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Accompanying the second recommendation of the Civil Service

Commission (House, No. 24). Civil Service.

In the Year One Thousand Nine Hundred and Forty-Nine

An Act providing fob clarification of the law re-
lating to separation from the service in the

official or labor service resulting from lack
OF WORK OR LACK OF MONEY OR FROM ABOLITION OF

POSITIONS.

Be it enacted by the Senate and House of Representatives
in General Court assembled, and by the authority of the
same, as follows:

1 Section 43, paragraph (a), of chapter 31 of the
2 General Laws is hereby amended by striking out in
3 the 14th line the words “otherwise expressly provided
4 in this chapter” and inserting in place thereof the
o words; except in cases of separation from service
6 in the official or labor service, resulting from lack of
7 work or lack of money or from abolition of positions,
8 in which case at least seven days’ written notice of
9 hearing shall be given by the appointing authority,
10 so that paragraph (a) shall read as follows; —(«)

11 Every person holding office or employment under
12 permanent appointment in the official or labor service
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13 of the commonwealth, or of any county, city or town
14 thereof, shall have unlimited tenure of office or em-
-15 ployment, subject to the provisions of this chapter
16 and the rules made thereunder. He shall not be dis-
-17 charged, removed, suspended for a period exceeding
18 three days, laid off, transferred from such office or
19 employment without his consent, lowered in rank or
20 compensation, nor shall his office or position be
21 abolished, except for just cause and for reasons specifi-
-22 cally given him in writing, together with a copy of
23 sections forty-three and forty-five of this chapter.
24 Before any action affecting employment or compensa-
-25 tion referred to in the preceding sentence is taken, the
26 officer or employee shall be given a full hearing before
27 the appointing authority, of which hearing he shall
28 have at least three days’ written notice, exclusive of
29 Sundays and holidays, from the appointing authority,
30 except in cases of separation from service in the official
31 or labor service, resulting from lack of work or lack of
32 money or from abolition of positions, in which case at
33 least seven days’ written notice of hearing shall be
34 given by the appointing authority. Within two days,
35 exclusive of Sundays and holidays, after completion
36 of said hearing, the appointing authority shall give
37 to the employee affected a written notice of his deci-
-38 sion, stating fully and specifically the reasons therefor.


