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Timothy P. Cahill

Welcome to the Spring 2010 edition of the 
Ac t i ve  M e m b e r  Ne w s l e t t e r

Spring 2010  Volume  5, Issue 2
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While many of you may be busy with your spring 
cleaning we at the State Board of Retirement have 
been doing some housekeeping of our own. As the 
Board’s 100th anniversary approaches, we are in the 
process of modernizing our systems to provide you 
with more ways to access and understand your retire-
ment benefi ts. Be on the lookout for more informa-
tion on our modernization eff orts.   

 
Spring has also produced some change on the 

Board. I would like to welcome our newest Board member, Patricia Deal. With 
17 ½    years of public service she brings a wealth of experience to the Board. I 
look forward to working with her. I would also like to express my gratitude to 
Peter Koutoujian, Sr. for his service on the Board. 

And fi nally, don’t forget to review your Annual Statement which is mailed 
every spring. Be sure to review the article in this newsletter and visit our 
website for a better understanding of your annuity savings account and how 
it relates to your retirement benefi ts.  

Should you have any questions, suggestions, or contributions for future 
newsletters, please do not hesitate to contact us.  On behalf of the State 
Board of Retirement, thank you for your service to the Commonwealth.   

Timothy P. Cahill
Treasurer and Receiver General
The Commonwealth of Massachusetts
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Reminders

Please notify your Human Resources 
coordinator of any change of address.

Important Dates to Remember:

April

Saturday, April 24 | The Money Conference
Thursday, April 29 | Board Meeting

May

Thursday, May 27 | Board Meeting 
Monday, May 31 | Memorial Day, offi  ces closed

June

Thurs., June 17 | Bunker Hill Day, offi  ces open
Thursday, June 24 | Board Meeting

Look for this icon on 
our website to calculate 

an estimate of your 
pension benefi ts

Annual Statements were mailed 
earlier this month.  The statement 
provides you with the balance of 
your annuity savings account as of 
December 31, 2009.  

The annuity savings account refl ects  
contributions you have made to your 
state retirement. The percentage you 
contribute depends on when you 
were hired, ranging from 5% to 12% 
of your salary.  

Generally, the balance of your an-
nuity savings account does not 
aff ect the amount of your retirement 
benefi ts. However, if you leave state 
service before you are eligible to re-
tire, you can decide to take a refund 
of your contributions. You can never 

take a loan against your annuity sav-
ings account and you can never take 
a refund of your account while still 
employed by the Commonwealth. 

 If you leave state service and decide 
to take a refund, keep in mind the 
amount refunded is subject to taxes 
and penalties unless you roll it over 
to an eligible retirement account 
such as an IRA. 

The Annual Statement is for informa-
tional purposes only.  Please keep it 
for your records. We also recommend 
you inform your benefi ciaries.   

Annual Statements Mailed this Month 

GIC Health Fairs

State Retirement Board representatives will be at 
the following Health Fair locations to answer your 
questions:

April 28 UMass Amherst
April 29  Wrentham Developmental Ctr.
May 4 State Transportation Building
May 6  Middlesex Community College

Go to mass.gov/GIC for the complete schedule 
and addresses for each location.  

Visit our website, mass.gov/retirement  for updates 
on retirement seminars or information on the 
retirement process. 

Our SMART RETIREMENT & BEYOND seminars will 
be scheduled soon!  

Filling Out Forms for Retirement? 
Don’t Delay Your Retirement Benefi ts

Several documents are required 
to complete the processing of 
your retirement. In addition to  a  
completely fi lled out retirement 
application, we need to have a 
signed and witnessed option form. 
If you are married, your spouse must 
be the witness that signs the option 

form regardless of which option you 
choose.  In addition, we must receive 
the following:

Copy of Your Birth Certifi cate
Copy of Your Marriage License 
(if currently married)
Copy of your DD214 Form 
(if applicable)
Completed Direct Deposit Form

Missing forms will delay the process-
ing of your application and may 
delay when you receive your fi rst 
benefi t payment. Remember, direct 
deposit is now mandatory for all new 
retirees.

•
•

•

•
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The Pension Reserves Investment Trust 
(PRIT) Fund is a pooled investment 
fund established to invest the assets of 
the Massachusetts State Teachers’ and 
Employees’ Retirement Systems, and 
the assets of county, authority, district, 
and municipal retirement systems that 
choose to invest in the Fund. The PRIT 
Fund was created by the Legislature in 
December 1983. The nine-member PRIM 
Board is responsible for the management 
of the PRIT Fund. The Treasurer and 
Receiver General of the Commonwealth 
is a member ex offi  cio and serves as the 
chair. The State Employees’  Retirement 
System has two representatives on the 
Board:  one is elected by the members 
of the Retirement System and one is an 
Elected Member of the State Retirement 
Board.

*Pension Reserves Investment 
Trust (PRIT) FUND ASSETS: 

$42,177,210,000
*State Employees’ Retirement 

System (SERS) ASSETS:
$3.39

Due to limited space, we can only 
provide a condensed version of fund 
updates.  For full quarterly updates  
and more detailed information on 
the Pension Reserves Investment 
Management (PRIM) Board go to 
www.mapension.com.
  

*As of 2/28/2009

         PRIT Core Fund as of 2/28/10

Market Recap – November 30, 2009 
Domestic Equity Markets: 

Index Month CYTD 1-Year

S&P 500 3.10% -0.61% 53.62%

DOW 2.95% -0.47% 50.59%

NASDAQ % Chg 4.23% -1.36% 62.45%

Russell 3000 3.39% -0.34% 55.96%

Please note that the small cap equity Russell 2000 index 
has been removed from the table above as PRIM no longer 
has an active U.S. small cap manager mandate.

PRIM Board Update:  February 2010

Treasurer Tim Cahill has appointed 
Patricia Deal to the State Board of 
Retirement. She was most recently the 
Treasurer of the Massachusetts Water 
Pollution Abatement Trust.   She is 
looking forward to her service on the 
Board. 

Ms. Deal replaces Peter Koutoujian, Sr. 
who recently stepped down.  He has 
been on the Board since appointed by 
Treasurer Cahill in 2003.   Mr. Koutoujian 
is the retired city clerk from the city of 
Waltham. 

Membership and tenure on the Board 
is determined by M.G.L. chapter 10 
section 18. Board members set policy 
for the State Employees’ Retirement 
System as well as decide on individual 
retirement matters that come before 
them.  Positions on the Board are 
unpaid.  
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New Member of the Board

Patricia Deal and Peter Koutoujian, Sr. 

SERS Members at a Glance

85,839 Active Members

Average Age: 47.2 years
Average Service: 13.3 years
SERS Funded Ratio: 76.5%

For more information on the State 
Employees’ Retirement System, see our 
Actuarial Valuation Report on PERAC’s 
website, mass.gov/PERAC.
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The calculation for your retirement 
benefi t depends upon: 

your age
years of creditable service
highest consecutive 3-year salary average
your group classifi cation

The position you hold as a member of 
the State Employees’ Retirement System, 
as well as the duties you perform in 
that position will determine your Group 
Classifi cation. 

There are Four Group Classifi cations: 

Group 1 - The majority of SERS members 
belong to Group 1. 
Group 2 - Members in this group provide 
direct care, custody, and/or supervision 
to parolees and/or mentally challenged 
individuals.
Group 3 - Members are exclusively State 
Police Offi  cers.
Group 4 - Members include public safety 
offi  cers, offi  cials, and certain correction 
offi  cers. 

Is My Group Classifi cation Automatic?

Members of Group 1 and Group 3 
generally do not have to complete 
additional paperwork for retirement. 
However, if you believe that your 
position falls under either Group 2 or 
Group 4 you will need to complete the 
Group Classifi cation Questionnaire 
describing your current job duties before 
your retirement.  Your employer must 
also sign the form affi  rming the job 
description.  Your most recent Employee 
Performance Review Statement (EPRS) 
and offi  cial job description (or Form 30) 
must also be sent with your completed 
form.

To be classifi ed in a particular position 
you have to have been performing the 
duties for no less than 12 months prior 
to your retirement. Some classifi cations 
will require Board approval.   Once your 
classifi cation has been approved, it is 
only valid for six months. For that reason, 
it is recommended that you apply close 
to your requested retirement date to 

avoid having to repeat the process. 

How Does Group Classifi cation Aff ect 

My Retirement?

Vested members (10 years of service) 
classifi ed in Group 2 will have fi ve years 
added to their age beginning at age 55. 

Members classifi ed in Group 4 who are 
otherwise eligible to retire (minimum 20 
years of service if under age 55) can have 
ten years added to their age beginning 
at age 45. 

These adjustments will increase the age 
factor of your retirement calculation up 
to the maximum 65. Please note that 
since the age factor does not increase 
after age 65, group classifi cation will 
have no additional impact on your 
retirement calculation once you turn 65.

Additional information on Group 
Classifi cation can be found on our 
website, mass.gov/retirement and in 
M.G.L. ch. 32 §3.  

Sample Retirement Calculations:
Basic Option A Retirement Calculation is (Age Factor) x (Years of Creditable Service) x (Highest 3-Year Salary Average)

Group 1 Employee

Salary Average: $40,000
Age: 55, age factor is .015
Years of Creditable Service:  25

0.015 x 25 x 40,000 = $15,000.00

Annual Retirement Benefi t 

37.5% 
of Salary Average

•
•
•

Group 2 Employee

Salary Average: $40,000
Age: 55, age factor is 0.020
Years of Creditable Service:  25

0.020 x 25 x 40,000 = $20,000.00

Annual Retirement Benefi t 

50% 

of Salary Average

•
•
•

Group 4 Employee

Salary Average: $40,000
Age: 55, age factor is 0.025
Years of Creditable Service:  25

0.025 x 25 x 40,000 = $25,000.00

Annual Retirement Benefi t 

62.5% 
of Salary Average 

•
•
•


