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update
A LETTER FROM TREASURER 
DEBORAH B.  GOLDBERG 

Springtime is a fresh start and an 
opportunity to learn more about your 
SMART Plan. 
This quarter we would like to underscore 
how combining a few simple steps with 
basic investing principles may increase your 
chances of meeting your retirement goals. 
Whether you are actively contributing to 
your SMART Plan account, or are already 
in retirement, you can use different tools to 
help keep yourself on track. 
If you are still working, consider signing 
up for automatic deferral increases. If you 
are already in retirement, consider taking 
time to review your current asset allocation 
to make sure it is still the right fi t for your 
needs. To review and learn more, read 
Asset Allocation: Make it the Secret of 
Your Success.
Finally, as a part of our ongoing effort to 
improve all aspects of the SMART Plan, 
we want to be certain we have enough 
high-quality staff with whom you can meet 
face-to-face. Therefore, we have recently 
added another Field Investment Advisor to 
our team who looks forward to working with 
you in assessing your retirement needs.

Sincerely,

SMART Plan
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A Little Extra Can Make A 
Big Difference
According to the Center for 
Retirement Research at Boston 
College, state-local governmental 
employees with more than 
20 years of tenure on average 
receive pension benefi ts at 
retirement equal to about 49% 
of their pre-retirement income.1 
Many fi nancial advisors suggest 
that a retiree should have 70-80% 
of pre-retirement income when 
they retire. This means that you 
may not have enough saved for 
your retirement.

Getting Started

The fi rst step to making sure you 
are on track is to review your 
personal fi nancial situation. Then, 
evaluate how much you can save 
for your retirement. If you need 
any assistance with determining 
this, you might want to contact 
a fi nancial or tax advisor for 
advice. Your local SMART Plan 
representatives can help answer 
some questions as well. You can 
reach them at (877) 457-1900.2,3

If you have already enrolled in 
the SMART Plan, log into your 
account at www.mass-smart.com.2 

To change your contribution 
amount, click on the Transactions 
tile. Here you can also transfer 
assets in your account, review 
historical data about your 
investment options and take 
advantage of auto deferral 
increases. For assistance, please 
call (877) 457-1900. 

On the website, there are also 
many other tools and calculators 
available to help you meet your 
retirement needs. 

On the following page, we'll 
show you how to gradually 
increase your saving amount 
so you can reach your target 
replacement rate more easily.
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A Little Extra (Continued from Page 1)

SMART Plan Auto Deferral Increase

• Under the Transactions tile, click on Change  
Paycheck Contribution. 

• Select Scheduled Increase and click Continue. 
• Under Change Paycheck Contribution: Enter the new 

amount of your starting deferral in either a percentage or 
dollar amount after Starting Before Tax: 

• Enter the maximum deferral amount (% or $) that you 
would like to reach after to a maximum of:. 

• Select the amount that you would like to increase.
• Select the frequency of your auto deferral increase.
• Click Continue. 

• Review the summary of your auto deferral elections to ensure 
that it reflects your intended elections and deferral increase 
schedule. Click Submit.

THE ABOVE GRAPHIC AND INFORMATION ARE FOR ILLUSTRATIVE PURPOSES ONLY. This 
hypothetical illustration does not represent the performance of any particular investment 
options. It assumes an annual salary of $46,440, the mean income of an American worker in 
2013, according to the U.S. Bureau of Labor Statistics (Occupational Employment Statistics, 
May 2013); A 3% bi-weekly contribution; a 6% annual rate of return; reinvestment of 
earnings; and no withdrawals. Rates of return may vary. The illustration does not reflect 
any charges, expenses or fees that may be associated with your plan. The tax-deferred 
accumulation shown above would be reduced if these fees had been deducted.
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Consider the accumulations of two individuals 
with an annual salary of $46,440 and a 
starting contribution rate of 3%. 

 • John’s annual contribution rate remains 
at 3% of annual salary for 40 years.

 • Melissa’s annual contribution rate 
increases by 1% of annual salary each 
year for five years and then remains at 
8% for the next 35 years. 

The graph at right shows how,  
by making small annual increases,  
Melissa was able to save  
more for retirement.

Contribute as Much as You Can

Contribute as much as you can, based on your individual 
circumstances and consider increasing your contributions 
with each pay raise. Even a small increase can make a big 
difference over time.

The following chart illustrates the potential long-term effect of 
increasing your contributions from 4% to 8% to 12% per pay 
period (26 pay periods) for your SMART Plan account.

Accumulation 
Years

Contribution of 
4%/Pay Period

Contribution of 
8%/Pay Period

Contribution of 
12%/Pay Period

5 $6,988 $13,976 $20,964

10 $16,417 $32,834 $49,252

20 $46,311 $92,621 $138,932

30 $100,742 $201,485 $302,227

FOR ILLUSTRATIVE PURPOSES ONLY. This hypothetical illustration does not 
represent the performance of any investment options. It assumes a $30,000 
annual salary, 6% annual rate of return and reinvestment of earnings, with no 
withdrawals. The illustration does not reflect any taxes, charges, expenses or fees 
that may be associated with the SMART Plan. The tax-deferred accumulations 
shown above would be reduced if these fees had been deducted.

The SMART Plan allows you to contribute to your 
account with traditional before-tax contributions and 
Roth after-tax contributions.

Annual Limit: The minimum contribution amount 
per pay period to participate in the SMART Plan is 
1% of your gross income or $10, whichever is less. 
You can contribute a maximum of 100% of your 
includible compensation, not to exceed the annual 
IRS limit of $18,000 in 2016.

Age 50+ Catch-Up: Beginning January 1, 2016, if 
you are age 50 or older during the 2016 calendar year, 
you may contribute an additional $6,000. This amounts 
to a maximum contribution of $24,000 for 2016.

Three-Year Catch-Up: During the three 
consecutive years prior to but not including the 
year you attain normal retirement age, if you have 
under-contributed to the SMART Plan or another 
employer-sponsored retirement plan in the past, you 
may be able to contribute an additional $18,000 in 
2016. This amounts to a maximum contribution of 
$36,000 for 2016. If you elect to use the Three-Year 
Catch-up provision, you are not required to make 
the maximum allowable contribution. 

The Three-Year Catch-up and Age 50+ Catch-up 
provisions cannot be used in the same calendar year. 
You should evaluate which catch-up provision is 
most favorable to you.

Compounding Growth

When you invest money in the SMART Plan, your 
money can potentially grow from investment gains 
or dividends. Any money gained through growth 
and earnings is then put back into your account or 
reinvested so the total amount includes the new gains, 
which are added to the original amount you invested. 
This process of building on each year’s gains continues 
year after year and is known as compounding.
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Asset Allocation:  
Make It the Secret of Your Success
Creating an asset allocation strategy can help you focus 
your financial efforts more easily. Asset allocation is the 
way in which you divide your money among different 
types of investments to meet your goals in the SMART 
Plan. Your time frames, objectives and attitudes toward 
risk will help determine the types of investments – or asset 
classes – that you select and how you weight them.
Asset allocation decisions are among the most important 
that you, as a retirement plan investor, will make. When 
determining how to allocate your portfolio, consider the 
following asset classes:
• Stocks carry a high level of risk because their value can 

decline in the short term. In the long term, however, 
stocks historically have outpaced inflation and have 
produced higher results than other types of assets. 

• Bonds typically have less short-term risk than stocks 
because they experience fewer price fluctuations. Over 
the long term, bonds typically produce lower returns in 
comparison with stocks. 

• Stable value investments carry very low risk and are 
considered among the most stable of all asset classes. 
They do not have the same potential that stocks do to 
outpace inflation over the long term.  

How Asset Allocation Works

Your SMART Plan offers a wide array of investments 
across and within the different asset classes so that you 
can pick the ones that fit your investing style. Each asset 
class offers a different level of risk and return potential. 
And for most investors, it can be wise to invest in all 
three asset classes.

Asset allocation does not ensure a profit and does not protect against loss in 
declining markets.

SMART Plan Options

A SMARTPath Retirement Fund is a target date fund 
option to help diversify a portfolio in one simple step. The 
SMARTPath Retirement Funds3 use professional fund 
managers and gradually adjust the funds’ asset allocation to 
include more bonds and short-term investments. 

So by the time you move into retirement, your fund will 
be invested in a more appropriate mixture of stocks, bonds 
and short-term investments focused on preserving your 
money and producing income while still staying invested 
in the market for potential growth to help keep up with 
inflation. This change will happen automatically – you 
don’t have to do a thing!
The SMART Plan also offers Advisory Services. Advisory 
Services are offered by Advised Assets Group, LLC 
(AAG), a federally registered investment adviser, and use a 
behavior-based approach that provides investment advisory 
tools and services based on the level of involvement you 
desire in managing your investments. You can choose 
as much or as little help as you need.  The SMART Plan 
offers Online Investment Guidance, Online Investment 
Advice and Managed Account service. The Managed 
Account service is a tool for more reluctant investors or 
busy investors who lack the time, interest or confidence 
to manage their own accounts, preferring instead to have 
aregistered investment adviser firm select and manage the 
funds within the SMART Plan for them. Please note, there 
are fees to use some of the services. For more information 
on the Managed Account service and the other options 
available to you, go to www.mass-smart.com.

Annual Review

Many investment professionals suggest reviewing the assets 
within your SMART Plan retirement account annually to 
make sure that you are on track to achieving your goals. This 
can be especially important when a significant life event – 
such as marriage, the birth of a child, divorce or retirement 
– changes your financial picture. So don't be confused by 
the wealth of choices available within your retirement plan. 
Creating an asset allocation strategy can help you focus your 
efforts and meet your objectives in the years ahead.

DID YOU KNOW?
Only 12% of working Americans have  

taken account of health costs in their  
retirement planning.* 

Research has shown that a healthy retiree will 
need somewhere between $144,000 to $156,000 

for healthcare expenses during retirement.**

Don’t forget to save some for healthcare expenses too.
* Lifetime Income Score V: Optimism and Opportunity, Empower Retirement, 2015.
** Source: Amount of Savings Needed for Health Expenses for People Eligible for 
Medicare: Unlike the Last Few Years, the News is Not Good, Employee Benefit 
Research Institute, 2015, 36, No. 10

FOR ILLUSTRATIVE PURPOSES ONLY. Higher risk/return potential

Lower risk/return potential
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1“How Prepared are State and Local Workers for Retirement?” Center for Retirement Research 
at Boston College, October 2011 
2 Access to the voice response system and/or any website may be limited or unavailable 
during periods of peak demand, market volatility, systems upgrades/maintenance or other 
reasons. Transfer requests made via the website and/or voice response system received on 
business days prior to close of the New York Stock Exchange (4 p.m. Eastern time or earlier 
on some holidays or other special circumstances) will be initiated at the close of business the 
same day the request was received. The actual effective date of your transaction may vary 
depending on the investment option selected.
3 Target date funds are subject to the risks of the underlying funds, which can be a mix of 
stocks/stock funds and bonds/bond funds. For more information, see the prospectus and/or 
disclosure documents.
4 Representatives of GWFS Equities, Inc. cannot offer investment, fi duciary, fi nancial, legal or 
tax advice. Please consult with your fi nancial planner, attorney and/or tax advisor as needed.

Core securities, when offered, are offered through GWFS Equities, Inc. and/or other 
broker dealers. 

GWFS Equities, Inc., Member FINRA/SIPC, is a wholly owned subsidiary of Great-West Life 
& Annuity Insurance Company. Core investment options offered through mutual funds, and 
separately managed accounts. GWFS Equities, Inc., or one or more of its affi liates, may receive 
a fee from the investment option provider for providing certain recordkeeping, distribution and 
administrative services. Advisory Services are offered by Advised Assets Group, LLC (AAG), 
a federally registered investment adviser and wholly owned subsidiary of Great-West Life & 
Annuity Insurance Company. More information about AAG can be found at www.adviserinfo.
sec.gov. All trademarks, logos, service marks and design elements used are owned by their 
respective owners and are used by permission. ©2016 Great-West Life & Annuity Insurance 
Company. All rights reserved. CB1096N (03/2016) PT262639

Meet Your Local Investment Adviser Representatives
John Mohan 

John started with the Massachusetts 
SMART Plan as a Field Investment 
Advisor in March, 2013. Over the past 
three years, John has thoroughly enjoyed 
working with SMART Plan participants 
to create comprehensive retirement 
strategies that assist them in realizing 
their goals. He is a fi rm believer that 
proper fi nancial planning is an essential 

component to the full enjoyment of one’s retirement years.

Previously, John had worked as the Director of Client 
Management for a private wealth management fi rm. There he 
worked with clients to create comprehensive fi nancial plans 
that incorporated every aspect of one’s fi nancial picture. 
John received his B.A. in Business/Economics from Eastern 
Nazarene College and also completed a Certifi cate of Financial 
Planning program through Boston University. John is a 
Certifi ed Financial Planner™ professional.

In his free time, he enjoys spending time with family,traveling 
and playing golf and basketball.

Feel free to reach out to John if you would like to know more about 
what a personalized retirement game plan would look like for you. 

Email: John.Mohan@retirementpartner.com

Sean Brennan
Sean is new to the SMART Plan, having 
started October 26, 2015. He fi rst joined 
the Empower Retirement family of 
companies through Putnam Investments 
in 1999. Sean spent several successful 
years at Putnam as a Regional Marketing 
Director and Retirement Consultant. 
As a Certifi ed Financial Planner™ 
professional, Sean was a practicing 

Wealth Manager/Registered Investment Adviser representative 
before coming back to the Empower family of companies in 
early 2009 as a Manager of the Retirement Solutions Group in 
the Andover, Massachusetts offi ce. 

Sean studied fi nance and earned a Bachelor of Science from 
the University of Connecticut. He is a CFP® professional and 
has also passed level I of the CFA exam series. 

Sean enjoys time with his family, reading and classic car shows.

For questions about the SMART Plan, to set up a meeting or for 
anything else, contact Sean. 

Email: Sean.Brennan@retirementpartner.com

any

To contact your local representative, call (877) 457-1900, or go to 
www.mass-smart.com > Contact Us > Find Your Local Representative.4

A map of Massachusetts will appear. Click on the area code in which you work 
to fi nd the name of your local representative.

SMART Plan Customer 
Service Center
Call us today at (877) 457-1900 
Available Monday through Friday 
from 9:00 a.m. to 8:00 p.m. ET

Boston
One Winter Street, 8th Floor
Boston, MA 02108
Available Monday through Friday 
from 9:00 a.m. to 5:00 p.m. ET

Additional location on St. James Avenue
Call us today at (877) 457-1900
Available by appointment only

GOT QUESTIONS? NEED ANSWERS?

Regional Service Center
Waltham 
255 Bear Hill Road
Waltham, MA 02451
Available Monday through Friday 
from 9:00 a.m. to 5:00 p.m. ET

Quincy
Call us today at (877) 457-1900 
Available by appointment only

Springfi eld
One Financial Plaza
1350 Main Street, Suite 1213
Springfi eld, MA 01103
Available Monday, Wednesday and Friday
from 9:00 a.m. to 4:00 p.m. ET

Correspondence should only be directed to the Regional Service Center in Waltham.

smart
Worcester
2 Chestnut Place / 22 Elm Street 
Worcester, MA 01608
Available Monday and Thursday 
from 9:00 a.m. to 5:00 p.m. ET
Tuesday, Wednesday and Friday 
available by appointment only


