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stone as has not alreadj^ an adequate supply of water from

other sources, at a rate or rates as may be mutually agreed

upon by the selectmen of Blackstone and the board of water

commissioners of Bellingham, or, in case of failure to agree,

as may be fixed by the state department of public utilities.

The town of Bellingham may make such extensions of its

water mains and such installations of other facilities and
equipment within the limits of the to^\^l of Blackstone as

may be necessary for the purposes of this act; provided, that

such extensions and installations as are made by the town
of Bellingham within the limits of the town of Blackstone

shall be subject in all respects to the approval of the select-

men of the town of Blackstone.

Section 2. The town of Blackstone may at any time

acquire by purchase any works constructed by the town of

Bellingham within the limits of the town of Blackstone under
authority of this act. In case of failure to agree as to the

price for said purchase, the price shall, upon application of

either party, be fixed by the state department of pubhc
utilities, and shall be binding upon both parties.

Section 3. This act shall take effect upon its passage.

Approved May 11, 1950.

An Act authorizing the town of methuen to borrow
(JJiar) 451

MONEY FOR SCHOOL PURPOSES.

Be it enacted, etc., as follows:

Section 1. For the purpose of constructing and origi-

nally equipping and furnishing a school building, the town
of Methuen may borrow from time to time, within a period

of five years from the effective date of this act, such sums of

money as may be necessary, not exceeding, in the aggregate,

one million dollars, and may issue bonds or notes therefor,

which shall bear on their face the words, Methuen School

Loan, Act of 1950. Each authorized issue shall constitute a

separate loan, and such loans shall be paid in not more than
twenty years from their dates. Indebtedness incurred under
this act shall be in excess of the statutory limit, but shall,

except as provided herein, be subject to chapter forty-four

of the General Laws, exclusive of the limitation contained in

the first paragraph of section seven thereof.

Section 2. This act shall take effect upon its passage.

Approved May 11, 1960.

ChapA52An Act relative to peaceful persuasion and injunc-
tions IN LABOR DISPUTES,

Be it enacted, etc., as follows:

Section 1. Section 20C of chapter 149 of the General %;^\- [Jf-
Laws, inserted by section 1 of chapter 407 of the acts of 1935, § 2bc, etc..

is hereby amended by striking out the first four lines and in-
^™«^°'^^^-

serting in place thereof the following: — For the purposes of
o^celg^'g^t

°^
of

this and the preceding section, section twenty-four of chap- labor organ-
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ter one hundred and forty-nine, sections one, nine and nine A
of chapter two hundred and fourteen, and sections thirteen A
and thirteen B of chapter two hundred and twenty, —

Section 2. Said section 20C of said chapter 149, as so

inserted, is hereby amended by striking out subsection (c)

and inserting in place thereof the four following subsec-

tions :
—

(c) The term "labor dispute", when used in the sections

hereinbefore referred to, includes any controversy arising

out of any demand of any character whatsoever concerning

terms or conditions of employment, or concerning the associa-

tion or representation of persons in negotiating, fixing, main-
taining, changing, or seeking to arrange, terms or conditions

of emplojTnent, regardless of whether the disputants stand
in proximate relation of employer and employee.

(d) Except as provided in subsection (e) of this section,

the term "lawful labor dispute" includes any controversy

concerning—
(1) The association or representation of persons in nego-

tiating, fixing, maintaining, changing, or seeking to arrange,

terms or conditions of employment

;

(2) The recognition or bargaining status of a labor organi-

zation
;

(3) Rates of pay, wages, hire or tenure or hours of employ-
ment, or working conditions;

(4) The execution or performance of an agreement to

arbitrate an existing or future labor dispute;

(5) The execution or performance of a collective bargain-

ing agreement containing any lawful provision of a kind

commonly found in collective bargaining agreements (in-

cluding but not limited to any provision requiring as a con-

dition of employment membership in a labor organization

which is the exclusive representative of the employees in the

appropriate collective bargaining unit covered by such agree-

ment when made) ; or

(6) Any term or condition of employment which has here-

tofore been regarded as a lawful objective of concerted ac-

ti\'ities on the part of employees or labor organization.

The foregoing definition shall be applicable regardless of

whether the disputants stand in the proximate relation of

employer and employee, but shall not be deemed to include

any "unlawful labor dispute" or "unlawful secondary boy-
cott" as defined in the following subsections:—

(e) The term "unlawful labor dispute" includes any con-

troversy arising out of a demand —
(1) That an employer commit a criminal offence or unfair

employment practice in violation of chapter one hundred and
fifty-one B or unfair labor practice either in violation of

chapter one hundred and fifty A, or in violation of the

National Labor Relations Act;

(2) That an employer include in a collective bargaining

agreement any provision the execution or performance of

which would be unlawful;
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(3) That an employer recognize or bargain collectively

with any labor organization as the representative of its em-
ployees in any bargaining unit while another labor organiza-

tion is the representative of such employees certified by the

labor relations commission established by section nine of

chapter twent3''-three, or by the National Labor Relations

Board, prior to the time said commission, or board, would
conduct a new investigation and certification of representa-

tives.

(4) That an employer recognize or bargain collectively

with any labor organization as the representative of its em-
ployees in any bargaining unit within one year after the

labor relations commission established by section nine of

chapter twenty-three has determined in a proceeding under
section five of chapter one hundred and fifty A that such
employees do not desire to be represented by such labor

organization; or

(5) Made by any party to a jurisdictional dispute as de-

fined in section nine B of chapter two hundred and fourteen

who has failed to abide by any voluntary arbitration pro-

cedure applicable to such dispute or to comply with the

terms of the arbitration award.

(/) The term "unla^vful secondary boycott" means any "Unlawful

strike, slowdown, boycott, or concerted cessation of work or boT«Ht''^

withholding of patronage or services, arising out of a labor defined,

dispute, where an object thereof is to force or require any
person not otherwise engaged in such labor dispute to cease

using, selling, handling, transporting, or dealing in the prod-

ucts of any other producer, processor, or manufacturer, or to

cease doing business with any other person; provided, how-
ever, that a secondary boycott may la\vfully be directed at

a person the greater part of whose current business over a
representative period is processing, selling, handling, trans-

porting or otherwise dealing in the goods of an employer
primarily interested in a lawi'ul labor dispute or who, by any
agreement, understanding or arrangement with such em-
ployer, is requiring his own employees to perform work or

services which would be done by the employees of such em-
ployer in the absence of a labor dispute.

Section 3. Subsection (2) of section 9A of chapter 214
^i^^/'^^'-J^-)-

of the General Laws, as appearing in section 4 of chapter amended.'^""

407 of the acts of 1935, is hereby amended by adding at the

end of the first sentence the following:—
;
provided, further,

that no such temporary restraining order shall be issued

except upon its also being made to appear to the satisfaction

of the court (either from the testimony of witnesses or from
written assurances filed by counsel in regard to his personal

conduct), —
(A) That a principal representative or attorney of the

employees or labor organizations participating in such dis-

pute was informed of the time and place at which the appli-

cation for a temporary restraining order would be presented

sufficiently in advance to appear in opposition thereto; or
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(B) That the complainant made every reasonable effort

to comply with paragraph (A) but was unable so to do;

provided, however, that notification by mail alone shall not
be deemed compliance with this section without proof of

receipt.

Such testimony or written assurances shall set forth in

detail the manner in which the complainant complied with
paragraph (A) or (B) and shall be made part of the record in

the case. If the defendants appear in opposition to the

application for a temporary restraining order they shall be
afforded an opportunity to cross-examine the complainant's

witnesses at such length as is reasonable under the circum-
stances and a like opportunity to introduce evidence in

opposition thereto, — so that subsection (2) will read as

follows :
—

Preliminary (2) Such hearing shall be held after due and personal

etc.
' notice thereof has been given, in such manner as the court

shall direct, to all known persons against whom relief is

sought, and also to the chief of those public officials of the

city or town within which the unlawful acts have been
threatened or committed charged with the dutj^ to protect

the complainant's property; provided, however, that if a
complainant shall also allege that, unless a temporary re-

straining order shall be issued without notice, a substantial

and irreparable injury to the complainant's property will be
unavoidable, such a temporary restraining order may be
issued upon testimony under oath, sufficient, if sustained,

to justify the court in issuing a preliminary injunction upon
a hearing after notice, and a statement of the grounds justi-

fying the issuance of such order shall be made a matter of

record by the court; provided, further, that no such tem-
porary restraining order shall be issued except upon its also

being made to appear to the satisfaction of the court (either

from the testimony of witnesses or from written assurances

filed by counsel in regard to his personal conduct), —
(A) That a principal representative or attorney of the

employees or labor organizations participating in such dispute

was informed of the time and place at which the application

for a temporary restraining order would be presented suffi-

ciently in advance to appear in opposition thereto ; or

(B) That the complainant made every reasonable effort

to comply with paragraph (A) but was unable so to do;

provided, however, that notification by mail alone shall not

be deemed comphance with this section without proof of

receipt.

Such testimony or written assurances shall set forth in

detail the manner in which the complainant complied with
paragraph (A) or (B) and shall be made part of the record

in the case. If the defendants appear in opposition to the

application for a temporary restraining order they shall be
afforded an opportunity to cross-examine the complainant's

witnesses at such length as is reasonable under the circum-

stances and a like opportunity to introduce evidence in
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opposition thereto. Such a temporary restraining order shall

be effective for no longer than five days and shall become
void at the expiration of said five days and shall not be
subject to renewal. No temporary restraining order or pre-

liminary injunction shall be issued except on condition that

the complainant shall first file an undertaking with adequate
security in an amount to be fixed by the court sufficient in

its opinion to recompense those enjoined for any loss, ex-

pense or damage caused by the improvident or erroneous
issuance of such order or injunction, including all reasonable
costs (together with a reasonable attorney's fee) and expense
of defense against the order or against the granting of any
injunctive relief sought in the same proceeding and subse-
quently denied by the court.

Section 4. Said chapter 149 is hereby further amended ^^^
^^er

by striking out section 24, as amended by chapter 272 of etc!, 'amended.

'

the acts of 1933, and inserting in place thereof the following

section :
— Section 2Jf.. No person shall be punished crimi- Peaceful

nally, or held liable or answerable in any action at law or pena"fzMnn°°*

suit in equity, for persuading or attempting to persuade, by course of cer-

pnntmg or otherwise, any other person to do anythmg, or trade disputes.

to pursue any fine of conduct not unlawful or actionable or

in violation of any marital or other legal duty, unless such
persuasion or attempt to persuade is accompanied by injury

or threat of injury to the person, property, business or occu-
pation of the person persuaded or attempted to be per-

suaded, or by disorder or other unlawful conduct on the

part of the person persuading or attempting to persuade, or

is a part of an unlaw^ful labor dispute or unlawful secondary
boycott, or is a part of an unlawful or actionable conspiracy
and not a part of a lawful labor dispute, nor for attending in

the course of a lawful labor dispute, at any place where such
person or persons may lawfully be, for the purpose of peace-
fully obtaining or communicating information or of so per-

suading or attempting to persuade.
Section 5. Nothing contained in this act shall be deemed

to affect the interpretation or application of chapter one
hundred and fifty A of the General Laws.

Section 6. If any provision of this act or the application

thereof to any person, court or circumstances is held un-
constitutional or otherwise invalid, the remaining provisions

of the act and the application of such provisions to other
persons, courts or circumstances shall not be affected thereby.

Section 7. All acts and parts of acts in conflict with the

provisions of this act are hereby repealed and this act shall

be construed liberally in aid of its purpose which is to limit

and curtail the use of injunctions in labor disputes.

Approved May U, 1950.


