Boston High School 
Tari Thomas, Superintendent, Ralph C. Mahar Regional School District (Orange, MA) 
Elizabeth Shevlin Tripathi, Education Policy Specialist, Massachusetts Teachers Association 
Jason Williams, Vice President of Expansion and External Affairs; Massachusetts Executive  

Director, Stand for Children  
 
Council Meeting Dates: 
October 17, 2013, December 12, 2013, April 10, 2014, June 12, 2014 
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EDUCATIONAL PERSONNEL ADVISORY COUNCIL 
Annual Report 

 
I.         INTRODUCTION 
 
The Educational Personnel Advisory Council (EPAC or Council) advises the Board of 
Elementary and Secondary Education and Department on issues pertaining to educational 
personnel. This year, the Council focused on topics including: proposed revisions in the 
Induction and Mentoring guidelines, increasing principal capacity, license renewal guidelines, 
preliminary licenses and waivers, recognizing and rewarding exemplary teachers, and the 
educator diversity initiative. 

 
II.       2013-2014 WORK OF THE COUNCIL 
 
Based on EPAC members’ feedback from the previous year, the current council decided the 
2013-14 year should be spent identifying and focusing on a select number of personnel topics 
rather than a myriad of issues simultaneously. The council considered eleven possible focus 
areas in which the Department is currently engaged, including: a code of professional conduct, 
Status of Educator Workforce report, professional standards for teachers, implementation of 
educator evaluation and fingerprinting. The three areas of focus chosen by the group were: 
principal capacity/recognize and reward exemplary teachers, license renewal 
guidelines/preliminary licenses and waivers, and the new induction and mentoring changes. 
 
The Council reviewed information on teacher recognition programs currently in place around the 
country. The Council reviewed a research report by the National Association of Elementary 
School Principals (NAESP) and the National Association of Secondary School Principals 
(NASSP), which highlighted the limited capacity of principals, with 76.2 percent of principals 
reporting they are either the only administrator in the building or have one assistant. The findings 
are significant given the new teacher evaluation requirements now in effect in most states and the 
time needed by administrators to effectively evaluate teachers.  
 
The Council discussed preliminary licensed educators and expressed concerns, including:  the 
ease with which teachers can be assigned as the teacher of record in a classroom, requirements to 
provide support programs, and preliminary licensed teachers achieving Professional Teacher 
Status. The Council is hopeful that concerns surrounding the preliminary license will be 
addressed in the new licensure regulations currently under review. The Council reviewed and 
discussed proposed changes to the state’s induction and mentoring guidelines. EPAC 
recommends the guidelines include monitoring procedures embedded in the process. Annual 
district data will then be available to ensure program effectiveness and compliance.   
 
In addition, EPAC reviewed data for current licenses issued to candidates from approved state 
programs, as well as waivers. A Council member presented data on a survey conducted with 
principals regarding the sought after characteristics of teacher candidates and the relationship 
between licensure and quality of teaching. The Council heard a presentation on the action plan 
developed by the Department in response to the Massachusetts Advocates for Diversity in 
Education Task Force’s recommendations. 
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III.      COUNCIL RECOMMENDATIONS 
 
The Council hopes the input provided to the Board and the Department is considered in the 
development of induction and mentoring guidelines, licensure re-design, and suggestions on 
increasing principal capacity throughout the state. 
 
 IV.     COUNCIL DETAILS 
 
Department Administrator: Heather Peske, Associate Commissioner, Educator Quality 
Department Liaison: George Sheehan, Educator Licensure Office 
Chair: Donald McCallion, Executive Director, Massachusetts Association of School Personnel 
Administrators 
 
Members of the 2013-2014 Advisory Council: 
MaryAnn Byrnes, Past President, Massachusetts Council for Exceptional Children 
Lynda Coffill, Principal Coach, Massachusetts Elementary Schools Principals Association 
Mary Czajkowski, Superintendent, Barnstable Public Schools 
Ralph Devlin, Professional Development Specialist, Massachusetts Teachers Association 
Katherine Hibbard, Associate Professor, Framingham State College 
Desireee Ivey, Director of Teacher Training and Recruitment, Shady Hill School 
Shirley Lundberg, School Committee Member, Massachusetts Association of School  
           Committees 
Craig Martin, Teacher, Boston Public Schools 
James Martin-Rehrmann, Past President, Massachusetts Association of Colleges for Teacher   
          Education 
Donald McCallion, Executive Director, Massachusetts Association of School Personnel  

Administrators 
Daniel Murphy, Director of Education Policy and Programs, American Federation of Teachers,  
           Massachusetts 
Talmadge Nardi, Teacher, Academy of the Pacific Rim Charter School 
Richard Pearson, Associate Executive Director, Massachusetts Secondary School Administrators  
            Association 
 
Council Meeting Dates: 
November 19, 2013, March 5, 2014, April 9, 2014, June 4, 2014  
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ELL/BILINGUAL EDUCATION ADVISORY COUNCIL 
Annual Report 

 
I. INTRODUCTION 
 
In the 2013-2014 school year, due to the needs of the RETELL initiatives, the English Language 
Learners (ELL)/Bilingual Education Advisory Council was temporarily reorganized into three 
specialized consultation groups, each with a different charge:  Collaboration and Coherence 
Consultation Group, Extending the Learning Consultation Group, Implementation Issues and 
Communication Consultation Group.  
 
The Collaboration and Coherence Consultation group was charged with providing guidance to 
the Department on enhancing collaboration between English as a second language (ESL) and 
content-area Sheltered English Immersion (SEI) teachers and integrating Rethinking Equity and 
Teaching for English Language Learners (RETELL) with educator evaluation and the 
implementation of the Common Core State Standards.  
 
The Extending the Learning group focused on the selection of course offerings and other 
professional development resources to extend educator learning beyond the conclusion of the 
SEI endorsement courses.  English language learning educators’ professional development 
course options and changing roles were considered as well as refinement of these offerings.  
 
The Implementation Issues and Communication group focused on questions that arise regarding 
how best to implement the next wave of registrations and trainings, and RETELL 
communication strategies for educators, parents, and the broader community.   
 
II. 2013-2014 WORK OF THE CONSULTATION GROUPS  

 
The Collaboration and Coherence Consultation group considered the roles of SEI and ESL 
teachers, how to enable collaboration among SEI and ESL teachers, ensuring SEI teachers are 
evaluated properly, integrating RETELL with implementation of Common Core, and ensuring 
SEI teachers understand and use World-class Instructional Design and Assessment (WIDA) 
standards and language objectives. In addition, members discussed the importance of buy-in and 
support from school administrators with regard to RETELL and the need for English Language 
Development frameworks in addition to WIDA and Common Core State Standards. 
 
The Extending the Learning group created a survey for consultation groups regarding the levels 
and types of professional development acquired by English language learning educators and 
future need for professional development. The survey also focused on the level and type of 
professional development provided or supported by the district. The goal was to elicit feedback 
to identify gaps, needs, and concerns that English language learner educator professional 
development courses could address.  
 
The Implementation Issues and Communication group identified various needs around the areas 
of: RETELL Liaison Job Description, Stakeholders, and Community Members. The group  
discussed finding, and refined and redirected questions for further inquiry.   
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III.  RECOMMENDATIONS 
 
The Collaboration and Coherence Group recommends: 
• Collaboration Between ESL and Content-Area SEI Teachers 

o Additions should be made to the Administrator RETELL course to strengthen 
administrators’ understanding of successful SEI programs. 

o The Transitional Guidance Document on Identification, Assessment, Placement, and 
Reclassification of English Language Learners should include guidance on joint planning 
time between SEI and ESL teachers. 

o Video exemplars should be made available on the Department website demonstrating 
effective collaboration, and the distinction between ELD and ELA teaching and 
standards. 

• Educator Evaluation 
o An addendum/tool should be added to the teacher evaluation rubric to clarify evaluation 

measures, to include samples of strategies taught in the RETELL course and information 
on cultural sensitivity. 

• Integrating RETELL with the Common Core 
o Training/professional development is needed on creating language objectives aligned 

with the Common Core and collaborative teaching (to include video exemplars). 
o The revitalization and dissemination of ELD benchmarks and outcomes is needed to 

support and strengthen ELD standards.  
 

The Extending the Learning Group recommends: 
• A range of professional development for ESL teachers 

o Respondents indicated that they were “interested,” “very interested,” or “extremely 
interested” in co-teaching and collaboration, cross-cultural communication, coaching 
skills, response to intervention, ELD v SEI, strategies for teaching SIFE students, and 
many more.  

• Offering professional development designed to facilitate the leadership roles of teachers 
o Survey results of 29 teachers and leaders indicate 2/3 of respondents were “very 

interested” to “extremely interested” in ELL Leadership.   
• Acknowledging the different professional development needs of SEI and ESL teachers 

o Collaboration among these two different groups is key to understanding the needs of 
both. 
 

The Implementation Issues and Communication Group recommends: 
• RETELL District Liaison 

o Ensure the proper communication and cooperation between the district and the 
Department 

o Ensure training takes place for all in need at the district 
o Ensure constant communication with Superintendent 

• ELL Intake procedures 
o Welcome students and families (with translation as needed) 
o Advise ELL students and families on civil rights and American culture 
o Arrange for enrollment and testing 

• Develop Models of ELL Instruction 
o Pull-out as well as other collaborative models 

• Developing Supervisory Platforms for ELL and Content Classrooms 
o Assessing ELL Program 
o Supporting a collaborative model with data assessments and professional dialogue 
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o Discussion and action plans to ensure continuous improvement of ELLs 
 

IV. COUNCIL GROUP DETAILS 
 
Collaboration and Coherence Consultation Group: 
Department Administrator: Paul Aguiar, Director, Office of English Language Acquisition  

and Academic Achievement (OELAAA) 
Department Liaisons: Sibel Hughes and Barbara Cohen, OELAAA 
Co-chairpersons:  Jenifer M. Cooke and Lindy Forrester 
 
Members of the 2013-2014 Group: 
Karrie Allen, Principal, Worcester Public Schools 
Bonnie Baer-Simahk, ELL Director, Fitchburg Public Schools 
Lynne Britton, ELL Curriculum & Instruction Specialist, Springfield Public Schools 
Jenifer M. Cooke, ELL Teacher, Wakefield Public Schools 
Lindy Forrester, ELL Teacher, Marlborough Public Schools 
Rebecca Fredericks, Director of English, Reading & ELL, K-12, Braintree Public Schools 
Kathy Frye, ELL Director, Randolph Public Schools  
Erin Goldstein, ESL Coach, K-12 ESL Coordinator, 5-12, Hudson Public Schools 
Rachel Hoffman, ELL Teacher, Wakefield Public Schools  
Marjorie Kirstein, ELL Coordinator, Community Charter School of Cambridge 
Lynne Medailleu, ELL Coordinator, Whitcomb School Marlborough Public Schools 
Sonya Merian, ESL Facilitator, Holliston Public Schools 
Leah Palmer, ELL Director, Martha's Vineyard Public Schools 
Jaana Thorarensen, ELL Director, Salem Public Schools 
Meeting Dates:  January 31, 2014, March 13, 2014, May 8, 2014, June 2, 2014 
 
Extending the Learning Consultation Group: 
Department Liaisons: Melanie Manares and Joni Magee, OELAAA 
Co-Chairpersons: Gráinne Coen and Jen Madonna 
 
Members of the 2013-2014 Group:  
Mary Ann Bryan, ELL Director, Weymouth Public Schools 
Meghan Cartier, ELL Teacher, Marlborough Public Schools 
Gráinne Coen, ELL Teacher, Bridgewater-Raynham  
Victoria Ekk, Principal and ELL Director, North Attleborough Public Schools 
Monica P. Flores, Ed.D., ELL Coordinator, Nashoba Regional School District  
Nancy Hilliard, Marlborough Public Schools 
Susan Hui, ESL, Literacy, & Grants Coordinator, Gardner Public Schools 
Francine Johnson, ELL Coordinator, Peabody Public Schools 
Jenn Lancaster, ELL Program Director and District RETELL Liaison, Milford Public Schools 
Jen Madonna, ESL and Language Learning Specialist, Boston Public Schools 
Paula Merchant, Director of Professional Learning, MATSOL 
Tatiana Williams-Rodriguez, ELL Director/Teacher, Pioneer Charter School of Science 
Meeting Dates: January 30, 2014, March 12, 2014, April 30, 2014, May 28, 2014 
 
Implementation Issues and Communication Consultation Group: 
Department Liaison: Shawn Sinclair-Slakk and Alexis Glick, OELAAA 
Co-Chairpersons: Jennifer Belisle and Dr. Samaria Hashem 
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Members of the 2013-2014 Group:  
Jennifer Belisle, Teacher, Marlborough High School 
Jill M. Kimball, English Language Educator, Hopkinton Public Schools 
Aida Ramos, Director of Student Services, Lincoln-Sudbury Regional High School 
Nadege Sully, Malden 
Dr. Samaria Hashem, Program Coordinator/Teacher, Amesbury Public Schools 
Deb Hewey, ELL Teacher, Amesbury Public Schools 
Cecilia Nunez-Odoherty, Parent, Bilingual Educator, Malden Public Schools 

Meeting Dates: January 29, 2014, February 27, 2014, March 27, 2014, May 5, 2014 
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GIFTED AND TALENTED ADVISORY COUNCIL 
Annual Report 

 
I. INTRODUCTION 

 
The Gifted and Talented Advisory Council (GTAC) explores and recommends actionable 
strategies to address the special needs of “beyond grade level students” and "gifted 
underachievers" throughout the Commonwealth.  This Council only considers strategies that are 
compelling, measurable, fiscally responsible, deployable, and sustainable in its support 
of providing a world class education for all students within the Commonwealth, in every school, 
across every city and town, and from all economic, racial, and ethnic backgrounds.  
 
The Council worked to identify best practices in districts and/or school improvement plans for 
identifying and motivating “beyond grade level learners” and “gifted underachievers,” especially 
in districts and/or schools that have been labeled underperforming. 
 

II. 2013-2014 WORK OF THE COUNCIL  
 
The Council focused on three important issues: data gathering in relation to gifted and 
academically advanced students, data dissemination, and the Gifted and Talented Advisory 
Council’s website. Specifically targeting the following: 
 

1. Data Gathering: Gathering data about gifted and talented programming in the state. 
2. Information Dissemination: Identifying best methods for sharing data collection by the 

Council. 
3. Web Site Update: Updating the Council’s web space to ensure that the information 

included is current and relevant to the parents and educators of the population for which 
we advocate. 
 

The Gifted and Talented Advisory Council survey will report on the following information: 
1. Districts and/or schools that have programming for gifted and academically advanced 

population. 
2. Best practices in these districts/schools, especially on the elementary level and in 

underperforming districts. 
 
III. RECOMMENDATIONS 

 
1. Ongoing Data Collection: The Council recommends the Department collect and maintain 

information from districts on programs and resources they provide for academically 
advanced, gifted and/or performing beyond grade level, as well as what other resources they 
access within their community for these learners. 

2. Responsibility: The Council recommends the Department create and staff a full-time position 
that represents this population at the state level. 

3. Update the Council’s Web Page: The Council recommends the Department update the GTAC 
website to include:  

a. Information for parents to help them find resources for their gifted and advanced 
learners. 

b. Resources and information for teachers, school, and districts with best practices used 
in the state for this population. 

c. Data on gifted and talented programs in the state 
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IV.  COUNCIL DETAILS 
Department Administrator:  Susan Wheltle, Director of the Office of Literacy and the 
Humanities 
Department Liaison: Lurline V. Muñoz-Bennett, Office of Literacy and the Humanities 
Chairperson: Lorretta M. Holloway 
 
Members of the 2013-2014 Advisory Council  
Donna Astion, Teacher, Berkshire Hills Regional Schools 
Janis Baron, Director. Kaleidoscope Institute for Thinking Excellence (KITE); Teachers 21 
Lorretta M. Holloway, Associate Professor, Framingham State University 
Tyrone Mowatt, Ed Inquiry, LLC 
Michele Proude, Parent, Hull Public Schools  
Rachelle Toomey, Systems Engineer, BAE Systems 
Aimee Yermish, Educational Therapist and Psychologist, da Vinci Learning Center 
 
Council Meeting Dates:  
March 7, 2014, May 16, 2014, June 6, 2014 
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GLOBAL EDUCATION ADVISORY COUNCIL 
Annual Report 

 
I.  INTRODUCTION 
 
The Global Education Advisory Council (GEAC) to the Board was formed to advise the Board 
and the Department on matters relating to global education in the curricula of K-12 schools in the 
Commonwealth. GEAC is comprised of educators from public and private educational 
institutions and others interested in global education in the Commonwealth. This Council 
advised the Board on matters relating to the instruction, curriculum, and assessment of global 
studies in Massachusetts K-12 public schools. Its work is informed by the Massachusetts 
Curriculum Frameworks and the Comprehensive Assessment System, as well as local, national, 
and international trends in global education. 
 
The Council’s charge: 

• GEAC members understand and comment on the relationship between Educator 
Evaluation and History and Social Science resources and connections 

• How to make global education relevant 
 
II. 2013-2014 WORK OF THE COUNCIL 
 
The work of the Council focused on two main areas. One focus involved partnerships with 
schools and students in other countries that exemplify global experiences for students, 
incorporate curricula standards and provide authentic and relevant learning for students. Sheila 
Galo, the principal of Siyabulela Primary School in Lanage, Cape Town South Africa,  presented 
at the March meeting in Swampscott on a pen-pal writing exchange that has connected 200 
Grade 6 and Grade 7 students in Lange and Swampscott through letters and videoconferencing 
for over five years. The videoconferencing is done through the geography department at Salem 
State University. The council also discussed other exchanges of Chinese students and additional 
pen pal opportunities for students in the United States. 
 
The other focus was on the model curriculum projects created by the Department and the 
curriculum embedded performance assessments (CEPAs) that are included in each model 
curriculum project. Many of the model curriculum projects lend themselves to global education 
activities, skills and understanding. The council looked at a few samples that had clear global 
education elements. There was discussion of the Educator Evaluation Rubric and the standards 
and elements that can be achieved through global education. The council decided that more 
information and time was needed in regard to the Educator Evaluation system for council 
members. 
 
III. COUNCIL RECOMMENDATIONS 
 
The Council recommends: 

• Presenting successful global education opportunities for schools including exchanges, 
pen-pal opportunities and other successful global education projects and inviting schools 
across the Commonwealth to attend. 

 
• Restructure and combine meetings to create more time for council members to engage in 

the work of global education and the board charges.  
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• A process of looking at the Department’s Model Curricula Projects (MCP) to highlight 
global elements, activities, connections and then a global education endorsement or 
stamp of that particular MCP.  

 
• Focus on the Education Initiative (Chapter 123 of the Acts of 2006) that recognizes the 

importance of global education and the legislated role of the GEAC. The following is 
taken from the legislation: 
 
(g) The commissioner of education, in consultation with the chairman of the board of higher 
education, shall direct the global education advisory council to explore international opportunities 
for learning, exchange programs and the availability of curriculum materials for students, 
teachers, administrators and educational policy makers. Said global education advisory council 
shall: (a) investigate and compile information concerning international education programs and 
opportunities. The council shall make recommendations to the commissioner on the expansion of 
international education programs and opportunities and shall consider ways to encourage 
participation in such programs. The council shall advise the department of education and the joint 
committee on education on international program opportunities and the availability of federal or 
nonprofit agency grants or other funding sources for such programs. The department shall provide 
information on international education opportunities to local and regional boards of education and 
to institutions of higher education; (b) develop guidelines and standards to aid local and regional 
school districts in the establishment of programs of international studies. Such guidelines and 
standards shall describe the essential components of a quality educational program incorporating 
international education concepts. The council shall submit such guidelines and standards to the 
department of education for review and approval; (c) develop criteria for what constitutes a sister 
school partnership program between a public school of this state and a foreign school. Such 
criteria shall provide a process for recognition of such partnership. The council shall submit such 
criteria to the department of education for review and approval; (d) advise the department of 
education on possible incentives to encourage the formation of partnerships that meet criteria 
established in accordance with the provisions of subsection (c). Such incentives may include, but 
need not be limited to, cooperation between sister partnership schools in teacher certification, 
student assessment programs and recognition of student course credit, participation in summer 
programs and in other areas where the state could recognize the value of the sister school 
partnership relationships with minimal cost; (e) conduct an assessment of current practices 
regarding international education in elementary and secondary public schools in the 
commonwealth. The global education advisory council’s assessment of current practices shall 
include, but not be limited to, information gathering through public hearings. 
 
Section 66. (a) It shall be the policy of the commonwealth to encourage students, teachers, 
administrators and educational policy makers to participate in international studies, international 
exchange programs and other activities that advance cultural awareness and promote mutual 
understanding and respect for the citizens of other countries. 
(b) The department of education may recognize a school that meets the standards for international 
education programs developed by the global education advisory council. 

 
 
IV.     COUNCIL DETAILS 
 
Department Administrator: Susan Wheltle, Director, Office of Literacy and Humanities 
Department Liaison: Karen P. White, Office of Literacy and Humanities 
Chairperson: Mary McCarthy 
 
Members of the 2013-2014 Advisory Council: 
Paul Beran, Egypt Forum Program, Harvard University 
Phyllis Dragonas, Deputy Superintendent (retired), Melrose Public Schools 
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Timothy J. Farmer, Superintendent, Sharon Public Schools 
Ariel Libhaber, Assistant Director, Boston-Haifa connection of the Combined Jewish    

Philanthropies of Greater Boston 
Mary H. McCarthy, Principal, Hudson Public Schools 
Nancy Mirra, Foreign Language Department Chair, Masconomet Regional School District 
Donna Dixon Paolini, Director of Administration, Curriculum and Grants, Bridgewater- 

Raynham Regional School District 
Patricia Puglisi, Assistant Principal of Curriculum and Instruction, Reading Public Schools 
Marylee F. Rambaud, Associate Professor, Boston University 
Janelen Tamerat, Teacher, Josiah Quincy Upper School, Boston; graduate student Boston  

University 
Elaine Caley Weintraub, History Department Head, Martha’s Vineyard Regional High School 
Pei Zhang, Global Director, U.S. Chins Scitech Education Promotion Organization 
 
Council Meeting Dates: 
November 13, 2013, January 17, 2014, March 29, 2014, April 17, 2014 
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PARENT AND COMMUNITY EDUCATION AND INVOLVEMENT ADVISORY 
COUNCIL 

Annual Report 
 

I. INTRODUCTION   
 
The Parent and Community Education and Involvement (PCEI) Advisory Council was charged 
to:  

• Finish the previous year’s work on the roles families play while engaging in their 
children’s education 

• Complete the crosswalk between the Massachusetts Family, School and Community 
Partnership Fundamentals (Fundamentals)2 and the Massachusetts Model System for 
Educator Evaluation (Educator Evaluation)3 

• Advise the Department about information and resources for families  
 

II. 2013-2014 WORK OF THE COUNCIL  
 
This year members created three work groups to focus on each of the three charges. Work groups 
reconvened at each subsequent meeting to further develop their work collectively. Work groups 
routinely reported their progress, issues and questions with the entire advisory council at each 
scheduled meeting. The work groups included:  
 

o Family Roles: The group used the work initiated last year as a foundation to expand 
the categories of role types. The discussions were based on the family roles 
articulated in a series of research briefs from Harvard Family Research Project4. 
Members also expressed interest specifically in researching information about 
engagement with homeless families and their children’s education. 
 

o Educator Evaluation Crosswalk: The work group compared the alignment of the 
Fundamentals to the Educator Evaluation rubrics for Standard 3 on family and 
community engagement. The purpose of this comparison is to support educators in 
reaching proficiency on this standard.  The work group also explored simplified ways 
to display the information and developed an introduction to explain how this 
comparison can be of use to educators.  

 
o Information and Resources: This work group looked into various categories of web 

resources for families and initiated writing short descriptions for each resource. The 
desired outcome of this work is a user-friendly website in which families and 
educators can access information, resources and examples of evidence-based 
practices supporting family engagement in schools.   
 

Sarah Slautterback, the Department’s McKinney Vento Homeless Specialist, shared her work 
with schools and communities in supporting homeless families and their children. She addressed 
the many barriers that these families face in engaging in their children’s education. 
 
During the last meeting of the school year, the council discussed the newly released US 
Department of Education Dual Capacity Family School Partnership Framework (Dual Capacity 

                                                 
2 http://www.doe.mass.edu/boe/sac/parent/FSCPfundamentals.pdf 
3 http://www.doe.mass.edu/edeval/model/PartIII.pdf 
4 http://www.hfrp.org/publications-resources/publications-series/family-involvement-makes-a-difference 

http://www.doe.mass.edu/boe/sac/parent/FSCPfundamentals.pdf
http://www.doe.mass.edu/edeval/model/PartIII.pdf
http://www.hfrp.org/publications-resources/publications-series/family-involvement-makes-a-difference
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Framework)5. Members believe the Fundamentals can be easily incorporated into this family 
and community engagement structure. The Fundamentals provided specific strategies for both 
school and family outcomes. 
 

III. COUNCIL RECOMMENDATIONS 
 
1. The work of the PCEI is at a critical junction in which its various projects need to be 

finalized and dissemination plans implemented. The PCEI would benefit from the continuity 
of current members who have developed these projects as well as the addition of new 
members who can share new perspectives, insights and expertise. The PCEI, therefore, 
strongly recommends members who have served the PCEI for six years to extend their tenure 
and continue to serve on the advisory council for one more year up to a maximum of three 
more years.   
 

2. The PCEI recommends that it complete and finalize, during the next school year, its resource 
list of family roles, aligning it with the family roles outlined in the Dual Capacity 
Framework. This completed resource list will serve as a valuable source of information for 
families and educators about family roles and how they change over the course of students’ 
education. It will also provide resources to support common goals for families and schools in 
helping students become college and career ready.  
 

3. The PCEI recommends that at the beginning of the 2014-2015 academic year, it finalize its 
documentation of the alignment of the Fundamentals with the Educator Evaluation Family 
and Community Engagement Standard 3. Members are also interested in meeting with 
Department staff responsible for the Educator Evaluation to present and review this 
alignment.  
 

4. During the course of the previous year, the PCEI identified three models of user friendly 
websites for the Department’s consideration; the PCEI will submit recommendations for 
featuring new resources to the Department as they become available.  

 
IV. COUNCIL DETAILS 

 
Department Administrator: Jolanta Conway, Acting Adult Basic Education State Director 
Department Liaison: Kathleen Rodriguez, Adult and Community Learning Services 
Chairperson: Margaret O’Hare 
 
Members of the 2013-2014 Advisory Council: 
Kimberly M. Artez, Parent, Lead Teacher: Bay Cove Early Intervention 
Evelyn Bouley, Title I/MCAS Assistant: Greater New Bedford Regional Vocational  

Technical School 
Kristine Coffey-Donahue, Parent, Attorney: Law Office of Kristine D. Coffey-Donahue 
Clayton L. Connor, Assistant Principal, Deerfield Public Schools 
Patricia Gorham, Director of SOAR: Swampscott Public Schools 
Abigail C. Hanscom, Director of Student Services: Westwood Public Schools 
Marilyn Hughes, Regional Manager, Cape Cod Child Development  
Kathleen Jones, President, CEO and Founder: TTT Mentor Program, Cambridge  
JoAnne McCormick, Director of Guidance: Dedham Public Schools 
Kathleen Meagher, Transition Specialist/Clinical Psychologist: Shore Educational  

                                                 
5 http://www.sedl.org/pubs/framework/FE-Cap-Building.pdf 

http://www.sedl.org/pubs/framework/FE-Cap-Building.pdf
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Collaborative/Lynn Community Health Center 
Brian Middleton-Cox, Principal: Harry Lee Cole School, Boxford  
Margaret O’Hare, Family and Community Engagement Team at the Federation for Children with  

Special Needs 
Stuart Peskin, Executive Director: Title I Dissemination Project  
Mary Ann Stewart, Parent, Representative of MassPTA 
Michelle Sylvaria, Humanities Department Head: Morton Middle School, Fall River 
 
Council Meeting Dates:  
December 19, 2013, January 30, 2014, March 3, 2014, April 10, 2014 
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RACIAL IMBALANCE ADVISORY COUNCIL 
Annual Report 

 
I. INTRODUCTION     
 
The Racial Imbalance Law (M.G.L. c. 15 §1I) affirmed that the legacy of racial discrimination 
carries long-term consequences. The Racial Imbalance Advisory Council (RIAC) remains 
concerned with integration in preK-12 public schools, and enduring disparities that persist for 
students in the Commonwealth. RIAC is committed to raising awareness, addressing such 
inequities, improving educational outcomes for all students. 
 
II.  2013-2014 WORK OF THE COUNCIL 
 
RIAC centered its efforts on two areas of ongoing inquiry:  

1. Review and discuss Massachusetts Advocates for Diversity in Education’s (MADE) 
forthcoming recommendations, with an emphasis on implementation, monitoring and 
evaluation. 

2. Continue to study and monitor integration programs across the Commonwealth. 
 
RIAC identified, researched, and analyzed evidence of policies and practices that promote racial 
integration/equity and reduce racial isolation and concentrated poverty. RIAC also reviewed the 
Department’s activities and commends the actions geared toward:  

• Reducing disproportionate suspension rates of students of color;  
• Highlighting schools with a documented success in promoting and sustaining a culture 

that is also sensitive and responsive to students of color;  
• Participating in the Massachusetts Network for Transforming Educator Preparation 

(NTEP), which RIAC hopes will increase pathways for licensed teachers of color to 
become readily employable in the Commonwealth’s schools;  

• Deploying the Rethinking Equity and Teaching for English Language Learners 
(RETELL) initiative;  

• Working on its forthcoming partnership agreement with Council for the Accreditation of 
Educator Preparation (CAEP)   

 
Area  1: “RIAC will review and discuss MADE’s forthcoming recommendations, with an 
emphasis on implementation, monitoring, and evaluation.” 
 
Per the Board’s recent MADE Report, MADE has made two recommendations divided into a 
total of ten specific priorities, connecting the needs to both diversify the teacher preparation 
programs,  the educator workforce and the transmission of cultural proficiency to both staff and 
administrators in all public schools, colleges and universities. MADE’s outcomes were reviewed 
and discussed by RIAC in the context of current developments in Teacher Education at the 
national level. Massachusetts has 82 approved teacher education programs with diverse 
enrollments6 whose graduating pools do not reflect retention of such diverse students.   
The U.S. Department of Education has recently proposed that funding for the training of new 
teachers—more precisely the TEACH Grant—be tied to the quality of the teacher education 
programs. Simultaneously, teacher preparation quality has been tied to newly licensed teacher 
retention in schools; for example, the New York City Department of Education (NYC-DOE)7 

                                                 
6  http://profiles.doe.mass.edu/state_report/epppcandidateenrollment.aspx 
7  For the full report, see http://schools.nyc.gov/NR/rdonlyres/D9840D7D-7A36-
4C66817CC48CFE5C017C/0/NYCDOETeacherPreparationProgramPresentation_August_2013.pdf   

http://profiles.doe.mass.edu/state_report/epppcandidateenrollment.aspx
http://schools.nyc.gov/NR/rdonlyres/D9840D7D-7A36-4C66-817CC48CFE5C017C/0/NYCDOETeacherPreparationProgramPresentation_August_2013.pdf
http://schools.nyc.gov/NR/rdonlyres/D9840D7D-7A36-4C66-817CC48CFE5C017C/0/NYCDOETeacherPreparationProgramPresentation_August_2013.pdf
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reported on the rating of its twelve largest teacher education programs last year. By following 
graduates of those programs who secured teaching jobs in NYC for a period of four years (2008-
2012), the report rates programs according to their graduates’ performance at the end of the first 
year of teaching, retention after three years of hire, and willingness to pursue work in hard-to-
staff, high-need schools.  RIAC’s perusal of the Department’s-publicly-available data confirms 
that similar information is collected to that offered by NYC-DOE8.   
 
The imperative need to strengthen the quality of approved teacher education programs has been 
pioneered by the unified teacher education national accrediting agency Council for the 
Accreditation of Educator Preparation (CAEP). On March 25, 2014, Mary Brabeck, Chair of its 
Board of Directors, presented CAEP’s goals to the U.S. Senate Committee on Health, Education, 
Labor and Pensions. Those goals are similar to MADE’s overall recommendations to the 
Department. Among CAEP’s “levers for change,” Brabeck noted the importance of a diverse 
teacher workforce:  

“From recruitment and admission, through preparation and exit and into P-12 
classrooms, educator preparation programs will take responsibility for building an 
educator workforce that is capable and representative of America’s diverse population.”  
Also of note is CAEP’s commitment to quality teacher education program monitoring: 
“No longer can our profession rely on outmoded accreditation systems with one-time 
reviews every 7-10 years. The new system will demand yearly accountability and 
continuous improvement with frequent review cycles and annual reports by providers on 
their performance data that will trigger appropriate action and incentives by CAEP. No 
longer can our profession depend on an input-focused (e.g., syllabi, library resources, 
credit hours), compliance-based accreditation that allows programs to get credit for 
merely claiming the existence of a quality assurance system or submitting stacks of paper 
but little data that show graduates can teach all children. CAEP expects accredited 
programs to collect and report data and evidence that are meaningful, valid, reliable, 
and actionable… institutions or programs will shine a bright light on the strengths and 
weaknesses within their programs...”9 

 
RIAC also notes that Department’s Action Plan demands the implementation of a professional 
development program and stronger licensing requirements for demonstrating cross-cultural 
proficiency. MADE has forwarded a recommendation for a Culturally Responsive Academy - 
which might be deployed in a manner similar to that of Rethinking Equity in the Teaching of 
English Language Learners (RETELL) - along with a request for objective monitoring and 
evaluation of such programs' completers.10 
  
Area 2:  "RIAC will continue to study and monitor integration programs across the 
Commonwealth." 
 The Department oversees the METCO Program which enables over 3,300 Boston and 
Springfield students of color to attend schools in about 40 suburban school districts across the 
Commonwealth.11 METCO enables many children of color from crowded urban neighborhoods, 
with varying levels of access to a quality public education, to be schooled in suburban districts 
with much lower percentages of both racial/ethnic diversity and poverty. As reported by 
members of the METCO Board, efforts to make public METCO student achievement data are 
underway. 
 
                                                 
8  http://profiles.doe.mass.edu/state_report/epppempratebyprogchars.aspx 
9  http://www.help.senate.gov/imo/media/doc/Brabeck.pdf 
10  http://www.doe.mass.edu/boe/docs/2014-04/item4-plan.pdf 
11 http://www.doe.mass.edu/metco/ 

http://profiles.doe.mass.edu/state_report/epppempratebyprogchars.aspx
http://www.help.senate.gov/imo/media/doc/Brabeck.pdf
http://www.doe.mass.edu/boe/docs/2014-04/item4-plan.pdf
http://www.doe.mass.edu/metco/
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There appears to be a growing consensus that not race alone, but the combination of 
race/ethnicity and socio-economic segregation predict access to quality schooling. Many of the 
Commonwealth's currently labeled Level 5 schools (those placed in receivership12) present a 
stark imbalance of race/ethnicity and socioeconomic status of their student bodies.  A quick 
analysis of the race demographics of four Level 5 individual schools that have recently joined the 
school district of Lawrence, indicate that the percentage of white students, which is 64.9 
statewide, is considerably lower in the lowest performing schools. Similarly, three out of the four 
Level 5 schools are overwhelmingly populated by low-income students and English Language 
Learners. Table I below depicts 2013 data extracted from Department's School Profiles: 
 
TABLE I 
 Percentage of 

white students 
Percentage of students 
eligible for F/RL* 

Percentage of 
ELLs** 

John A Parker Elementary, New 
Bedford 

40 88 0*** 

Morgan Full Service School, 
Holyoke 

2.5 98.2 46.8 

Paul Dever Elementary, Boston 3.3 87.8 42.2 
John Holland Elementary, Boston 0.8 86.1 41.8 
Statewide 64.9 38.3 7.9 
* Free and reduced lunch   ** English Language Learners 
*** A 16.4 percent of FLNE (First Language not English) students for exists in the school. District-wide, FLNE 
account for 22.4,percent with only 5.5 labeled as ELLs. 
 
Against this bleak picture of the common denominator of pervasive segregation in under-
achieving public schools, there are examples of schools of similar demographics which appear to 
be improving student achievement. One such example was anecdotally shared by the Receiver of 
the Lawrence Public Schools district on the April 29, 2014, meeting of Board.13 The practices of 
such programs should be carefully analyzed by the Department, and widely disseminated. 
 
While earlier some school districts supported Magnet Schools and/or programs which are based 
on a particular theme such as arts, the Commonwealth also funds and reports data on Charter 
Schools and Innovation Schools and Academies, which provide alternative placements for public 
school students. Thematic education is a worthy goal, but it is equally important that Department 
monitor the racial/ethnic balance, eligibility for free and reduced lunch (FRL), and home 
language of all students within these schools and programs. RIAC is concerned that such data is 
currently unavailable for the existing Magnet schools unless known by name and individually 
searched in the school profiles portal. A user-friendly drop-down menu that includes Magnet 
Schools as a category is desirable. 
 
III.  COUNCIL RECOMMENDATIONS   
 
Area 1 Recommendations:     
1. Prioritize the implementation of MADE’s recommendation #3: “increase the transparency 

and accountability of preparation programs’ efforts to diversify their enrollment and 
program completers, by requiring approved programs to report on the recruitment, 
retention, and program completion of its students.” 

2. Correlate enrollment data to teacher education program completers by race/ethnicity. This 
would allow the Department to rate the success of its approved teacher education programs 

                                                 
12 http://www.doe.mass.edu/apa/sss/turnaround/level5/schools/ 
13 http://www.doe.mass.edu/boe/minutes/14/0429reg-0428spec.pdf  

http://www.doe.mass.edu/apa/sss/turnaround/level5/schools/
http://www.doe.mass.edu/boe/minutes/14/0429reg-0428spec.pdf
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not only in recruiting, but also in retaining highly qualified candidates of color through 
completion of initial licensure requirements.             

3. Publicize which teacher education programs prepare culturally proficient, high-quality 
teachers who do not shy away from working in high-need, highly diverse schools. 

 
Area 2 Recommendations:  
4. Reinstitute 636 funding to promote the growth of magnet education, standardized 
       cultural proficiency training for all school staff.  
5. Reestablish Parent Information Centers to enable parents to make informed school decisions.   
6. Highlight schools and/or districts with a documented success in promoting and sustaining a 

culture that is also sensitive and responsive to students of color. 
7. Participate in the Network for Transforming Educator Preparation (NTEP) and Council for 

the Accreditation of Educator Preparation CAEP 14 to increase school staff diversity. 
8. Meet with the Charter School Office at the Department to discuss staff diversity.   

 
IV.  COUNCIL DETAILS 
 
Department Administrator: Susan Wheltle, Director, Office of Literacy and Humanities 
Department Liaison: Lurline Muñoz-Bennett, Office of Literacy and Humanities 
 
Members of the 2013-2014 Advisory Council: 
Jorgelina Abbate-Vaughn, Ed.D Associate Professor, UMass Boston 
Gina J. Chirichigno, Outreach Coordinator, National Coalition on School Diversity 
Rachel Bowen Coblyn, HR Assistant Director, Amherst-Pelham Regional School District 
Nealon Jaynes-Lewis, Organizational Representative, Steward Board Member - Bethel 
Kahris McLaughlin, Affirmative Action Officer, Cambridge Public Schools 
Christine Murray, Grants Manager, Wheelock College 
Robert A. Principe, Senior Consultant, Ibis Consulting Group 
Jenee Palmer Ramos, English Teacher & High School Literacy Project Director, Brookline 
 
Council Meeting Dates: 
October 31, 2013, December 13, 2013, March 6, 2014, June 4, 2014 
  

                                                 
14  http://www.doe.mass.edu/edprep/newsletter/2014spring.docx 

http://www.doe.mass.edu/edprep/newsletter/2014spring.docx#http://www.doe.mass.edu/edprep/newsletter/2014spring.docx
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SCIENCE, TECHNOLOGY/ENGINEERING AND MATHEMATICS (STEM) 
ADVISORY COUNCIL 

Annual Report 
 
II. INTRODUCTION 
 
In recent years, there has been a growing effort to prepare students who graduate from high 
school and college with the necessary STEM skills to meet the needs of an innovation-based 
economy. A significant majority of Americans and Fortune 1000 STEM company CEOs believe 
pre-college STEM education should be a national priority for schools and the country.15 Last 
year the Governor’s STEM Advisory Council published A Foundation for the Future: 
Massachusetts’ Plan for Excellence in STEM Education (Version 2.0): Expanding the Pipeline 
for All16.   
 
Improving K-12 STEM education is a key component of Massachusetts’ STEM Plan. 
Additionally the Council framed its conversations and work in the context of state and national 
events, including: 
 

• Massachusetts STEM advisory councils, both this council to the Board of Elementary and 
Secondary Education (Board) and the Governor’s STEM Advisory Council, were formed 
in an effort to promote collaboration among all of the interested stakeholders, including 
STEM advocates from the public and private sectors, legislators, educators, and state 
agencies.  

• The Next Generation Science Standards (NGSS) were released in 2013 and developed 
through a collaborative approach among 26 states. Massachusetts is using the NGSS as 
the basis for revised state Science and Technology/Engineering standards. 

• The White House released a Federal STEM 5-Year Strategic Plan17 to “ensure that the 
STEM workforce is equipped with the skills and training needed to excel in these 
[STEM] fields.” President Obama announced the goal of preparing 100,000 “excellent 
STEM teachers” over the next decade to ensure that students become creators of 
technology, not just consumers. President Obama has called for new education models of 
collaboration between agencies that can leverage assets and expertise.18 The plan also 
recognizes research showing that the quality of mathematics and science teaching is the 
greatest factor in improving student achievement in STEM fields.19 

• Senator Bob Casey wrote in a 2012 new report by the U.S. Congress Joint Economic 
Committee.20 “Without a strong foundation in math and science from elementary and 
secondary school, students may find themselves unprepared to train for and pursue 
careers in STEM fields. However, science and technology curriculums are often thin in 
K-12 education, and may not be enough to provide students with a solid foundation in 
STEM upon which to build,”  

 

                                                 
15 STEM Education, Science Literacy and the Innovation Workforce in America: Bayer Corporation’s 2012 Making 
Science Make Sense report 
16 http://www.mass.edu/stem/documents/2013-11MassachusettsSTEMPlan2.0.pdf  
17 Federal STEM Education: 5-Year Strategic Plan 
http://www.whitehouse.gov/sites/default/files/microsites/ostp/stem_stratplan_2013.pdf  
18 Federal STEM Education: 5-Year Strategic Plan 
19 Federal STEM Education: 5-Year Strategic Plan 
20 STEM Education: Preparing for the Jobs of the Future, 
http://www.jec.senate.gov/public/index.cfm?a=Files.Serve&File_id=6aaa7e1f-9586-47be-82e7-326f47658320  

http://www.jec.senate.gov/
http://www.jec.senate.gov/
http://www.mass.edu/stem/documents/2013-11MassachusettsSTEMPlan2.0.pdf
http://www.whitehouse.gov/sites/default/files/microsites/ostp/stem_stratplan_2013.pdf
http://www.jec.senate.gov/public/index.cfm?a=Files.Serve&File_id=6aaa7e1f-9586-47be-82e7-326f47658320
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A strong foundation of STEM instruction and learning in the preschool and elementary grades 
supports STEM instruction and learning at higher and more sophisticated levels at the middle 
and secondary level. Just as you must build a house starting with a strong foundation, each grade 
builds on the prior one in terms of concepts and skills. Middle school teachers presuppose that 
elementary students have a certain background knowledge and skill set based on state standards. 
While mathematics instruction at early grades has received significant attention in the past 10 
years, science and technology/engineering has lagged. Unless we prepare and support elementary 
teachers to do more than a cursory overview of science and technology/engineering, middle 
school students will not have the background knowledge and skills to succeed.  
 
To address the disparity between job skills and employer need, STEM instruction that helps 
students develop as thinkers and innovators should begin in early elementary school. 
 
II.  2013-2014 WORK OF THE COUNCIL  
 
The council is serving both to advise the Board as well as inform the work of the Governor’s 
STEM Advisory Council in relation to K-12 policy recommendations to advance STEM 
education. The work of the council this year focused on drawing explicit connections to 
Massachusetts STEM Plan, reinforcing some strategies already identified there and explicating 
additional details or recommendations for others. It is the intent of the council that the 
reinforcement of strategies already identified will promote state action to advance STEM 
education, particularly in science and technology/engineering. 
 
III.  COUNCIL RECOMMENDATIONS  
 
The recommendations presented below are intended to increase attention to and support of 
STEM education across the Commonwealth to promote the following outcomes: 

• Increase elementary school educators’ experience with STEM content and practices, 
competence in STEM, and the expertise to implement integrated STEM curricula.  

• Increase students leaving elementary school with enthusiasm, competence, and 
achievement in STEM fields. 

• Increase and diversify STEM offerings and enrollment in middle and high school. 
• Increase coordination of and access to quality STEM resources for all members of school 

communities.  
• Measurably increase STEM program growth, STEM achievement, and student interest.  

 
The Council recommends the following policy changes and related actions to advance STEM 
education across the Commonwealth. Specific notation is included to highlight alignment to the 
Governor’s STEM Plan. The notation includes reference to both the STEM Plan goals and 
recommended strategies [Goal: strategies]. 
 

1. Increase expectations and preparation of all K-5 teacher in STEM content and pedagogy. 
a. Licensure: 

i. Consider adding a “STEM endorsement” for elementary licenses for 
classroom teachers (similar to SEI endorsement). [Goal 3: Tailor and 
align PD opportunities, Design innovative PD programs] 

ii. Replace the current K-6 General Science and K-6 Mathematics licenses 
with a single K-6 STEM license. [Goal 3: Connect pre-service teachers to 
STEM] 

iii. Expand the math subtest on the General Curriculum MTEL to be a STEM 
subtest. [Goal 3: Connect pre-service teachers to STEM] 
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iv. Expand the subject matter knowledge requirements for elementary 
teachers to increase expectations for STEM. Subsequently adjust 
regulations/guidelines for preparation programs to increase STEM 
preparation for elementary educators.  [Goal 3: Connect pre-service 
teachers to STEM] 
 

b. Relicensure/PD: 
i. Identify a percentage or number of hours of PDPs in STEM fields that will 

be required in order for elementary teachers (and counselors) to recertify. 
[Goal 3: Tailor and align PD opportunities] 
 

2. Provide supports to PreK-12 teachers for STEM. 
a. Guarantee that districts are providing cost-free professional development in all 

STEM subjects. For example, include this in district Program Quality Assurance 
[PQA] reviews; PQA can ensure that Title IIA funds are used equitably for all 
STEM subjects. [Goal 3: Tailor and align PD opportunities, Design innovative 
PD programs] 
 

b. Encourage the use of Title I funds to enhance STEM learning. 
i. Guarantee that districts use Title 1 to support learning in all areas of 

school and district accountability including science and 
technology/engineering along with mathematics and English language 
arts. [Goal 2: Use research-based instructional methods, practices and 
curricula; Goal 3: Tailor and align PD opportunities] 

ii. Encourage districts to make purposeful use of parent involvement, 
tutoring, out of school time and supplemental education services to 
enhance STEM learning. [Goal 2: Use research-based instructional 
methods, practices and curricula] 
 

c. Establish a statewide database through which districts, higher education, and 
businesses can find opportunities for collaboration on STEM education. 

i. Build a database of STEM programs and organizations across the state 
that allows for regional coordination to increase access to and outreach of 
STEM programming. [Goal 3: Tailor and align PD opportunities] 

ii. Engage the Department of Elementary and Secondary Education and 
Department of Higher Education to promote partnerships of schools and 
districts with STEM industry/companies and career representatives. [Goal 
1: Don’t keep it a secret, Facilitate exploration] 

iii. Coordinate National Science Foundation grant recipients, or grant 
applicants, to align education outreach requirement of grants with strategic 
needs. 
 

3. Create a demand for improving K-12 school and district STEM programs by making K-
12 STEM data public. Establish a data tool that can be used to measure a baseline and the 
impact of state, district, and school STEM initiatives. 

a. Create and publish a STEM Report Card for every school and district. Consider 
including in the Department’s District Analysis and Review Tools (DARTs), as 
well. Potential data to be included: science and technology/engineering time on 
learning at each grade level K-12; mathematics time on learning at each grade 
level K-12; technology/engineering and computer science course offerings; 
STEM AP scores; STEM career interest data from the College Board; and STEM 
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MCAS scores. Some of this data is already compiled in the State’s “STEM 
Dashboard” compiled by the University of Massachusetts Donahue Institute 
through the Department of Higher Education21  [Goal 1: Early exposure, Don’t 
keep it a secret; Goal 2: Metrics] 
 

b. Require districts and schools to report the time provided for K-5 STEM 
instruction (by discipline) and number of secondary STEM courses offered and 
taken. [Goal 1: Early exposure, Don’t keep it a secret; Goal 2: Metrics] 
 

4. Develop and distribute guidelines for a “STEM endorsement” for high school diplomas 
that would acknowledge STEM achievement in high school that goes beyond standards 
for College and Career Readiness and indicates some level of preparation for STEM 
careers. [Goal 1: Facilitate exploration; Goal 2: Align learning with career-based skills; 
Goal 4: Align secondary to post-secondary pathways] 

 
IV.  COUNCIL DETAILS 
 
Department Administrator: Marilyn Decker, Director, Science, Technology, Engineering, and 
Mathematics 
Department Liaison: Jacob Foster, Office of Science, Technology, Engineering, and 
Mathematics 
 
Members of the 2013-2014 Advisory Council:  
Robert Akie, Mathematics High School Teacher, Franklin Public Schools 
Guy Ando, STEM Middle School Teacher, North Andover Public Schools 
Kathleen Bodie, Interim Superintendent, Arlington Public Schools 
Diane Daily, Education Programs Manager, Massachusetts Cultural Council 
Sharon DeCicco, Mathematics High School Teacher, Oakmont Regional Schools 
Erika Ebbel Angle, Founder and Executive Chairman, Science from Scientists 
Melissa Higgins, Director of Curriculum Development, Museum of Science 
Melissa J. Horr Pond, Community Development Planner, City of Quincy 
Mark Johnston, Mathematics Department Head, Lynn Public Schools 
Christyna Laubach, Science and Technology/Engineering Department Chair, Lenox Public 

Schools 
Eileen Lee, Mathematics Consultant   
Llama, Maynard, Director of Academic Programs, Pioneer Valley Performing Arts Charter 

Public School 
Reinier Moquette, Founder & CEO, Advoqt Technology Group 
Priscilla S. Nelson, Associate Professor of Education, Gordon College 
Judith J. Paolucci, Superintendent, Leicester Public Schools 
Lauren Provost, Lecturer, Mathematics Department, University of New Hampshire 
Janet Sun, Vice President, Connectedu, Inc. 
Amy Winston, Science and Technology/Engineering Department Head, High School STEM 

Department Head, Newton Public Schools 
 
Council Meeting Dates:  
May 29, 2014, June 12, 2014, and June 24, 2014. 
  

                                                 
21 www.mass.edu/forinstitutions/prek16/documents/Pipeline/Massachusetts_Stem_Dashboard_2013.pdf 

http://www.mass.edu/forinstitutions/prek16/documents/Pipeline/Massachusetts_Stem_Dashboard_2013.pdf
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SPECIAL EDUCATION STATE ADVISORY COUNCIL 
Annual Report 

 
I. INTRODUCTION 
 
The Special Education State Advisory Council (SAC) has had an active and productive year. As 
charged by the Massachusetts General Laws (c. 15, §1G) and federal regulations (34 CFR § 
300.167) and the Commissioner, SAC deliberations and recommendations focus on identifying 
areas of unmet needs and developing recommendations. 
 
The existence, mission, and composition of the SAC are regulated by federal and state law. The SAC 
is charged with advising the Department of Elementary and Secondary Education (Department) with 
respect to special education and related services for children with disabilities. The Individuals with 
Disabilities Education Act of 2004 (IDEA 04) requires that the SAC serve to: 
 

• advise on unmet needs within the state in the education of children with disabilities;  
• comment publicly on proposed rules and regulations involving special education;  
• advise on evaluating services and developing responsive plans based on evaluation 

information and data; 
• advise on developing corrective action plans to address findings identified in federal 

monitoring reports; and 
• advise in developing and implementing policies relating to the coordination of 

services for children with disabilities. 
 

Federal law requires that a majority of the members be parents of children with disabilities or 
individuals with disabilities. Additionally, the membership must include: 

• representatives of elementary, secondary, and post-secondary school and programs 
• representatives from state agencies involved in child serving activities 

 
II.  2013-2014 WORK OF THE COUNCIL  
 
The co-Chairs, P. Davis and J. Sinclair led a discussion on setting annual goals and working to 
provide recommendations to the Department. The goal areas were:  

 
o Extended School Year Criteria Including Factors that Determine the Need for EYP 
o Mental Health Issues and Services for Students with a Disability 
o Significant State Performance Plan (SPP) and Annual Performance Report  Indicators 

for Review- Effective Progress and Achievement Gap 
o Underperforming Schools for Students with a Disability.  

 
Recommendations are listed below using Smart Goals22 as a model for good goals to help 
educators, schools and districts improve.  
 
The council reviewed many pertinent reports and advisories such as: “DSM-5 Changes and the 
Impact on Students with Autism Spectrum Disorders (ASD),” "Students with Disabilities in 

                                                 
22 * The SMART goal concept was introduced by G.T. Doran, A. Miller and J. Cunningham in There’s a S.M.A.R.T. 
way to write management’s goals and objectives, Management Review 70 (11), AMA Forum, pp. 35-36. What 
Makes a Goal “SMART”? also draws from the work of Ed Costa, Superintendent of Schools in Lenox; John 
D’Auria, Teachers 21; and Mike Gilbert, Northeast Field Director for MASC 
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Massachusetts Career and Technical Education Programs” and “Use of Out-of-District Programs 
by Massachusetts Students with Disabilities” by Tom Heir, “English Language Learners with 
Disabilities in Massachusetts: Current Status and Next Steps for Identification and Instruction,” 
Program Quality Assurance Question and Answer Guide on Special Education Extended Year 
Services, the final report of the Behavioral Health and Public Schools Task Force , and “Seeking 
Effective Policies and Practices for Students with Special Needs” by the Rennie Center.  
 
III.  COUNCIL RECOMMENDATIONS  
 

• Extended School Year (ESY)–Criteria Including Factors that Determine the Need 
for ESY 

o Provide clarity on how and when data should be collected to determine the extent 
of regression 

o Re-examine implementation of ESY including post-assessment with regard to 
standardization across districts 

o Consider development of a flowchart for ESY eligibility and programming 
o Look for opportunities for collaboration between districts and communities (i.e., 

camps, YMCA) 
o Utilize data collection for both eligibility and exit criteria 

• Mental Health Issues and Services for Students with a Disability  
o Issue an advisory or technical assistance authorizing and defining eligibility and 

entitlement to promote and better coordinate mental health services between the 
Department of Mental Health Services and Local Education Authorities 

• Significant State Performance Plan (SPP) and Annual Performance Report (APR) 
Indicators for Review – Effective Progress 

o Begin to collect data on preschool and kindergarten suspension and/or expulsion 
o Investigate the correlation of family income and influence it has on child 

outcomes and SPP/APR Indicators 
• Achievement Gap and Underperforming Schools for Students with a Disability 

o Monitor and make recommendations to ensure that the Partnership for 
Assessment of Readiness for College and Careers delivers all accommodations 
given under MCAS, including time span of the assessment, and paper or 
computer-based versions 

o Recognizing over-representation of students with disabilities  in lower 
socioeconomic districts 

o Review performance of dual English language learner and special education 
students to consider if action is warranted for this group of students 

o Provide data on MCAS for smaller (low incidence) populations to ensure they are 
not overlooked in aggregate level reports and review for relevant response 

o Provide clearer more robust information for parents and district on the MCAS 
Alternative Assessment 
 

IV.  COUNCIL DETAILS 
 
Department Administrator: Marcia Mittnacht, Director, Special Education Planning and 
Policy Development  
Department Liaison: Sarah Whitman, Office of Special Education Planning and Policy 
Development 
Co-Chairpersons: Perry Davis and Julie Sinclair 
 
Members of the 2013-2014 Advisory Council:  
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Nicole Baumer, Boston Children’s Hospital 
Jane Buckley, Massachusetts Rehabilitation Commission 
Perry Davis, Person with a Disability, Co-Chair  
Mary Dennehy-Colorusso, Department of Public Health – Part C  
Colleen Dolan, EDCO Collaborative, MOEC Designee 
David Drake, MA Association of Approved Private Schools Designee, The White Oak School  
Patricia Fairbanks, Benjamin Franklin Classical Charter Public School 
Janet George, Department of Developmental Disability Services 
Gail Havelick, Department of Public Health –Maternal & Child Health 
Carla B. Jentz, Massachusetts Administrators for Special Education 
Christine Kenney, Department of Youth Services 
Donna Lehr, Boston University 
Melanie McLaughlin, Parent, West Medford 
Susan Moyse, Parent, Marshfield 
Mary Murray, Department of Youth Services – Alternate 
Evelyn Nellum, Department of Early Education and Care 
Yasmin Otero,  Department of Transitional Assistance 
Teresita Ramos, Parent, Wellesley 
Sean Roberts, Parent, Halifax 
Darcy Rubino, Parent, North Andover 
Gina Sacco, Teacher, North Reading Public Schools 
Julie Sinclair, Parent, Co-Chair 
Sarah Slautterback, MA Department of Elementary and Secondary Education, Office for the 
Education of Homeless Children and Youth 
Jean Spera, MassUrban Designee, Cambridge Public Schools 
Susan Stelk, Department of Children and Families 
Martha Testa, Speech Language Pathologist – Whitman-Hanson Regional School District 
 
Council Meeting Dates:  
October 8, 2013, November 12, 2013, March 11, 2014, May 13, 2014 
 
We would like to thank Massachusetts State Director of Special Education Marcia Mittnacht, , 
Special Education Planning and Policy Assistant Director Teri Williams Valentine, and the SAC 
liaison Sarah Whitman. 
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VOCATIONAL TECHNICAL EDUCATION ADVISORY COUNCIL 
Annual Report 

 
I. INTRODUCTION 
 
In Massachusetts, vocational technical education (VTE), which includes agricultural education, 
has a history of more than one hundred years of serving the needs of students through a relevant, 
meaningful, and rigorous career focused approach that adapts to and evolves with the needs of 
the local, state, national, and global economies. The unique strength of this educational model 
continues to be business/industry/registered apprenticeship partnerships that exist for every VTE 
program through Program Advisory Committees. The VTE community is grateful for the support 
it receives from Program Advisory Committee members concerning curriculum relevance, 
emerging trends in industry, prioritization of capital equipment needs, scholarships, donations, 
and cooperative education/career placement opportunities for students. This model design 
ensures that students are prepared with the skills necessary for success in the 21st century. 

 
The Vocational Technical Education Advisory Council represents the interests of 46,096 
students in 786 M.G.L.Chapter 74 (Chapter 74) state-approved VTE programs in 68 school 
districts. The Council met five times during the 2013-2014 school year holding its meetings 
around the state in order to visit regional vocational high schools, agricultural high schools, and 
comprehensive high schools that offer vocational programming.  
 
The Council focused on the following priorities:   
• Promote equitable, fair, and educationally sound state licensing opportunities for students 

enrolled in Chapter 74 cosmetology programs. 
• Promote the development and implementation of a linkage model between secondary-level  

VTE and postsecondary education in community colleges and registered apprenticeship 
programs.  

• Promote a system of equitable access to VTE programming that is fair to students, schools, 
and municipalities. 

• Promote methods to ensure that VTE programming is supported to address current industry 
needs. 

• Promote a method to ensure council membership is representative of all stakeholders. 
 

II. 2013-2014 WORK OF THE COUNCIL 
 
Cosmetology Student Licensure:  The Council has continued to work with the Division of 
Professional Licensure (the Division), specifically the Board of Registration of Cosmetologists, 
to seek a solution that would ensure that students enrolled in Chapter 74 state-approved 
cosmetology programs, which offer a state-approved license through the Board of Cosmetology, 
are governed by licensure laws and regulations that are consistent with serving the educational 
interests of students and the public. The Council has identified areas that would benefit from 
regulatory changes. The Division is currently seeking regulatory changes affecting multiple 
boards, including eliminating the age restriction and allowing students to accrue hours in their 
sophomore year. The Council will continue to monitor to ensure that the needed changes are 
incorporated into the proposed regulations.  
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Postsecondary Linkages:  The need exists to extend, expand, and streamline linkages between 
secondary-level VTE and postsecondary-level community college courses and programs. A task 
force was convened through joint efforts of the Office of Career/Vocational Technical Education 
(OCVTE) and the Massachusetts Community College Executive Office (MCCEO) in 2010 
which developed the first statewide articulation agreements in seven areas.  Although there were 
some delays in getting this process restarted this school year, the Council continued to advocate 
resuming the agreement. The contract is currently being executed and recruitment of faculty 
members is underway. Agreements will be developed in:  Machine Manufacturing, Carpentry, 
HVAC, Hospitality Administration, Business Technology/Management, Medical 
Technology/Medical Office Assistant/Medical Assisting and Medical Coding & Billing. David 
Wallace, Deputy Director, Department of Labor Standards, continues to include the VTE 
community in apprenticeship opportunities, including submission of a grant for the development 
of regional manufacturing apprenticeship programs which includes vocational schools. As these 
opportunities continue to be developed, the Council recommends assessing the effectiveness of 
linkages to determine any challenges to students, high schools, or post-secondary institutions.   

 
Promote a system of equitable access to vocational programming that is fair to students, 
schools and municipalities:  The Commissioner convened an informal working group of school 
district and municipal officials and Department staff last year to review policies relating to 
Chapter 74 program approval and enrollment. The Council eagerly awaited recommendations 
from the working group. The Commissioner presented recommendations to the Board of 
Elementary and Secondary Education to amend policies and regulations governing Chapter 74 
programs. The proposed changes are primarily focused on non-resident students and admission 
policies. The Board will review the proposed amendments in the fall.  
 
Promote methods to ensure that VTE programming is supported to address current 
industry needs:   The Council worked to keep informed of methods to garner support for VTE 
programming. The Council reviewed the cost of vocational education across the state and learned 
of the impediments to timely capital improvements at some regional technical schools. The large 
regional vocational districts have a disproportionately difficult time gaining access to 
Massachusetts School Building Authority (MSBA) funding due to the need for unanimous 
approval from member towns. The Council continues to monitor the progress of MA House Bill 
385 which will study the MSBA funding formulas for Vocational Technical schools. The 
Council has also stayed informed of other sources of funding for updating equipment in 
vocational programs.  
 
III. COUNCIL RECOMMENDATIONS 
 
Cosmetology Student Licensure: The Council recommends that it continue to follow the 
process of regulation revisions through the Division of Professional Licensure to ensure that the 
proposed language ensures equitable treatment of students in Chapter 74 Cosmetology Programs.   
 
Postsecondary Linkages: The Council recommends that the OCVTE/MCCEO Task Force on 
statewide articulation agreements remain in place and the Council’s relationship with the 
Department of Labor Standards continues through Council membership. The goal remains to 
extend, expand, and streamline postsecondary linkages with community colleges and  
apprenticeship programs for students enrolled in Chapter 74 state-approved vocational programs.  
The Council plans to collect information on success and usability of utilizing linkages and 
identify any challenges to the process.    
A system of equitable access to vocational programming that is fair to students, schools and 
municipalities:  The Council is awaiting the presentation of recommendations to the Board of 
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Elementary and Secondary Education on regulatory changes stemming from the Commissioner’s 
working group. The Council will offer its assistance and expertise in reviewing proposed 
changes to the regulations or the Department’s recommendations, analyzing their potential 
consequences, and working to ensure that all stakeholders are informed. The Council will offer 
their comments concerning the changes. 
 
Promote methods to ensure that vocational programming can be supported to address 
current industry needs:  The Council recommends that the Department work with the MSBA to 
support existing regional vocational districts in their efforts to renovate their buildings, and 
provide incentives for continued regionalization over and above the existing incentives for 
districts forming new regions. The Council recommends that the Department continue to look for 
ways to support the acquisition of updated, industry standard equipment in all Chapter 74 
programs.   
 
Promote a method that will ensure membership on the Council is representative of all 
stakeholders:  The Council will review membership and terms of candidates and make 
recommendations regarding professional organizations and industry associations to be contacted 
as part of the outreach activities for new members to ensure membership is representative and 
diverse.   
 
IV. COUNCIL DETAILS 
  
Department Administrator:  Pati Gregson, Associate Commissioner, Vocational, Workforce 
and College Readiness Programs 
Department Liaison: Maura Russell, Office of Career/Vocational Technical Education  
Co-Chairs: Roger Bourgeois and Emily Lebo 
 
Members of the 2013-14 Advisory Council:  
Roger Bourgeois, Superintendent Greater Lowell Regional Vocational High School  
Ted Coghlin, Jr., Chair, General Advisory Committee, Worcester Technical High School 
Letitia K. Davis, Director of Occupational Health Surveillance Program, MA Department of  

Public Health 
Alice B. DeLuca, Chair, School Committee, Minuteman Regional Vocational Technical High  

School  
Layla D’Emilia, Deputy Director for Policy and Boards, MA Division of Professional  

Licensure 
David Ferreira, Executive Director, MA Association of Vocational Administrators (MAVA) 
Sharon A. Grundel, Workforce Development, Massachusetts Area Health Education  
            Center, UMass Medical School 
Robert Kenrick, Program Manager, MA Department of Labor Standards 
Emily Lebo, Director of Career and Technical Education, Boston Public Schools 
Thomas A. Theroux, Executive Director, Plumbing, Heating, Cooling Contractors of MA 
Erin Trabucco, Policy Advisor, Boston Chamber of Commerce 
J.M. "Buck" Upson, School Committee, Cape Cod Technical High School 
Sue Viens, Member, Massachusetts Vocational Association  
Jacqueline Waite, Student Representative, Officer, DECA 
David R. Wallace, Deputy Director, MA Department of Labor Standards  
Erin Yates, Massachusetts Community College Executive Office 
 
Council Meeting Dates: 
October 3, 2013, December 5, 2013, February 6, 2014, April 3, 2014, June 5, 2014  
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