
SENATE No. 81
By Ms. Buckley, a petition (accompanied by bill, Senate, No. 81) of Anna

p. Buckley and William M. Shipps for legislation to modify the require-
ments for the employment of minors. Commerce and Labor.

An Act to modify the requirements for the employment

OF MINORS.

Be it enacted by the Senateand House of Representatives in General
Court assembled, and by theauthority of the same, as follows:

1 Section 1. Chapter 149 of the General Laws is hereby
2 amended by striking out sections 69 and 73 as most recently
3 amended by Chapter 47 of the Acts of 1972, and inserting in
4 place thereof the following section:
5 Section 69. Minors aged twelve and thirteen years of age
6 may only be engaged, not during school hours, in the following
7 trades: (1) in “street trades” which are work as a boot-
-8 black, in the sale or delivery of newspapers, magazines, period-
-9 icals, religious publications, or selling products from catalogs,

10 lists, samples, or otherwise for future delivery; (2) in agri-
-11 culture, in occupations not otherwise prohibited; (3) in ordi-
-12 nary cleaning, routine maintenance or other work usual to a
13 private residence for the owner or occupant of said residence,
14 and which is not specifically prohibited by this chapter; (4)
15 as golf caddies. No minor subject to the provisions of this
16 chapter, including a minor employed in agriculture, shall be
17 employed or permitted to work prior to reaching his or her
18 twelfth birthday. No minor under sixteen shall engage in any
19 of the street trades before 6:00 A.M. or after 8:00 P.M., or
20 work as a golf caddy during non-daylight hours.

1 Section 2. Chapter 149 of the General Laws is hereby
2 amended by striking out sections 70, 71, 72, 75, the third sen-
-3 tence of section 83, sections 86, 87, 88, 89, 94, 95, section 95A.
4 Section 70A. No minor shall be employed or permitted to
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5 work unless an employment permit is kept on file by the
6 minor’s employer, and is available for inspection during reg-
-7 ular business hours at the place of employment. The Super-
-8 intendent of Schools or of a regional school district, or a per-
-9 son authorized by the school committee of the town where the

10 minor resides shall issue an employment permit. A copy of the
11 permit shall be kept on file by the school.
12 Section 708. The person issuing the permit, or the Commis-
-13 sioner shall revoke an employment permit if s/he determines
14 that continued employment is no longer in the best interest
15 of the minor.
16 Section 70C. No permit will be required for employment by
17 the minor’s parent or guardian not in the regular course of
18 the parent’s or guardian’s business, or for residential work as
19 permitted in section 69.
20 Section TOD. If the minor resides outside the Common-
-21 wealth, the permit shall be issued as if the minor resided at
22 his or her place of employment.
23 Section TOE. No person authorized to issue an employment
24 permit shall issue a permit for any minor about to enter such
25 person’s own employment, or the employment of a firm or cor-
-26 poration of which such person is a member, officer, or em-
-27 ployee.
28 Section TOE. No employment permit shall issue: (1) unless
29 the minor possesses the educational qualifications described in
30 section one of chapter 76, provided, that a minor over 14 who
31 does not possess the educational qualifications may be granted
32 a limited employment permit good only during hours when
33 school is not in session; (2) unless the minor has regularly at-
-34 tended the public or other lawfully approved school for not less
35 than 130 days after becoming 13; provided that a permit may
36 issue in the case of a person who has been an attendant at a
37 public day school or other lawfully approved school for a
38 period of not less than seven years, if in the opinion of the
39 issuer such person is not capable of acquiring the educational
40 qualifications herein prescribed, or in any other case where
41 the best interests of the minor will be served thereby.
42 Section TOG. The person issuing an employment permit shall
43 before issuing it receive, examine, approve and file the follow-
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44 ing papers:
45 1. An application for an employment permit which shall
46 be signed by the employer or his or her authorized agent, and
47 which shall set forth thefollowing:
48 a) The character of the specific employment,
49 b) the number of hours per day during which the minor
50 is regularly employed, and the total average hours per week,

51 c) the name, date of birth and the place of residence of the
52 minor,
53 d) the name and address of the employer, and
54 e) a pledge or promise to employ the minor in accordance
55 with this chapter.
56 2. A copy of the employer’s certificate of Workers’ Com-
-57 pensation insurance coverage.
58 3. A certification by employer that no strike, lockout or
59 other labor trouble or dispute exists in his establishment or
60 with his employees, or if such dispute exists, written parental
61 permission for the employment.
62 4. A certificate, signed by a school or family physician, or
63 by a physician appointed by the school committee, stating
64 that the minor has been thoroughly examined by said phy-
-65 sician, and in his own opinion is in sufficiently sound health and
66 physically able to perform the work which the minor intends
67 to do.
68 5. Evidence of age, showing that the minor is of age re-
-69 quired for the issuance of the permit; which shall consist of
70 one of the following proofs of age:
71 a) A birth certificate, or a duly attested transcript thereof,
72 made by a registrar of vital statistics or other officer charged
73 with the duty or recording births.
74 b) a baptismal certificate, or duly attested transcript there-
-75 of, showing the age and date of baptism of the minor.
76 c) If none of the aforesaid proofs of age is obtainable and
77 only in such case, the person issuing employment permits may
78 accept in lieu thereof a passport or a duly attested immigra-
-79 tion record, or transcript thereof, showing the age of the
80 minor, or other official or religious record of the minor’s age;
81 provided that it shall appear to the satisfaction of said per-
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son that the same is good and sufficient evidence of the82
83 age.

d) If none of the aforesaid proofs of age is obtainable, and
only in such case, the person issuing employment permits may
accept in lieu thereof a record of age as given on the regis-
ter of the school which the minor first attended in the Com-
monwealth; provided that such record was kept for at least
two years during the time when such minor attended school.

84
85
86
87
88
89

e) If none of the aforesaid proofs of age is obtainable, and
only in such case, the person issuing employment permits
may receive the signed statement of the school physician, or
of the physician appointed by the school committee, stating
that after examination it is the opinion of such physician
that the minor is at least of the age required for the issuance
of the permit. Such physician’s statement shall be accom-
panied by a statement signed by the minor’s parent, guardian
or custodian, or, if such minor has no parent, guardian, or
custodian, by the signed statement of the next adult friend.
Such signed statement shall contain the name, date and place
of birth and residence of the minor, and shall certify that the
parent, guardian or next friend signing it is unavailable to
produce any of the proofs of age specified in this section. Such
statement shall be so signed in the presence of the person is-
suing the employment permit. The person issuing employment
permits may, before issuing such a permit, require the parent,
guardian, custodian or next adult friend of the minor to ap-
pear and approve in writing the issuance of such permit. No
person authorized to receive, examine, approve and file such
evidence of age, shall retain against the will of such minor,
his parent or guardian such evidence of age, for a longer time
than is reasonably necessary for making a copy, photostat or
reasonable facsimile thereof, which shall be filed in place of
the original and the original shall be returned to such minor,
his parent or guardian.

90

92
93
94
95
96
97
98
99

100
101
102
103
104
105
106
107
108
109

110
11l
112
113
114
115
116 6. A school record, which shall include:

a) the last grade completed by the minor,117
118 b) the studies pursued by the minor,
119 c) the number of days during the preceding 12 months that

the minor attended school,
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121 d) the name, date of birth and residence of the minor,
122 e) the name of the minor’s parent or guardian.

123 If the school record is not obtainable from the principal or
124 teacher in charge of the school which such minor last attend-
-125 ed, the requirement of a school record may be waived.
126 Section 7OH. The commissioner shall determine what in-
-127 formation must appear on the employment permit, and shall
128 furnish any forms required under this section to the school
129 superintendent. Any permit issued for a minor shall be de-
-130 livered to the employer and retained on file by the employer
131 during, and for three years following, the minor’s employ-
-132 ment. In the event that a minor changes his or her permanent
133 address, all information necessary for the issuance of an em-
-134 ployment permit shall be transferred to the new locale in
135 which the minor resides, prior to a new employment permit
136 being issued.
137 Section 71A. Except as provided in section 56, every per-
-138 son employing any minor in any establishment mentioned in
139 section 60 shall keep posted in a conspicuous place a printed
140 notice stating the number of hours such minor is required or
141 permitted to work on each day of the week with the total for
142 the week, the hours of commencing and stopping work, and
143 the hours when the time allowed for meals begins and ends for
144 each day of the week.
145 Section 718. The employment of any minor at any time
146 other than as stated in said printed notice shall be deemed a
147 violation of this section. The terms of such notice for any
148 week or part thereof shall not be changed after the beginning
149 of labor on the first day of the week without the written con-
-150 sent of the Commissioner.
151 Section 71C. The Department, after approval by the at-
-152 torney general shall, upon application, furnish the printed
153 forms of the lists and notices required by section 56 and by
154 this section to all persons required to post the same.
155 Section 72. Supervisors of attendance, authorized agents of
156 the department of education and of the department of labor
157 and industries may require that the employment permits and
158 lists of minors employed in any establishment or occupation
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159 be produced for their inspection. A failure so to do upon re-
-160 quest shall be prima facie evidence of the illegal employment
161 of any minor whose permit for employment is not produced,
162 or whose name is not so listed.






