
HOUSE . 1962
By Mr. Cain of Wilmington, petition of the Massachusetts State Council No. 41

AFSC&ME AFL-CIO for legislation to amend the civil service law with respect
to removal, suspension and transfer of employees and other related matter. Civil
Service.

In the Year One Thousand Nine Hundred and Sixty-Seven.

An Act providing for the protection of certain employees of
THE COMMONWEALTH.

Be it enacted hy the Senate and House of Representatives in
General Court assembled, and hy the authority of the same, as
follows:

1 Section 1. Section 43A of chapter 31 of the General Laws
2 is hereby amended by striking out the first two sentences and
3 inserting in place thereof the following sentences: Every
4 person holding office or employment under permanent appoint-
o ment in the official or labor service of the commonwealth, or of
6 any county, city or town thereof, shall have unlimited tenure
7 of office or employment, subject to the provisions of this chap-
-8 ter and the rules made thereunder. He shall not be discharged,
9 removed, suspended for a period exceeding five days, laid off,
10 tranferred from such office or employment without his consent
11 in writing, lowered in rank or compensation, without his con-
-12 sent in writing, nor shall his office or position be abolished,
13 nor shall he be denied re-employment following a leave of
14 absence from his position because of illness, accident or any
15 other authorized leave of absence, except for just cause and
16 for reasons specifically given him in writing.

1 Section 2. Section 9B of chapter 30 of the General Laws
2 is hereby amended by striking out the said section and insert-
-3 ing in place thereof the following new section: -—-

4 Section 98. No person permanently employed in any insti-
-5 tution under the department of mental health, public health,
6 public welfare or correction, or in the soldiers’ homes in Massa-
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7 chusetts, or in institutions under the jurisdiction of the di-
-8 vision of youth service, except an employee, other than a nurse,
9 rendering professional service, who is not classified under

10 chapter thirty-one, and no maintenance employee permanently
11 employed in any institution under the department of education,
12 shall, after having actually performed the duties of any office
13 or position continuously for a period of six months in such an
11 institution or department, be discharged, removed, suspended,
15 laid off, transferred from the latest permanent office or em-
-16 ployment held by him without his consent, lowered in rank or
17 compensation, nor shall his office or position be abolished, nor
18 shall lie be denied re-employment following a leave of absence
19 from his position because of illness, accident or any other
20 authorized leave of absence, except for just cause and for rea-
-21 sons specifically given him in writing, and in the manner pro-
-22 vided by section forty-three and forty-five of chapter thirty-one.
23 The provisions of section forty-six A of said chapter thirty-one
24 shall apply to any person so employed.


