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FURTHER REPORT OF THE SPECIAL COM-
MISSION ESTABLISHED TO CONSIDER THE
ENTIRE PROBLEM OF RETIREMENT AL-
LOWANCES FOR STATE AND METROPOLI-
TAN DISTRICT EMPLOYEES.

[State Administration.]

State House, Boston, November 27, 1931.

To the Honorable Senate and House of Representatives.

The special unpaid Commission to investigate the sub-
ject of retirement allowances for employees of the Com-
monwealth and of the Metropolitan District Commission,
appointed under Chapter 49 of the Resolves of 1930, and
also under Chapter 1 of the Resolves of 1931, has held a
number of meetings during the year and submits the
following preliminary report, supplementing its report of
December 1, 1930, printed as House Document No. 6
of 1931.

The Commission held a largely attended public hearing
in Boston on November 13, 1931.

Personnel.
The personnel of the Commission as constituted is as

follows:
Ernest P. Bennett, Chairman.
Harvey A. Gallup.
Elizabeth P. Moloney.
Joseph P. Hallisey.
Warren A. Merrill.

CJje Commontoealtf) of
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The Commission engaged, as their actuary, George A.Huggins, Consulting Actuary, ofPhiladelphia.

Purposes,
Ihe purposes for which the Commission was created

may well be classified as follows:

Hem 7. To study the retirement allowances provided under thepresent State Retirement System now in operation, and to comparethem with those provided under other contributory retirement sys-tems for public employees now in operation throughout the country.Item 2. To consider what changes, if any, should be made inthe laws governing the present State Retirement System, so as to pro-vide larger service or disability retirement allowances.
Item 3. ~To ascertain the total cost to date of administering thepresent State Retirement System.
Item If. To ascertain the probable future cost of continuing thepresent State Retirement System,
Item 5. To ascertain the probable future additional cost, due tc

any increase in retirement allowances, which may be recommended bythe Commission.
Ite7n 6. do sum up the findings and recommendations of theCommission, and to prepare a draft of any legislation that may be

necessary to put into operation the recommendations of the Com-
mission.

Item 1. “To study the
vided under the present sta:
operation, and to compare
under other contributory re

retirement allowances pro-
e retirement system now in
them with those provided
irement systems for public

employees now in operation throughout the country.”

The Commission has investigated the retirement sys-
tems now in operation for public employees in the various
States and Commonwealths, and presents its findings
herewith. The Commission has studied all such systems
whether contributory or non-contributory, so as to opt aget a
complete picture, even though the resolve would seem to
limit the study to contributory systems.

These studies have not included the retirement plans
for teachers in the public school systems, the Commission
having limited its researches to the retirement systems for
State employees other than public school teachers.
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The States which have in operation retirement systems
for their public employees are as follows: California,
Colorado, Connecticut, Maine, Massachusetts, Minne-
sota, New Jersey, New York and Pennsylvania.

Analyses of the provisions of these systems have been
prepared, as shown in the pages which follow.

The following states report no provision for retirement
allowances for State employees: Alabama, Arizona,
Delaware, Georgia, Illinois, Indiana, lowa, Kansas,
Kentucky, Louisiana, Michigan, Mississippi, Montana,
Nebraska, Nevada, New Hampshire, New Mexico, North
Carolina, North Dakota, Oregon, Rhode Island, South
Carolina, South Dakota, Tennessee, Texas and Vermont.

In the States of Ohio, Virginia and Wisconsin legislation
was considered during the sessions of 1931, with a view to
establishing contributory reserve retirement systems for
State employees, but such legislation was not enacted.

The following States report provision for retirement
allowances for specified classes of State employees, but
not for State employees as a whole:

Arkansas. Members of the Supreme Court only.
Florida. A justice of the Supreme Court after having served 36

years is eligible for retirement, and certain employees, after having
served 45 years, are eligible for retirement on half pay. Both of these
acts were drawn with a view of filling particular cases, and hence are
not really entitled to be considered as retirement acts of a general
nature.

Oklahoma. There is provision only for firemen’s relief and pension
funds.

Utah. The Utah State Industrial School and the State Prison are
the only State institutions, the employees of which are permitted to
retire on pensions at the expiration of specified periods of service. In
the Industrial School, an employee must have served for at least 35
years, and must have reached the age of 65 years before he becomes
eligible for a pension. After having reached that age, and served that
length of time, the employee is entitled to retire on 60 per cent of the
actual monthly wage at the time of retirement, but in no case shall
such pension exceed $65 per month.

At the Utah State Prison, the period of service is 25 years and the
minimum age is 60.

West Virginia. Provision is made for pensioning the judges of the
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Supreme Court of Appeals. However, up to this time no judge has
become eligible for such pension, and none will be for several years.
The enabling act was passed by the 1929 session of the Legislature.

California State Employees’ Retirement System

I. Authorization. Laws of 1931, ch. 700. Effective January 1,
1932.

II By whom ad-
ministered.

Board of 7: President of Civil Service Com-
mission; Director of Finance; Life In-
surance Official and Bank Official approved
by Governor; and 3 employee members,
elected by their fellows.

11l Cost of admin
istration
borne by.

State,

IV Persons covered All regular State employees, after 6 months
of service, except certain minor specified
groups.

Y, Age 60, with 20 years of service. Compul-
sory, January 1, 1933, age 75; January 1,
1937, and thereafter, age 70. Ordinary
disability retirement after 10 years of serv-
ice. If age 70, and an original member,
with prior service, an additional pension,
if required to bring totalretirement allow-
ance up to one-half final salary, but State’s
share of allowance not to exceed $4BO.

Conditions for
retirement.

From employees: Percentage of salary based
on age at entrance and sex, to cover cost
of half-pension credits for future service.
From State: Sufficient to cover State’s
share of costs, based upon prior and future
service. Initial percentage, 3.25 per cent
of salaries. Salary basis limited to $5,000
yearly.

VI Contributions
to fund.

VII Retirement al-
lowances.

Service retirement: For each year of service
one-seventieth of final compensation (aver-
age salary of last 3 years) as of age 65.
Commuted if entered upon at earlier age.
Ordinary disability: After 10 years of
service. Retirement allowance if over 60 •

if under 60, nine-tenths of one-seventieth
of final compensation for each year of
service.

Not specified.Refunds.VIII.
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IX. Provision for Options at time of retirement; otherwise
dependents. contributions are returned with interest,

and after one year of service, one-twelfth
of annual compensation of year of service
preceding death.

Colorado State Employees’ Retirement System.

I. Authorization.
11. By whom ad-

Act signed May 22, 1931
Similar in its provisions to the Retirement

System of Minnesota.
Similar in its provisions to the Retirement

System of Minnesota.

ministered
111. Cost of admin

istration
borne by.

IY. Persons covered Similar in its provisions to the Retirement
System of Minnesota.

V. Conditions for Similar in its provisions to the Retirement
System of Minnesota.retirement.

VI. Contributions Similar in its provisions to the Retirement
System of Minnesota.to fund.

VII. Retirement al- Similar in its provisions to the Retirement
System of Minnesota.lowances

VIII. Refunds. Similar in its provisions to the Retirement
System of Minnesota.

Similar in its provisions to the Retirement
System of Minnesota.

IX. Provision for
dependents.

Connecticut State Employees’ Retirement System.

Public Acts, 1919, ch. 210; 1921, ch. 74;I. Authorization.
1923, ch. 119; 1923, ch. 217; 1925, ch. 215.

State Board of Finance and Control.11. By whom ad-
ministered.

111. Cost of admin- State
istration
borne by.

IV. Persons covered
V. Conditions for

All regular State employees.
Thirty years’ service, or 20, if employee has

reached age of 70; larger pension for 40
years’ service.

retirement.

VI. Contributions System non-contributory. State appropriates
biennially amount needed.to fund.

VII. Retirement al- One-half average annual salary for last 5
years; if employee has served 40 years,
three-fourths.

lowances.

VIII. Refunds.
IX. Provision for None.

dependents.
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Maine State Employees’ Retirement System
I. Authorization. Laws of 1919, ch. 38; 1923, ch. 199; 1925,

ch. 118; amended laws of 1931, ch. 274.
Governor and Council.11. By whom ad-

ministered.
111. Cost of admin-

istration
borne by.

State.

IV. All employees of State institutions or depart-
ments; also officials upon recommendation
of Governor and Council.

Persons covered.

Twenty-five consecutive years’ service with
good record; or has attained age 70
with 20 years of service, in the case of
employees. In the case of officials, at
the recommendation of the Governor
and Council.

Conditions for
retirement.

V.

System non-contributory. State appro-
priates amounts needed.

VI.
to fund.

At discretion of Governor and Council, but
not to exceed one-half average salary for
last 5 years of service.

VII. Eetirement al-
lowances.

VIII. Refunds.
IX. None.Provision for

dependents.

Massachusetts
Authorization.

State Employees’ Retirement System.
I Acts of 1911, ch. 532; various amendments,

now consolidated with original act in ch.
32, General Laws.

Board of 3; State Treasurer; an employee
member, elected by his fellows; and a
third, elected by these 2.

By whom ad-
ministered.

II

Cost of admin-
istration

11l State.

borne by.
Permanent and regular employees not covered

by some other recognized pension system.
Judges and some others excepted.

Persons coveredIV

Age 60 years, with 15 years’ continuous serv-
ice, or after 35 years’ service, regardless of
age. Compulsory retirement at 70. Ordi-
nary disability retirement: Under age 60
with 15 years’ service. Disability incurred
in performance of duty: No age or serv:

Conditions for
retirement.

V,

requirements; medical certificatl

Contributions
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VI Contributions
to fund.

From employees: 5 per cent of salary. For
those employed prior to June, 1918, choice
of either 3or 5 per cent. The privilege of
changing from the 3 per cent basis to the
5 per cent basis is still open to those who
originally elected the 3 per cent basis. In
the event of such a change, the member
has the right to make up back payments
and interest to 1912, or to the date of
entering service, if later. Such back dif-
ference may be paid in instalments if the
member has not attained age 60, but all
such back payments must be completed by
the date of attaining age 60. One sum
payments are permitted at any age.

Prior to January 1, 1930, the assessments
were based upon a salary of |3O per week,
$1,560 per annum, as a limiting basis.
Since January 1, 1930, this limit has been
raised to $35 a week, or $1,820 per annum.
The maximum member’s contribution was,
therefore, originally $7B annually, but is
now $9l annually, on the 5 per cent basis.
From State: Monthly contributions to
meet current cost of pensions for prior and
subsequent service, and amounts needed
for disability and accident death benefits.
State makes up any deficiency.

VII Retirement al-
lowances.

Service allowance: Annuity purchased by
member’s contributions and interest plus
pension of same amount from State; prior
service pension, if any, equivalent to
double what would have been member’s
deductions with interest during prior serv-
ice to June 1, 1912. Minimum, $3OO a
year for 15 but less than 25 years, or $4BO
for 25 or more years of service and 5 per
cent membership; maximum, one-half of
average compensation during last 5 years
of service. Ordinary disability; Same as
for service retirement. Accident disabil-
ity: One-half of salary at time of injury.

VIII. Refunds. In case of withdrawal, dismissal, or death,
an employee’s contributions are returned
with interest.
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Provision for
dependents.

In the event of the death of a member during
active service, as a result of injuries re-
ceived in an accident during the perform-
ance of duty, and without fault of the
member, an accidental death benefit is
payable to the widow for life or until re-
marriage; or, if there is no widow, or, if
the widow dies or remarries, then the bene-
fit is payable to any child or children under
16 years of age. The amount of this al-
lowance is a pension equal to one-half of
the annual rate of compensation received
by the member on the date of the acci-
dental injury. This allowance is in addi-
tion to refund of employee’s contributions
with interest.

If, after retirement on account of accidental
disability, death results from the acci-
dental injuries, the widow or children, as
the case may be, will receive payment
provided by the State as above outlined.

Minnesota State Employees’ Retirement System.
I

II
Authorization.
By whom ad-

Laws of 1929, ch. 191.
Board of 7; State Auditor; State Treasurer;

Insurance Commissioner; 4 employee
members, elected by their fellows.

ministered.

Cost of admin-
istration
borne by.

Persons covered.

11l Members’ funds.

All regular State employees, except certain
specified groups.

IV

Conditions for
retirement.

Contributions
to fund.

Retirement al-
lowances.

Age 65 with 20 years of service; or 35 shears
of service.

V

From employees, 3J per cent of salary. No
contributions from State.

VI

Retirement allowances: 50 per cent of aver-
age salary during the last 5 years of service
limited to $l5O per month. Ordinary dis-
ability: Full superannuation retirement
allowances. Partial disability: Partial su-
perannuation retirement allowances.

VII

On withdrawal or dismissal, an employee’s
contributions are returned with interest.
In case of death, a similar refund is al-
lowed for excess over annuity payments

VIII Refunds.

(if any).
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IX Provision for
dependents.

New Jersey State Employees’ Retirement System.
I Authorization. Public Laws, 1921, ch. 109; amended, 1923;

1925, ch. 47; 1926, chs. 136, 313; 1927,
ch. 18; 1930, chs. 58, 104; 1931, chs. 305,
369.

II By whom ad-
ministered.

Board of 5: State Treasurer, ex officio; 2
appointed by Governor; 2 employee mem-
bers elected by their fellows.

11l Cost of admin-
istration
borne by.

State.

IV Persons covered All in classified civil service, unless covered
by some other recognized pension system.

Conditions for
retirement.

V Service retirement: Optional at 60, compul-
sory at 70, except by especial exemp-
tion. Ordinary disability; 10 consecutive
years’ sendee; medical certification. Dis-
ability incurred in service: No require-
ments beyond medical certification.

VI Contributions
to fund.

From employees: Percentage of salary de-
termined by sex, age at entrance, and kind
of work. From State: (1) Normal con-
tribution, equal to sum of member’s con-
tributions; (2) contribution to cover prior
service; (3) contribution for death bene-
fits.

Retirement al-
lowances.

VII Service retirement: For each year of service,
one-seventieth of final compensation. Or-
dinary disability: Annuity bought by
member’s contributions, plus pension from
State of not over one-fifth of final compen-
sation. Disability due to service: Annu-
ity bought by member’s contributions,
plus pension from State of two-thirds of
final compensation.

VIII Refund: On withdrawal, dismissal, or death, contri-
butions are returned with interest at 4 per
cent, compounded annually.

IX Options at time of retirement. For death in-
curred in line of duty, pension to widow or
minor children.

Provision for
dependents.
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New York State Employees’ Retirement System.
I. Authorization. Laws of 1920,ch. 741; Laws of 1922, ch. 591;

amendments each year since 1920, includ-
ing 1931.

11. By whom ad-
ministered.

State Comptroller.

111. Cost of admin-
istration
borne by.

State.

IV Persons covered All State employees except teachers. Em-
ployees of cities, towns and counties ad-
mitted. Establishment of new local sys-
tems forbidden.

V Service retirement; Optional at 60; compul-
sory, with exceptions up to 1936, at 70.
Ordinary disability retirement; 15 years’
service; medical certification. Duty dis-
ability: Injury received in service regard-
less of length of service; medical certifi-
cation.

Conditions for
retirement.

VI From employees: Percentage of salary de-
termined by sex, age at entrance, and kind
of work. From State: (1) Normal con-
tributions; (2) deficiency contributions;
(1) and (2) are percentages of active pay
roll, determined annually.

Contributions
to fund.

VII Retirement al-
lowances.

Service retirement: For each year of service
one-seventieth of final compensation.
Ordinary disability: Nine-tenths of one-
seventieth of final compensation, multi-
plied by years of service. Duty disabil-
ity: Annuity bought by employee’s
contributions plus pension from State of
three-fourths of final compensation. Dis-
continued service: Allowance as for serv-
ice retirement, plus extra pension if em-
ployee is 50 or over.

On withdrawal, dismissal or death contribu-
tions are returned with interest at 4 per
cent, compounded annually.

VIII Refund;

Options at time of retirement. Ordinary
death benefit: After one year of member-
ship, one-twelfth of the compensation
earnable during last 12 months of service
for each year of service, but not to exceed
50 per centum of such compensation.

IX Provision for
dependents.
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Accidental death benefit: Pension of one-
half of the final average salary to widow
during widowhood; or, if there be no
widow, or, if the widow dies or remarries,
then to child or children under 18 years
of age; or, if there be no widow or child
under the age of 18 years, then to the
dependent father or mother.

Pennsylvania State Employees’ Retirement System.
Authorization. Acts of 1923, No. 311 (P. L. 858); amended

Acts of 1927, No. 55, Acts of 1929, 1931.
Board of 5: State Secretary and Treasurer,

I.

II By whom ad-
ministered. ex officio; 1 member appointed by Gover-

nor; and 2 employees elected by their
fellow

111 Cost of admin-
istration

State.

borne by.

IV. All State employees except those covered by
school employees’ pension system.

Persons covered

Conditions for
retirement.

Service retirement: Optional at 60. No set
age for compulsory retirement. Disability
retirement; 5 years’ service; medical cer-
tification.

V

From employees: Percentage of salary based
on age at entrance, choice between two
rates. From State: (1) Amount equal to
sum of members’ contributions; (2) con-
tribution to cover prior service.

Contributions
to fund.

VI

Retirement al-
lowances.

Service retirement: For each year of service
one-eightieth or one-fiftieth of final com-
pensation, according to rate of contribu-
tion chosen. Disability retirement; An-
nuity and pension to equal for each year
of service one-ninetieth of final salary;
minimum, 30 per cent of final salary;
maximum, eight-ninths of allowance re-
ceivable had member served till age of 60.

VII

On withdrawal or dismissal member may re-
ceive accumulated contributions with com-
pound interest at 4 per cent or their ac-
tuarial equivalent in annuity or deferred
annuity. In case of death, refund is made
to estate. In the event of involuntary
separation from service, after having

VIII Refunds.
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served not less than 10 years, earned pen-
sion credits as deferred annuities begin-
ning at regular retirement ages, or the

equivalent as an immediateactuarial
annuity.

IX. Provision for Options at time of retirement; no other
dependents. provision

Systems Other than StatePublic Employees’ Retirement
Systems.

For the purpose of comparative study, there are sub-
mitted also analyses of the following public employees’
retirement systems other than State systems:

Boston Retirement System.
Worcester Retirement System.
United States Civil Service Retirement System.

Boston Retirement System.
I. Authorization. Acts of 1922, ch. 521, effective February 1,

1923.
11. By whom ad- Boston Retirement Board, consisting of 3

ministered. persons: The treasurer of the city of
Boston; 1 person appointed by the mayor
of the city; and 1 person by the other 2
members, who shallbe a member or eligible
for membership in the retirement system.

111. Cost of admin- City and county.
istration
borne by.

IV. Persons covered. All employees of the city of Boston and the
county of Suffolk.

V. Conditions for Age 60 years. Compulsory retirement at 70.
retirement. Ordinary disability retirement: Disability

from any cause except occupational acci-
dent, while under age 60, and after 15
years of service to city or county. If it
is incurred in the performance of duty;
no age or service requirements.

VI. Contributions From employees; 4 per cent of salary; no
to fund. limit except that overtime and extra pay

are not assessable. From employer; (1)
Normal contribution; (2) accumulated lia-
bility contribution; (1) and (2) are per-
centages of active pay roll.
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VII (1) Member’s annuity; amount equivalent to
deductions and interest. (2) Pension;
amount equivalent to member’s annuity,
subject to the following limits:

Retirement al
lowances.

(a) Minimum Pension: $4BO, if 15 or more
years of service have been rendered;
additional pension provided, if re-
quired, to bring regular pension up
to minimum.

( b ) Maximum Pension: One-half of em-
ployee’s average salary, for the 5
years immediately preceding retire-
ment.

(c ) Prior Service Pension: Pension, sub-
ject to the above specified limits,
equivalent to what would have been
the pension provided from the ac-
cumulations of member’s deduc-
tions (4 per cent), and employer’s
contributions (4 per cent) during
sendee prior to February 1, 1923.

Ordinary disability: (1) Member’s annuity,
as above. (2) Pension, nine-tenths of pen-
sion that would have been granted if em-
ployee had remained in service until age
60, without an increase in salary.

Accidental disability: (1) Member’s annuity,
as above. (2) Amount sufficient to raise
annuity to three-fourths of salary received
during year immediately preceding the
date of the accident.

In case of withdrawal, dismissal or death, an
employee’s contributions are returned with
interest.

Refund;VIII

For dependents of member killed in service:
In addition to return of contributions, pen-
sion to widow, if any; one-half of salary
received during year immediately preced-
ing the date of the accident; or to minor
children, if any, where there is no widow,
or to dependent father or mother, if no
widow or minor children.

IX Provision for
dependents.



HOUSE [JanNo. 314

Worcester Retirement System.
I.

11.
Authorization.
By whom ad-

Acts of 1923,ch. 410, approved May 17,1923.
Board of Retirement, consisting of 3 persons:

ministered. City treasurer, ex officio, chairman; one
employee, elected by his fellows; a third
member chosen by the other two members.

111. Cost of admin-
istration

City.

borne by.

IV The employees of the city of Worcester, ex-
cept teachers in the public schools.

Persons covered

Conditions for
retirement.

V Age 60 years; compulsory retirement at 70.
Ordinary disability retirement; Disability
from any cause, except occupational acci-
dent, while under age 60 and after 15
years service to city. If disability is in-
curred in the performance of duty, no age
or service requirements.

From employees, 5 per cent; salary basis
limited to $4O weekly. Member’s salary
deductions not required after accumulated
sum becomes sufficient to provide a re-
tirement annuity of $5OO at age 60;
interest accruing thereafter to be paid to
member on retirement. If the accumulated
deductions of an employee, retired under
the act, exceed the amount required to
provide an annuity equal to one-fourth of
the average annual rate of compensation
of such employee during the last 5 years,
prior to his retirement, the excess above
that amount shall be paid to such em-
ployee in a lump sum at the time of retire-
ment. From city: Amounts necessary to
meet normal contributionand accumulated
liability contribution calculated as per-
centages of active pay roll.

Contributions
to fund.

VI

Service retirement: (1) Member’s annuity;
amount equivalent to deductions and
interest. (2) Pension; amount equivalent
to member’s annuity. (3) Additional
pension on account of prior service. Ordi-
nary disability: (1) Member’s annuity as
above. (2) Pension; nine-tenths of pen-
sion that would have been provided at age
60. Accidental disability; (1) Member’s

Retirement al-
lowances.

VII



1932 HOUSE —No. 3. 15

annuity, as above. (2) Pension, amount
sufficient to raise annuity to one-half of
salary rate received at date of accident.

VIII. Refunds. In case of withdrawal, dismissal or death an
employee’s contributions are returned
with interest.

IX. Provision for Options at time of retirement,
dependents.

United States Civil Service Retirement System.
Public Laws No. 215, 66th Congress (ap-

proved May 22, 1920), and Nos. 142, 182,
243, 363, 67th Congress (approved Febru-
ary 14, March 27, June 17, September 22,
1922, respectively); Public Laws, No. 522,
69th Congress (approved July 3, 1926).

I. Authorization.

Commissioner of Pensions under the direc-
tion of the Secretary of the Interior.

By whom ad-
ministered.

II

11l Cost of admin-
istration

United States government.

borne by.

Persons covered
Conditions for

Employees in the classified civil service.IV,
V, Service retirement: 62 years of age: Railway

postal clerks and those employees engaged
in pursuits that are hazardous or require
great physical effort, or which necessitate
exposure to extreme heat and cold, and
those employees whose terms of service
shall include 15 years or more of such serv-
ice rendered in the Tropics; 65 years of
age: City, rural and village letter carriers,
post office clerks, sea post clerks, laborers
and mechanics generally; 70 years of age:
Departmental employees and all other
employees not included in the 62-year
group and 65-year group. Compulsory as
above with minor exceptions.

retirement.

From employees: 2J per cent of salary up to
July 1, 1926; thereafter, 3f per cent.
From United States government; Appro-
priations sufficient to cover government’s
share of cost.

Contributions
to fund.

VI

Service or disability retirement; Multiply
the average annual salary, not to exceed
11,500 per annum, received during the
last ten years of service, by the number of

VII Retirement al-
lowances.
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years of service, not to exceed 30 years,
and divide the product by 45. In no case,
however, shall the annuity exceed SI,OOO
per annum.

VIII. Refunds. In case of separation from service before
becoming eligible for retirement, an em-
ployee’s contributions are returned with
interest at 4 per cent. In the event of in-
voluntary separation from the service,
after attaining age 55 or over, and after
having served for not less than 15 years,
earned pension credits as deferred an-
nuities beginning at regular retirement
ages, or the actuarial equivalent as im-
mediate annuities.

IX. Provision for Excess of accumulated deductions with in-
dependents. terest at 4 per cent over annuity pay-

ments, if any, returned to legal beneficiary.

Items 2 to 6, Inclusive. As to Items 2 to 6 of the Pur-
poses for which the Commission was created, as outlined
in the earlier part of this report, the Commission wish to
report that it is their desire to continue making studies and
investigations before filing their final report and recom-
mendations for making changes in the present State
Retirement System.

Recommendation.
For the reasons above given, the Commission recom-

mends that the time for filing the final report and recom-
mendations for changes in the present State Retirement
System be extended to the first Wednesday of December,
1932.

Respectfully submitted,

ERNEST P. BENNETT, Chairman.
HARVEY A. GALLUP.
ELIZABETH F. MOLONEY.
JOSEPH P. HALLISEY.
WARREN A. MERRILL.
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Resolve extending the Time for the Report of the Special
Commission established to consider the Entire Problem
of Retirement Allowances provided for Employees of
the Commonwealth and of the Metropolitan District
Commission under the State Retirement System.

1 Resolved, That the time, within which the special
2 commission established, under chapter forty-nine of
3 the resolves of nineteen hundred and thirty, and also
4 chapter one of the resolves of nineteen hundred and
5 thirty-one, to consider the entire problem of retire-
-6 ment allowances provided for employees of the com-
-7 monwealth and of the metropolitan district commission
8 under the state retirement system, is required to file
9 its report is hereby extended to the first Wednesday in

10 December in the current year.

PROPOSED RESOLVE.
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