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Legislative Priorities 
 
 With the Legislature focused primarily on the budget these past few months, it 
seemed unlikely that there would be new action taken on any of the Women’s Caucus 
legislative priorities.  However, women legislators were pleased to see the Contraceptives 
Coverage bill continue to move forward through the House.  Senate bill 2139, “An Act 
Providing Equitable Coverage of Services Under Health Plans,” (The Contraceptives 
Coverage bill) was approved by the House Ways and Means Committee a week ago and 
was sent to the Committee on Bills in Third Reading during an informal session last 
Friday.  This legislation, which requires health insurers to provide coverage of 
prescription contraceptives and hormone replacement therapy to the same extent it 
provides coverage of other prescription drugs, is a priority of the Women’s Caucus this 
session.  It passed the Senate in October with a unanimous vote. 
 
 The bill was put on the House calendar a few weeks after a letter was sent to 
Speaker Finneran requesting that a vote be taken on this legislation.  Ninety-two 
Representatives signed this letter, including 35 out of the 37 women in the House.*  The 
Caucus is hopeful that bill will advance through the House in the next month. 
 
 There has been no change in the status of the other Women’s Caucus priorities.  
The Gender-Neutral Insurance bill which requires insurance companies to provide 
gender-neutral insurance and the Self-Sufficiency Standard bill which requires the 
Commonwealth to establish an economic self-sufficiency standard are both in studies.   
 
 The fourth legislative priority of the Women’s Caucus, “An Act to Ensure 
Eligibility for Unemployment Insurance for Victims of Domestic Violence” was enacted 
by the legislature and signed into law last August.  This legislation enables victims of 
domestic violence to be eligible for unemployment insurance. 
 
*There are currently 39 female representatives in the Legislature.  At the time the letter was sent to Speaker 
Finneran, there were only 37 female representatives. 
 
Budget Priorities 
 Because Massachusetts finds itself part of a nationwide economic recession, the 
Legislature was faced with the difficult task of cutting $650 million from the FY 2002 
budget.  Of the five Women’s Caucus budget priorities, two were level-funded, one was 
cut by $20 million and, two, which were new initiatives, were not included in the final 
budget. 
 
 Both the Battered Women’s Legal Services and the Councils on Aging line items 
received the same amount of funding in this budget as they had in FY 2001.  The Self-
Sufficiency Standard and the Residential Assistance for Families in Transition programs 
(RAFT) provisions were included in the Senate’s budget but not the final budget.  The 
Salary Reserve for Direct-Care Workers who contract with the state initially received $25 



million in both the House and Senate versions of the budget, but was cut to $5 million in 
the final version.   
 
 The Women’s Caucus will be advocating and is hoping to restore some of the 
funds for the direct salary reserve in a supplemental budget.  Following is a summary of 
each budget priority and the funding it received. 
 
0321-1600 BATTERED WOMEN’S LEGAL SERVICES 
Women’s Caucus Request: $4.8 million 
FY 2002 Budget appropriation:  $4.3 million 
Increase/ Decrease  over FY 2001:  level-funded 
The Battered Women’s Legal Services Assistance Program provides legal services to 
domestic violence victims statewide through ten local legal services programs.  These 
additional funds will provide legal assistance to 550-600. 
 
9110-9002 COUNCILS ON AGING 
Women’s Caucus Request: $8.3 million 
FY 2002 Budget appropriation:  $6.3 million 
Increase / Decrease over FY 2001:  level-funded 
The Councils on Aging are experiencing increased demand for services because of the 
recent cancellation of health insurance by Medicare HMOs, the increased demand for 
fuel assistance, and implementation of pharmacy programs. 
 
1599-6899 DIRECT CARE WORKERS 
Women’s Caucus Request:  $25 million 
FY 2002 Budget appropriation:  $5 million 
Increase Over FY 2001:-$20 million 
The increase requested by the Caucus would have raised the floor for direct care worker 
salaries to $25,000, adjust by 3% the salaries of those earning $25,000-$30,000, adjust by 
3% the salaries of those earning $30,000-$39,000, and appropriate 15% of the expansion 
of funding for related payroll increases. 
 
Pilot Program - RESIDENTIAL ASSISTANCE FOR FAMILIES IN TRANSITION (RAFT) 
Women’s Caucus Request:  $4 million 
FY 2002 Budget appropriation:  $0 
Increase Over FY 2001:  Not Applicable 
These requested funds would have been used to establish the RAFT program.  This pilot 
program would have provided up to $3,000 in flexible funds as a one-time benefit to 
homeless families or families at risk of becoming homeless who are under 130% of the 
federal poverty level.   
 
7003-0700 Corporation for Business Work and Learning 
Pilot Program - SELF SUFFICIENCY STANDARD IN MASSACHUSETTS 
Women’s Caucus Request - $100,000 earmarked 
FY 2002 Budget appropriation:  $0 
Increase / Decrease Over FY 2001 – Not Applicable 
 This request was linked to a legislative priority of the Women’s Caucus S141 / H2386 
An Act to Establish a Self Sufficiency Standard in Massachusetts.  The Women’s Caucus 
requested an increase of $100,000 in the line item for the Corporation for Business Work 



and Learning to support updating the Self-Sufficiency Standard and developing a 
software tool for use in Massachusetts.   
 
Additional Budget Items 
 While none of the Women’s Caucus budget priorities received the full amount of 
funding requested by the Caucus, listed below are a few other items of concern to women 
legislators that were included in the Final FY 2002 budget: 
 
-Earmarked funding and language to extend the hours of food stamp offices and develop 
a more simple food stamp application 
 
-Earmarked funding and language requiring the Department of Transitional Assistance to 
perform assessments of the education and training needs of welfare recipients. 
 
$29.9 million (an increase of $9.7 million over FY 2001) for Early Intervention Services 
 
-$21.4 million (an increase of $5.3 million over FY 2001) for the Newborn Visitation 
Program which provides home visiting services for newborns in low-income homes and 
for teenage mothers.  This program has been very successful in keeping teenage mothers 
in school and enhancing the developmental progress of their babies.   
 
-$235,000 for the Center for Women and Enterprise.  This organization is a non-profit 
economic development agency that provides comprehensive business assistance, 
networking opportunities, and resources to a diverse group of women starting and/or 
growing their own businesses. 
 
 
Department of Labor 
 
 As part of his budget recommendations for FY 2003, President Bush is proposing 
to eliminate the 10 regional offices of the U.S. Department of Labor Women’s Bureau 
and maintain only the national office in Washington, D.C.  The Women’s Bureau was 
first established by Congress in 1920, and for the past 81 years this entity has been 
representing the needs of wage-earning women in the political process.  During its 
history, the Women’s Bureau has played an integral role in the establishment of the Fair 
Labor Standards Act of 1938, the transition of women into the war industry during World 
War II, the passage of the Equal Pay Act in 1963, the increase in opportunities for women 
in non-traditional occupations, and the establishment family-friendly employer policies 
such as the Family and Medical Leave Act of 1993. 
 
 The purpose of the regional offices is to provide outreach and ensure that the 
mission of the Women’s Bureau is carried out effectively at the local level.  These offices 
often sponsor workshops and provide information on important workplace issues such as 
sexual harassment, child-care, and education and training programs.  The ten regional 
offices operate on small budgets with each staffed by a maximum of three people and 
serving between five to eight cities. 
 



 The President’s proposal comes on the heals of recommendations made by the 
Heritage Foundation which suggest that the federal government eventually phase out the 
national office of the U.S. Department of Labor Women’s Bureau as well as the Bureau 
of International Labor Affairs and the Civil Rights Office. 
 
 Anyone who would like to express an opinion on the closing of the Women’s 
Bureau Regional Offices should contact call U.S. Department of Labor Secretary Elaine 
Chao at (202) 693-6000. 
 
 
Women in Leadership 
 
 Congratulations to the following female representatives in new leadership 
positions: 
 
Representative Lida Harkins – Majority Whip 
 
Representative Patricia Walrath – 2nd Floor Division Leader 
 
Representative Marie Parente – Chair, Committee on Long Term Debt 
 
Representative Colleen Garry – Chair, Committee on Counties 
 
Representative Mary Jane Simmons – Chair, Committee on Local Affairs 
 
Representative Gale Candaras – Chair, Committee on Ethics 
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