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members of the General Court relative to sexual harassment education
and training in the workplace. Commerce and Labor.

CommontoealH) of iHa**aci)U*ett£

In the Year One Thousand Nine Hundred and Ninety-Two

An Act relative tosexual harassment education and training in

THE WORKPLACE.

Be it enacted by the Senate and House ofRepresentatives in General
Court assembled, and by the authority of the same, as follows:

1 Chapter 1518 of the General Laws is hereby amended by
2 inserting after section 3 the following section;
3 Section 3A. The commission shall establish guidelines for
4 sexual harassment education and training in workplaces that
5 employ six or more employees. Such programs shallbe mandatory
6 and shall include, but not be limited to, the following
7 requirements:
8 (1) employers shall post in a prominent and accessible location
9 in the workplace a poster which includes the following

10 information: the illegality of sexual harassment; a description of
11 the conduct which is considered sexual harassment including
12 examples of such conduct; the process for filing a complaint; and
13 directions on how to contact the commission. The text of such
14 poster shall be written in plain language.
15 (2) employers shall provide annually all employees with
16 individual written notice which includes the following informa-
-17 tion; the illegality of sexual harassment; a description of the
18 conduct which is considered sexual harassment; the internal
19 process within the business or place of employment available to
20 an employee; the legal recourse and complaint process available
21 through the commission; and directions on how to contact the
22 commission. Such notice shall be delivered in a manner to ensure
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23 actual notice to each employee, such as including such notice with
24 an employee’s pay.
25 (3) employers shall conduct a program of education and
26 training regarding sexual harassment for all new employees within
27 one year of commencement of employment which program shall
28 include the information required in paragraph (2). Employers
29 shall conduct additional training for supervisory and managerial
30 employees within one year of the commencement of employment
31 that includes supervisory or managerial duties. Such training shall
32 include the specific responsibilities of such employees to ensure
33 immediate and appropriate corrective action upon a finding of
34 sexual harassment and the process of investigating a complaint
35 for sexual harassment.
36 Failure of an employer to comply with the provisions of this
37 section shall be considered an unlawful practice to section four.


