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ACADEMIC MATTERS COUNCIL 

 
The Department of Sport Management is proposing to revise its BS program. The proposed revisions 
are to: (i) require the new course SPORTMGT 395 (Sport Leadership) - this course covers a range of 
organizational behavior issues in the sport industry; (ii) require the course MGMT 260 (Introduction 
to Law) - this covers basics of business law, and will help to prepare students to take the required 
course SPORTMGT 335 (Sport Law); and (iii) drop MGMT 314 (Human Resource Management) as a 
required course  - this course is no longer needed in the program because the relevant topics will be 
covered in the new course SPORTMGT 395. 
 
At its meeting on April 20, 2016, the Academic Matters Council voted unanimously to recommend 
Faculty Senate approval of the Revisions to the Bachelor of Science (B.S.) Program in Sport 
Management.  It was submitted as proposal #2966 in the Course and Curriculum Management 
System. 

 
ACADEMIC PRIORITIES COUNCIL 

 
At its meeting on Thursday, April 21, 2016, the Academic Priorities Council endorsed approval of the 
Revisions to the Bachelor of Science (B.S.) Program in Sport Management, Proposal #2966 in the 
Course and Curriculum Management System. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
MOTION: That the Faculty Senate approve the Revisions to the Bachelor of Science (B.S.)    
33-16  Program in Sport Management, as presented in Sen. Doc. No. 16-069. 
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Please describe your proposal. 
 
The proposed curriculum changes are straightforward and derived directly from our departmental curriculum 
review conducted over the past year (2014-15). The purpose of these changes are to strengthen the curriculum 
by providing a consistent curricular model throughout all our areas of program emphasis (sport marketing, 
sport management, sport finance, & sport law). Importantly, the modifications also align the organization of 
our curriculum with other departments in the Isenberg School. 
 
In summary, we propose: 
 
-Adding a new required course: SPORTMGT 395 (Sport Leadership) (This course is currently under review to 
be changed in status from an experiential course to a permanent course. It has been taught as an elective in our 
program for the past four years.) 
-Dropping a current required course, MGMT 314 (Human Resource Management) 
-Adding a required course, MGMT 260 (Introduction to Law) 
 
(Please see Proposal #2966 in the Course and Curriculum Management System for the document that contains 
the detailed proposal for your review.) 
 
Please describe the existing program requirements, listing all required courses and available electives, as well as 
any additional requirements, and continuation or admissions policies. 
 
Requirement: In addition to University, General Education and Diversity requirements, students must complete 
the following major requirements 
 
(Please see Proposal #2966 in the Course and Curriculum Management System for the clear listing of the 
current sport management requirements.) 
 
Please describe the requirements that you are proposing, listing course requirements, elective options, as well as 
any additional requirements, and continuation or admissions policies. 
 
The following describes the proposed program modifications: 
 
1. New Required Course: SPORTMGT 395C Sport Leadership. This course has been submitted for approval as 
a permanent course. 
 
2. Drop MGMT 314 (Human Resource Management) as a requirement. This is connected with adding Sport 
Leadership as a required course (more detail provided below under rationale) 
 
3. Add MGMT 260 (Introduction to Law) as a requirement. 
 
Please provide the rationale for these revisions. 
 
1. 395C-Sport Leadership has been taught as an elective in our program for the past four years. For our sport 
management curriculum plan, this course serves as a bookend to the required MGMT 301 course. 
 
2. With our majors taking MGMT 301 followed by the newly required Sport leadership, they will no longer 
need to take MGMT 314. In addition, since only management majors are required to take MGMT 314, this 
change also serves to better align our departmental curriculum with other Isenberg School of Management 
departments. 
 
3. Similar to the purpose served by having students take MGMT 301 (Introduction to Management) prior to 
taking Sport Leadership, our majors would now be required to take MGMT 260 prior to taking our required 
SPORTMGT 335 (Sport Law). This addition to our curriculum would serve to introduce our students to basic 
business law concepts and principles prior to taking our sport law class. Having students grounded in legal 
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principles and the legal system will allow our instructors to better cover the many unique legal applications to 
the sport industry. 
 
Our recent Undergraduate curriculum review process (2014-15) involved examining our overall curriculum 
model as well as a detailed review of every required and elective course. Our curriculum is comprised of four 
areas of emphasis: sport finance, sport marketing, sport management, and sport law. Within each of these foci, 
the goal is to have students take a required Isenberg introductory course (i.e., MARKETNG 301), our specialty 
course in the content area (i.e., SPORTMGT 321: Sport Marketing), and have the opportunity to also take 
related electives (i.e., Sport Event Sponsorship, Sport Sales Strategy, etc.…). 
 
With our current curriculum, we are following this plan for the areas of Sport Finance and Sport Marketing. 
With our proposed changes (adding Sport Leadership & Introduction to Law), we will be creating consistency 
across the content areas of Sport Management and Sport Law as well. 
 
Since we have been teaching Sport Leadership for the past four years, this course is in the books (SPORTMGT 
395C) and under a separate proposal is in the process or being approved for permanent status. While titled 
Sport Leadership, the course serves as a natural bookend to MGMT 301, going beyond leadership to include a 
broader range of organizational behavior issues within the sport industry. The addition of Sport Leadership as 
a required course has the additional benefit of allowing for the dropping of MGMT 314 (Human Resource 
Management) and better aligning our program with other Isenberg departments that do not require this course. 
As noted previously, we are following the same principle by adding Introduction to Law (MGMT 260) as a 
requirement. This provides our majors with the Isenberg introductory course followed by our related specialty 
course (Sport Law). 
 
Academic Requirements Review 
 
(Please refer to Proposal #2966 in the Course and Curriculum Management System for the Academic 
Requirements Review.) 
 
Resources: 
 
If this proposal requires no additional resources, say so and briefly explain why.  If this proposal requires 
additional resources, explain how they will be paid for.  For proposals involving instruction, indicate how many 
new enrollments are expected and whether the courses have room to accommodate them. 
 
Within three years (when incoming freshman are in their junior year), we anticipate this course going from 2 
sections annually (as an elective) to 4-5 sections annually (as a required course). With our most recent hiring of 
new assistant professors, we are well positioned to teach the necessary additional sections of Sport Leadership. 
Currently, we have three full time faculty members qualified and interested in teaching this course: Dr. 
Nefertiti Walker, Dr. Nicole Melton, and Dr. Mark McDonald. 
 
Additionally, based on our discussions with Associate Dean Linda Shea, dropping MGMT 314 (Human 
Resource Management) while adding MGMT 260 (Introduction to Law) should have positive resource 
implications for the Isenberg School of Management. Specifically, MGMT 260 is typically taught in larger class 
sections than MGMT 314. Additionally, the availability of lawyers in the surrounding area to serve as MGMT 
260 adjunct professors is a positive. Essentially, dropping MGMT 314 in favor of MGMT 260 is likely to result 
in reduced overall costs for the Isenberg School of Management. 
 
Attachments: 
 
Please refer to Proposal #2966 in the Course and Curriculum Management System for all attachments. 
 

 


