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HOUSE No. 112
Accompanying the first recommendation of the Department of

jaborand Industries (see House, No. 111). Social Welfare. January 4.

In the Year One Thousand Nine Hundred and Twenty-Two.

AN ACT
Relative to the Enforcement of Decrees of the Minimum

Wage Commission.

Be it enacted by the Senate and House of Representatives
in General Court assembled, and by the authority of the
same, as follows:

1 Section 1. General Laws, chapter one hundred and
2 fifty-one is hereby amended by striking out section four,
3 and substituting in place thereof the following: —Section
44- Upon receipt of a report from a wage board, the com-
-5 mission shall review the same, and may approve or disap-
-6 prove any or all of the determinations recommended, or
7 may recommit the subject to the same wage board or to
8 a new one. If the commission approves any or all of the
9 determinations of the wage board it shall, after not less

10 than fourteen days’ notice to employers paying a wage
11 less than the minimum wage approved, give a public
12 hearing to such employers, and if, after such public hear-
-13 ing, the commission finally approves the determination, it
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14 shall enter a decree of its findings. Such decree shall be-
-15 come effective on the date fixed by the commission and
16 shall remain in effect until superseded by a new decree.
17 After a decree becomes effective, and while it is effective,
18 it shall be unlawful for any employer to violate or disre-
-19 gard any of its terms or provisions, or to employ any
20 female in any occupation covered by such decree at a
21 lower rate of wages than is authorized or permitted there-
-22 under.

1 Section 2. Said chapter one hundred and fifty-one i
2 further amended by striking out section eleven and sub

tituting in place thereof the following; Section 11
4 The commission shall from time to time determine
5 whether employers in each occupation investigated are

6 obeying its decrees, and shall report to the department
7 all violations.

one hundred and fifty-one is
out section twelve and sub-
file following: Section 12.
:ion six any employer who

1 Section 3. Said chapter
2 further amended by striking

3 stituting in place thereof
4 Except as provided in sec

female employee a wpays or causes to be paid tc
6 at a rate less than the minimum fixed by the decree for
7 the occupation shall be punished by a fine of not less
8 than ten nor more than fifty dollars.

1 Section 4. Said chapter one hundred and fifty-one is

2 further amended by striking out section thirteen and
3 substituting in place thereof the following: Section 13.
4 If any female employee is paid by her employer less than
5 the minimum wage to which she is entitled by virtue of
6 a decree of the minimum wage commission, she may re-
-7 cover in a civil action the full amount of such minimum
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8 wage less any amount actually paid to her by the em
9 ployer, together with such reasonable attorney’s fees a;

10 may be allowed by the court; and any agreement for hei
11 to work for less than such minimum shall be no defense
12 to said action.

1 Section 5. Said chapter one hundred and fifty-one i:
2 further amended by striking out section fourteen anc
3 substituting in place thereof the following: —Section 1
4 The commission may require employers in any occupa-
5 tion to post notices of its hearings or of nominations for
6 wage boards, or of decrees that apply to their employees,
7 in such reasonable way and for such length of time as it
8 may direct. Whoever refuses or fails to post such notice
9 or decrees, when so required, shall be punished by a fine

10 of not less than five nor more than fifty dollars. The
11 department of labor and industries shall prosecute all
12 violations of this chapter.
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