
Increase in COLA base remains
under review

Governor Patrick recommended a three
percent cost-of-living adjustment (COLA)

for retired state employees and retired
educators as part of his FY2009 state budget.
The House and Senate have consistently
approved a three percent COLA for retirees,
and we believe they will approve the
Governor’s recommendation again this year.
The increase, if approved by the Legislature,
will take effect in retirees’ July benefit checks.

Although the percentage increase in the
recommended COLA exceeds the increase in

the Consumer Price Index—2.3 percent—the
maximum base on which the COLA will be
applied remains at $12,000. Legislation
increasing the COLA base from $12,000 to
$16,000, and indexing subsequent increases to
the maximum Social Security benefits (S2234)
remains under review.

As more information becomes available, we
will be sure to update our website.
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Governor recommends 3% COLA

Since November 2007, two important
Congressional subcommittees held hearings

focusing on the retirement security of public
workers. The hearings centered on H.R. 82 and
S.206, both of which would eliminate the
Government Pension Offset (GPO) and Windfall
Elimination Provisions (WEP) which affect cer-
tain federal and state public sector retirees.
The first hearing was conducted last November
by the Senate Finance Committee’s Subcom-
mittee on Social Security, Pensions and Family
Policy. The Subcommittee is chaired by Senator
John Kerry (D-MA). Senator Kerry spoke clearly
and passionately about the unfairness of these
provisions. Although not promising immediate
action, Senator Kerry did suggest that he was
optimistic that the issue might be considered
within the context of a larger tax debate that
could occur in the Senate this year. The second
hearing was held by the House Ways and
Means Social Security Subcommittee in January. 
Although 337 of the 435 members of Congress
are in favor of the repeal, the financial cost of

repealing GPO and WEP on the federal budget
is $82 billion over the next 10 years.
Congressional staffers to the House Ways and
Means Social Security Subcommittee have
acknowledged that full repeal of GPO and
WEP in this climate is unlikely because a rev-
enue source to cover the costs of full repeal has
not been identified.
The MTRS staff has met with advocates who
have recommended full repeal and asked for
alternatives. We will be working with the
Coalition to Preserve Retirement Security
(CPRS) to outline alternative proposals. In
addition, the National Education Association
(NEA), the American Federation of Teachers
(AFT), and other public employee unions and
retiree associations are also discussing whether
to propose other alternatives. It is clear that
there is support in Congress to reform the
GPO and/or WEP; however, the type of
reforms and how to pay for them remains a
challenge. Watch our website for updates on
this important issue.

GPO and WEP subject of Congressional hearings
Full repeal unlikely; alternatives being sought

Stay informed—Monitor pending 

retirement legislation at mass.gov/mtrs >

News > Legislative news

                             



As the recently appointed Chairman of the
Massachusetts Teachers' Retirement Board,

I want to offer my personal observations as the
“newcomer” to the board. At the outset, I want
to state how very impressed I am by the
knowledge and professionalism of the MTRS
staff. They demonstrate a real commitment to
providing high levels of quality service to
educators in assisting them as they enter into
the “next chapter” of their lives. I am also
enthusiastic about being a member of this
Board during the development of a new
pension administration system, appropriately
named MyTRS, which will improve both the
accessibility and efficiency of the system
for members.

I also want to take this opportunity to
acknowledge the dedication and hard work of
the members of the Board, who take their
fiduciary responsibilities very seriously. These
characteristics were exemplified by recently
retired members of the Board, George
McSherry and the former Commissioner of the
Department of Education, David Driscoll.
George McSherry served as the elected
member on the Board without receiving any
stipend or compensation for more than 29
years. And former Commissioner David
Driscoll, during a period of implementing

significant new policies in the field of
education, led the Board for nearly ten years.
On behalf of the other Board members I wish
to extend to them our tremendous gratitude.

Finally, I direct your attention to the article
about the impressive performance of the
Pension Reserves Investment Trust (PRIT)
fund (page 6), which contains your retirement
contributions as well as those of
Commonwealth employees. This fund,
managed by the Pension Reserves Investment
Management (PRIM) Board, recently posted an
investment return of 11.9 percent for 2007, an
impressive performance that ranked in the top
fifth percentile for public funds nationwide. 

In summary, you should feel good and secure
that your retirement system is doing well and
is in competent hands. At a time when many
people who rely on their 401Ks and Social
Security benefits are anxious about their
financial security for the future, your defined
benefit plan is doing very well and is safe
and secure.

Best wishes,

F R O M  T H E  C H A I R M A N

Personal observations 
from your new Chairman

Jeff Wulfson
Chairman, 
Massachusetts Teachers’
Retirement Board
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Stay up to date on retirement issues—
Have retirement updates delivered right to
your desktop when you register to receive MTRS M@il!
Just give us your e-mail address and you’ll get advance notice of 
upcoming seminars, important announcements and retirement news 
delivered right to your desktop. It’s easy!

1) Go to mass.gov/mtrs.

2) Click on MTRS M@il in the left margin.

3) Complete the simple online form with your MTRS member status (retired), 
name and your e-mail address.

4) Watch your e-mail for periodic updates!

New e-mail address? No problem—just send your old and new addresses to us at
geninfo@trb.state.ma.us and we’ll update our records so that you don’t miss any updates!
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In the last months of 2007, two long-serving and dedicatedBoard members left the MTRS: Chairman David P. Driscoll
and elected member George McSherry.

David P. Driscoll
A former secondary school mathematics
teacher, David P. Driscoll was named
Assistant Superintendent of the Melrose
Public Schools in 1972 and Superintendent
in 1984. He served in that role until 1993,
when he was appointed Deputy Commis-
sioner of Education. In July 1998, he
became interim Commissioner and, less

than a year later, was named Commissioner and, by statute,
the Chair of the Massachusetts Teachers’ Retirement Board.
Rather than appointing a designee, Dr. Driscoll served as the
Board Chairman himself during his tenure as Commissioner.

The Board and staff of the MTRS will be forever grateful to
Dr. Driscoll for his leadership and support during one of the
most challenging periods in the retirement system’s history.
We wish Dr. Driscoll and his wife, Kathy, good health and
happiness in retirement.

George F. McSherry
Appointed to the Board in 1978, and later
elected in 1991, George F. McSherry was
one of the longest-serving Board
members in our 93-year history.
Mr. McSherry served not only as a Board
member for more than 29 years, but also
as the system’s representative on the
Pension Reserves Investment

Management (PRIM) Board for 13 years. A former teacher
and guidance counselor in the Brockton Public Schools,
Mr. McSherry retired in 1993 after more than 35 years of
service in education.

The Board members and MTRS staff will always be thankful
to Mr. McSherry for his dedication, guidance and
unwavering support. Mr. McSherry took the time to
understand the needs of the members and to make personal
connections with the staff. A caring and principled person,
he inspired us to go above and beyond in service to the
educators of Massachusetts. We wish Mr. McSherry and his
wife, Carolyn, all the best in retirement.

A N A P P R E C I A T I O N

Thank you, Dr. Driscoll and Mr. McSherry

Last fall, we conducted an election for the two seats on theBoard that are held by active or retired members of the
MTRS. We would like to thank all of the candidates and
everyone who voted in this important election, and congrat-
ulate the winners—John A.M. Dow, Jr. and Karen Mitchell!

John A.M. Dow, Jr.
John “Jay” Dow, a retired Marblehead teacher, has served on
the Board since 1972. As the Board’s senior member,
Mr. Dow brings a wealth of knowledge and experience to his
role. He began his teaching career in the Boston public
schools, taught in Ipswich for a few years and then trans-
ferred to Marblehead, where he remained for 35 years. While
president of the Massachusetts Teachers Association in the
early 1970s, he learned the importance of the pension system
and a strong retirement board. Mr. Dow serves as the
Board’s representative on the Pension Reserves Investment
Management (PRIM) Board.

Karen A. Mitchell
Ms. Mitchell has taught 7th and 8th grade reading in the
Plymouth Public Schools since 1986, and was awarded
National Board Certification in 2000. Throughout her career,
she has been active in union organizations at both the local
and state levels. A longtime member of the Education

Association of Plymouth and Carver, she has served as that
group’s president, vice president and secretary. Ms. Mitchell
has also been a member of the Board of Directors of the
Massachusetts Teachers Association, having been elected to
three terms. She holds an associate’s degree in psychology
from Cape Cod Community College, a bachelor’s degree in
elementary education from the University of South Alabama,
and a master’s degree in education from Bridgewater State
College. We are pleased to welcome Ms. Mitchell to the Board.

Linda M. Ruberto
Additionally, at its February 2008 meeting, the Board voted
unanimously to reappoint Linda M. Ruberto to her fifth term.
A recent retiree from the Pittsfield Public Schools, Ms. Ruberto
has served as the Board’s appointed member since 1991.

B O A R D E L E C T I O N R E S U L T S

Incumbent John A.M. Dow, Jr. and Karen A. Mitchell elected
Linda M. Ruberto also reappointed to Board

John A.M. Dow, Jr. Karen A. Mitchell Linda M. Ruberto
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A profile of our membership as of January 1, 2007 Recent and projected retirement statistics, and our funding status

Some statistics of note—

A C T I V E  M E M B E R S

n Average salary . . . . $55,856

n Average age . . . . 44.3 years

n Average service . . 13.3 years

n Total member 
compensation . $4.97 billion

n Employee 
contributions . . $480 million

R E T I R E D  M E M B E R S

n Average 
annual benefit. . . . $32,674

n Average age . . . . 69.6 years

n Total 
benefits paid . . $1.55 billion

P L A N  F U N D I N G

n Percent funded . . . . . . 71%

n Unfunded
liability . . . . . . . . $8.5 billion

n Year fully funded . . . . 2023

Source: 2007 Actuarial Valuation,
Massachusetts Teachers’ 
Retirement System

18,000
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12,000

9,000
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Under 54 55–64 65–74 75–84 Over 85
Age

15,437

Total 
47,635

9,642

3,860

30,000

25,000

20,000

15,000

10,000

5,000

Under 29 30–39 40–49 50–59 Over 60
Age

21,296
19,435

Total 
88,788 29,901

4,981

18,013

Our Massachusetts Teachers’ Retirement System 
A snapshot of who we are, retirement trends and our current funding status

13,349

683

20%

15%

10%

5%

0%
0.19% 0.04%

11.92% 11.79%

PRIT core fund             Interim policy benchmark

YTD 1-yr 3-yrs 5-yrs 10-yrs

9.9%
8.7%

13.8%
13.1%

16.3%
15.4%

Our active members, by age

The baby boomers
are here and, for the
last seven years, have
been retiring in
record numbers.

Our retired members, by age

This population has
never been greater,
with the number
of older retirees
continuing to grow.

Core performance comparison

The Legislature has set
8.25 percent as the
pension fund’s long-
term rate of return
target. The system has
averaged 9.9 percent
over the past 10 years,
and 11.43 percent
since its inception 
in January 1985.
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Recent and projected retirement statistics, and our funding status

The asset allocation of the

$53.71 billion Pension

Reserves Investment Trust

(PRIT) Fund (State and

Teachers’ Retirement

Systems assets) as of 

December 31, 2007:

n Domestic equities . 28.5%

n International 
equities . . . . . . . . . 19.8%

n Emerging markets . . 5.8%

n Fixed income . . . . 17.9%

n High yield debt . . . . 4.5%

n Real estate. . . . . . . . 9.3%

n Timber . . . . . . . . . . 2.0%

n Alternative 
investments. . . . . . . 7.4%  

To learn more about 

how the System’s assets 

are invested, visit 

mapension.com.
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eachers’ Retirement System 
 trends and our current funding status
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3,8233,507 3,543

Retirement statistics: The last five years…

In the last five years,
more than 18,000
members retired under
the regular and
RetirementPlus plans.

…and the next five years…

In the next five years,
we project the number
of members leaving
active service to hold
steady or decrease
slightly, as we
anticipate that
approximately 17,000
members will retire.

The MTRS’s funded ratio

Over the years, 
the system’s funding
ratio has increased
by 81 percent.

                                 



Retirement U: New program is a hit with MTRS retirees

The MTRS Advisor is
written and produced
by the Massachusetts
Teachers’ Retirement
System. We welcome
letters from our readers
and encourage you to
send your comments to:
Advisor
Massachusetts Teachers’
Retirement System
One Charles Park
Cambridge, MA 02142

Or e-mail your
comments to us at
geninfo@trb.state.ma.us.

MAIN OFFICE
One Charles Park
Cambridge, MA
02142-1206

617-679-MTRS (6877)
FAX 617-679-1661

WESTERN 
REGIONAL OFFICE
101 State Street
Suite 210
Springfield, MA
01103-2066

413-784-1711
FAX 413-784-1707

mass.gov/mtrs

Ten-year return of 9.9 percent 
earns ranking in the top one percent 
of public funds nationwide

The recent TUCS (Trust Universe
Comparison Report) Rankings as of

December 31, 2007 show the Pension Reserves
Investment (PRIT) fund is once again ranked
in the top one percent of Public Funds
Nationwide over $1 billion in size with a
9.9 percent annualized return for 10 years.
For the recent calendar year, the fund placed in
the 5th percentile nationwide with a return of
11.9 percent; for the last 3-year period, it
placed in the 1st percentile with a return of
13.77 percent; and, for the last 5-year period, in
the 1st percentile with a 16.33 percent return.
The assets of state and teachers’ retirement
systems as of December 31, 2007 were
$53.7 billion.
The nine-member Pension Reserves
Investment Management (PRIM) Board is
chaired by State Treasurer and MTRS Board
member Timothy P. Cahill. Also serving on the
Board and representing the interests of the

teachers’ retirement system are MTRS Board
member John “Jay” Dow, who succeeds
George McSherry as the MTRS’s appointed
member, and retiree Robert Brousseau who
was recently re-elected to his eighth term by
our active and retired members. Michael
Travaglini is the Executive Director of the
PRIM Board.
For more information about the PRIM Board
and the PRIT fund, please visit PRIM’s website
at mapension.com.

PRIM Board continues to outperform peers!

H E L P  WA N T E D
As a retired educator, you are

  highly sought after for
    volunteer positions!

  For a listing of available
  opportunities, please see
  our MTRS Community
  Bulletin Board at

  mass.gov/mtrs/
  1news/1bulletin.htm.
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Last December, the MTRS held a second
round of “Retirement U,” our newest

member education program designed
especially for retired educators. Based on the
positive comments from those in attendance,

we anticipate
continuing and
refining this
workshop in
the years
to come!

The first-ever
educational
program for our
retired
members,
Retirement U
was piloted in

May 2007 in Devens, and was attended by 150
MTRS retirees. In response to the feedback
from these participants, we revised the
program and, in this past December’s
workshops, included presentations on the
following topics:

n Being a smart financial consumer 
n Asset management in retirement
n Estate planning tips
n  Maintaining a healthy mind and memory

loss prevention 
The December 2007 sessions, held in Holyoke
and Wakefield, were attended by a total of 400
MTRS retirees, 88 percent of whom had been
retired for 10 years or less. The reviews from
our retirees were overwhelmingly positive:

n Overall value of the program:
 Excellent, the highest ranking . . . . . . 71%

n Value of the materials provided:
 Excellent, the highest ranking . . . . . . 56%

n Would recommend 
Retirement U to their peers . . . . . . . 99%

We thank everyone who attended our
Retirement U workshops, and hope that more
of you will join us at future presentations.
To receive announcements of upcoming
programs and retirement news, be sure to
register to receive MTRS M@il (see page 2).

URE
TIR

EMENTU
Strategies and Opportunities 

for a Rewarding Future

“This was an exceptional presentation. 
Extremely informative. Speakers were excellent!

“All topics were on point and relevant. I found
elder care to be very pertinent.

“This is my first conference on retirement and
I found it very informative and useful—thank you!

“Thank you so much MTRS. Excellent resource
guide and excellent presenters and location.
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Beginning in
July 2008, when
the MTRS becomes
aware of retirees
serving as “leased”
employees, the
MTRS will work with
the employing
school district to
determine
whether—and the
extent to which—
the limits may have
been exceeded, and
afford the district
the opportunity to
exercise its rights,
if any, to recoup the
excess pursuant to
section 91(c).

If the district does
not recoup the
excess earnings,
the MTRS will do so
through an offset
of the member’s
retirement
allowance.

In January 2008, the Massachusetts Teachers’
Retirement Board established a new policy

clarifying the restrictions on working after
retirement pursuant to M.G.L. c. 32 § 91. 

M.G.L. c. 32 § 91(a) prohibits all retirees from
“render[ing] service” to any public employer,
including school districts. Section 91(b)
provides a general exception to this
prohibition, allowing post-retirement
employment for up to 960 hours in any
calendar year, and limiting annual earnings to
the difference between the retiree’s retirement
allowance and the salary being paid for the
position from which he/she retired. The
Massachusetts Teachers’ Retirement System
(MTRS) interprets “render[ing] service” to
include work under an employee leasing
arrangement, and thus such arrangements are
subject to the restrictions of section 91. 

Q What is an employee leasing
arrangement?

An employee leasing arrangement is one
where one company (the “Leasing Company”)
loans or hires out its employee to another (the
“Client Company“). The “leased” employee is
paid by the Leasing Company and may report
occasionally to the Leasing Company. While
working for the Client Company, however, the
employee and his/her work are directed and
controlled by the Client Company and the
employee typically uses the Client Company’s
work space and equipment to accomplish
his/her work. A common example is a “temp”
agency that supplies temporary workers. Since
the law has often regarded “leased” employees
as employed by both the Leasing Company
and Client Company,  it is clear that a “leased”
employee “renders service” to the Client
Company.

In the education context, some companies
supply interim school administrators under
“leasing” arrangements, who are directed in
their day-to-day activities by the school
district. Of course, superintendents, assistant

superintendents and principals are by law
appointed, employed and directed by their
respective superiors (ultimately, the school
committee). General Laws c. 71, §§ 59 and 59B.
Thus, the System must regard “leased”
employees in such positions to be “render[ing]
service” to the district and thus subject to the
limitations of section 91(b).

Q I am an MTRS retiree working
as a public school
administrator under an
employee leasing
arrangement. How and when
does this policy affect me?

Recognizing that employee leasing
arrangements may be in place for the current
school year, the Board made this policy
effective at the beginning of the next school
year in order to minimize disruption. Thus, at
the beginning of the 2008–09 school year, your
employment will be subject to the time and
earnings restrictions in § 91(b). Beginning in
July 2008, when the MTRS becomes aware of
retirees serving as “leased” employees, the
MTRS will work with the employing school
district to determine whether—and the extent
to which—the limits may have been exceeded,
and afford the district the opportunity to
exercise its rights, if any, to recoup the excess
pursuant to section 91(c). If the district does
not recoup the excess earnings, the MTRS will
do so through an offset of the member’s
retirement allowance.

Note: This policy does not affect retirees
working under a critical shortage waiver
granted by the Department of Education.

For more information on the restrictions on
post-retirement employment with a
Massachusetts public employer, please visit
our website at mass.gov/mtrs/2members/
22retiree/22work.htm. If you have any
questions about working after retirement,
please call us.

U N D E R S T A N D  T H E  R E S T R I C T I O N S  A N D  L I M I T A T I O N S

Board establishes policy on post-retirement 
third-party employment arrangements
If you’re considering going back to work for a Massachusetts public employer 
after you’ve retired, be aware of the new rules that go into effect July 1, 2008
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Since the Legislature passed the RetirementPlus benefit
tier, which took effect in 2001, there has been an overall

98 percent increase in the number of annual MTRS retire-
ments—but, last year, after five years of growth, the number
dropped 10 percent.
During the decade prior to 2001, the MTRS processed an
average of 1,800 retirement applications per year. Beginning
in 2001, the number of retirements jumped by 73 percent,
to 3,255, and remained between 3,100 and 3,500 for the next
four years. Then, in 2006, which marked the fifth of the first
five years of the RetirementPlus program, the number of
retirements surged by 19 percent to a high of 4,226. This
surge was expected because, as of July 1, 2006, most
RetirementPlus participants had made their 11 percent con-
tributions to the MTRS for the required minimum of five

years, and no further accelerated payments were necessary.
In 2007, the number of retirements decreased by 10 percent,
to 3,823—a smaller retirement class than projected, but, as
the second largest class in our 93-year history, certainly
not small.
Have we reached the peak? We think so, but time will tell.
As we go to press, we have received about 20 percent fewer
retirement applications for this season than we had last year
at this time, but it is still too early to know how this coming
summer’s retirement numbers will compare to last year’s.
We are pleased to report, however, that, as a result of the
current decrease in retirement applications, our staff has
been able to turn more attention to service requests from our
members who are not retiring this year—and also to
decrease our turnaround time in responding to all members.

W H A T  Y O U ’ R E  R E A D I N G  I N  T H E  P A P E R S  I S  T R U E

MTRS members have been retiring in record numbers—
Have we reached the peak?

MTRS member retirements, 1999–2007: An overall increase of 98% 
1999–00 00–01 01–02  02–03  03–04  04–05  05–06  06–07

Total retirements 1,884 3,255 3,137 3,257 3,507 3,543 4,226 3,823 

Annual change p
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