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By Mr. Morton of Wellesley (by request), petition of Howard M. Strong for reg-
ulating the hours of employment of women and children in restaurants. Labor
and Industries.

I
In the Year One Thousand Nine Hundred and Fifty-Nine

An Act regulating hours of labor in employment.

Be it enacted by the Senate and House of Representatives in General
Court assembled, and by the authority of the same, as follows:

1 Section 56 of chapter 149 of the General Laws is hereby
2 amended by inserting the word: restaurants, after the word
3 “hotels” in the first sentence of said section so as to read as
4 follows; Section 56. No child and no woman shall be em-
5 ployed or permitted to work in, or in connection with, any fac-
6 tory or workshop, or any manufacturing, mercantile or mechani-
-7 cal establishment, telegraph office or telephone exchange, or any
8 express or transportation company, or any private club, or any
9 office, letter shop or financial institution, or any laundry, hotel,

10 manicuring or hairdressing establishment, or any motion picture
11 or other theatre or any other place of amusement, or any garage,
12 or any hospital in a non-professional capacity, or be employed
13 as an elevator operator, or as a switchboard operator, in a private
14 exchange, more than nine hours in any one day, and except as
15 to transportation or telephone companies, and except as to
16 hotels, restaurants, private clubs and places of amusement
17 where the employment is determined by the department to be

by seasons, and except as to hotels where meals are served only
19 during three separate periods totalling not more than seven
20 hours in any one day and the employment is connected with the
21 serving of said meals, if the work so performed by such a child
22 or woman in one day is not continuous, but is divided into two
23 or more periods, the work of such child or woman shall be so
24 arranged that all such periods of work shall fall within a period
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25 of not exceeding ten consecutive hours, except that in the case
26 of mercantile establishments such periods of work may fall
27 within a period of not exceeding eleven and one half consecutive
28 hours during a total of not more than seven days in any calendar
29 year of which six shall be six weekdays within a period of four
30 weeks immediately preceding Christmas, and the seventh the
31 Saturday immediately preceding Easter; except that in any
32 place of employment where the principal source of income of
33 certain employees is in tips or gratuities, upon the written peti-
-34 tion of not less than sixty per cent of such employees, the com-
-35 missioner may allow such periods of work to fall within a period^
36 not exceeding twelve consecutive hours; and in no case shall the
37 hours of labor exceed forty-eight in a week, except that in manu-
-38 facturing establishments, hotels or restaurants where the employ-
-39 ment is determined by the department to be by seasons, the
40 number of such hours in any week may exceed forty-eight, but,
41 except in the work of fish processing when necessary in the
42 judgment of the commissioner, and then only during the months
43 of June, July, August, September and October, shall not exceed
44 fifty-two; provided, that the total number of such hours in any
45 year shall not exceed an average of forty-eight hours a week for
46 the whole year, excluding Sundays and holidays; and if any
47 child or woman shall be employed or permitted to work in more
48 than one such place, the total number of hours of such employ-
-49 ment shall not exceed forty-eight hours in any one week.


