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By Mr. Howard of Westminster, petition of J. Philip Howard and
others relative to protecting vacations and certain benefits of members
of the National Guard or reserve of the armed forces of the United States.
Labor and Industries.

In the Year One Thousand Nine Hundred and Fifty-Six.

An Act to protect the vacation and other benefits

OF MEMBERS OF THE NATIONAL GUARD OR RESERVES OF

THE ARMED FORCES OF THE UNITED STATES.

Be it enacted by the Senate and House of Representatives in
General Court assembled, and by the authority of the same, as
follows:

1 No employer or agent of any employer, shall discharge
2 any person from employment because of being an officer
3 or enlisted man of the military forces of the state, or
4 hinder or prevent him from performing any military
5 service he may be called upon to perform by proper au-
-6 thority. Any member of the national guard or reserves
7 of the armed forces of the United States ordered to tem-
-8 porary active duty for the purpose of military training,
9 or ordered on active state service, shall be entitled to a

10 leave of absence, without pay, during the period of such
11 duty or service from his private employment, other than
12 employment of a temporary nature; provided, that he
13 shall give at least fifteen days’ notice to the employer of
14 such military service, or in the event of an emergency
15 call to duty effective in less than said fifteen-day period,
16 notice within forty-eight hours of the receipt of such
17 emergency call, and upon completion of such duty or
18 service the employer shall restore such person to the
19 position held prior to such leave of absence, or employ
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20 such person in a similar position; provided, however,
21 that such person shall give evidence to the employer of
22 satisfactory completion of such training or duty; and
23 further provided, that such person is still qualified to
24 perform the duties of such position. Such period of
25 absence shall be construed as an absence with leave and
26 shall in no way affect the employee’s rights to vacation,
27 sick leave, bonus or other employment benefits relating
28 to his particular employment.


