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Minimum Wage Commission, Boston, Jan, 3, 1917

To the Honorable Senate and House of Representatives,

Gentlemen: In compliance with the provisions of
chapter 706, Acts of 1912, as amended by chapters 330 and
673, Acts of 1913, chapter 368, Acts of 1914, and chapter
303, Acts of 1916, the Minimum Wage Commission has the
honor to present the part of its annual report which requests
recommendations for legislative action, accompanied by a
draft of a bill embodying the legislation recommended.

Yours very truly,

MINIMUM WAGE COMMISSION,
ELLEN NATHALIE MATTHEWS,

Clje Commotnuealtfj of Massachusetts!.

Secretary.
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RECOMMENDATIONS TO BE CONTAINED IN THE
FOURTH ANNUAL REPORT OF THE MINIMUM
WAGE COMMISSION.

1. The experience with the minimum wage in retail stores,
and the unanimous recommendation of the Women’s Cloth-
ing Wage Board, has compelled the Commission to consider
whether it should not be entrusted with further powers to
enforce the determinations of minimum wage boards, when
finally approved after public hearings held in accordance
with law. The Commission is of the opinion that it is neces-
sary at this time to provide further penalties for the violation
of its decrees in certain cases. In cases where a decree is
based upon a determination by a wage board in which both
a majority of the employers’ representatives and a majority
of the employees’ representatives, respectively, concur, the
Commission believes that further penalties should be pro-
vided. In such cases, as has been pointed out, it is unjust
that a selfish minority of employers should be permitted to
retain an unfair advantage over their more enlightened
competitors and possibly to deprive all the employees, not
merely those in their own employ, of much of the benefit
to be expected from the minimum wage law. The Commis-
sion has accordingly drafted a bill which, if enacted, will,
it believes, protect employees and employers alike against
the injurious consequences that must be expected if a minor-
ity of employers in any industry may disregard the Com-
mission’s recommendations with impunity.

2, 3, and 4. The Commission renews the recommenda-
tions contained in its third annual report for legislation
requiring certain employers to keep records of hours worked
by women and minors in their employ, for legislation ena-
bling the Commission to fill vacancies in wage boards, and for
legislation to insure proper publicity for its orders and
recommendations. The experience of another year has
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served only to emphasize the importance of the considera-
tions upon which these recommendations were originally
based.

5. The Commission also renews a previous recommendation
that additional copies be printed of its annual reports. The
demand for these reports is large and is constantly growing,
and the interests of the Commonwealth require that it be
fully supplied.




