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By Mr. Harding of Dedham, petition of Hugh Morton and Francis
A. Harding for legislation to promote and encourage guaranteed em-
ployment underthe Employment SecurityLaw. Labor and Industries.

In the Year One Thousand Nine Hundred and Fifty-Two.

An Act to promote and encourage guaranteed

ANNUAL EMPLOYMENT.

1 Chapter 151 A of the General Laws is hereby
2 amended by inserting after section 21 the following
3 new section:
4 Section 21A. Any employer who guarantees em-
-5 ployment to his employees shall, after such guaranty
6 has been in force for three years and so long as it
7 continues in force by annual renewals thereof, be
8 exempt from making any contribution required under
9 this chapter; provided, that a written contract of

10 guaranteed employment covering all his employees
11 has been approved in writing by a labor union duly
12 certified by the labor relations commission as bar-
-13 gaining agent or if none exists by a majority of his
14 employees individually or by the minimum wage
15 commission, and has been submitted to and approved
16 by the director of employment security; that he gives
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17 security or assurance, satisfactory to the director,
18 for the fulfillment of such guaranty; and further
19 provided that at the end of three years of the opera-

-20 tion of the plan, the balance of such amounts as he has
21 paid as contribution shall amount to not less than
22 two and one half per cent of that part of the pay roll
23 or pay rolls for the three years preceding the com-
-24 putation date by which contributions to such amount
25 were made. All payments under such plan shall be
26 held by the director in a separate guaranteed em-
-27 ployment account and compensation shall be payable
28 therefrom but not limited thereto with respect to the
29 unemployment of any individual whose guaranty is
30 not fulfilled. Such guaranty shall guarantee in ad-
-31 vance not less than thirty hours of wages for each of
32 fifty calendar weeks in twelve months to all the
33 individuals in his employ in one or more distinct
34 establishments, except that he may, to a specified
35 percentage of his employees, not exceeding twenty
36 per cent, if the director of employment security has
37 certified such employees as bona fide part-time or
38 seasonal workers guarantee in advance not less than
39 twenty hours weekly for fifty weeks (or not less than
40 forty weeks with one weekly hour added for each week
41 deducted) in twelve months; and except that any
42 such individual guaranteed may commence after a

43 probationary period (included within the eleven or

44 less consecutive weeks immediately following the
45 first week in which the individual renders service).
46 Nothing in the section shall be construed as requiring
47 any employer to guarantee employment to his em-
-48 ployees. The provisions of section fourteen (d) of
49 chapter one hundred and fifty-one A shall not be
50 applicable to this section.


