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By Mr. Wetmore, a petition (accompanied by bill, Senate, No. 163) of
Robert D. Wetmore for legislation to permit an employee to examine his
personnel records. Commerce and Labor.
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In the Year One Thousand Nine Hundred and Eighty-three.

An Act permitting an employee to examine his
PERSONNEL RECORDS.

Be it enactedby the Senate and House of Representatives in General
Court assembled, and by the authority of thesame, as follows:

1 Chapter 149 of the General Laws is hereby amended by
2 striking out section 19A, inserted by Chapter 117 of the Acts
3 of 1953, and inserting in place thereof the following sec-
-4 tion:
5 Section 19A. An employer shall upon written request from
6 an employee or former employee, permit said employee, or
7 former employee, to inspect at reasonable times such informa-
-8 tion which is used or has been used to determine said em-
-9 ployee’s qualifications for employment, promotion, additional

10 compensation, termination or other disciplinary action.
11 An employer who maintains such personnel information
12 shall maintain a copy of each employee’s personnel informa-
-13 tion and shall make such information available at the place
14 the employee reports to work at such time as is mutually
15 agreed to by the employer and employee but within a reason-
-16 able period of time after receipt of a written request there-
-17 for by the employee. Such employer may at his discretion
18 allow the review to take place at such other location and time
19 as it would be convenient for the employee.
20 This section shall apply to any employer requiring a physi-
-21 cal examination of an employee and to any medical report re-
-22 suiting therefrom.
23 This section shall not apply to information of an employee
24 the disclosure of which is expressly prohibited by another
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25 statute, or where the employee is currently the subject of an
26 investigation and the disclosure of such would prejudice the
27 effective law enforcement; nor to information related to gov-
-28 ernment security investigation, labor relations grievances or
29 the defense of any matter within the jurisdiction of any state
30 or federal regulatory or judicial body. This section shall not
31 apply to letters of reference.


